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*TFT II—T§nT5 3—‘3^-isi'JS (ii) 
PART II—Section 3—Sub-section (ii) 


Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


fctTT iLUrPI 

(Tcxm famt) 

T &gm tWT •RtRT T$®1 31T%5<T oRT 

25 ^T, 2008 

wmt 2/2008 ■#. ^ ) 

^RT.UT. 2225.—“TO tK<t>U, f^rT HdfcH TRR f^THT 
1-7-1994^1 ^ 3#I^hi ^1-33/94- 
uIhRJH. (T^.#.) SET ^ TKtT m #T ^ 

■q^fgHT WW ^ ^ $ dlcr^ohl -RRcT f?m 

dc^llV-^TRlt ETE ^1 37fqf^RR, 1962 (1962 m 

52) RRT9^3T#T 33ESkbRp| ~m\ t 

[mu vin/48-40^cry^-uRRT^/5.ur.m./^ ata/06] 

tTR. 3TT^m 


MINISTRY OF FINANCE 
(Department of Revenue) 

OFFICE OF THE CHIEF COMMISSIONER OF 
CENTRAL EXCISE AND CUSTOMS 

Pune, the 25th June, 2008 

No. 2/2008 Cus (NT) 

S.O. 2225.—In exercise of the powers conferred on 
me by Notification No. 33/94-Cus(NT), dated, 1-7-94 of the 
Government of India, Ministry of Finance, Department of 
Revenue, New Delhi, I hereby declare village ‘Talegaon 
Dabhade’, Taluka-Maval, Dist. Pune in the State of 
Maharashtra to be a Warehousing Station, under Section 
9, ofthe Customs Act, 1962 (52 of 1962). 

[F. No. V1II/48-40/KSH-ICD/CCU/PZ/06] 

R. BELEY, Chief Commissioner 


2928 Gl/2008 
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4641^ 3^i«jew eRT ehRlfH*! 
SWgdMIH^ 

1 RfteWfll, 30 ^T, 2008 

trm 03/2008-TfHn^j^r (ttr.z*.) 

RJT.3IT. 2226.—Hi HI ^ 34fafRRR, 1962 (1962^1 
52) 7ft 7TW RfM T&. ^t. 3TR TTRfcR 7T.-31 /2003-TfrRT 

M# 7 3T^T, 2003 Rft RT7T 152 7ft 3T#T fMf 01 
1994 M ^fRt Mr^RRI 77 33/1994-7ftRT ?£?R7(R7T. 
t.) sm hfh#ri 7ftRT yjr* srfirfRRR 1962 Rft rtct- 9 ft' 
<4<f1 Rfadfti RTF TPThl TRTft faR>IH 34FJRR, RRcridi [q^h 
34Tf&RT arffuF^q t^TcPT 7ft RR ft. 2 (1 )/TftT-15/2007/699 
M 26, 2008 SRI 34^1^ ft7lft H<ftM0 ^RftRR TO. %. 7ft 
4>!WHI ROHk^RR, ftz ft 1, TT^R ‘/'MHOf 

ft. 6, Tfe, ^TRcTJT, M-lRRRTRWf, *TTRT 

^raBT- 71141 1,rF>rh rrth Rft ^wuldvi^ (ioo%) 

3«f»l^ R>t 7*414’ll qft ft 7ftRT ^J?R7 1962 (1962 

f=r>4u 'Jiidi i? 1 

[ftt. ft -1V (16 )2/Mj;$./cIR7/SW06/906-935 ] 
7ft. RR. ftgO, 3ii^«=K1 

OFFICE OF THE COMMISSIONER OF CENTRAL 
EXCISE HALDIA COMMISS10NERATE 

Kolkata, the 30th June, 2008 
No. 03/2008-CUSTOMS (NT) 

S.O.2226.—In exercise of the powers conferred 
under Section 9 of the Customs Act, 1962 as delegated by 
Notification No. 33/1994-Customs(NT) dated 1st July, 1994 
issued under Section 152 of the Customs Act, 1962 (52 of 
1962) read with MFDR Circular No. 31/2003-Customs 
dated 7th April, 2003, the factory premises of 
M/s. Sarvopari Impex Pvt. Ltd., Jalan Complex, Gate No. 1, 
N.H. 6, Bombay Road, Junglepur, P.O. Biprranaopara, 
P.S. Domjur, Howrah-711411, West Bengal are, hereby, 
declared to be a Warehousing Station under Section 9 of 
the Customs Act, 1962 (52 of 1962) for the purpose of 
setting up of a 100% Export Oriented Unit, as approved by 
the Development Commissioner, Falta Special Economic 
Zone, Ministry of Commerce, Government of India vide 
the*- letter No. 2( 1 )/S-l 5/2007/699 May 26,2008. 

[C. No. 1 V( 16)2/CEfTech/Hal/06/906-935] 

C. M. MEHRA, Commissioner 

(t&rOr tost rtt Mi) 

MM#, 16 ^cTTt 2008 

RJT.3TT. 2227.—-*i4*hi*ik u i "3ft R> Vci^ski 

Rs? fRTRIRTRT ftfRT HI'bK’gRT 34IHqi< fRRRlR#, 

1962 (T^f™#) ^ftFIR5T47 5^.^7TW9fe?T3ITW 


3fttftWT,1961 (W3ft^m)^ft«IRr35>ftwrRI(l) ^ 

(ii) 7ft TPft^HTft fftRTRT 1 -4-2007 ft 7TR3H M 17 34ft ttrt 
Uh 4 # THHEcir^d MfTft 34RT7 SljfifIRJ 

^4 ft 34^ftRFf 1 441 <rl l h! ft?l J l)*34*R 747*71' Rft ^ u il ft 343 HIM 
fRTRT RRTft f iHcf:- 

(i) SFjftjfccT 7TR3H Rft RRR TTfft RiT RRRIr ^|PH4> 

3PjftRTR 7ft fRRT ^ht; 

(ii) arjRtf^cT TTRcH 34Rft W1 RRTRf 34RRT 

RTRTtMT wft 7ft RT*>UH ft 34^HRTR R7t ^1I<! 

T#n I 

(iii) 34^Rir<cl 7PBR 3FJ7TCH ^ ^TTT 

TTFcf TTfYT ^ 74RR ftf 3RrPT Tsllrll RFl «sl'il 
3 ^-hRH «6<4 ^ fcITJ y^4rf TrfTI "?), 3<*d 

3lMW4 RT7T 288 RftWJTTF (2) 

R RRI RfTRllRR ■feTft fr)ott«+»K ^ T^Tft T^TfTf 

R7t^T"4><m. l ll 3T(7 rMW 4 Rft RfTT 139 
3RRT7T ( 1 ) Rl 3ftpftl-3RR fRRRftt RT^I RRR 
Rft fwi Mr ^ ^ dGi+K rrMri 

M FRITRf7cI mi RTlRT RTR^ -ft ^ifWR 
7^ RRf 3TPim; 3TT^t 3TRRT RTf 

^vRTT 1 

(iv) 3T^RlM TRTm %rfM ^ %TT w<t 

RRT y^Urf TltYT '37T 3Hd'! fRRRTf T^RT 3^7 TTM^KI 
RTtRT Rh)^ ^ 74TR RM RTlRRi "gRT MRRcf 
TTMtcI Fqq<u| Ml RT^T MRT I 

Z ^ 7T7RIR RF 3T^RM MiR H #ft Rft 34 jM<?I 
7RBR :- 

(7F) %RPF 1 (iii) W dfrdfeci 

34d4 cRlT Ml Mt 7MTT; 3fRS[T 

(7s0 MtRTRT 1 ^ 3R-MraTRT (iii) -ft’ MMeRI 
3TMRT^R7l^fM^R7^Mt'MRT; 3TRRT 

(R) ftTIRFR 1 ^ 3R-ft7TRTT (iv) "ft" dRrlfeid 

^jIlRlcb 3TJRRTR R> Rm. RPR RTR XTR TPJRR 
TrfTT RR 3RHT fc<cj< u l RRJR Mt RTtRl; 3JRRI 

(R) 3RRT RTrMrR RRRT M RR M 

3TRRT STJRRH R.l4<+>tilM M RTRR Reft' 
RTRT RTRRT; 3IRRT 

(•30 mR fRRRTRRft ^ fRRR 5R 3RT 5W ^ 7RR 
RfeR RRR 3##PTR M RTR 35 M 3TOR1 (1 ) 
eft T3Z (ii ) ^ft RRR'RT' ^ft 3T^R RfR MlT 
3i«M RT7TR RRT RiTRT I 

[ MrtJRRIR. 78/2008/R7T. R. 203/60/2008~34T.R7.f7.-11 ] 

^MrF 7, 34R7 7ftRR 
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[RFTII—3(ii>] 

(Central Board of Direct Taxes) 

New Delhi, the 16th July, 2008 

S.O. 2227.—It is hereby notified for general 
information that the organization BAIF Development 
Research Foundation, Pune has been approved by the 
Central Government for the purpose of clause (ii) of sub¬ 
section (1) of Section 35 of the Income-tax Aet, 1961 (said 
Aet), read with Rules 5C and 5E of the Income-tax Rules, 
1962 (said Rules), with effect from 1 -4-2007 in the category 
of‘other Institution’ partly engaged in research activities 
subject to the following conditions, namely 

(i) The sums paid to the approved organization 
shall be utilized for scientific research; 

(ii) The approved organization shall carry out 
scientific research through its faculty members or 
its enrolled students; 

(iii) The approved organization shall maintain 
separate books of accounts in respect of the 
sums received by it for scientific research, reflect 
therein the amounts used for carrying out 
research, get such books audited by an 
accountant as defined in the explanation to sub¬ 
section (2) of Section 288 of the said Act and 
furnish the report of sueh audit duly signed and 
verified by such accountant to the Commissioner 
oflneome-tax or the Director of Income-tax 
having jurisdiction over the case, by the due date 
of furnishing the return of ineome under sub¬ 
section (I) of Section 13 9 of the said Act. 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research and a 
copy of such statement duly certified by the 
auditor shall accompany the report of audit 
referred to above. 

2. The Central Government shall withdraw the 
aproval if the approved organization :— 

(a) fails to maintain separate books of 
accounts referred to in sub-paragraph (iii) 
of paragraph I; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph I; or 

(c) fails to furnish its statement of the 
donations received and sums applied for 
scientific research referred to in sub- 
paragraph (iv) of paragraph 1; or 

(d) ceases to carry on its research activities or 
its research activities are not found to be 
genuine; or 

(e) cease to conform to and-comply with (he 
provisions of clause (ii) of sub-section (I) 
of Section 35 of the said Aet read with 
rules 5C and 5E of the said Rules. 

[Notification No. 78/2008/F. No. 203/60/2008/ ITA-JI] 
SURENDER PAL, Under Secy. 


(■frrtftn f^nFT) 

7 STTCI, 2008 

W.31T. 2228,—VKdl*J Met 4fa>) 

3lf¥WT 1981 (1981 28) frTCI 6 (1) ^ 

tsfe 0?) (^) ^ 31^04 l^dASKI, 

(|3TR), Torero, M ^ 
st U7T. C'Ef), f 

WcT-StmtcT ^ ^ 3 ^ *¥ RlfaF 

t I 

[’TT. Tf. 24/27/2002-^ T"*-1] 
7TR RrRR 3RR TriRR 
(Department of Financial Services) 

New Delhi, the 7th August, 2008 

S.O. 2228.—In pursuance of sub-clause (i) (e) of 
sub-section (1) of Section 6 of the Export Import Bank of 
India Act, 1981 (28 of 1981), the Central Government 
hereby nominates Shri H.S. Puri, Secretary (ER) Ministry 
of External Affairs, New Delhias Director on the Board of 
Directors of Export Import Bank of India vice Shri N. Ravi, 
Secretary (East), Ministry of External Affairs. 

[F. No. 24/27/2002/1F-I] 
_ RAMAN KUMAR GAUR, Under Secy. 

^elHI sfbt UWRT RTr<5R 

30 , 2008 

^T.3R. 2229.—FT R’HRR frRFT 31^, 2007 

3Tffr^TT ^ 3T33TR 3jfr (TRFH) 

fdWg c ft , 1983 ^ 7 3th 8 ^ 

3lfafWT, 1952 (1952 37) RTCT 57R m (1 ) 

iri 3Kti 3Rbr ^ ^ ttcrf cic^k-i ^ 

RT 3RT^ 3tl^(l cRT, Rt 46 d Ft, 
<*»s04 FhtrH MHl u M ^ 'tFTRK 

TTrTfFFH ^-tiri FRRRt TFR ^ Pi^ki ^ :- 

(1) Steffi TFT, 1. 1 -8-17/13/1, 
iNw-500020 

(2) U 01 -01, «7tFF 7T. 

29, Hctfvr9 1 <dl3H^N, ^ r) "qR ^-IV, 

ik(WK-500072 

(3) H5^5 ^-1, #RIcTfaft 

^ wt 

'4<lrfRK, tktHls-300004. 

[TO Tf. 809/1/2007 (Rt) 1 
TRF, (fWR) 

MINISTRY OF INFORMATION AND BROADCASTING 
New Delhi, the 30th July, 2008 

S.O. 2229.—In continuation of this Ministry’s 
Notification of even number dated 31st May, 2007 and in 
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exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinemaograph (Certification) 
Rules, 1983 the Central Government is pleased to appoint 
the following persons as members of the Hyderabad 
advisory panel of the Central Board of Film Certification 
with immediate effect for a period of two years or until 
further orders, whichever is earlier. 

(1) Shri Doulat Ram, H.No. I >8-17/13/1, Chikkadpally, 
Hyderabad-500020. 

(2) Ms. Vandavasi Lakshmikala, Flat No. 01-01, 
Block No, 29, Malaysia Township, KPHB, Phase, 
Phase-IV, Hyderabad-500072. 

(3) Shri MahmoodMohiuddin, Flat No. G-l, Ground 
Floor, Sri Balaji Residency, Lane Opposite 
to Muncipal Office, Khairatabad, 
Hyderabad-500 004. 

[F. No. 809/1 /2007-F(C)] 
SANGEETA SINGH, Director (Films) 

( 3hr ufteiH fftirm) 


/ _a,.. 

(TT^qTQTt/TT5^ 
fa&KST) " 


[TRs^. 12012/70/2007 (^ 11)] 

4l. T9 FrNpq 

MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of Health and Family Welfare) 

New Delhi, the 3 1 st July. 2008 

S.O. 2230.— In exercise of the powers conferred by 
sub-section (2) of the Section 1 1 of the Indian Medical 
Council Act, 1956 (102 of 19560, the Central Government, 
after consulting the Medical Council of India, hereby 
makes the following further amendments in the First 
Schedule to the said Act, namely :— 

In the said Schedule— 


q,H. si. 

(Hl~4diyr<1 PdldicTII FFft 

"FT. ''-IidT ■HI?''-t 

3TTT. qTTFRT, ft 

TTf^TfSTcT 0 R TF ftftft ft 

RTOt, 1982 ft ft! RK W 

ftAftfFT) I 


ftf 31 2008 

^T.3TT. 2230.—^ ftTftffa 

1956 (1956^T 102) ^TRT 11 ftA IftftRI (2) 
?JKT 9<ft RTF i|T ^Kald ^ 

HO 4*1 3tfft[qqH RTf 3T^TR 3TJ£{ftt Af gcl^Skl 

Tftftfeifisld TTSThET ftftcfl t, 3T8tf^ 

-JSRT 3 - 

(ftQ ^ftTftA^ifc ''ftFftcTf- 

3^" [TR^ftTftTTftTft (2) 

^ 3Rftfa 3Tf?[ft 'qfafM (T«JJ 4 ^ 

[ TfftTcf Tcfft (3) TT#m] ftT 3Rftf?f 

-stfqfTS <£ fTRfaftsIfl Rter ^ntnii, 3Tftfcf 

“^1 3W Afefft'd ( ^T^rq/B^PT PqPehcH I) 

3TR.ftt.3TK. cFTRR, 

^ yR'lOifcT [ThiJ RT ^ 

ft^Rt, 1982 ftftTftftfttftT^ WT 

I 

(ftQ “ft. rrt w 3RteM w^tst f^RfsryrcRi" 
ft/ ftrftA “qi-nd(yim fdf+oHi 3T#m" ?Kft/ ftrftTT^R (2) 
ft/ Tft "Af 5f'il4 c h' ft/ 3FcT r frl 3j’fciP yfafki RT^TT ’TTHfti’ 

'TpjfrafTTUl ^ %TT ftFftTcf RTft (3) ^ Af 

ft^TcT] ft/ 3REfcT ftftArftftfft?! ftfftfe ^ RR, RTFT 

RTTQTTT, 3R^ :- 


(a) against “Marathwada University”, under the 
heading ‘Recongnized Medical Qualification' [hereinafter 
referred to as column (2)], after the last entry and entry 
relating thereto under the heading 'Abbreviation for 
Registration’ [hereinafter referred to as column (3)], the 
following shall be inserted, namely:- 

“Doctor of Medicine MD (SPM/Community Medicine) 
(SP M/Comm unity (This shall be a recognized 

Medicine) medical qualification when 

granted by Marathwada 
University in respect of students 
being trained at S. R. T. R. 
Medical College, Ambajogai on 
or after January, 1982). 

(b) against “Dr. Babasaheb Ambedkar Marathwada 

University”, under the heading ‘Recongnized Medical 
Qualification’ [hereinafter referred to as column (2)], after 
the last entry 1 and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as 
column (3)], the following shall be inserted, namely 
“Doctor of Medicine MD (SPM/Community Medicine) 

(SPM/Community (This shall be a recognized 

Medicine) medical qualification when 

granted by Dr. Babasaheb 
Ambedkar Marathwada Uni¬ 
versity in respect of students 
being trained at S. R. T. R. 
Medical College, Ambajogai on 
or after January, 1982). 

[No. U. 12012/70/2007-ME(P-11) | 
K.V.S. RAO. Dy. Secy. 
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RT7R R?T TT3m : 3FT7<T 16, 2008/9tm 25, 1930 


Lf^Fcrruf rr rr Tmm 

R^ft^ft, 19 ^R, 2008 

RR.3TT. 2231.—RRRT R?T 3TfRR?T7 srfafRRR, 2005 R?f RT7T 5(i)/RTTT 19 (i) £RT RRR VlPcM^' RR RRtR RRR 1TR 
HrIrRr RR RR RRTcTR R) fH^lciRin arf^hlft^ft' Rft diR> RTR Ri TCTRft '^ily, RR faPlf4>i 1RRR-R7R R> ft’ R^R "RR *jRRi 

3dwM/3RteiN urfa+M snfR ?£ ^r ft Hiftift^ taT rtri i:- 

RRftRR 3TfafRRR WT 5 (i ) ^ STRifa RR R£RRT ?£ WT ft RlftllftPi fR7R RR RR RR 

f^RT/R TlfftR/TTFIRR? RR ^TTh< 1^/3R( Rfe/R 7R7 ft sftRRRTt I 


sF. R. R^RR 

^RTRR. 

fRRRRRi 

(1) (2) 

(3) 

(4) 

1. #Rrft ttRT R^ 

RR RR HSlfnOSrTRT 

^ym 7R 24362875 
rekhapai2003@yahoo.co.1n 
$<R4>m R. 515 

RR R19R iRRTR RR R^RR RR RRR (^ RR? RR) 
RRft^, RcRIR Rf<4dR RT RRRR R^ RRR^ RT%TR 
(RRR RR? 7ft 7ft Rf) 3T?rftR RRT RR?, 

^ 4rRIR 1 

1 9ft ^.Rt. Rift 

RR RR M^lfRft^R- 

^RTRR. 24360549 
jvsharma@ment.delhi.nic.in 

RR Rlfft, RR RR? R ft], RR 3l’dUl^l4 WRTR (RR? 3Tl| 

7ft) 3ft7TT^RRR 3TTRW (7RTRR? 7ft) 1 


3. 9ftfRfRRfRFTft 
RR RR HSiIhOsP* 

4. 9ft R. ft. ftirft 
RR RR 
(-3R7ft) 


^Rfftfa ft. 520 

24360704 
b.behari@nic.in 
imi TR ft. 503 

24364624 

johari60@yahoo.com 
^ftfaft 513 


5. ftRR rrtr 
rr rr RirfRftajR? 


24362416 

skumar_ifs@yahoo.co.in 
SSTftfa ft. 705 


6. 9ft STRRftf R7RIT 7£CR!Rft 24362813 

RR RR nsififtSTR? aka6@indiatimes.com 

519 r^rrIr Trftfa <ft£, srRTTTrfttR 

RTRft I RRlftt RRTfftft' R7 RftTRft 1 

7. ft ftt ft! f% ^cm ft 24363984 

RR H6iPi<lSfR? cdsingh. 1987@rediffinail.com 
^RTftfa ft. 523 

8. 9ft 4RI*ld 24363974 

RR H6iPi<l^ ukant 1996@yahoo.co.in 
fZTftfaft 517 

9. 9ft ft. ft. fft? i&Z SR ft. 525 

7RTTRR? RR bksingh38@hotmail.com 


ftft RRRW, SIT^ ft ft ft, Rlfftft, 


Rlfftft WftR> R^TR^ftlR 

■ftRft (R ft RR? 3TTf R77 RR) ^ft^HcT ^RRft TfiR 
ft^R'TR^R (3flf TRT ft R3TT7) *n7Rft RTfftft SFjftflR 
ftrc1wRtftR(3nf fttRR? sir3),%7!^, wtrrr 
(RR? R77 3nf), ft?7R£R, ftftlT ftft TTR^R RR 
3R6KH1 ( 3Ilf ft TRT RR? R), %73^T, RR fftsfl ftftfIFRR 

(ft rr? i) , ft yviwfH* 3Tk t^Trfrcr Rftft RRI 
RftR SfijftRTR ft7 TOR ( 3Tlf 

7ft 31lf 3R ft 3T^), RT^C ?RI TOfa ^ 

( 3TT| 331^ TRt RO , ^ ^ RR^ I 

T37T TT i 7^, TRt ^ TI/T37T ^^(12 TFl) ^ 

fttfRTcT RR^, 20 T^ftR ^iftsbH, TR TR5 ^ 
eFrwifHcftvH RT^: ^n^s ft?H z 

^JifRT^VR (^RT 7ft 7ft ^t) I 

RRrIR, RR^ftR ^tR RFlfrR iRR-RTfF^ R>^TR, 
R^R RTfR-fR?JH RRH, ^lR fR^RTR7 RTfeTR, 
RTSrR RR R R#RT 

RRR79RI [RR (7R9FI) 3Tft#prR, 1980] RR ReHFRR 
Rfftfft I 

RRt. tft. R]. RVfRR RTfft l 


R^7R9FI [RR (R79RTT) 3tTr1rRR, 1980.] R1?R RFRRT 

wr/^Ttu tfr y 4)1^3 R rrTrt rrr, campa * 
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(0 (2) 

(3) 

1,0. # ^RT 

^TRTR R. 24362497 

RBTRRT RR RglPulSTRT 

debasisjana2002@ 


rediffrnail.com 


FTRRR R 1 . 706 

IL ^RT 

^RTRR. 24362497 

R^TRRt RR R^TfRTtSTRT 

debasisjana2002@ 


redifiinail.com 


^RTRRRR. 706 

12. $ftx^. rFrtrr 

fRTRRR R. 526 

RFTRRT RR RFTMSTR7 

spyadavifs@rediffrnail.com 

13. eft TTRR RRRrf 

^RTRRRR. 512 

RFTRRT RR RFTfMt^TRT 

aig_rtdiv@yahoo.com 

14. ?rt RRRtT ■feF 

fRRfcTRR. 708 

W1RRT RR RFlMsTRT 

rajbir_singh_ifs@yahoo.com 

15. $R. 3TK. FRR 

^TRIRR. 24360734 

fR^?TRT ('%TfRRr) 

hasan-mef@nic.in 


fRTRRRR. 740 

16. ?TtRRk^RRR 

^RRTRR. 24361795 

TT^RR fR^RTRF 

jd-wl@nic.in 

(R^RRfa) 

fRTRRRR. 717 

17. RRT tW 

^TRTRR. 23389883 

TT^RR fi^lch 

gangal 965@hotmail.com 

18. 8TtRRT?T^. aniRTcT 

skagrawalsatish@ 

1hA¥I+ 

yahoo.co.in 


satish.ka@nic.in 


■?RTRRR R. 505 

19. 

^flRR. 24361613 

tRR?T=F: 

kr063@ifs.nic.in 


fRTRRRR. 116 

20. 

^TRIRR. 24366841 

Ir^trf (rrr^rt) 

kraviji@yahoo.com 


FTRRR R. 535 

21. -??tRRRtRF 

^TRmR. 24360659 

fRRYTRi’ 

chandan.sing@nic.in 


FTRRRR. 616 

22. ^ RR&8 ^■ 3TRRTRT 

^RTRRR R. 505 

tR’^IRi', 

satish.ka@nic.in 

( STfRfRR RRTT) 



(4) _ 

^ Tf 4 (10 <t^q) 6 fan 'MKci f'tTln, rr yin 
*41 h RR f^R>i*i, yin RR Rj^iRi *4 )h •ark <1^1^ qRtRk'n 
affT RTft-fRRRR Rte Rt) 4 %RRRTRRT 3T£TTR 

(67Rtf) t^tt xftTfn4 

RT 3^ Rt ^ ^ RRfacf rHr‘!R ~Rm\ 


RRRtfR 
3TE. 4. 

RR.xt4.rF, rt.^Fit. (4 rrr) Tfer rttr trtIr 

cRT5f^ STJRRIR, f»TCf RR RT^OR, TrfRRR 'S^k^HR cT^TT 

R ; R#R, RRIRTTR 3raiW RT ^RTRTRjfa ^TNR RT R^TIR 

(ri|zr), ?T*ft RftRtRRT, tf4r rrjh 4fc 3 trrt k i j r 

TP^R RTSJ RT^PR RTfaRTRR (XT^RTXt) ^RRfRrfRRi 
RTRc} 

rttirr 3^r qtt^t f^TRRRR fRRRTR y 4i m , ^FrIr rtrIrtri 

R^ TRTRRT— T RTf RR TpR ^R ^ RlfT R3R1 


Tft4feRtRR 

RTFRtRRX£PR 

Rd^ctt RTR^ 


RR TRIRRT XT.Rt.TTR. ^.4. wf 4 3T#RR 73^4' 4 3T#TRT 
TSTO (4 r STfR^lO , RR-'FrR 37fR<*>kl, cHHfd, RR TSXR^ 
^flT cm L f6( c \Kl) RET MRRR, TRRT 4 XT-Rt^M'. , 3TfR c EI<l, 
°mhiciT 3^ RR T$HRtI 4 4r 1 Rind I 

RSjfa RRt RTSPR iR^IPRR (TEI »TRRt^) TRTTRR, RT^ 
RT 3Tk yrVI^nR RR3 RR RRTRR, RTf^TRT rIrRT, Rr 4"R 
HlMdT/RfHm4 RR TRFRR, TTR 3TR RT XT Rff RtRfM , 
RRR y^il Rfefl RR 3TR RT Rt/Rt XT 4 RR RR^RR RERf, 
RTRPR Rffa 4 RTRc^ fRRR RTRRR Rff RTR^RRTd! f, 
R^RT Rp4 RRRT RR RH^R, RRE, RR RMl)<!<1 3Tk 
Rtf^RT 4 RRR ' 
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1 2 


4 


23. 

fel* (%lte) 

24. it iRter ?rcf, 

25. ^T. (?W) 3TR. 


26. it tfPeid qnjT 
3TW Pl^lef) 

27. sftTFsfafa^T 
mi fe|<b 
(%rte) 

28- 

mi fei* 

(%fe) 

29. "5T. 'fcWl 
Pl4*i e »> (%Rm) 

30. itfeFTfeq, 


31. it m 3at, 
Ph^i* 

32. ^T. ^KR 

(4*HpH4>) 

33. ^T. ^ am 
fH^I4> (^ipR) 


TgWTQ. 24365020 
b_sikka@yahoo.com 
Pife TT. 122 

24366008 

yogesh-mef@nic.in 
iil* m IT. 141 

^pqnrk 24364789 
r_dalwani@yahoo.com 
^FfaU 142 


24368526 

lkapoor2000@yahoo.com 
iillfc I if. 143 

24363869 

rsinha54@yahoo.com 

133 

24363007 
bidhu-mef@nic.in 
'$<U e hft U 118 

24360492 

26178917(R)kaul 52@ 
yahoo.com 

4. 602 

24362065 
hr062@ifs.nic.in 
U 435 


24362252 
rksethi@nic.in 
i<Ll<b\H U 135 

24367640 
jagram@nic.in 
^<4TR U 739 

24363962 
jrbhatt@nic.in 
$d<ebfa "i. 546 


(i) TrR-'a^TT, fSRRd 3T^T, iffeT afa 7RWR 
^ qq am it it ^*4 

(ii) i 3n| it ^ 3TSqqq “FT Tjnf 

(iii) aik +|2 rU Tmpq ifcr winteRT 
3fk atRUsU oRT TT^ -^TOPJT qtfi ik 

drKHsld ^ TT^T itcf *R3m ife ^ 


W TJ^fkl ^ftcT ikRJ afa WHk 
arTCHsis afk qfeq inmr ^ 3te<M mi wft w^i ^ 
4kRT *m4 

C®) ar-pron sfk tfeq qM*RTp 

TT^kT R^t 4kRT 4t atcFfcT qft ^"fofTtl 
H T faffr i 

(■^) itaTiqit "it <*>i4 fetfR HiPidR*i 


afnciii^, f^crft afk «F1M 4t <1^1^ nit iTSM 

qni a^k ■qfv-MR inrnr ^ q^kr ihq i*$nq ikm qni 


■JpRfcT, Wl^, fee, 3?R 3mj q&T it TP^tq R^t 


sitw qq an aik qferr ^ 

RT8iFI 


ttto «b^H afo Ti^kr T^eenq ^t#r, ife, 
ao^^di ^ ^ 4 


nh%R m P6hm4) m^<ui 4t 

■qt arrf ^ ^t) afk ^ 

(anf 4t anf 

kepf qn wf -g^vt 3^t RRcfrq qq arf^nW q?r 
otiP^sh ntq^fki Rh 1<T q«Rte 

mPw4h (4k4) (4t alk 
4^ ■’rlMci ollP^q 3p{ qqkl yldt<+ilci 

fem (4t it) 

- qi|fcHuj)i| UTRm^T 

- ■qift-TR 

-3^1 

tm "nzta PdPq^nn 4tq (4t am: 4^) adk^qr 
1991 afk wrfsm arm 
^Rfqfa atk 3RTR fqfe', ti anf 4t ait it ^ q-q^R? 
(■sifWi fen m yqp^rn MPwV^qi), 

W arm kfe (Tnn 3TR 

"0^ it) wrk fkm a^^ddi ^ ak m 
qfPRSt arq^T TT^tq ^**<*>k 
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34. FT. XT ^*9# 
f9#T9T (^#T9T) 

^79T9 77. 24642176 
ozone-mef@nic.in 

37T9T9 #T 3# 9Tf^9d 41219^1 d 

35. FI (3ft9cft) 7#ft 

^9-1^739 97 3T99T t9#9 

■*j7MT9*T. 24363964 

9lf797 

37T^ff?T9> ^VlPfdPRi 3759199 TTfirfft (#^17^) ^9 

warrier@nic.in ^7^TT 97 99#ft9T yVWl(9 

Ph^i+ (%rf99T) 

127999 77. 530 

mPt^Mhi 

36. 3ft 99 9T7PT9, 
f9#T9T 

^7MT9 77. 24361952 

F27999 77. 625 
jn@ub.nic.in 

iFFt (7T99T9T) 

37. FT. i 3T99T9T 

<£791977. 24362434 

- 7399 9f79## (#-#9*9) 

19#T9T (^9lf997) 

skag@nic.in 

127999 77. 545 

- 799 f9^9 9f79#997; 

- ) 37f973R9T 777999 # 779p99 # 

38.. FT. 9l T(cT 3TT^3JT719 

^7MT9 77. 24363973 

9MR T^lchd (37T^ tr) 

19#T^ (^WlP99>) 

pIahujarai@yahoo.com 
F2T999 77. 174 

- F#T ( 39f#?T) 9P<9l^Hl-37T' 99 99R7#9 f9^ 

- 7399 (#-9ft9*9) #[ 9^9 199179 ThPhPci 


SFprcff 

- ft*T, #7 3# ##149 3# fe 


#T7#9 


39. 3ft mtttt '>£99, 
f9F?r<F (%rl997) 

40. FT. ift RTF# 


4i. 3ft m. 7ft. #31 

d i) 


57MT9 77. 24360795 
bhushan-mef@nic.in 

#7999 4 516 
57MT9 77. 24363963 
fH#l9> (#9f99T) 

172 

57MT977. 24360783 
rc.meena@nic.in 
F27#h 77. 906 


42. FT. 97# 3TF9F ^TMFT 77/ 24363677 

(#91990 

HHlMTl °ft Tldcf d4M #3 
i f#J f#T99 9999 77^F # 3# #) 

43. 3ft 37#9r #991 57MT9 7T. 24367625 

PdFddi (#9f990 forabhatia@yahoo.com 

?2T99M 77. 552 


44. FT. (?##) RRT 

f9#19J (#l1d40 

45. FT. 9*7. 7JRT TT9 ’ 
f9F?T97 (##990 

46. FT. (3##) i## 
3797 Ph#9 (##990 


chhanda-c@yahoo.com 
#7999 77. 741 

57MT9 77. 24361410 
wowsubbarao@yahoo.co.in 
#7999 77. 738 

579T9 77. 24360270 
mraina 99@yahoo.com 
#<9>IH 77. 117 


-7777F TRlft HIHdl 99 TTH-^4, c tR [ t? 3Tf99>lP7dl Qff[ sfSFT 
3# 5ZR fcRT<J| Fg-7J^PTT 99 f#n9 9779T 

9ft9*TT 7399 ##5RT3TT 99 9#T7#9 IT MR 5#T9T9 
t.chand2003@yahoo.co.uk- F^RFcTF 9% 999TF 

- #9 fa&IM ^ 3# X* #^37*T/fF?TT-l9"cRI # H 
«W|o|T 9ft 77913TT 9T79T 3#C 777«7T9t' 9ft f## T3TT# ^TRT 

?P<d FcT/TTR-F^R 

- y#P#/Acl! 9 H9l<r!d 3#7 FT# 7T9f99 3Tf999f79t 
9ft MFftFT# 

. - 3p9 ^IMM>dl 99#99qft ■# f^TTT f#cT 7T9T99T 9?f 9#T 

- Xrf?T3T9 99%9? i 3T#99 i f# #9 7719991 9ft 

#7-W*ft 37577919 99#959 3#T -#f 991 #7991 W 
naseem552004@yahoo.co.in 3T5779T9 99#9>H, 

#7999 77. 927 7773T9 

44joKU| 375779T9 99%9 3TT7#), 3TTf?RT 37# 9IHiPT9 

99R7#9 TJ^f # 7T9p99 3757T9T9 979T9, 9ft 
7ft9T*7T9, 3WTT 37# Pd#1 # f# ##9 9999 

37 Tftft 9 T 3#7 HlHlPd 9 > 7 # 97 f#TW y«+i<'J| 7 T 9 F 

3Tf999T9 5#29T #7^ (99 XT 9R) FT# 9 71914f-H47 

ww 

1#PbcHI 37#!^ 9999 (9999 99 F9T99) f^MRcft 
3Tk 739799F 379%# 97 *9191 ## 


9^99 19999 (# 9l) 
- 75RT 7J999T, 99# 
9F9T9 


ft 3ff7 3M#F 9^99 9ft 
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47. 3 30T. T37T. 

^T*TTC Tf. 24366347 

PlW (7ft ^ft) 

30TT (^infoo) 

mjindal@yahoo.com 
tzi<bW 77. 556 

- 3l srft 5T^T 

- 7ft snrt ot 

48. ^T. TT?T. 4ta 

^00 77. 24362827 

o'oft 3tfftft (3nf tt) 


bhowmik@mentdelhi.nic. in 
$<U4 >Th 77. 539 

^ sftr T R fq^d ofto^RT) 

49. 7ft. TI^T 

mi (%Tfe) 

^7*0071 24360789 
rathore 27@yahoo.com 

77. 144 

'T'TFT (3TTf TT) 

hsiti^ sftr sfwii ft’ ftrcW 

50. aft T*?T. ^FF1T«R 

^TNU 24360678 
jsrr999@yahoo.com 
tzi<bW 77. 522 

M^fcfTUi T^T m 7ft TT TTSShfR fsfrT OOFI 

51. aft^. 3f<frWH 

^PTFT 71 24360588 

took tt^ 3 Tffft or* ootaon mi 

7^TT£s£ ^fiFFTT 

seccu-mef@nic.in 

■3T# 1ft*7Fft, 37*ftOTST ^FTfcFft* aftr TTTSTFft 

(33\) 

$<£T«6!H TT. 725 

3 OOftf ftftiRT sift ft«7!*R ft 7Fff*R RTRift 1 

52.. ^f. f^ft. ^ 

^$7010 77. 24364593 

*7R<ftO cHTOPd TtSsR (ftt 371^) , MKOpT W*ft 7 t3i*P0 

f4^RT (^5fTf^J) 

evmuley@nic.in 
$<U-+>IH 77 558 

(fts t^tt 3tt^) , mm m ^rrprfe 3 ?ih (ftt 3 

30 i SOT) 

53. it. m3. TFT 

24367669(0) 
2625098(R) 
ramakrai@yahoo.com 
■fOTFfa 77. 612 

- <=1H^hRi« 6 ^3€|RT cFt TTFFTrfT 

30TT mM ( qiiin < +») 

- ^fer STPO TTT^TRT 

- TO^lfaRF TT^OfOOT 3 RT^TF ^ T Tim 

OT ^3(-1^tT0T TTT^FT \ RO. 3. 3. 3\>AUH\ 

54. tf. ^sm\ SR^T 
mi (^nPm) 

^00 77 24361601 
sujata@nic.in 
$<£W»fa 77. 737 

- Tl^to ^Nf-Wl«raT ■yrf^RvFO (TR^Itt) ^ ffiqm 

OT 4>4vH (Tft ^t^t), TF^O ^51-M^HcTT Tunlfd TTcf 

=T>T4 OpSFO (t^O TTR 0! T ft) 

55- ^T. Tft/sft. TTOftft 

24367668 

- oora *jy*)/«=hd' 3flajpjq> ( SlffTRi) 

56. y,H tccrd^^l’i 

pb.rastogi@nic.in 

S2T«WH 77. 550 

^COFTTi 24364595 
msal 2000@hotmail.com 
t&fi Rfa 77. 743 

- 0<lH5fkldT yif^^d +RI 3l ^Tft.3oi 3 

TTT8T T0F30 TSTlfOO ^TOT 1 

dcMK^/T®^ ylWlPict*! 

57. tl 

^70777. 24360694 

f^OFR 3r (Tft 30T sfk 3T3fTTT^RT OfTORRR 

30TT (^?nfH<t>) 

senthil.vel@nic.in 
pZXfoU 734 


58. aft^rfw 

qfi>3 3Tf«F&rft 

^TPT 77 24362755 
isingh I010@yahoo.com 
■^7*70*7 77. 614 


59. ^T. TR^T 

Ph^h> (^ite) 

^70777. 24364067 
sarojmoef@yahoo.com 
^7*700 77 751 

- tr^ OTT TTO 'St 

- oh^ Vn 

- ®dT4i+ 3o?1w (wot ^zocR) Pwm3, 

(3R«R Tig‘ ^affcR) fWTRRt, teRRPf 
SRfwf of>t TftOOTTT 3TRRTFt 3 fdWT 'TT ^Tlef 

60. sftoot 7pncn -®m& 

^T*TFT 7t 24360379 

- OOfaOO f^TSTT 3^ 3l6H<NK 

3NT M*i«i» (^nto) sujata_mk@yahoo.com 
i<L {*>TH 7T. 557 

-33 m m^cru^ fTT^r 3^ 33 

- T*TTfOcT 


2928 Gl^08—2 
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61. trn 73RT Tgm 7T. 24367664 

3RT rita_khanna_2000@ 

yahoo.com 
iz&m 7T. 176/173 

6Z Tf. ^ rm\ ^rTCTT. 24367670 

mi MVFF (%lRFF) ^{«FTh 7T. 609 

63. m. 7£ft T£P7TO7T. 24361668 

3TT7 (4*iiPi<*>) rk_suri@yahoo.co.uk 

R 7T. 913 


64. %\ SM 37R7 

c b^ t (i u l) 

65. 7|S4 7CR ^t. afefr 


^imR 23318553 
anjani.moef@yahoo.com 
24367685 

Sun i ta5 0 @yah oo. com 
T2R>fa7T. 538 


66. 

TTfRtTl I^F^R 

^IRTT. 24360488 


mi 

sanchita@nic.in 
^1+tl 7T. 752 

67. 

4t THTO HldRl^l 

175 


3R7 

hsmalviya@gmail .com 

68. 

4t 734^T ns^ldl 

$i<4,7R 7?. 551 


aRT Rt^VI4T 

satish 1962@yahoo.com 

69.. 

■ 5 T. 

1T4m7T. 24361669 


3RT fH^14> 

hahmed2000@yah 00 . com 
7T. 123 

70. 

^7. 

7T. 753 


3R7 

svreddy_ 1950_2000@ 
yahoo.com 

71. 

. v$. ?tm 

^T^TTT. 914 


apR Ri4'fi c f 

hota@nic.in 
^RTT. 24367663 

72. 

TF. m. 

T^ ebTq 71. 611 


rRRl^t Rf^l«6 

rkpathak@nic.in 

73. 

^ wfti eft^rwci 

^m7T. 24362612 


(37Tf 74-11) 

sameer.ks@nic.in 

7T. 603 


- Tf^T ^Hi^ohrll 3TfW3 (T^ ^ 

- h^Iok 0 !)^ “h^sbH (-*trff^) ^iT RJRfcR <*><H 4i Irtt 

'ClRcl clfiM affc 3Tfa3R^?RT 

tr74^3tr^347 trr 1 w fawn 
^ TITO 7T7W T7lw M^cUUiU fw 

- oi||cWlf4<*> 4 IcWs6hT 3 T RTf^T D T ^Tl TR^ ^TRT 

" Y\^ ^ -q-^|[o(<xift<L( lipyr^^H RldWsbM 

- R'Rhr)''/ m ft Tfa i 4W1 4wi art ^ t^rrfhT WPT?n r4 

- Mi|[c|{U[ TTT ygjRFTf ^ %TT fsfrfR TISMdf ^4 

- ^FeT^TePT 3 tM«R 71*4 «Fl4 

4W«U TcT TRiffa H<4q<u| 9>cTlRlR, ^-f4f4*RT ^ fRTJ 
TT. 4). 4t. RTR TOk M^<u| 4>d)fVN, ^RT^T cT^RT 
n h^l u l 7ITSRT 347 TR^R 77 144fW TRTRT m*-j$ 

TR RT 3TT7 TRUR} *R'l4sRl 


V^f<=KUT R7 cR h 4M7 R ^FRIFT 7T%cT 
“R7RR7 HlRc4 

- “FRfcpTf ^|7[ y^Jcf "34 Tff RI •Tic!. (I fRTjf oRT 

RRTRR 

- MfWta’it 73 y(R[ fg-canfe fRTTl °rt crrR 4 
TRR-fR^fRT 

- -^.TT. -yqR ^ ^TRTfrsp' ^f4 7fe Rf4f44R]' 

- RjfafgRta Tff^R Hrfe'4. -£\.sj\., trrt 3t4r77 
7r'4t wm, wF*w -k&z 

RR4 7R*R 3R*1FT (T^ “Q77 RRl4) 


aMte ^ ^ TRffR anf-TT. ttrr i 
tanf.TT. arfar^aRT Htfo 
37^.TI. - tlft7^3RTTT 

TR 37R 7T[ RTRe^ 


r-f \ C 

- ^TIW RhM 

- Hli=l 3Tk tRT^ chl4^RH 

- 9>ia^vrn afR> fenf^iRT^R airR rIrr tr«i ffeTR 

(TRT,3TR.RR.RR.'?I. ) "R Ti4T*R HIHri 

- afhf«R R7 ^.TR.RSt.4t. 9R4NHIIJ' 

- TRRR ^ 3TR 'PR 7 TT ^ Tfl^ a^4Rl R^T H RR^t^T 
■rtiRr ^RT I 

7R. au£<H). 

aRTrr^Rr tif^tR (au|7f[ 3 tR tT^fst-II) 
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74. 

Tjsft ■srfaqr tr 

SV 3lfc 

24366739 

pratibha.raj@nic.in 

R. 745 

gfcfa uteri'*! (^sMlcRT) 

75. 

sMt TRT. Rta Ipq 

24360772 

Mh!< 4< u I lift 3?ft ^I’Ji sftr RcRT (qcbiw Tiqi 



Saheli.ghosh@nic.in 

V«>fa r. 707 

wfa 1 

76. ^ i4f(rn^i 

24360667 

tflft-toRT ^ rafa, 9PHf Tft TTR TT=t i itete, 


RTfte ^ 

maria.dias@nic.in 

P¥1U 610 

<15j<l «h 1+< u I 3^k ^nft-faeKW (T^T I* i qt) 1 

77 . 

sft^rcnm w 

'$V<«FTR U 527 

rtort ^rr arfirarc arfqfwr (mzt.a^) • 



dassnarain@yahoo.com 

cRTT 3TRlft®f> °hl4 ST^id't §«hl^ 1 

78. 

^T. "3^q TT3R 
pH^14»(3nf TrcfT'St) 

24362387 

drudayshanker@gmail.com 

R. 917 

R^T, T£Urf*t. 3?R cHFSfa ^ RsffacT tel URFT l 

79. 

R. q>. ^TTcT 

T£tRTC*t 24367077 

*1*14 «?> 3jfdf{<Ki RRcfrq R*T 4<?f (3nf.Tn?». 



aklal87@gmail.com 

R. 431 

TRl) ^TRopf TWf 1 

80. 

qt Tft.TT^r. 

fgm'ti. 24360769 

U 604 

rate 

81. 

751 

^TRmu 24361116 

^jpj y'^diqT ^1 ^<tu 



drdk0000@yahoo. co. in 

sfuid Rqq 4' qpSRT ^ 

im\ 

82. 

157 

24368843 

f=RK-fc(H^ 31 ^<R Rpft 4' 4vC4 

fat* 3RfMlf frqt^T 1 

- h*iqi 4I ^ Vif«Ki4f $ 3RR 3^k 4^i<ri41 ^>t *ifoi4l ^ 
■qr^T, ^Nt ^ Rqq ^f, yw!«^ l prf^fW5R yf*qi 

3TRR TOT 1 

- 3?3^H Rbt ^TK '^n cf 1 

- 'TOT/SfffeE ^1 RT <+)l(qi^ R7 

^RTTI 

- tn«hi(l t b4 - mR<4l* ■^i w T ^ 3TcPf?T "qjt ^<4lSTT 

3ifo 30q*<i»t | 

- Rrff ^PT ■WT^IR'I 1 

- W^<T[-3T^R oFT 1 

- OTqfqqi' tqq<^i 3nfc UTRI «6<dl 1 

3TTfe 3PFte, •Rl^Osff ^ ^ 


SPR RcWT^TR 
(3TTf^) 

gurpyari@nic.in 

R. 925 

^rnls'i rate 

83. 

SlftlR =h^uri 

fOTFTC R. 704 

afp tteror, Rt. 



agrim.k@nic.in 


84. 


$<U«=bTH R. 918 
pankaj .garg@nic. i n 

RlRRt '5RTRPT (^.T^,), 3lk yYdWTci 

85. 

$[ TRT. 

5TRR. 617 

ite^r Trq ^Tift-frara mm sk wb 

86. 


suyashjain20I l@yahoo. 
com 

§4<4>TM R. 146 

^FifrarR l 

» ^-f^rfrah 7F9 ^ 


^n-r^vi4> 

neerajkhatri@yahoo.com 

- ^ Ttete 

- qqfaoafa 

87. 

sMRT^Tfem 

U 510 

tnfr.i, Ttetq uispfra far^H WRrq-rate 
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II RRR Rft RT7T 19(1) WpRRRRT ^ 7^7 3 RFTtf^S TRJTR TRfRR/RR MSrf4f)3FT/yd!574->K 

7RT ^ 3lfTO7t I 

totr fwr^rnt 


1. to ^ 

7TJRR *7pRR TTR fq^Tq 

um*>R 


1 Rt TRRt T5H 7f?R 
7RffiT77fRR 

3. ' m -$. 

TtfRR 

4. $[ 7JRt7 ftrTeT 


5. '57. Rt. T ft. dipnoi 

7FJ9R -hPrr 


6 . TJ. Rp 7 fp7cT 
7fgRR7?fRR 


7. 95T TJRf. RT^^R 

Tf^Rd TtP^ 


^TRTR-fcRT? 24362388 
bharatbhushan@mit.gov. in 
^7RTR77. 437 


rr.rashmi@nic.in 
'$'4<*b7 77. 408 

77. 24360634 
Vaishrk@nic.in 
F^<4)1M 77. 415 

^7m 77. 24363956, 
23314932 

rr.ital sudhir@nic.in 
TOTF7R77. 414 


X£FTTR7i. 24361712 
jsbpn _mef@nic.in 
^FTRFf 77. 422 

x£7Rm77. 24361774 
akg@nic.in 
4 r77 77. 24367009 
77. 440 


X£r9797I. 24362551 
hempande@hotmaiI.com 
9^*77 77. 24360894 


- Hdlcl'H Ri TT^T 97T 97F 77t/7Tt 7ft T[ 777RTR7 

R>t Rl'R chHl StU RR "97 +H6h1c 1 y^H RRRI f 

- f^rf^' yRtfd^ I 

- 77F7RR7 3TJ^R 'slid chHl I 

- FRITTR Rt fRrftR "RFfct I 

- 3TfRR7lP{Rt 37^ RFfRlfTRl £777 R7RT fRTRI Tfm 
RlffSlfaRT I 

- 3T^7R RPT ctRT7 R77RI R TJsFI I 

- W7/37Tfez ^77 97 Rft ^ +1 falf RRRT I 

RelRI^ (7M) (Tit Ft RH 3^ ^ RR 

T97 TTt TTt TTt TffFR) I 

RRRF PH f U uI (TTl 9t) , RftTTRTRRR 9RT*f RRRR7 
RRTR (RR R7TRR Ft),i^R RT^ 

RR 3F7T7R I 

3fcT7f^tF 77?Ftn (^777RFT^^R])(9RIRnjT 
fTSTfa frytef RR 757FRR ), RRfRcT 9RfRTR TjfRRT 
(Rt if ij,9i), -Hcichcll, 71^9 yi^fdR) fRRTR 
TTHFIRTR (9R T^T 9R TTg) , rpfcm\ RtfR 3TR 
c bl*J9, fRR7R) 9R>1M 77f%7f, 7kk[ fa<=b RH 3TH 
37R7fRftR TTBRTR, 77R7R Ri fPlU, 

(T^TiTT 77T 7Tl ’5)) , 'Tffe’TI ! 

T9F7 l^rfTRTT, ‘^HRifTi, F7T5?H 3-lfF 
f7pn^Tt^?H 37FFT HtFTFf TfeVH (9F 3TR 
XXcT ^ ^),3fFfFT F77 3717 TOR777 9TO7TF, 

7Tl i TT^T/37Tf 371^ TTl, WH7, fF^t (7RTO) 

- 7TTFF9 XFTTTTT 3TK 777K /WR7R7, WtTR 3TR 
W\ fWR f9FT7F Vftfcz, FPratcFTl' Ffr 
7WFTT, 7TP7F7 TTR^R, 7pFT F7T 3#FFH7 3TR 

37 Id Pt. <=k> "9TF$ 37®FR U3- Ui, ^TITcTl 9 ^ H TH Pel 

77^^FT (^t ^ 511^), FTTrftF TJTp9 TT^^FT 
(^FFTT , 'f-n^TT 77FFf F# W 
fr^fFT 37^7 yf^Pdeb f^37R (T7T TT 7TT 3TT 

X^T), FTTf^TT TltdlcbM 7#7T FR RRyi, 

^'TlPddP 3T5FF9 FMrt ( 7t. t XT. 
TTl. ) 7 Mf ^ "fafa^TcfT FTfxmF (X^.RT.ir. ), 
TT^k ^9 4vl4nlPl 3TP7 

(X^T.^t.TT7f.TT.xh.) ) fsrP^FTT R7 

( 7ft.Rt.Fl. ) , RR ilfFTl’ 3TT7 7FT7R RP%H I 

- TOtR RR FRT RTF XT?TFR, RR 7RFRT, 
3t7^.^.77t.T7. - Pi ^ d TfTSTF 77R, Rt.R7.9R 
fFRTHRt RRIrTF 9R[ fRRR77 777RH (RT.R7.9T. 
■STT^.TTR.f .Ft.) , 37R TT^IR 77RPR7R R^#9 
tRRR77 Rt'^F ( -377^. R7.37Tf. 9R- W.Ft.), RTRR 37R 
xIr-RFF f7RR R7TRRF7 (TRT.R. R7.T. ) , RR 
fRfRRT 777iRF, RtR-RRg R7RRFT I 
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8. # V&. #f ^JRTT 
~mt TOT 


^TOT^T Wm ;3Pmr 16,2008/9im 25, 1930 



<£C*1NU 9871738714, 
24369629 

msen2k@cos.com 

manotosh_sengupta@yahoo. 


TT^7 ^ TR3RI (T^T 3TR##), 

TR^ 1 ! RflRT (T£T TR3 # At) , 
<jch(A' 1/’W^5 ylsitPi# 


9. t\. 1£*TR TTRf 

flcTT$<+>K 


10. #. 1ft. #. Rft 


11. # 3TR. %?TT 
*TeTT^FR 

12. # 3TR. TRT. a^elRTcT 
3TTf?Ri ■Hell^chK 


13. "ST. TRT. A). TRfi 

>nfWi c hl^ ~4 ; l<rII6 0 hK 


14. t\. 

RRRRiR (%TpRT ) 


548 

^TRK 24360861 
subodh.kumar@nic.in 
SdRFTRU 112 

^TTC^. 24360467 
pandey@menf. delhi.nic.in 
4u+ Th U 531 


^1R^. 24362840 
rmehta@nic.in 
^FR u 543 

^R^T. 24362663 
rsahlawat-mef@n ic.in 
?2RFR Tf. 908 


24363021 

sprasad.sharma@nic.in 
^47R U 103 

m U 24360478 
na!ini.bhat@nic.in 
?2RFR U 541 


it # 3tf TR)-3TT3 

At # # (H^Rfig MfWn RT 3RR-‘¥R«FRt AfR), 

3lfc 'Jiciqiti ^ AAfacT 33# 3RJT A;j1lFl4>/ 

T4iltcf<xrfti| t^cf A# aftsittR^T t^TR 

W1 VfrfcHT, 

wr Rrejct f^rWr s# 3 •strrt 

ipm, #M‘RT 33TT ^FT 7*TR ^rf^T, 

Od^'H 3R# ^ $d^¥Rd 

A^Ad (TRT.Ti.3TT^.T?t.Trq.), TT^tR 
3TRRT 3R*? RTfWFF (Ti^.^t.TTiT.TT. )TRmfe 
3TPRT (tel<UHI4> TRRfer W, R%tT), 
^RR-fWl 3Nf?Rd WT 3R.TRT. T^.3Tff/At. 

fFRRRRrft, T3TRR ^Ad'll pl^Hlctcil tT*TT TRRR 

TgW, 'PdT^gYq CSRTcf! TJ^TRFT 3# A) 
3Tt At 7#^ 7?fR%), R4lfe^7TcRI^ 3TR 
dH AlPldl fiSRTqc'fl, TRT.'QTT. -S«r^ Rrr) ^>1 

1R <lRlr=i 3Tk rARR ^l|f*RF 
HWc), RRI R%cT RRt WJR 

M^|[cRTTftzf f^T^T (TJRRFRRT R%cT) , 
yRd«*> TJ^R 

- #1RT 7RRRT, 3Tlfe WTTM, ^iRR 3# 
h4«RU| 

- ‘SRR TRcTR 33R aRTS 3RJTTR 

- ®11R ^TRMf ^ dfk 

spjfH TRcfTof Rf^TcT «T3R "^1 <W< 

1 

- TRRR? ^ 3f^T 3Tk 

^iPw^ir ^ iji i Twt' ^ ^Fh4i^h 

^FT R5ffirRT Rm)^, 

* H^icRui fRT^, M4cH u fl«4 •■^71 (^RT 
frfAt ^RtRrut # #^FT), 4Hlfe4#F 

y«FlM, ttf # # y#Rj 

- T#F ^T, SFRTT^TT, ^ Wt 3313 ¥R 
*Nf. cTdfa RfWl #T (# 3TR ^) R 
7T##f "yRR ^r4T4>F, Mtd RtRi^ 3T*zrr 
3^3 RR ^Ejtrsfun ■ 





THE GAZETTE OF INDIA: AUGUST I6,2008/SRAVANA25,1930 


[Part 11-—Sfx:. 3( ii)J 


■ftf. 37TT. ftt. cTTcT 


eft ftfr. ftt 'W 


eft 3) R K 

OR (ft9? 7ft) 


377717 37FRft 

OR RFTfftftSEE (t ft ftt) 

eft IT TT5T. w 
°H O 

(ftt F) 

eft Tift?! T ft T TTcT 
or RFrfftft§707 sftr 
t ftfore (ftt zt) 

eft ftt 3777. wft 

TTRTO 77foO, 3ft. 7jj,s. ft. 


eft ft. Rt fftftftt 

ft737 37fftftftT (7ft 7ft ^ft) 


ft. ftt ot. 

Tm&m (torfftoO 


57 RIO 77. 24360740 
lgfwl-mef@nic.in 
^<+IM 77. 106 

53RI0 77. 24367404 
kbthampi-mef@nic.in 

fzi&m 7 ?. 710 


77. 24362698 

ansarahmed51 @yahoo.eom 
^FTR 77. 115 

T£RTR77. 24362698 
ansarahmed5 l@yahoo.com 
F270TTR 77. 115 

57*710 77. 243620957 
gajendra@ nic.in 

FiTorift 73 . 113 

77. 23384428 
dirpt-r@ nic.in 

5JRTR77. 23381585 
cza@ nic.in 


57RTR 77. 24360643 
fto77 24363422 
ceccu@ nic.in 
i&sSW 77. 728 

57010 77. 24364594 
gvs_mQef2005@yahoo.co. in 
77. 601 


eft ftTfftO.OFftlR 57*710 77. 24305326 ftft. 37T^.77t. 

qfw ach'ftehl gahlot@nic.in 


RRlfttO, cRTftk S^to OilftoTR, 77rft7T, Tftftto 
R?7Tft ftk 37*7017*0, FO ?5 ftO 7ft, TftfttO OTlft 
T£TfR, Mi'ftlR [ftPs^-H OTfOO^O, ftft ftt 
ftcTft9\7ftftOft7f, TjftTOft, RR7fttO 

71. O. OTf7-fO07T77 ftlft, ftft> ft) ir/ftR tt xft (28 
71^0) , oftOTT 0 | ft TTftfacT Rttdftd Rtoft, fttfftft 
FfeOT 70ft*7F?I 77FTORT ST^TR, 07f7-fftftft7T 
7-chl ft -3717 37^ 7T.0. OTf7-fO07T77 7°hlM ftft inrg ^ 
ftftFfftTT faooffrftt 5P#70 
^WiK, ft7-FTT7cft TTOTgt OR-TrOR ^ %R 
fttecf 3rfftOn7t I 

OR 777^T*T (007 7ft ), ftftfa OTTOfao (3TT7. 3ft.) 
OTfROft 37^77 OTR O 3ft7 OR Rtfft, «7T^J 

77FTORT OTOT OftftljRl 00ft53 3ft7 ftOfrTT 71^0 
00ft*3, OR 77737*7 

RTftJ 77FTORT OTOT MfiftNdlft (f ftft), 7rft3T*T 
37t7 ROOtfftcn (ft7T ft) . 37)7 ^7 7J73T1 0*770 

(ftO> ftt ftt) 

FTftt OftfttRRf, *7T7Rto T3R?ftto 7T7S7TR 3TT7 0^7010 
3P77TO ootftR 

TTO^tO OTO 77737*7 OTfOOT*T (ftR ftt 7ft ft) ft 
7ft?fOcT 7?*ft OTOft 

fttfttft Ufcmi OTfftOT*|, TT^R -gifal OT7, 

7rft3ft7 WftfftcTT, RR ^7^71 RRFT 3ft7 ftftT 
Tft7 TTftRS, Rft ftftft, ftft ftRT R ft), ftR? 377^ 7ft, 
Rft 37^77 RH 3^17 Tf^T^T ,3ft7 70 TftT 7ft 

ROHT -3717 fftRW 77R'ftt ‘ftft 37ffftR7 Rft 
|RT7ft, yftlTVlldl Rft ^TT7ft 37TR777NT Rf7777, 
ftTftfTRR, TMROft, MW\ ^ 37#777R 

ftftNftft "ft' 37577 RR (37K.i ) , ftTftrf TOT ftRT 
RlftfTSTftoftft m, RTfW fti STErTT 

fftRftft R7 37l72TeT RKdlft TIRfeld RfOft^RT (ft 
377^ 7ft 3ft ftt Z[ ft ftftTl), EftfefeTl 3TTO 

(ftft ftR ftft 

ftO) ftft 37ftrf7ft7T RRT7 
ftft.37T^.7ft. 


ftft 77^ 3rft7ftft7t "MIR ^M<=hlft ^ 37T7 Ot HIRdl ftft fdMdR "^7 7ft FT, ft RTgTT: 7JftRT 37fR<4)lft ftfft I 

nftlMR ^ felMa arfy^lUft) MlftftVi ifto Olft ftft cRcTOTT, ft^RT ftlT 37fftftft7 37fftElMM ^ TlFcl TTTRHt ^iT TH93H 
ftT7 7ft 3pftcfal Oft 7JRftT ftft'fttOftf ftft ftt Wftftfftt I 

OF STfTftqOftl RftTTTR ftft IftftTRT 10 Tgft, 2008 ftft ftft 37fT77JOftl TftsftT 1/2/2007-3777.771.^ 37fft?TRT ftTftfl ft I 

[77. l/2/2007-3TR.7ft.] 
ft. TftRO, TTftftft 77ffto 
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.MINISTRY OF ENVIRONMENT AND FORESTS 

New Delhi, the 19th June, 2008 

S.O. 2231.—In exercise of the powers conferred by Section 5(l)/Section 19(1) ofthe Right to Information Act, 
2005, the following officers ofthe Ministry of Environment and Forests are hereby designated as Central Public Information 
Officers/Appellate Authorities etc, in respect of the specific subject matters mentioned against their names. 

I. Officers of the level of DIGF/Director/Additional Director/Deputy Secretary/AIGF/US/DD designated as Central 
Public Information Officers under Section 5 (1) of the Act. 


S. No. Designation 

2 “ 
1. Smt. RekhaPai, DIGF 

2 Shri J.V. Sharma, DIGF 

3. Shri Bipin Behari, DIGF 

4. Shri A. K. Johari, 

DIGF (RT) 


5. Shri Sanj ay Kumar, DIGF 

6. Shri Anmol Kumar, DIGF 

7. Shri C.D. Singh, AIGF 

8. Shri Umakant AIGF, 

9. Sh.B.K. Singh, AIGF 

10. Shri D Jan a, AIGF 


Tele. No. 

' y 

T.No. 24362875 
rekhapai2003@yahoo.co. in 
Intercom No, 515 


T.No.24360549 
jvsharina@menf.delhi.nic.in 
Intercom No. 520 
T.No.24360704 
b.behari@nic.in 
Intercom No. 503 
T.No.24364624 
johari60@yahoo.com 
Intercom No. 513 


T.No.24362416 
skumar_ifs@yahoo. co. in 
Intercom No. 705 


T.No.24362813 
aka6@indiatimes.com 
Intercom No. 519 


T.No.24363984 

cdsingh!987@redi 

ffrnail.com 

Intercom No. 523 

T.No.24363974 

ukant 1996@yahoo.co.ih 

Intercom No. 517 

Intercom No. 525 

bksingh38@hotmail.com 

T.No.24362497 
debasisjana2002@ 
rediffTnail.com 
Intercom No. 706 


Subject Matter 



Forest Protection Division & Joint Forest 
Management (JFM) Cell, LULUCF under 
United Nation Framework Convention on 
Climate Change (UNFCCC), Non-timber 
Forest Produce 

Forest Policy, NFAP, Forest International 
Cooperation (F1C)& National Forest 
Commission (NFC) 

Survey & Utilization, ITTO, Forestry Statistics 


Forestry Research and Training, A si a-Pacific 
Forest Invasion Network (APF1SN), 
International Network for Bamboo and Rattan 
(INBAR), Administrative and Financial matters 
of Indian Council Forestry Research and 
Education (1CFRE), Dehradun, Forest Survey of 
India (FS1), Dehradun, Indira Gandhi National 
Forest Academy (1GNFA), Dehradun, 
Directorate of Forest Education (DFE), 

Dehradun and all matters of Indian Plywood 
Industries Research and Training Institute 
(1P1RT1), Banglore and Indian Institute of 
Forest Management (IIFM), Bhopal. 

NAEB, FDA/NAP (12 States), Policy matters 
related to afforestation, 20 Point Programme, 
M&E, Communication & United Nations 
Convention to Combat Desertification 
(UNCCD) 

Wildlife, Wildlife Regional Offices, world 
Heritage Convention, National Zoological Park, 
Central Zoo Authority, National Board of 
Wildlife, matter relating to International 
Conservation Union, Convention on Migratory 
Species, UNESCO. 

Forest Conservation (Forest 
(Conservation) Act, 1980} Forest 
Advisory Committee 

Work relating to FPD 


Forest Conservation (Forest 
(Conservation) Act, 1980} Work 
related to EAP/NE Cell CAMPA 
FDA/NAP (10 States), Grants-in-aid for 
Greening India Scheme, Development of 
Forest Villages Schemes, Gram Van Yojana 
Scheme and National Afforestation and 
Eco-Development Board (NAEB) 
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11. 

Shri DJana, A1GF 

T.No.24362497 

debasisjana2002@ 

rediffmail.com 

Intercom No. 706 

NAEB, FDAs/NAAP (6 states). Policy matters 
related to NAP, tree planting on farm lands and 
CEMDE 

12. 

Sh. S. P. Yadav, AIGF 

Intercom No. 526 
spyadavifs@rediffrnail.com 

Forest Policy 

13. 

Shri Rajan Sehgal, AIGF 

Intercom No. 512. 
aig rtdiv@yahoo.com 

RT 

14. 

Shri Rajbir Singh, AIGF 

Intercom No. 708 
rajbir singli ifs@yahoo.com 

NAEB, FDA, (9 States), Greening India 
scheme 

15. 

Dr. R. Hasan, Director 
(Scientific) 

T.No.24360734 

hasan-mef@nic.in 

Intercom No. 740 

Wildlife research. Vulture conservation. Avian 
influenza and awards/fellowship 

16. 

Shri Pramod Krishnan, 

Jt. Director (WL) 

T.No.2436I795 

jd-w!@nic.in 

Intercom No. 717 

Wildlife, Convention on International Trade on 
Endangered Species (CITES), Project 

Elephant, National Parks & Sanctuaries, 

17. 

Shri Ganga Singh, 

Jt. Director 

T.No.233 89883 
gangal965@hotmail.com 

All matters relating to National Tiger 
Conservation Authority (NTCA) 

18. 

Shri Satish K. Agarwal, 
Director 

skagrawalsatish@yahoo.co.in 
satish.ka@nic.in 

Intercom No. 505 

Administration & Public Grievance Rcdressal 
Cell, 

Establishment of Regional Offices 
-Creation and continuation of posts. 

19. 

Shri Surendra Kumar, 
Director 

T.No.24361613 
kr063@ifs.nic.in 

Intercom No. 116 

CP Division Vehicular Pollution 

20. 

Shri Vijay Kumar, 

Director (Vig) 

T.No.2436684! 

kravij@yahoo.com 

Intercom No. 535 

Vigilance matters 

21. 

Shri Chandan Singh, 
Director • 

T.No.24360659 

chandan.singh@nic.in 

Intercom No. 616 

Forest Establishment, Cadre Management of 
subordinate staff (Range Officers, Deputy 
Ranger Officers, Foresters, Forest Guards and 
Forest Watchers) of the segments under the 
AGMUT Cadre. 

Seervice matters of ACFs, Range Officer, 
Foresters & Forest Guards from stales. 

22. 

Shri Satish K. Agarwal, 
Director (Add 1. Charge) 

satish.ka@nic.in 

Intercom No. 505 

National River Conservation Directorate 
(NRCD) 

Administration Co-ordination of 1C & Training 
Budget, Annual Plan, Co-ordination of 
Parliamentary' matters/committees. Committees 
of NRCA, Coordination work ofNRCP/GAP 
including Parliament Questions, Matters of 
general nature requiring co-ordination, Co¬ 
ordination of YAP, Works of publicity, public 
participation and Media. 

23. 

Shri B. Sikka, 

Director (Scientific) 

T.No.24365020 
b sikka@yahoo.com 

Intercom No. 122 

(i) NRCP Works of UP., Punjab, IIP., Haryana 
& Rajasthan 

(ii) Complete coordination of JICA Study 

(iii) NLCP works of J & K 

24. 

Shri Yogesh Sharma, 
Director (Scientific) 

T.No.24366008 

Yogesh-mef@nic. in 

Intercom No. 141 

NRCP Works of Kerala, Goa & Uttarakhand 
and NLCP Works of 

Uttarakhand. 
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25. 

Dr. (Mrs.) R. Dalwani, 
Director (Scientific) 

T.No.24364789 
rdalwani@yahoo.com 
Intercom No. 142 

(a) NLCP Coordination and works ofNLCP for 
all States other than J & K, Uttarakhand & 
West Bengal, 

(b) R & D Projects. 

(c) Water Quality Monitoring of Rivers under 
NRCP including sediments and Analytical 
Quality Control. 

(d) Performance Monitoring ofSTPs 

26. 

Shri Lalit Kapur, 

Addl. Director (Scientific) 

T.No.24368526 
lkapoor2000@yahoo.com 
Intercom No: 143 

NRCP works of tamil Nadu, Delhi & West 
Bengal, and NLCP works of West Bengal. 

27. 

Shri Rajiv Sinha, 

Addl. Director (Scientific) 

T.No.24363869 
rsinha54@yahoo.com 
Intercom No. 133 

NRCP works of Gujarat Maharashtra, Bihar, 
Jharkhand and Andhra Pradesh. 

28. 

Shri B. B. Barman, 

Addl. Director (Scientific) 

T.No.24363007 

Bidhu-mef@nic.in 

Intercom No. 118 

NRCP works of Orissa, North-East States, M.R., 
Chattishgarh and Karnataka 

29. 

Dr. S. Kaul, 

Director (Scientific) 

T.No.24360492 

26178917 (R) 
kaul52@yahoo.com 

Intercom No. 602 

Ramsar Convention & National Wetlands 
Conservation Programme, SACON as Centre 
of Excellence 

30. 

Shri Vivek Saxena, 

Director 

T.No.24362065 

hr062@ifs.nic.in 

Intercom No. 435 

-G.B. pant Himalayan Institute of Environment 
Development (GBPHIED) & International 

Centre for Integrated Mountain Development 
(IC1MOD) and ACR Cell of IFS Officers & Cadre 
Management of AGMUT Cadre. 

31. 

Shri R. K. Sethi, 

Director 

T.No.24362252 

rksethi@nic.in 

Intercom No. 135 

Climate Change (CC) (including CDM & 
UNFCCC), Global Warming & Kyoto Protocol 

32. 

Dr. Jag Ram, Director 
(Scientific) 

T.No.24367640 

jagram@nic.in 

Intercom No. 739 

Control of Pollution (CP) 

- Environmental Authorities 

- Eco-cities 

- Pollution Awards 

33. 

Dr. J. R. Bhatt, 

Director (Scientific) 

T.No.24363962 
jrbhatt@nic.in 

Intercom No. 546 

Coral Reefs & Mangroves except Coastal 
Regulation Zone (CRZ) notification 1991 as 
amended subsequently and other related issues 
thereto, AICOPTAX (All Coordinated Project 
on Capacity Building in Taxonomy), Centra! of 
Excellence at Foundation for Revitalization of 
Local Health Traditions (FRLHT), Banglore and 
Janaki Ammal National Award for Taxonomy 

34. 

Dr. A Duraiswamy, 

Director (Scientific) 

T.No.24642176 

ozone-mef@nic.tn 

Ozone Cell & Montreal Protocol 

35. 

Dr. (Mrs.) Ranjini Warrier, 
Director (Scientific) 

T.No.24363964 

wanrier@nic.in 

Intercom No. 530 

Genetic Engineering Approval Committee 
(GEAC), Cartagena Protocol on Bio-safety, 
Capacity Building Project on Bio-safcty 

36 

Shri Jai Narayan, 

Director 

T.No.24361952 

Intercom No. 625 
in@ub.nic.in 

Hindi (Official language) 

37. 

Dr. S, K. Agarwal, 

Director (Scientific) 

T.No.24362434 

skag@nic.in 

Intercom No. 545 

- Mining projects (Non-Coal) 

- Thermal Power Projects 

- Amendments of El A Notification and related 
matters 


2928 Gt/08—3 
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38. 

Dr. P. L. Ahujarai, 

Director (Scientific) 

T.No.24363973 
plahujarai@yahoo.com 
Intercom No. 174 

- Environmental appraisal of industry (part) 
projects 

- Appraisal Committee for Mining (non-coal) 

- Constitution of SEI AAs and SEACs and 
follow up/monitoring 

- Industrial Projects including of oil. Gas and 
Petroleum and Distilleries sector. 

39. 

Shri Bharat Bhushan, 
Director (Scientific) 

T.No.24360795 

B h ush an-mef@n ic.in 

Intercom No. 516 

- Construction Projects 

- Coordination of Parliament related matters, 
compilation of information for Senior Officers 
meeting and expenditure statement. 

40. 

Dr. T Chandni. 

Director (Scientific) 

T.No.24363963 
t.chand2003@yahoo.co.uk 
Intercom No. 172 

- Environment Impact Assessment of Coal 
Mining Project 

- Centre for Excellence Dhanbad 

- Review of proposals for development of 
sector specific El A Manual /Guidelines and 
release of funds to Institutions 

41. 

Shri R. C. Meena, 

Director (EE) 

T.No.24360783 

rc.meena@nic.in 

Intercom No. 906 

- National Green Corps/Eco-clubs 

- Participation of Ministry'and its allied 
officers in Exhibitions/Fairs 

- Grant of financial assistance for other 
awareness programmes 

- Grant of financial assistance tor 
organization of training programmes. 

42. 

Dr. Naseem Ahmed, 
Director (Scientific) 

T.No.24363677 
naseem552004@yahoo.co.in 
Intercom No. 927 

Eco-system Research Programme & Eastern and 
Western Ghat Research Programme, Thematic 
Expert Group (A & B) on Conservation and 
Sustainable Utilization of Natural Resource. 

43. 

Shri Ashok Bhatia, 

Director (Scientific) 

T.No.24367625 
forabhatia@yahoo.com 
Intercom No. 552 

Environment Research Programme (ERP), 
Research Proposals related to economic and 
social environmental issues, Thematic Expert 
Group on Prevention, Abatement and Control of 
Pollution & Thematic Expert Group on 

Economic and Social issues. 

44. 

Dr. (Mrs.) Chanda 
Chaudhary 

Director (Scientific) 

chhandac@yahoo.com 
Intercom No. 741 

Chemical Safety in Maximum Accident Hazard 
(MAH) Unit 

45. 

Dr. M. Subba Rao 

Director (Scientific) 

T.No.24361410 
wowsubbarao@yahoo.co.in 
Intercom No. 738 

Biomedical Waste Management (Management 
& Handling) Rules and Standing Committee on 
Hazardous Waste 

46. 

Dr. (Mrs) Manju Raina, 
Add!. Director (Scientific) 

T.No.24360270 
Mraina99@yahoo.com 
Intercom No. 117 

Control of Pollution (CP) 

- Water Quality, recognition of laboratories 
and Industrial Pollution 

47. 

Shri R. N. Jindal, 

Addl. Director (Scientific) 

T.No.24366347 
rnj indal@yahoo.com 

Intercom No. 556 

Control of Pollution (CP) 

- Air Pollution and noise pollution 

- CREP. 

48. 

Dr. S. Bhowmik, 

Addl. Director (Scientific) 

T.No.24362827 
bhowmik@menf.delhi.nic.in 
Intercom No. 539 

Impact Assessment (1A) 

River Valley Sector (Irrigation & Hydro 
Electric Project) 

49. 

Dr. K. C. Rathore, 

Addl. Director (Scientific) 

T.No.24360789 
rathore27@yahoo.com 
Intercom No. 144 

Impact Assessment (IA) 

Construction Projects in Maharashtra and 
Haryana 

50. 

ShriS. Jagannathan, 
Director 

T.No.24360678 

jsrr999@yahoo.com 

Intercom No. 522 

Integrated Finance Division on Environment & 
NRCD 
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Shri A. Aundeeswaran, 
Supdt Engineer (CCU) 


52. Dr. E. V. Muley, 
Director (Scientific) 


T.No. 24360588 
seccu-me f@n ic. in 
Intercom No. 725 


T.No. 24364593 
evmuley@nic.in 
Intercom No. 558 


Shri R. K. Rai, T.No. 24367669 (O) 

Addl. Director (Scientific) 2625098 (R) 

ramakrai@yahoo.com 
Intercom No. 612 


54. Dr. Sujata Arora, T.No.2436l60I 

Add!. Director (Scientific) sujata@nic.in 

Intercom No. 737 


Dr. P. B. Rastogi, 
Director (Scientific) 


T.No. 24367668 
pb.rastogi@nic.in 
Intercom No. 550 


56. Dr. M. Salahuddin, T.No. 24364595 

Addl. Director (Scientific) msal2000@hotmail.com 

Intercom No. 743 

57. Dr. Senthi! Vel, T.No. 24360694 

Addl. Director (Scientific) senthil.vei@nic.in 

Intercom No. 744 


58. Shri Ishwar Singh, 
Sr. Legal Officer 

59. Dr. Saroj, 

Director (Scientific) 


T.No. 24362755 
Intercom No. 614 
isingh 1010@yahoo. co. in 

T.No. 24364067 
saroj moef@yahoo.com 
Intercom No. 751 


Mrs. Sujata KJiaparde, T.No. 24360379 
Addl. Director (Scientific) sujatamk@yahoo.com 

Intercom No. 557 


Matters conceming/pertaining to Planning 
and execution of the works of Ministry of 
Environment & Forests and its Departments, 
Subordinate Offices and Autonomous 
Institutions which are entrusted to Civil 
Construction Unit 

Botanical Survey of India (BSI), Zoological 
Survey of India (ZSI), Botanic Garden of Indian 
Republic (BGIR) 

- Assistance to Botanic Gardens 

- Centre of Ecological Sciences 

- Biodiversity Conservation UN DP Project on 
Biodiversity Conservation though 
Community participation 

- National Bio-diversity Authority (NBA), 
Convention on Biological Diversity (CBD) & 
National Bio-diversity Strategy & Action 
Plan (NBSAP) 

- Environment Impact Assessment industrial 
project (part) 

- Accreditation of Environmental Consultant 
and coordination with QCI 

Clean Production/Clean Technology 


Coastal Regulation Zones(CRZ) and 
Infrastructure Projects 

Legal Cel! 


HSMD 

Base! Convention 

Hazardous Waste (Management & 
Handling) Rules, Batteries (Management & 
Handling) Rules, Basel Convention on 
control of transboundary movement of 
hazardous waste 

\ 

Centre for Environment Education, 
Ahmedabad 

CPR Environmental Education Centre, 
Cheenai 

Setting up new Centres of Excellence 
National Environment Awareness Campaign 
(NEAC) 

Globa! Learning and Observations to Benefit 
the Environment (GLOBE) Programme 
Formal Environment Education including 
Coordination with MHRD, NCERT and State 
Education Departments 
Strengthening of Environment in 
Professional courses 
Environmental Appreciation courses 
through IGNOU. 
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61. 

Mrs. Rita Khanna, 

Addl. Director (Scientific) 

T.No. 24367664 

rita khanna2000@yahoo.com 

Intercom No. 176/173 

- Grant of financial assistance for Seminars/ 
Symposia/Workshops 

- Grants-in-aid to Professional Societies/ 
Institutions 

- Grant of financial assistance for publications 
on Environment 

- All work related to Library 

62. 

Dr. A. K.Tyagi, 

Addl. Director (Scientific) 

T.No. 24367670 

Intercom No. 609 

Pitamber Pant National Environment Fellowship. 
Dr. B. P. Pal National Environment Fellowship 
for Biodiversity, Thematic Expert Group on 
Conservation and Management of Wildlife and 
Animal Welfare 

63. 

Dr. R. K. Suri, 

Addl. Director (Scientific) 

T.No. 24361668 
rk suri@yaboo.co.uk 

Intercom No, 9!3 

NNRMS Programme 

64. 

Sh. Anjani Kumar, 

Director (AW) 

T.No.23318553 
anjani.moef@yahoo.com 

- Animal Welfare including Animal Welfare 
Board matters in the MoEF 

65. 

Ms. S. V. Auluck, 

Director 

T.No. 24367685 

Intercom No. 538 
sunita50@yahoo.com 

- Evaluation of the monitoring reports 
submitted by the Regional Offices 

- Technical appraisal of the biannual reports 
received from project proponents 

- Coordination activities, including the 
internal meetings of IA Division 

- Monthly D. 0. to Cabinet Secretary, RTI 
matters and internal cord Meeting 

66. 

Mrs. Sanchita Jindal 

Addl. Director 

T.No. 24360488 

Intercom No. 752 
sanchita@nic.in 

Hazardous Substances Management 

Division (HSMD) 

67. 

Sh. H. S. Maiviya, 

Add!. Director 

Intercom No. 175 
hsmalviya@gmail.com 

lA-mattcr related to industry sector. 

EIA notification-policy 

68 . 

Shri Satish Gargoti, 

Addl. Director 

Intercom No. 551 
satish 1962@yahoo.com 

IA-Mining project 

69. 

Dr. H. Ahmed, 

Addl. Director 

T.No. 24361669/123 
hahmad2000@yahoo.com 

NRCD-matter 

70. 

Dr. S. V. Reddy 

Addl. Director 

Intercom No. 753 
svreddy 1950 2000 
@yahoo.com 

- Annual Report 

- Man and Biosphere Reserves Programme 

71. 

Dr. M. Hota, 

Addl. Director 

Intercom No. 914 
hota@nic.in 

T.No. 24367663 

Matter relating to Foundation of 
Revitalization of Local Health Tradition 
(FRLHT) 

- UNDP Projects on medicinal plants 

- Coordination on medicinal plants other 
Divisions of the Ministry 

72. 

Dr. R.K.Pathak, 

Tech. Director 

Intercom No. 611 
rkpathak@nic.in 

NIC 

73. 

Shri SameerSrivastava, 
DS(IC-H) 

T.No. 24362612 
$ameer.ks@nic.in 

Intercom No. 603 

International Cooperation (1C & SD 11) 

74. 

Ms Pratibhha Raj, 

Dy. Secretary 
(PC and T & E) 

T.No. 24366739 
pratibha.raj@nic.in 

Intercom No. 745 

Regional Offices (HQs) 

75. 

Smt.S. Ghosh Roy, 

Dy. Secretary 

T.No. 2 4360772 

Intercom Ne. 707 
Saheli.ghosh@nic.in 

- Environment Policy and Law & Sustainable 
Development & International 

Cooperation 
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76. 

Ms. Dias Ermelinda 

Maria J, Dy. Secretary 

T. No. 24360667 
Maria.dias@nic.in 

Intercom No. 610 

Eco-Development Forces Schemes, IPVM 
Awards, NE Cell, E-govemance, National 
Afforestation and ECO Development Board 
(NAEB) 

77. 

Sh. Narain Dass, 

Dy. Secretary 

Intercom No. 527 
dassnarain@yahoo.com 

General Coordination, Right to Information 

Act (RT1) & Internal Work Study Unit 

78. 

Dr. Uday Shankar, 

Director (IFD) 

T. No. 24362387 
drudayshan kef@gmail. com 
Intercom No. 917 

Integrated Finance Division on Forests, NAEB 
& Wildlife 

79. 

Sh.A.K. Lai 

Director 

T. No. 24367077 

Intercom No. 431 
tddal87@gmail.com 

Cadre Management of Indian Forest Service 
(IFS), except AGMUT Cadre 

80. 

Sh. C. L. Langain, 

Dy. Secretary 

T. No. 24360769 

Intercom No. 604 

NGO Cell 

81. 

Dr. Dilip Kumar, 
Controller of Accounts 

T.No. 24361116 
drdk0000@yahoo,co.in 
Intercom No. 157. 

Scrutiny of budget proposals 

- Preparation of budget estimates 

- Interaction with Plan Coordination 


regarding Plan Budget. 

- Scrutiny of proposals for inclusion in 
Supplementary Demands for grants. 

- Processing of Re-appropriation proposals 
both within the Powers of Ministry and 
beyond the Powers of Ministry. 

- Preparation and Printing of Demands for 
Grants. 

- Submission of Action Taken Notes on Draft/ 
Audit paras. 

- Scrutiny and allocation of funds under loans 
to Government Servants. 

- Disbursal of salaries and other allowances 

- Disbursal ofGrants-in-aid 

- Taking out periodical expenditure statement 
etc. 


82. 

Ms. Gur Pyari, 

Addl. Adviser (Eco) 

T.No. 24368843 

Intercom No. 925 
gurpyari@nic.in 

Economic Cell, Member 
- Secretary, Cell on Sexual Harassment 

Women against 

83. 

Sh. Agrim Kaushal, 

Dy. Secretary 

Intercom No. 704 
agrim.k@nic.in 

Trade and Environment, PC Division 

84. 

Shri PankajGarg, 

Dy. Secretary 

Intercom No. 918 
pankaj.garg@nic.in 

General administration (GA), Parliament-and 
Protocol 

85. 

Shri S. K. Jain, 

Dy. Secretary 

Intercom No. 617 
suyashjain 2011 @yahoo.com 

NAEB Administration and Development of 
Forest Villages 

86 . 

Shri Neeraj Khatri, 

Dy. Director 

Intercom No. 146 
neerajkhatri@hotmail.com 

- Ecologically Sensitive Ares 

- Matters relating to fly ash 

- Environmental Health 

87. 

Smt. Malti Rawat, 

Under Secretary 

Intercom No. 510 

FE,NMNH -Cell 

11. Officers of the level of Joint Secretary/IGF/Advisor designated as Appellate Authorities under Section 19(1) 
of the above Act. 

S. No. 

Designation 

Tele. No. 

Subject Matter 

1 

2 

3 

4 

1 . 

Shri Bharat Bhushan, 
Joint Secretary &1^A 

Intercom No. 437 
bharatbhushan@mit.gov. in 

- Examination and Concurrence of SFC/EFC/ 
CCEA proposals of the Ministry. 

- Deputation abroad. 




2. Shri Raj an i Ranjan Rashmi, 
Joint Secretary 

3. Sh.R.K.Vaish, 

Joint Secretary 

4. Sh. Sudhir Mital, 

Joint Secretary 


5. Dr. B. P. Nilaratna, 
Joint Secretary 


6. Shri A. K. Goyal, 
Joint Secretary 


7. ShriH. K. Pande, 
Joint Secretary 


8. Shri M. Scngupta, 
Adviser 


9. Dr. Subodh Krmar Sharma, 
Adviser 


Intercom No.408 
rr.rashmi@nic.in 

T. No. 24360634 
vaishrk@nic.in 
Intercom No.4I5 

T. No. 24363956, 23314932 
mital sudhir@nic.in 
Intercom No.4I4 


T. No. 24361712 
jsbpn-rnef@nic.in 
Intercom No. 422 

T. No. 24361774 
akg@nic.in 
Fax No. 24367009 
Intercom No.440 


T. No. 24362551 
hempande@hotmail.com 
Fax No. 24360894 


T. No. 9871738714,24369629 
msen2k@Iycos.com 
manotosh sengupta 
@yahoo.com 
Intercom No. 548 
T. No. 24360861 
subodh.kumar@nic.in 
Intercom No. 1 12 


- Release of Grants-in-aid 

- Financial matters of the Ministry 

- Remuneration received by Officers and 

employees. 

- Preparation and Printing of Demands for 

Grants. 

- Submission of Action Taken Notes on Draft/ 
Audit paras. 

Climate Change (CC)(including CDM & 
UNFCCC) 

Control of Pollution (CP), Hazardous 
Substances Management Division (HSMD), 
CPCB Administration. 

International Cooperation (IC & SD1I) 
(excluding ‘State of Environment’ reports). 
Global Environment Facility (GEF), Vigilance, 
National Museum ofNatural History(NMN11), 
Environment Policy and Law, inc. Legal Cell. 
Sustainable Development & International 
Cooperation, United Nations Convention to 
Combat Desertification (UNCCD), Media. 

Coral Reefs, Mangroves, Foundation of 
Revitalization of Local Health Tradition 
(FRLI IT), Ozone Cell & Montreal Protocol. 
CES/IISc, Bangalore, Hindi (Official language). 

General Administration & Parliament/Protocol. 
Administration & Public Grievance Redrcssa! 
Cell, Establishment of Regional Offices, General 
Coordination, RTI & Internal Work Study Unit, 
Botanical Survey of India (BSI), Zoological 
Survey of India (ZS1), E-Govcmance, Salim Ali 
Centre for Ornithology and Natural History 
(SACON), Biosafety including Cartagena 
Protocol, Genetic Engineering Approval 
Committee (GEAC), National Bio-diversity 
Authority (NBA) National Bio-diversity 
Strategy & Action Plan (NBSAP), Convention 
on Biological Diversity (CBD), Wetlands and 
Ramsar Convention. 

Administration of India Forest Service. Forest 
Establishment, IIJCN-The World Conservation 
Union, G. B. Pant Institute of I limalayan 
Environment and Development (GBPIIILD). 
International Centre for Integrated 
Mountain Development (ICIMOD). Man 
and Biophcre Reserve Programme(MABP), 

B io-d i versit y Cons erva t i o n. A n i m a I W cl fare. 

National River Conservation Directorate 
(NRCD). National Lake Conservation Plan 
(NLCP), Clean Produclion/CIcan Technology. 


National Communications (NATCOM) 

- IPCC (Inter-Governmental Pane on Climate 
Change )&a!l other Scicntific/Tcchnical 
works related to Climate Change. 
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10. Dr. G. K. Pandey, 
Adviser 


T. No. 24360467 
pandey@menfdelhi.nic. in 
Intercom No. 531 


11. Shri R. Mehta, 
Adviser 

12. Shri R. S. Ahlawat, 
Economic Adviser 


13. Dr. S. P. Sharma, 
Statistical Adviser 


14. Dr.NaliniBhatt, 
Adviser (Scientific) 


15. Dr. R. B. Lai, IGF 


16. Shri K. B. Thampi, 
IGF 


17 Shri Ansar Ahmed, 
IGF(FC) 


18. Shri Ansar Ahmed, 
IGF(EAP) 

19. Shri A. N. Prasad, 
IGF & Director (PE) 


T. No. 24362840 
rmehta@nic.in 
Intercom No. 543 

T. No. 24362663 
rsahlawat-mef@nic.in 
Intercom No. 908 


T. No. 24363021 
sprasad.sharma@nic.in 
Intercom No. 103 


T. No. 24360478 
nalini.bhat@nic.in, 
Intercom No. 541 

T. No. 24360740 
Igfwl-mef@nic.in 
Intercom No. 106 

T. No. 24367404 
kbthampi-mef@nic.in 
Intercom No. 710 


T. No. 24362698 
ansarahmed 5l@yahoo.com 
Intercom No. 115 

T. No. 24362698 
ansarahmed51 @yahoo.com 
Intercom No. 115 

T. No. 24360957 
gajendra@nic.in 
Intercom No. 113 


Environmental Health, World Bank Industrial, 
Development Capacity Project, Impact 
Assessment relating to Thermal Power & 
Building Construction Sectors, Impact 
Assessment of Coal Mining Sector. 

Rotterdam Convention, Strategic Approach to 
International Chemicals Management (SAICM), 
National Disaster Management Authority 
(NDMAJ, Chemical Disaster (including 
Hazardous Chemicals Management), Municipal 
Solid Waste Management, MSHIC Rules, 
Chemical Accident Rules and Chemical 
safety, Stockholm Convention (Effective 
Evaluation & POPs Review Committee), Plastic 
Manufacture & Usage Rules, Implementation 
ofMSW Rules, Public Liability Insurance and 
related court matters, Heavy metals including 
Mercury. 

Environmental Education (including Library), 
Global Public Goods. 

Plan Coordination, Economic Cell, Trade & 
Environment: 

- Budget proposals & Budget Estimates 

- Scrutiny of budget propoas Is & Preparation 
of budget estimates, including budget 
proposals for supplementary grants. 

- Processing of Re-appropriation proposals 
both within the Powers of Ministry and 
beyond the Powers of Ministry. 

Annual Report of the MoEF, ‘State 
of Environment Reports Environmental 
Information (excluding Indira Gandhi 
Paryavaran Puraskar), Statistical Cell, 

NGO Cell. 

Impact Assessment relating to Industry sector. 
Infrastructure, River Valley, Mining Sectors 
and Coastal Regulation Zones (CRZ), Source 
Apportionment Studies and Male Declaration. 
Wildlife, WL ROs, CITES, National Parks & 
Sanctuaries, WHC NZP, CZA, NBWLF, CMS, 
UNESCO, Wildlife. 

NAEB, FDAs/NAP (28 States), Policy matters 
related to afforestation, granls-in-aid for 
Greening India Scheme, Eco-developmcnts 
schemes and other NAEB Schemes, M & E and 
IPVM Awards. Nodal Officer for Non-limber 
Forest Produce. 

Forest Conservation (FC), Regional Officers 
(ROs), Forestry Research and Training & Forest 
Policy. EAP Cell &NE Cell, Forest Conservation. 

Externally Aided Projects (EAP), Survey and 
Utilization (SU) & Forest Protection Division 
(FPD) 

Project Elephant, Wildlife Institute of India and 
Wildlife Crime Cell. 
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20. 

Shri Rajesh Gopal, 

IGF& Director (PT) 

T. No. 23384428 
dirpt-r@nic.in 

All matters relating to National Tiger 
Consrvation Authority (NTCA). 

21. Shri B. R. Sharma, 

Member Secretary, CZA 

T. No. 23381585 
cza@nic.in 

Central Zoo Authority, National Zoological 

Park, Survey & Utilization, Forest Protection 
Division & JFM Cell, Forest Policy, NFAP, I : 1C, 
Forests Research & Training & NFC. 

22. 

Shri A. K. Trivedi, 

Chief Engineer (CCU) 

T. No. 24360643 

Fax 24363422 

Email ceccu@nie.in 

Intercom No. 728 

Planning and construction works like office 
buildings, Laboratory buildings, residential 
quarters, Herbrarium , Museums, and 
Landscaping of subordinate offices ofthe 
Ministry. 

23. 

Dr. G. V. Subrahmaniam, 
Adviser (Scientific) 

T. No. 24364594 

gvs moef2005@yahoo.co.in 

Intercom No. 601 

Research in Environment (RE), Fly Ash, 
Ecologically sensitive areas, Assistance to 
Botanical Gardens, All India Coordinated 

Project on Capacity Building in Taxonomy 
(AICOPTAX), Entities of Incomparable Value 
Regulations, Addl. Charge of Director (NMNII) 

24. 

Sh.S.S.Gahlot, 

Senior Tech. Dir. 

T. No. 24305326 
gahlot@nic.in 

NIC 


III. All Officers in possession of information and dealing with the matters above will bo dc-facto PIOs. 


IV. The arrangement of designating Link Officers in the Ministry will also be applicable to the Appellate 
Authorities/CPIOs for dealing with matters under the RTI Act. 

V. This supersedes the earlier notification No. 1 /2/2007-RC dated I Oth June, 2008 ofthis Ministry. 


[No. I/2/2007-RC | 
A. K. GOYAL, Jt. Secy. 


{^T9> f^TPT) 

^ 30 2008 

^T. 3TT, 2232TfTTK, ^ TPiWf ^ fWT, 1976 ^ 10 Tt 

TTrbt c^?e),^ RnidRsid <*>wld4T80nfircnr3Tnfmrt, ^ 
3Tftr^T 31# t : — 

2. f* WZ fsmK 


[Tf. i-\ 101 1/1/2006-%#'! 


MINISTRY OF CHEMICALS AND FERTILISERS 


(Department of Fertilizers) 

New Delhi, the 30th July, 2008 

S. 0.2232. —In pursuance of Sub-Rule (4) ofthe Rule 10 ofthe Official Language “Use for Official Purposes 
of the Union Rule, 1976 the Central Government hereby notifies the following offices ofthe Fertilizers and Chemicals 
Travancore Limited, Udyogmandal, Cochin under the administrative control ofthe Ministry of Chemicals & Fertilizers, 
Department of Fertilizers whereof 80% staffhave acquired the working knowledge of Hindi:— 

I . The Fertilizers and Chemicals Travancore Limited, Area Office, Bangalore. 

2. The Fertilizers and Chemicals Travancore Limited, Area Office, I layderabad. 

3. The Fertilizers and Chemicals Travancore Limited, Area Office, Vijayvada. 

[No. 12-1 101 1/1/2006-1 lindi | 
SATI SI I Cl IANDRA, Jt. Secy. 
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rtr^i, sfrr RT^srfagfi f^rtrnr nSnerR 
(^r^mnrm^ f^rm) 

M ftrcft 5 W$, 2008 

RF.37T. 2233.—^^7 RRRR -5FJT, ftftcT RlftRftt SRI ^ RRJF fft£ RT ftRR RIr7 ^ R?RT^RF 77RIRH ?) RRI t 
fa^ft^RRf%Rfeci (rH Ft t \§ 3TFBf?r ^@F) w ark rtr rrrf srfaftRR, 1976 (1976 rtt 60) frt rtz aft rtf rfrf 
(H rs^it RTT ai^R^H) ftRR, 1987 ^ ^W*l¥ ^ 3TJ^R t 3?R FR RTF FWT t ftl oRlldK TmFT R?t 37^fq R' r) 3SRF RTFel 
R*7T«faT rrtct r3rt 3rk ftftR k 3qg?w km rfh rrft T#rn; 

3RT: 37R, k^flR RT«bR, W SlftftRR R7t RRT 36 -FR-RRT (7) kfc^R-RRT (8) SRT SlfSRRlf kt RRft RR^ 
kRk RR7 kftfRFRR, # R. 10/4, 39Rf T^te ftl?Tlf 7 FTT W, ftHTw£T, 4^-600 061 SRI ftftftcT ^ RRT«faT (RRI*fal M 
III) Rlk “‘FF^SF^’Q?Pr-'^N = t"^‘JTsIcTT 3T^T^rf%rr, 3TWlfad FftH WRRT (^tfdlM W) kRfFFTRJT,fRRk RFF 

■^FTT 'FTR M 'J=rF^ ,T t (ftk R7FT RRT t ) aft ftft ST^hTsF faf 3Tlf RR kt/09/07/l 59 RR^ftffi %R1 

RRI ft, S^qfcR RRFR-RR RR) R><cl7 f?; 



"3RF "RTSFT RR7 faffl TfR yc^K RT[ RR ReT 371^1 lRd &iWmftrld (i^tf'dlM ychl<) RR RtcTR 4M [ t)"< cr T f? I FRR^t 37fRcbflH 

to 30 ftr.m f 3^r ?$m 100 tit. f i worn hirmh 3tfttrt (i) 51 .fi Frft ^ aqr^eR ^r f Irrrr w\ 

yfcRict o^chdHlC'M G h Rlfft 37ftRcjefR RRTR if I 3c«4«h -sftW (RTrf "f k)) TTS?f dtcN 9R u IIR <W<f5ld RRRT if I RRRRRf 
230 Rfcd 3$K 50 F3^ TTcRTRcff RTCT fg^cT W R7 ^BPf ^RtT f I 

'wif^to ^ ^"^’gpR ^ arfdR^i trtRt ^t <*1^1 <7 ^ f^ 7^0 ^ ^ tr^ ^ i^n. fRrr: r) %ri urtu ^tr 
TTTF rf R7t f^t ^ RF^ RIRK R' TR^ft RRRft, RRlsfrfT, f^TT^T, Rfe iWUlH fW fejcl 3RlR R7t Rcff R7 yRdfci'd f^j 
RTTRn I 

^tR TfM ^cpT 37fRfW7 R7t RRT 36 RTt ^R-RR1 (12) SRI 3R^T VlP+cl4t* RTF IRtR RRct RF RFFn Wt t' 
fgp '3RF RfFR ^ 3f^Ml<q ^ FR RRFT-RF ^ mfa 3Rt MmtFT SRI ?Rt tR^fct, ^ 3T^RR 3?R 75Rt RlRlft ^ f^RRt 

^RT ai^Rd RTFc7 RiT feRT RR1 f, FR) ^j^rlT ^ ^R.F) RRT«JfT RF^RIcR ^ fRr 3 WH #1 

r) 100 ft. m Rt 2 m FF7 ^ "3” RH ^ ftfir 100 ^ 10,000 FRv^ 7ft 3 Rrqm RTRRH RdRRT (RR) 5 TIT. RT 3RR 
^ftrir 500 ^ 10,000 FRI RTt "ftl R' RFRIFT 3RRRT (RR) RftcT 50 RTt 3#-RfuTR ^TRFT RTcf 

f aft “-f" RH 1x10^, 2x)0^ RT 5x10^, t, Rt Rd!rRR RT ^RIlrH'cb ^RTRT RT qpR ft RR^eR f I 

[RTT. R. ^^1337-21 (70 )/2007 | 
37R Rl^RR, , ftfRF7 RTF fRRF 


2928 G1/08—4 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 5th March, 2008 

S.O. 2233. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure giver! below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Tabletop type) 
weighing instrument with digital indication of“MWS-TB” series of medium accuracy (Accuracy Class-111) and with brand 
name “MASS” (herein referred to as the said model), manufactured by M/s. Mass Weighing Systems,'// No. 10/4. 39th 
Street Thillai GangaNagar, Nanganallur, Chennai—600 061 and which is assigned the approval mark IND/09/07/159 ; 



The said model is a strain gauge type load cell based non-automatic weighing instrument ('fable top type) with a 
maximum capacity of 30kg and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare device with 
100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its materials, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exereise of the powers conferred by sub-section (12) of Section 36 of (he said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover (he weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) 
in the range of 100 to 10000 for ‘e’ value of lOOmg to 2g or with verification scale interval (n) in the range of 500 to 10,000 for 
‘e’ value of 5g or more and with ‘e’ value of 1 x 10 k , 2* 10 k or 5* 10 k , k being a positive or negative whole number or equal to 
zero Manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 


| F. No. WM-21 (70/20071 
R. iMATl 1URBOOTI1AM, Director of Legal Metrology 




[RPTII—7sF*F 3(ii)] 


:3RTR1 16, 2008/9^ 25, 1930 
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teft, 5 rH, 2008 

- ^T.RT. 2234—RRSH R?T, faf^T RlfRRRt SKT RR RRJd R? fRRR ^ ^ RTRT^RF RRTOH FT RRT t 
RT5?T (RH RtR^ 3R3jf?T^li:) 1976 (1976 ^T 60) RRT RT3 RN RTRRT 

(RT5#'RTT SRpte) ftm, 1987 ^ RRRRf ^ 3RJRR t 3^ IR W RRTRRT 1fa <?OIWR TPfa 3fa*I 3 Rfe?T 

RRT*fa RRIR T#TT afo fapRH Rflfalfalf ^f 3M^«k1 Tfa RRH RRRT rNt; 

3ffl;, RR, RRFK, RRR SlfafaTRRTt RRT 36 RR-RTR (7) 3fft RR-RRT (8) IRT ¥lfal4T ^ 3Pfa ^ 
^R*f RTR fRRm, n R. 10/4, 39# f*mi RTT ROT, TOT^, falf-600 061 3RT PcMd R*RR R«mfdT (RRl«fa R*f 
III) RT^ “irq^\RR-Tft ^ 3faR7 TJRR Rfal, 3RRRlfRcT RfaR RRRTRJT (Wk9>l4 3J^R) RfeeT RTT, fa*fa 

W*Z RR RTR "RTR" t (fa^ f*fa RTRTR.RRR RTSR RTFT RRT t) 3fft 3F]RlRR fR? 3TT^ T^T Rt/09/07/160 RR^faci 

faRT rrt i, arjR^d otr-rr wf\ aftq 3t<t>iPvid Rrfa f; 



RRR RteR RRT far RRTR RR RR ^RTRTfRT SRRRTfaR (faff RRRTRF t I W& 3TfRRRR TOIT 1000 fa.TTT. 
t 3^ ^JRRR SFRTT 4 fa.RT. t I RcRTRR RFlRTR 3fafa (^) 200 tft. t I ^RR RR7 3TT*faj<RR ^fal f f%RR4 RTcT TjfaTd 
»RTcTHIcH«h' RTfRT 3R*fapTR RRTR f I RR7R 3?R3fa ifas (TTR i Ft) RRTi RT^H MpRIlM RR^fatT RvCcfT f I 3RW! 230 
3^ 50 FR3f yrdlqdT RRT fRE[cT RR1R RT Rr4 RRcTT ^ l 

RTpPRT Rfe ^ TJ50RR ^ 3TfclfRRT RRtR ^4d^j| oc^rf ^ %tt ^ ^ Irit RRRR Rt %RT Rrqrn 3ft7 

hT-s^I R RF^ R1RIR "4 <i*i °hi RRHpp RRTRdl, [ 6 ^ 15 * 1 , FTRRW'f^TRR fell'd 37rf^ «F) RIcjT RT qRqRd RFf tRiRT 

■snRTfT I 

3^ W<m 3TpRpFR ^\ RRI 36 W\ ^R-RRT (12) ^RT RRrR RfeRRt RJT RRfR RiRt ^r RF Rtw ^ t 
1% 3dd hTscI ^ 3i^n)qd ^ ^R RRFT-RR ^ aRPtcl "3# Pd Pi Hid I ‘gRT 3^1 iR^ld, "feRTfR ^ 33^R1J SpR RRf ■HlHil) ^ PdRPl 
•3Rd 3H jHlRrl RTSRT fafROfa fej RRI ^ ^ ^ RRT 9 4?TT 3^ ^ eftcH 3W 4 #) 

5 RI. RT 3R^ Rfe ^ “^ M RH ^ %ir 500 3 10,000 RtRFR RTWT 3TcRTcT (TRT) 3TR 50 %.RT. ^ 3TpR°fT sflT 

5000l^.Tn. RR?RTl 3TfRRKR W RT^ t 3ll7 “1” RH IxJO*, 2x10^ RI 5x10^, ^ f, ^ tHIrR^ RT RT 

^RR^rRf I 

[RT. R. ^^RR-21 (70 )/2007 ] 

m. RT^RR, MYIRT, fRpRR7 RIR tRRH 
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New Delhi, the 5th March, 2008 

S.O. 2234. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non- 
automatic (Platform type) weighing instrument with digital indication of“MWS-PT” series of medium accuracy (Accuracy 
Claj ss-III) and with brand name “MASS" (herein referred to as the said model), manufactured by M/s. Mass Weighing 
Systems, #, No. 10/4,39th Street Thillai Ganga Nagar, Nanganallur, Chennai—600 061 and which is assigned the approval 
mark IND/09/07/I60; 



The said mode! is a strain gauge type load cel! based non-automatic weighing instrument with a maximum capacity 
of i 000kg. and minimum capacity of4 kg. The verification scale interval (e) is 200g. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its materials, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
same series with maximum capacity above 50kg. and up to 5000kg. and with number of verification scale interval (n) in the 
range of500 to 10,000 for ‘e 1 value of 5g or more and with ‘e’ value of I * 10 k ,2* 10 1, or 5* I0\ k being the positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

JF.Ni). WM-21 (70)/2007} 
R. MATH UR BOOT 11AM. Director of Legal Metrology 










[RRTI1—igR? 3(ii)] 


:3RTRT 16,'2008/anfBI 25, 1930 
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^^#, 5^, 2008 

R7T.37T, 2235.—777RR7 =FT, f^UcT RlfaRR# £RI ^ R7 foRR RR# ^ R?RI5RF77RmH RRT | 

^F^TftR^^Rf%Rfgrr (Rh^ ^ R^ 3RR7f?f ^f) RTZ 37^7 RIR RFTR7 Slfafw?, 1976 (1976 RR60) cT^TT RTZ 3TR RIR RHR7 
(Rfectf RR 373*^T) IWT, 1987 ^ SWflf <£ 3T5?R f sfR ^77 RTR R?1 77RJRR7 t 1R7 WJim Wjfr R?t 3TRfR 3 Rt 3RR RTSRT 

RRT«fm wj f&u f¥^=r Rftf^rW 3 svps 3 rt srrr rrrt 7#rt; 

3Tct:, m, 777R7R, 3RR 3TfaftRR RTF RRI 36 R?F 3R-RR7 (7) 3 tF 7T9-RRT (8) £RI RTfRRRf ^ RRFr RR?F f7 
^777?#RT tt^F 7R^7 Srateft 7fe, #37 tFR 7 ^RT, mROff^er T l -364515 5RTfRpffttf R^RRR*TT»faT (RR72fR7R?f III) RR^ “R77 
RFR7T-I000” ^ 7^7T; 7JRR7, 37R7RT 7£RR77%cr, 377RRTfrrR cftcTT (R^wt RR7R) i£ RTSeT RTT,'RF^ 

RTTRTR “#M" t (f^ ^577?# RRRT^^R^R^wt) 3fof^ 375#R fall 37731^^/09/07/376 77*75^7 
fR>RI IRTI 7?, 3r5^*7 RRT^-RR RT7F RRdl ^ I 

^T"W MlSd RR7 fq'e^d A' 3 ! yR>K RH RR *Fd 37TR7fTR 377R"RTf^TcT dtdd <$H C M U I 1? I $71R-i1 3lfRRf>cT 1 R’ SRTcfT 1000 fRT.TTl. 

t 33F7 -zgm to 4 fom t i ttcrftr tor srrt^ (i) 200 m t i ^ 377^175^7 t faRRR m vfam 
'»3R»tfRlc*3R> RTfttT 3TT^T^H RRTR t I RRHRT Zr&fa (R^ t ~£\) RRRT RfW7 3RRfflR RRRT t 1 <J9R»7«f 230 R7d£ 

37^7 50 F^pf RcRIRRf RRl fqejct 37RTR "97 RTF? RRR7 % 1 



TZTfrrc T$Z ^ ^ 37ffff<RR R#7 RTF RiMS^F aidlll(f t£ fair TRTcTR R 7^ ^ 77>fR^ 4 %RT RTR97 sk 

RT5cT ^ fRRft R RTRK^' 37^ RRRft, Wafal, fe^pT, 77fe W7 tejcl 37Tf^ RTci! 17 'Cfferf^cf wF flRRl 
RITR77 l 

37^7 °^tR TTT^R '3R7T STfRfRRR R>t RT71 36 R»t ‘3R-RT71 (12) ^ ^if^RYRR 1J% RR^ RFRdT RRdt t 

iRr^RR tfel ^ 3T5RK4 ^ 3RRfa ^77t ftlRHfel ^RT 'JRF t^gRT, fe^H ^ 375 m 3TR ^7ft TTRRft ^ f^R# 

RR7T 375Rtf^T -RTScl ^(HhWi fRTRT RRT t, f^fn^d 37Tt »fERlT ^ ^ ft ^4T, RRT«f?TI 3Tl7 4 r4mRH ^ ^RRRd Rt #1 
5 Rl. RT^R^ 500^ 10,000 <RF RTt 77 cRT 94 RI9RH 3Td7RT (R9) Tfe 50 ^.RT. ^ 3#1R> sffe 

5000 fem RRTRTt STteRR SRRTTRT^ f 3k H |’’RH 1x10^, 2x 10^ RT 5^10^, ^ f, ^ tpfTcHR> RT WrRRi RT 
^ 77R5?R t I 

[RTT. 77. ^d^RR-21(131)/2007 J 
37R. RT^RR, fRte RTR f^TH 
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New Delhi, the 5th March, 2008 

S.O. 2235. —Whereas the Centra! Government, after considering the report submitted to it by the prescribed 
authority, is, satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non¬ 
automatic (Platform type) weighing instrument with digital indication of“SPS-l 000” series of medium accuracy (Accuracy 
Class-111) and with brand name “SONAL” (herein referred to as the said model), manufactured by M/s. Soanal Digi Scale. 
Amreli Road, Near River Bank, Savarkundala-364 515 and which is assigned the approval mark IN D/09/07/376 ; 

The said mode! is a strain gauge type load ceil based non-automatic weighing instrument with a maximum capacity 
of 1000 kg. and minimum capacity of4 kg. The verification scale interval (e) is200g. It has a tare device with a 100 percent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its materials, accuracy, design, circuit diagram, working 
principle etc. before or after sale. A typical schematic digram of sealing provision of the mode! is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
same series w'ith maximum capacity above 50kg and up to 5000kg and with number of verification scale interval (n) in the 
range of 500 to 10,000 for‘e’ value of 5g or more and with ‘e’ value of lxlO fc ,2* 10 k or5* 10 k ,k being the positive ornagative 
whole number or equal to zero manufactured by the same manufacturer with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 


[F.No.WM-21 (131 )/20071 
R. MAT1IURBOOT1IAM, Director of Legal Metrology 






[RRTII—33RS 3(H)] 


RRF WR : sprar 16, 2008/3im 25, 1930 
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nf ftoft, 5 to, 2008 

^T.3R. 2236.—tote RT4>1< RJT, 1¥fe RlfeFRt 5RT to RRJ<T feitte R7 feRR ^to ^ m*'RR(RF RRTRH Ft RRT i? 
fe^ftettotoFRtecT (to ^ R^ STRIjte ^gf) RTZ to RTR RFRF srfafw?, 1976 ( 1976 ^T 60) W RT2 to RN RRRF 
felR, 1987 ^ 3W*f ^ 3RJ?R f 3?RFR W^t RtoRT t" % dOlclR tol Rrt 3R*fa 3 Rt RTFRT 
^a?T*JcTT RRTR 7#9f to tefto yRk^fteY R isR^cf tof TRR R<cil toll; 

m:, 3H, tote RRRiR, ^T 3#lfteTR «TRT 36 ^ F9-RRT (7) to "FR-RRT (8) tRl TTfefe tet wfcl to ^tT 
tot -rfm fto, Rfe 3RM to, ~^R fm to, RW^Sd l-364515 S RI fofHffyf WR Wto (W*teto III) to‘to 
to-030”tol^ «f^r 7JRR ■R%cT, 31 Wolfed tor FRRRUf (to HN3RFR) ^Rto^fefe W^R^RtoRto" 

t (to toito rw^^st Rto RTFinto) tofto sr^to to 3n| ^ tet/ 09 / 07/374 yo^fvici tor wu %, srjto 
rrft-rr to to toto tot t; 

FRFRtoT^ fefntoTPFRRF ’SIR to 3n«to 3RtoeRT (to to WR^T#R3Wlt I^to 3TftoTR 

sot 30 fe.m i to rjrfr sot 100 m i i,Rr9!9R himhh 3rrm (3) 5 m t 1 to ^ ^ ^ 

yfdvid o^ch<rnicH4> tor 3nto^R rrir 1 1 insm 'Fr^to tote to f tel) -to ton qftor RRteto t 1 3wi 
230 tos 3?t7 50 F3^f ycm<*<jf RRT fo^a y^H "97 Rite RRFT "f I 


r 



toto toto^Rto^ROT^^RFRYtoftoTaidtototolte^toOT RtfeRrnTqRi to 

rtfft nst ftot i* to *91 ms 3 Ttot -Rito, water, te^r, teto ItoKR fete to tet to rr tetefte to fern 

^Ttnn i 

to tote rrfk ^mr 3rtefwr tet rrt 36 tet w-trt ( 12 ) ^rt rw mfetef rh ton to ^ ton tot t 
fe rrr Rten te 3rjto7 te ^r wi-tt te 3teter tot teteto ^ri to fete, "fton^r te 3 tjrr to to mto 3 fete 

sgtefte Rtecr R9 teteto fto w t, tetefe to ^ # to, water to ton^ ^ tor -an^Rn te to 

tet 100 te. nrto 2 wttrf ^"f” rh^ fe; 100 ^ 10,000 cntotefe hihrh ateoei (i^) to s.m nr^te^ 
totor ^ l, f M rh ^ to; 500 te 10,000 ct^ft tot to 3 wh rimrh 3rtor (rr) Rfte 50 fen. nrt srfenR ^mr to 
f to"^’’ RB 1x10^, 2x|0^, 5xl0^,fet, te ^MlrMoK RT nFlRR^ 1 ^lfe RT te" R^^rR t I 

[RR. R. F^RR-21(131 )/2007 ] 
3TR. RfejT^SiTR, feto\ feto RT9 feTH 
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New Delhi, the 5th March, 2008 

S.O. 2236.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Tabletop type) 
weighing instrument with digital indication of “SPT-030” series of medium accuracy (accuracy Class-Ill) and with brand 
name:“SONAL” (herein referred to as the said model), manufactured by M/s. Soanal Digi Scale, Amreli Road, Near River 
Bank, SavarkundaIa-364 515 and which is assigned the approval mark 1ND/09/07/374; 

The said mode! is a strain gauge type load cell based non-automatic weighing instrument (Table top typr) with a 
maximum capacity of30kg and minimum capacity of 100 g. The verification scale interval (e) is5g. It has a tare device with 
100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its materials, accuracy, design, circuit diagram, working 
principle etc. before or after sale. A tyoical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval 
(n) in the range of 100 to 10000 for‘e’ value of 100 mg to 2g or with veriffication scale interval (n) in the range of500 to 10,000 
for ‘c’ value of 5g or more and with ‘e’ value of I *10\ 2* 10 k or 5 x 10 k , k being a positive or nagative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F.No.WM-21 (131 )/2007 j 
R. MAT11URBOOTHAM, Director of Legal Metrology 



[RTR II—33^ 3(ii)] 
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M 5 RR*, 2008 

3FT.3R. 2237.— RRFR ^T, faftR RTfwtf ^RT ^ 3R<^ fwt£ RC fRRR ^ ^ RF RRTRH Ft RRT f 
(^Nt Ft Rf STRIjft ^gf) W RT9 RFRR 3#m, 1976 (1976 RR 60 ) cWT RH 3lk RTF RFFF 
( Hl-Sd) RF 3 ^h 1<\ , 0 Pl^H, 1987 R> Ri 3R[^R ^ 3^tT ^in RjP RRTRRT ^ fR> el 4 iictl< y^Vl R>t 3TRfR "if Rt FRR hTsci 

R«n«fciT toi t^t aik fafRH qftf^M 3 ^rt sftrrtrtt TtRT; 

34TT: 3RT, R>RiftR "RTRiR,"3oRT 3TfRp|^H RRT 36 R»t 7T9RRT (7) F9RRT (8) SHI 5fif^tci^Tl Rift hrVi Rj^ 

V&3 3TR^ft ffe, RtRT -to IfRT, W^^^irll-364 515 FRT fRfdftd Wfk (RRTafciT R*f ll) RRp “RR f! 

Rt-iooo" ^ReiTRt 3TRR7 tjrr RfFR, 3RRRifcra cfe cRRRR r^fr) <£ rpsft rjt, faRRt rf rtr "Rfa^" 

t (f?RlFR^F^RTRT c^^RR Rfecf3lfcf^ fRf RRFt/09/07/375 RR^^TR fRRTT RRT t, SFjqtRR 

IJRFR-RR ^Rt RRcft t; 

"3RR RTFcR RR7 "faf y=hl< Rff RK iftcrl 3RRTftrl SRR^lfFRT dlold <5NtM u i ( Rd^ 3IR>R RT1) t I $RR(1 3 TR^kHT 
STRRT 1000 fam f aflk ^JRcTR w 5 fom t I Wf RfWH 3TcRIef (i) 100 m t 1 fTRft RR? 3n$R<Jcff ^T t fa37Ri7 
m ypd^ici ^cHeFiicq^ rtPr rrtr f i yww 3cr4r> wfrs (r?t i Ft) 3F$ cft^R mR<jiih <rq<f^Td w t i 

230 R^S 3^T 50 FRpf ydllcidT RRT f?TCJ?T 3m ^ RTt 4 t I 



Wlf«Rl ^ ^ RSTRR1 ^ 37p|R^t R#3 ^ -sq^Rl' ^ %i 7^1^ ^ Tt^ ^ RTd'sl^ Rt f^Tf! WRJTT 

nfecrt ^ f^ft "R ^ 'STK 4 ^<*>1 -HIH'i], ^®n*JcTT, fS'dlSd, ^Rii 5N“UlH f^TKH Rf^ld 3Tlf^ oRt ^IdT ’’‘R MRqfdd ^ .f^T 
■33RTTJT | 

3flT WcfcH dchd 33ftjRprq mn 36 ^ T9^RT (12) SKI 3RTtT ^iRw^T ^ff JpjRl ch^rl <^{rfl ■§ 

for ^TRfe^T ^ arjRt^T ^ w 3P3T XJ T- T T3 ^ 3TcFfd TRT fdMcil ^RT ^ RT4I^, fSWf‘4 ^ aR^RR ^ ^ RTWl ^ ^RT^ 
"3^<T 3T50!R^ RT5R1 ^T fafcoW RFRT RRT f, RtPlRld cRTt ^jWeTl ^ ^ Ft W«$?TT 33^ ^l4Mldi ^ TRFR 1 ! 4P Ff4 
^fr 1 fR. m ^ 50 Rt. TJTR (T^r ^“i” RH^%TT 100 ^ 50,000 <RR^£ ^ 3WR RPRTFT 3TcR^T (T 17 T) 3lk IOOfR..m RT 
^ 3lfR^ ^ ,, 3" RH ^ %TT 5000 ^ 50,000 (T^ ^Ft ^ tf RcRTRd RTRRH 3TRW (RR) R%R 50 l^.m 3 3Tf*RF 3TR 
5000 lR>.TIl. RR5 - opt 3TfRRRTR ^RTcTT Rl^ f 34^T “’f" RTR I * 10*,^ 2* 10^ RT 5* 10^, ^ t, RdlrH^F RT 'd^irrMcb' TjyifcR RT ^ 
TTR^cR ^ I 


2928 GI/08—5 


[RR. R. F^RR-21(131) /2007 J 
3TR. RI^5R, MRRr RN I^H 
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New Delhi, the,5th March,2008 

S.O. 2237.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of“SDP-1000” series of high accuracy (Accuracy Class-11) and with brand 
name “SONAL” (herein referred to as the said model), manufactured by M/s. Sonal Digi Scale, Amrcli Road, Near River 
Bank, Savarkundala-364 5 15 and which is assigned the approval mark IND/09/07/375 ; 

The said model is a strain gauge type load cell based non-automatic weighing instrument Plat form type with a 
maximum capacity of 1000kg. and minimum capacity of 5kg, The verification scale interval (c) is lOOg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing inslrumem of 
similar make and performance of same series with maximum capacity range above 50 kg. and up to 5000 kg. and with number 
of verification scale interval (n) in the range of5 000 to 50000 for ‘e’ value of 100 mg. or more and with V value of 1 * K)\ 2 -10 k 
or 5*10 k , k being the positive or nagative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design accuracy and with the same materials with which, the said approved model has 
been manufactured. 

[F.No.WM-2! (131)'2007| 
R. MATHURBOOTH AM, Director of Legal Metrology 




[■RFTII—3(ii)] 


RR3 0TT TF*m : 3RT73 16, 2008/^^15^ 25, 1930 
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3f f##, 5 W$, 2008 

OR.3TT. 2238.— ##T 7R307 00, fafFO OTpTOKt 0TT 3ft 07^0 fftft2 FT loOR TO ^ OT^RF TTRT^TFf ft TO t 
f^TOtftteftofftoftfe?! (ftH ft # 3TT#3 ftif) OTZ 3?l7 OTR oro 3ftftfTO, 1976 ( 1976 RTf 60) 30T RTZ 3?R RTR RTTO 
(■RT^ff R7 313HKH) fTO, 1987 ft TOft ft 3T0FT t 3?R ^77 RK ftt ftRRRT t fft RIMIdR R#T ftt 3Icrfftft ft TO ftfeel 
W# RRTR TTsIRT 3?t7 fftffto Rfftftftoft ft d'RjfW ftor rrtr TOT! TFRT; 

3TcT: 3RT, ftftfa 7RRR, TO #ftwT # RRT 36 ftt3RRRT-(7) ftkRRRRT (8) 0a VlPddftRTT ROft orft ftfft 
ftfaRf feft, 7#! 3Rft# fts, #17 #7 ft*, 7TTTO^FFTT-364 515 07T fdfdftd 3^R OOlftn (ORTftdT # II) Rift “Oft 
ftft-030” ft 3TTO 7JRR 7Tf|3, 3T73OTPct0 ftcFT 3MTO1 (tRFTZTRTOR) ft R0, faTlft RKF 00 TO‘*7##’ 
f (Pffft FTfft'TOft RTOpTO RTFK TO ROT f) sftfaft ST^ftRO fOf 30^ RR #09/07/373 TRFlftftO fTO TO f, 3TRftfcO 

rrkt-ro 31 ft oRft f; 

to *fer to fo^a fto 0007 on rti ft^r saorfra arwoif^d (tori to to) #r ttotot f 1 F7T# stPooto 
STORTT 30 Ift.TJT. f # ^JTO TOOT 100 0. t 1 TTOTO HRHH 30RRT ("I) 2 HI. f I ^Tlft TO 37T^TO #03 t pTOOl 3T3 
yfd^lfl TOTOTOTTOTOT Olftd 3TrftOR3R RRTO % 1 ROOT! 3?7Tftft Slft-S (RcT ^ ft) RR?f 3t3R Hf< 0 fTH 3Rftft3 3R3T "t I 3R3i7 Tr T 
230 #2 ftft 50 FRft TOTTOft ORT fa?J3 KIR R7 TO? TOT t l 



73|f&TR#3 ft ^RlftR ft 3ifdf73fl R#3 oft OTRE'jyf ft fcrlM, <2ticrlH ft ftoFT ft PlM, ■h1ci < TO ft fftOT OTRRT 3TR 

hT-sci # fdsBl OF^ 01 OK <i7Tch) TTRRTt, OOI^fOT, fFOKO, 7lf^R FRTOTR t#TKa fR^RT 37# oft Tlcff 07 yRdfrld RFf tOTO 
TO7TT 1 

# ##T TKOiR <Jdd ^tRiPiOM 0>t ORT 36 0>t '3 T T0RT (12) SlTl y<7ri ^ifOd^T 04 y^M OR7T |TIT OF OTOTT ORcft % 
% TO wm ^ 3T^H><H ^ F77 URTK-RO ^ 370# 37ft foPiRfdl 071 37ft feid, feTO ^ 3T^77R # 37ft 7TTRlft ft tTOlft 
303. 3T^qftRcT RTFFT OR foPl#! fTO ROT t, foPHtftd 37ft ^ ftft Ft ftOT, OOTftm # OOftRlFTR "ft #R 3RTOT Ot #1 
ft) 1 fft OT. ft 50 fa RTR cTOT ^ “’f” OPT "ft fcTR 100 ft 50,000 ORT ^ ^ ft TROm RNOR 3RRTK (OR) # 100 fftm OT 
37Tft 3ft#F ^ ‘'^’' TIHft 13H 5000 ft 50,000 TO# ft* ft TROm RTW7 3707177 (RO) 7T%0 50 feoT. TO # 
3TfTO7TR ^ROTO#t 3ft7“^ w R13 l^IO 4 , 2x10^ OT 5*10*, ^t, # RdlrMO. OT OtRIcTO ^ifOT OT ‘ft TTH^cO t I 

[R0. ft. 7TO^0R-2! (131 )/2007] 

3TR. OTg^OR, fftftTO, fftPTO RTR fft?TH 
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New Delhi, the 5th March, 2008 

S.O. 2238. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Platform type) 
weighing instrument Table top type with digital indication of “SDT-030” series of high accuracy (Accuracy Class-II) and 
with brand name “SONAL” (herein referred to as the said model), manufactured by M/s. Sonal Digi Scale, Amreli Road, 
Near River Bank, Savarkundala-364 515 and which is assigned the approval mark IND/09/07/373 ; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top Type) with a 
maximum capacity of 30kg. and minimum capacity of 100 g. The verification scale interval (e) is2g. It has a tare device with 
a 10Q per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its materials, accuracy, design, circuit diagram, working 
principle etc. before or after sale. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity upto 50 kg. and with number of verification scale 
interval (n) in the range of 100 to 50000 for ‘e’ value of 1 mg to 50 mg. and with number of verification scale interval (n) in the 
range 5000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of 1 * 10\ 2* 10 k or 5x 10\ k being a positive or nagalive 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

|F.No. W'M-2! (13IV2007J 
R. MATH UR BOOfl I AM, Director of Legal Metrology 





[RPTII—3§PJS 3(ii)] 


W TT^m : 3RR4 16, 2008/Sim 25, 1930 
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20^3, 2008 


4R.3TT. 2239.—4rt, farf^cf ¥lfa4)Rl £RT 3R 'S^cT m f44R 4R^ ^ RR14F1 ^1 ¥411 

t^^f^A'^fc-RfecT (¥*3 4t ¥f 3?T4sf4 ^f) RRafOmRRH^ 3Tfafd4R, 1976 ( 1976 44 60) 4414R 3lk 4T¥ RFH^ 
(RTScflf 44 3Fpte) fw?, 1987 ^ 3¥44f ^ t 414 4?t R4T44T 14RTT4R ¥% 374fa 4 *ft 344 ¥T5el 

44T*fal 441R T?$On afo l4f*R¥ Rt^fwf?Rn 4 3¥g44 ^41 ¥4H 4R4T 7#¥7; 

3m:, 3m,^tR-R^R,^tT 3Tfaf444 4lt 4RT 36 4?l 34-4RT (7) 3lk3¥-4RT (8) gR! sflfatfdY ^ ¥40l 4R?l ^ 

fefe¥ ^fmr Rtwr-i (¥t.) fa. ^tr ¥. ¥\ i «ft ^ *ft. ¥t-2, ^#71, faro, feray C^Wis)-495223 srt 

fafiffa 4*444«n«faT (441*fa 4*f 111) ‘‘RR^3^RR-2l00 ,,si p^fT^ 3mm?T£444%4, 3R44lfad 4fa¥(^nfiR 

zifq) 3ik f^Rfa w*s 4n ¥14 “fe^itea ” t 4mr ¥4i t) sikfatf a^rM fai mi ¥¥ 

^1/09/07/242 RR^m fa^T ¥41 t, 3T^MKM OTW-^ ^TTtt afa y’+lftld Wf t; 



'340 nisei TI^F fcfcj>cl fal y4>l< 44 4R ^<r1 3Tt4Tfl4 ctlel’i (^Tf^Rf 31^) i? 1 1RT4>t 3ff¥4>44 8R141 50 34 i? 

3ik ^m*r 200 fa.m t i w^m ™. mm (1) 10 fam % i w$ amtogsm gfar t fcma wt ¥f?rw 
«nfm am kggH ¥414 t i mm Tcffste (^ i ^t) wf cffa¥ qfarw 344fa4 4rmi ?■ i 230 
irpz M 50 ^ ¥?*rf rri f^r w tr 3>pf 4R41 t I 

fZlp4¥ '■eld "ait 4fa 4R^ ^ 3Tell^T Oriel 3^M 4 i'l 4 i'l ^Ffl ^ Toiy, Mt H^Fli ^ <rfld foiOl 'STTTnn | oT-sel 4>t OfRyt, 
fS^TT^T, -SWOfR, 4 v(^ ^ Po4l0 3nf^ 4>t TTcff R P^l R 4?el 3T«mT R 4^ RFl 1^11 ^OFTl 4lfey.l 

afk <tl-50o ■H<4)K "34^ 3?f^lPlOM 4>l RTTT 36 "4>t T4-RTCT (12) ^RI M^cO 4iT ¥401 4R0 ^7 Ot'l u l( 4TRT1 ? 

f4T 340 Rfeel ^ 3ig0l<H ^ ^ ¥¥RT-¥¥ ^ mfa 3# MORtcTT gRT 3Rl fem, fe^¥ ^ ST^RR 3?R 3Rl RTR¥l R f^m 
344 3fJRlf^'d HT4e( 44 fofiOpJl fORTT ¥411, Pofdftd 3Rl ^344 Fl 4*1T*}41 ^ chT^MleH ^ clteRf 3¥4R? !I T 0) #4 
^5¥T. 3T«mi3RR3Tfe-^‘‘'f ,, -qH^fRTT 500‘0 10,000 Of Rc4IH3 Hf¥RR 3RRTRI (TRT) R^T 5 34 R 3ff¥^ 3TR 
200 3#mmR ^mr4T^ t 3 ^“^" -rri ixio^, 2*10*41 5^10 ^, ^1,41 rrtcr^4T ^wiicr* tjuifap 

R Rge4 t l 

[¥R R. 3^J RR-21 (105 )/2007 ] 
3TR. fr^T4, Mm RT4 
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New Delhi, the 20th June, 2008 

S.O. 2239.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions ofthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ofModels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (weigh bridge type) with digital indication of MWS-2100 series belonging to medium accuracy 
(Accuracy Class-Ill) and with brand name “DIGITAL” (herein referred to as the said model), manufactured by M/s. Digital 
Weighing Systems (P) Ltd., Plot No. PI B and C,. 1 P-2, Industrial Area, Tifra, Bilaspur (CG)-495223 and w hich is assigned 
the approval mark IN D/09/07/242 ; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (weigh bridge type) 
with a maximum capacity of 50 tonne and minimum capacity of200kg. flic verification scale interval (c) is 10 kg. h has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate scaling shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its materials, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 ofthe said Act, the Central 
Government hereby declares that this certificate of approval ofthe said model shall also cover the weighing instrument of 
similar make accuracy and performance of same series with maximum capacity above 5 tonne and upto 200 toonne with 
verification scale interval (n) in the range of 500 to 10,000 for‘e’ value of 5gor more and with 'c’ value I * l()\2* I0 k or 5* I0\ 
k being a positive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model have been manufactured. 

|F. No. WM-21 fl05)/2007| 
R. MAT! IURBOOT11AM, Director of Legal Metrology 













[RRTII—3(ii>] 


HRcf ^RT Tfsm : aRRR 16, 2008/SSfFW 25, 1930 
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20 ^R, 2008 

W.3TT. 2240.—kfel RWR R7T, fkfe RTfenk 5RT Rk RRJR ffe R7 fsp^TT Rfe k RSRTc^RF RRTRTR 
%RRR ffe R Rfe RT3RT (Rlk k R^ aTtRRfR tk) RTR a?k RTR RRW arfkfeR, 1976 (1976 Rn 60) RRT RH afk RTR RTRRi 
(RTScft RR ai^fe) fm, 1987 kRRsfe k 3Rp£Rf 3fk 1R sjffi ^kRTaRTf kf? RFJTrflT Wlkt afek k k RRRRfee! 
RRT*fcTT RRIR ifel 3lk feRR Rftfefef k dq^W feT RRJR RRRT #Rt; 

3RT:, m, kfel RWK, RRR arfkfRRR R?t RTR 36 R^t cTR-RKT (7) arkRR-RTO (8) £TCT TTfwf R?f Tfe Rrk ^ 
fef RRWRT fed Rfet, W^cT 12-5/16, TR?fe RFf, Rife fed fe ^gfe-400013, Htfe ^RT felfe R*RR 

RRT«fal (R^ffel fe-III) k “feR-lk” *fefl <& afe? 3£3fR R%R, W: 7JRRT R areRrflfef cfe 3W1 (fefe 
W) afk fkfe WS oRT RTR "'^'R fefe'cH fel Rife" t (fe fe WRT^RRR Rfe W RRT t), klR 
aTRRKR fe 3Tlf Try k/09/07/321 RR^kltf ffe RRT t, 3RJRkR WR-RR fe Rfe t; 



dRd hT-ScI RR7 kt<f>d ' , kT yc^K RiT RTT kcrl aiTRTfTR 3RRRTfRIR dlrH dM«tK«l1? I 3TfRR>rR ^RRTl 1000 kf7.TIT. 
t ark ^gRcrR strrt 2 fe m t i trrrft rtorr 3rrtr (1) i oo m i i ffe fe anfejcdR fed t kfRRi m yffe 
^t^rrictrf fen anfejwr wm 1 1 wm Rfe* fete (rr < k) fen fenm rirtt 1 1 3 wi 230 tew 
ark 50 ^ y^k rrt kr^cr R 7 ^rtt 1 1 

wif&Ri Rk kf kki k zmm rrh ai^ykk kt f^k k ikR k Rkk kf kki %rt rrrtt i kfeR kt 
wkt, ^«n«kT, Rife ^rritr, ^k k fk^k auk kt ?rk R fet k rrr ar^ k kk kfer fen rht 
fe?R 1 

ark kkk rr^r T40 aikifeFi kt rrt 36 kt ’3 t t-Rri ( 12) sfRi y^rd ?ifek ^t Rkk ^rrh itr r? - RRmr ■§ 
kR 7T40 RTSeT k aR[Rkn k yHl u l-" t r? k 3Tfkcf TRT Iqlinldl 51(1 ak fk<Slcl, k 3fJRR 3lk dk -HIHlTl k kRR3 

ar[kkd kfei fkfekf fen rrt t, fefe akt k kt fe, R«n«kr ark 4 kwR k fen ?wi k krn 
kt 5 rtr arsi^T^ek aife-k “t" rh 500 k io ,000 ^wm rimrh afe^r (trt) kt^ferRfe 50 fern 
k aife ark 5000 fern ct^ kt aifecm.RTkt ark '‘^”rh ixio^, 2*10 *rj 5 xio*,^t ( kt ^-HirH+' rt^iich*,- 
■^nf^ RT ^ RRcJRR f 1 


[RR. R. ^^TRf-21 (i 33 )/2007 I 

am. Ri^T^nR, few, few Riy feny 
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New Delhi, the 20th June, 2008 

S.O. 2240. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (sec the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of f 976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-scctions (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non¬ 
automatic (Platform type) weighing instrument with digital indication of“CS-lT” series of medium accuracy (Accuracy 
Class-Ill) and with brand name “CHANDRAKANT DIGITAL SCALE CO.” (herein referred to as the said model), 
manufactured by M/s. Chandrakant Digital Scale Co., Chaw! 12-5/16, S. B. Marg, Lower Parc! West, Mumbai-400013, 
Maharashtra and which is assigned the approval mark IND/09/07/321 ; 



The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 1000 kg and minimum capacity of 2 kg. The verification scale interval (c) is 100”. It has a tare device with 100 
per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine lot- 
fraudulent practices and model shall not be changed in terms of its materials, accuracy, design, circuit diagram, 
working principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the 
Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instrument of same series with maximum capacity above 50 kg and up to 5000 kg and with number of verification 
scale interval (n) in the range of500 to 10,000 for‘e’ value of5g or more and with 'e* value of I x 10 k , 2* 10 k or 5* 10*, k being 
the positive or nagative whole number or equal to zero manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

| F. No. WM-21 (133V20071 
R. MATHIJRBOOTHAM, Director of Legal Metrology 





[rrtii —-ms 3(ii)] 


RRcTRTTTFTO :3RR7T 16,2008/Sim 25, 1930 
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20^,2008 

RR.37T. 2241.—7RRRT RTt, ftfSTT RTfWTT £RT RR TRTJcT IrM R7 faRR R?# $ RTRl^RF 71RIRR # RR! $ 
fa fu^ti r ## rtstt rth #7 rtr rfrf 1976 (1976RR60) <tri walk rn rrr> 

(RTS# RTT sppfao fdRR, 1987 # ‘3RR# RT 3R^R t #7 SR RFT # RRTRRT $ fa PRlTcTR TR# # 31RfR 3 *ft ^ RfepT 

rrt*# rrttt Rim #7 fafRm r Rrt to rrttt 7#rt; 

3RT:, 3TR, ##R 7RRTR, 3R7T #if™ # RTTT 36 # cfR-RRT (7) #7 cfR-RRT (8) IRT RRtT ?lRM*if # wfa R># 
^-fo# R^tfFTT ts*Hdel 7#7I RRRRt, RT^f 12-5/16, T^T.#. RRf, WRTRltR *pMf-400 013, RSRR? gRT fafaffa R*RR 

R«fT*ftrr (w«fm #-m) r# "tMrr -30 #" ^trcti # 37 RRP 7 jtr r^tt, 3 RRRTf#r r^tr (&?&m 3reno ^ 

RTSPT RiT, f^R# si^s R>T -1IH “ Trebl'd fs^ldel 7#FT c^u# '* T? (fRR |RR ^7# RTRl?^ <Td7T RTSTrT RH?T MR! ^) #7 fs# 
3Tfq#T f#sn^ RR #/09/07/319 RHR^Id tRRTT RRT t, RRM'KR RRF1-RR Riff #7 RR#fl7T RR# t; 



^RTT RTSPI RRT fa^nT #T RRTF7 RTT RT7 Rfa RTRlfRl Wlfed 7T#R R9RRR t 1 SR# 3Tf#RTO «RRH 30 foul t 
#7 ^JRRR SJR7TT 100 TIT. t I R7RTRR RIWH 3RRIeT (^) 5 TIT. t I 37CT # RSRfacTT 1 RTR fl S*#' RR> 3f#R3?H “3^ 
t f^TRPI TTd RfoRcT ^che l H Tr N^ #771 37T#f^cR RRTR i I R#7T ttfifa R!#S (RRT i #) ##T RpRITR <59<f?lH RR7T1 
■f I dMt+i^l 230 RtpZ #7 50 Sc^ VrHiqaf RRT f9T^7T WR R7 R»t4 RR7TI "I I 

W.r*-HM #3 # ThIrI <+><^ # 3RTTRT 4 Md STJSRT# # <)=h^ # f#7 # RmlR # «l<n f#TT RRRT1I hTsqi # 
TTPTnt, RRl#I, fSRTSR, 7lf%Z ‘SFRITR, R>t 4 RT# # fe«SId 3Rf^ # Rcff i’ f#ft "i R?H 3T8T^T i* #i[ Rf## i4»R{ sni*fl 

#STT ( 

#7 TR^R ^3R?r 3 TMwT # RT7T 36 # RR-RRT (12) ^R1 RRR ###* R7T R#1 RT# ^ RF RR# t 
fi> "3^71 RTScT # # S7T RRM-RR # 3i’ci4d f^ Id Hid I gl<! df() fR^ici, # ^TJTTR 3^7 TTRt RIRlH ^ f^R# 

3R7T 3T5## RT377 WlRtm w f ; fg## R# ft #7, RRT«# 3fl7 ^T#TPR ^ TflcPT Vf9*i«l # #t 

# 100 fR, RTR. 7-t 2 UTR # RH R> 1#7 100 ^ 10,000 # ^ i' 7T7RRR RTRRH 377171^ (RR) 3?l7 5 TSL 37*^1 R7# 
#' l f ' RH # %q; 500 ^ 10,000 # ^ i RTRTRd RIM MM RRRRT (RR) 7T%7T 50 TIT. cW # RfRRRTR ^TRTTT R# 
t UlO*, 2x10^, 5x10*, #t, # RRIrH=fi RT ds>J|lrR^ ^if^T RT ^ # RR^Wl f I 

[RR R. S^T^R-2 i (133 )/2007 j 

3 R 7 . RT 8 J 7 \«TR, f# 91 ^, RTR fR|TH 


2928 Gl/08—6 
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New Delhi, 20th June, 2008 

S.O. 2241. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said mode! is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Table top type) weig g instrument with digital indication of “CTS-30k” series of medium accuracy (Accuracy class-111) 
and with brand name “CHANDRAKANT DIGITAL SCALE CO.” (herein referred to as the said model), manufactured by 
M/s. Chandrakant Digital Scale Co., Chaw] 12-5/16, S. B. Marg, Lower Pare! West, Mumbai-400 013, Maharashtra and 
which is assigned the approval mark IN D/09/07/3 19 ; 

The said model is a strain gauge type load cell based non-automatic weighing instrument ( fable top Type) with 
a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. The readability of the 
instrument (d) is I g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) 
display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternativ*current power supply. 



In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-seciion (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval 
(n)dn the range of 100 to 10,000 for ‘e’ value of 1 OOmg. to 2g. or with verification scale interval (n) in the range of 500 to 
10,000 for ‘e’ value of5g. or more and with L e’ value of 1 x 10 k , 2* 10 k or 5 X 10 k , k being a positive or nagativc whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, do:- ' md with the same 
materials with which, the said approved model has been manufactured. 

|F.\ : ’A M-21 (133) 2007] 
R. MAT! I UR BOOT! I AM, Director o I Legal Metrology 
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•^T,3R. 2242.—^*#7 R3RR =FT, fafad RTfa^fat £RT "JR TR^cT ffat£ RT fa^JR ^ ^ RT^R! RRTRH it RRI t 
far w ffat2 k Rf^m RT1B RT^^') Rll^RTRRff^3}faffarc, 1976 (1976RR60)RRTRTZ3%RTRRH^ 

(hF^tiY =FF SFpikR) faRR, 1987 ^ ST^RR t 3fa ^R RTR RR RRRRT 1ct'lldk RRfa rH RRfa ^ qt "3RfT RT1RT 

RRT*fcn «hiij <<sl*ii sffc fafaH MRfV^nT^T k d4^=ki *fai ygii R><,di <^n; 

3RT:, RR, Rfafa? RTRRT, -3RR RfaffalR RTt RRT 36 R^t -JR-RRt (7) 3?k^R-RRt (8) ^RT Wtf WpMRT ^ RRk RR^ 
^ fafa ^?^RT festt^T R&?T RRRRt, ^I^T 12-5/16, RR.Rl Rkf, cTRR R^RT 3*Z, ‘5^-400 013, RIKtRf 1JRT fafafal 
fafelRi (R*JT*kn Rrf- 1) ^ ‘Rfa-123 ’ RT 3TRR* ^R RfacT RRTRlfcTd rftcR 4 W^i (t^NTO) 3?kfaR^ 

sTFS RH RTR ‘R^FRT R^RT RT^’ f (faR ?R^ R^RT^RRR RT5RT R>?T RRlt), fafa 3RpfcT 3R^ Rg 

^t/09/07/320 RHftftlR fRRTT RRI t, 3Rf£TlRR RRIR-RR R[Rt RRdt t; 



RRR RTIRf Tr^r "Wfe Rfaf RW^H fitfaW R3 RTRlffa SRRRlfaffi eta WJTRI t 1 Ipfef 3#fR?TR 

strcjt 120 m t afk ^rrr strrt 100 fa. m t i RrRm rtrrir smrrRf (3) 1 fa. m. t i tw (#%RRRfarn 

1 fa.RT. t t fRR TT^T ^fatl tjRTRRT Rffi Rf?RTd WH<rHlc*H ^facT 3TTtfa<JRR RRTR f. I RRRR\<R$R> 

(^ ^ ‘it) cffaR RffalTR <W'4$ld RRdT t I RW 230 Rfaz 3^ 50 l^f'RcRTRcTf RKt fa^T ^14 R7 RRt RRRT t I 


*eifaPI ~*kZ Rfal ^ ^ 3RTT^T T RTrf 3qH<jfaT tM ^ %R Rf RTlfa ^t Rfaf faTRl RtDRT l RTlH^RTRlft, 

RRl*fal, fl'^H, Rfe ^miR, ^ fa^fcT 3T?fa ^t TTcff 3 fa^ ^ RF^ 3TRRT Rft^fa R?f fajRT ^THI ^lfal7| 

3fa R^R ^qRT arfafcRR RRT 36 TR-KfRl (12) ^RT R^RT Rf^WRI RRfa RR# fq, R? 4qun ^Rcft t 
fa^ ‘3^T RtleT ^ ^ 1R RRTR-R2 ^ SRpfa ■-. .4 f^Nf ^RT fefd, fe^T ^ 3^RR 3^ 3Rt RTRdt R faRTR 

■3R<T R^HlRd Rfa^T =FT faffaWl fa^RT RRT t, fafafad cfat ^pisRTT ^ ^R f\ R4F, RRl«t?n afa R»i4RTcHH ^ RlcR ‘3RRR U T Mt #T 
Rt 1 fam 3TRRT3RR 33faRT ^’*^ ,4 RTR 50 far.RT. 3TR RRJTRR RTRTH 3 TcR 1^ (Rg) RTt R^RT ^RRR7 3?RRT.50,000 

R RfaRTRT^ f Rk “^” RH lx|0^ ( 2><i0^, 5*10*. ^ f, Rt RR13RR? RT RSRTrRR? RT ^ RHrfc^ f k 

[RR. R. -S^RR-2l( I33)/20071 
3TR. RI«JT^2TR, falRRT, fafaR7 RIR fa?Ff 
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New Delhi, (he 20th June. 2008 

S.O. 2242. — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 

render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval the model of non-automatic weighing 
instrument (Tabletop Type) with digital indication of “CA-123” series of special accuracy (Accuracy Class-I) and with 
brand pame “CHANDRAKANT DIGITAL SCALE CO” (herein referred to as the said mode!), manufactured by 
M/s. Chandrakpnt Digital Scale Co., Chawl 12-5/16, S.B. Marg, Lower Pare! West, Mumbai-400 013, Maharashtra and which 
is assigned theapproved mark IND/09/07/320; 

The said model is an Electro Magnetic Force Compensation Principle based non-automatic weighing instrument 
with a maximum capacity of I20g. and minimum capacity of lOOmg. The verification scale interval (e) is 
Img. The reachability of the instrument (d) is I mg. It has a tare device with a 100 per cent subtractive retained tare effect. 
The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz 

alternative current power supply. 




M<ix:i20g. 
Mm 0.1 g 
e C.OOly 
At; 


In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 

principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg. and with number of 
verification scale interval (n) equal to or more than 50,000 for ‘e’ value of 1 mg. or more and with ‘e’ value of I x 10 k , 2 x 10 k 
0 ^* 10 *, k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with which the same principle, design, accuracy and with the same materials with which, the said approved 
model has been manufactured. 


[F.No. WM-21 (133)/20071 
R. MATHURBOOTIIAM, Director of Legal Metrology 
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7ST.37T. 2243.—^(fa TOTR ^FTT, fa%d wfadtfft ^RT 3^ 3^ ffate R fadR ^ ^ RTWR Ft TRIT t 

(fH Ft sti^t ^§f) Hre afa -rtf -rf^f a?faft*R, 1976 (1976 fh 60) fstt ftz afa hn -rfri 
(T feif^Ta^^) fro, 1987 ^ 3Wtf ^ a*3*Rf afa ^ ^TOdl t fa? WTTFR 3TOfa ^ 3Rfa 3 *ft 3dd Rfe<?T 
H*7T*faT ddTTJ, TefaT aft* fafaH 3 ^cfj FRdT T^FT; 

3RT: qRT 36^^-Wl (7) afa^R-qRl (8) FRT Sflfadiff dit HHtn ^ 

•fofa 4<4»H fe^Vd T^T dRrft, ^TEeT 12-5/16, ^.^t. Rtfa %2,-g^-400 013, HFKI^ ?K1 fafdftd faftre 

TRisfar (H*F*fcn anf ii) ^ '^Nt -220 ’ s fs^r RrfFd arcsrarfaR! dten 'OT+tu (i4<ram tt^k) afa w*z 

H>T FTR ‘^^TRf feviffeSf F^eT FiRdt’ t (fatf jpitif F*p£ 39d *#S?f F»FT RTT t), fatf 

3TT$ ^ ^709/07/322 fa*IT TTCT f, apprlFR WH-FH ^flft FTCdt fc; 



3*KT -RT^T T*F f^TF ^ TTFTC ^ ^ 37Wlftd 3 T W«ftW I ($*&ZK TPFR) t I F*Ptf 3rf*P5F*7 KRW220 HI. t 


afa ^JfRTC flRflt 0.20 m £ I WB "R1WT 3TcTCT?f (f) 0.01 HI t I 3W&1 (^) H*t HHRfadT 1 fam $ I TJcF 

oii^l* 13 ^ 1*1 ^ TTcT HlTRTcf & t i e t>d'lic*I < *> *7Tftd 3Tpfa?J<RR 3THIR 1? I 463^*6 -sl^its (v(<H 1? "Ft) dldd TlfaHR 

4 M<(lw i 1 fr<frt 230 artee afaso F^sf yc^wdT wj fa^d sfft m drtf 1 1 

T^faPT ^3 ^dK^I 'HeRT 31JPW fNv} ^ ^ H^il-i “Pt l«h<<! ^fy.'ll ) hTsci *P\ ■hi mil* 

^|sjcn ( ■hI^jcL 'Sr^y/H, ^ feSTRT 37lf^ ?Tdf ^ M6r) 37*^ 3F1 f^7T ^fRI \ 

afk m^K ^ *m 36 (12) ?m3^ ^RRf ^ft 3f% ^ ^hf Wtw wi i 

far w ^ 373 ^ ^ W WJi-'qF ■% 3Trntrf 3 # ferMflj hrt 37 ft fera, fesrr^ ^ 373 HR alk 3 # -gpnft ^ 

3^1 ai^Hl^d TTfScT 1i|PlHf«l tot TRT t, fafaftd 3^ «RsTrlT ^ ^ Ft ^R, ^*TT*faT 3?k ^ tft^R i^b{»\ Ff»t 

1 fa. HI 3 50 fain. 100 3 50,000 «f«mrd *HMMH 3fmi^ (1^) F^t^n 3fa lOOfam 3T«RT 

3^fa 3lf«Rfr -^^f'-m^f^l 5000 ^ 50,000 Fft ^51 M fafo afdTT^ (T^) F>t WIT ^fad 50 far.Tn. W F?t aafadRm 

^FTcn ^ t afa “^” 1TH lx 10^, 2x 10^ HT 5 x 10*, ^ t, -3ft «RIRHT HI '3PWW tjpifar HT ^T ^ W&rV f I ' 

[m K ^r<iTR-21 (133 )/2007 ] 

37R -RT^eR, fa^ p g , fafaFT RR fasTH 
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New Delhi, the 20th June, 2008 

S.O. 2243. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval oif Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of’ non-automatic weighing 
instrument (^Tabletop Type) with digital indication of “CB-220” series of high accuracy (Accuracy Class-11) and with brand 
name l ‘CHANDRAKANT DIGITAL SCALE CO.” (herein referred to as the said model), manufactured by 
M/s. phandrakant Digital Scale Co., Chawl !2-5/I6,S.B.Marg,LowerParel West, Mumbai-400 013, Maharashtra and which 
is assigned the approved mark IN D/09/07/3 22; 



The said model is a strain gauge type load cell based non-automatic weighing instrument ( I'ablctop type) with a 
maximum capacity of 220g and minimum capacity of 0,20g. The verification scale interval (e) is 
0.0Ig. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

, In adjdition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circu-il diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity up to 50kg and with number of verification .scale 
intervaf(n) in the range of 100 to 50,000 for ‘e’ value of Img to 50 mg and with number of verification scale interval (n) 
in the rahge of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘c’ value of I * 10 k , 2* 10 k or 5 X I0 k , k being the positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

I'F.No. WM-21 (I33)./2007J 
R. MATI1URBOOT! 1AM, Director of Legal Metrology 
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^T.3TT. 2244 .—WttK fJT, f¥?cT Snf*m>77tSTO Zf TJ^fT ftiti m ^ WWI([^ TTOmH ft m t 

(zt^ft^ siraifa^df) 1976 (1976^60) -arnmzftimm* 

(■RTS^ff ^1 3Fpte) Iwi, 1987 ^ Z^Rtff ^ 3PJf^ t 3?t7 fTT ^Ttl ^?t 1fa cTOI7 wfol ^t 3faq xf <qt Z*m XTO 

f «n*fa 7?§fa 3^7 faTO ^Tfifalfaif 4 OT^cRT KPT WT #71; 

3m:* am, urn, arfafaro ^fr «trt 36 ^t z^-qro ( 7 ) sfazf-qra (8) fro ^ ^ ^ 

^ ^smnm feta Tta ^mnt, 12 - 5 / 16 , ^.3t. fat, cffa ta ta, -gmf-400 ol 3 , ;r6ki^ fro foPiffici w 
nmk\ (^mi«Scn sn\ 111 ) ^ ‘zt 1771-30 /#’ sfroi ^ 3fa3? 7 ^r Tif^, 3imr5[#m <taiwi (^fe* wrc) aftz 
faifa 5rr^ zm 4 feta fa^i *taT f TO^mt), 3it7 ta 3 ^}<r 

3Tl| ft/09/07/318 TR^fTItT fa^T 7RT i, 3TJrjfal W7-roi fRt Wt f; 



ZR xnfcl ^ faflcT fal WR *H7 3cl SHqiftfi STTSTTOfact eta Z^^TO (^fel Wl) t l f*fat 3 #RkTO STTOT! 

30 zz 1 3^7 ^r?ro ajRcn ioo fa ur. f 1 7imm mm mm (i) 5 fa m 1 1 taf ifa siufajem ^fai f faro tm 
tfta ^R'cRTfq^ rofe.znsfejcR f i w?r 4 oh 4<+ ffas ta i ft) wf ?ta zfeiro zr<ta ^tri f i zwin 
230 ta 3^7 50 fZsf roTI fa^T w f7 ta ^TOTT t I 

Tzifta faz zit ta ta ^ 37^mr tot ai^tat' ^t Tfat ■£ f^ ^ ^ to tor too i TOc 7 ^ft Trat, 

fSTT^tcTT. fs■Jlf^i, 7Tf%Z fTOTTTO, 'R^t ^T7^ ^ t7t«&ld 3Tl1f 7lfH f^shl Rt 46^ 3T8^J i^' <+r)^ fftmctz Zft fctvHl '^THT 

3?t7 ^^ <4 7T75FT7 Z^T Slf^faTTO ^t ^71 36 "^t Z9*7I7I (12) fTO y^ol Zlf^RTt' “FT TTOTO ^7^ ^ ff Ml4 u ll di<d1 ^ 1^ 
ZcRT Ttfeel ^ 3T3TO1 ^ fTT TTOM-^m ^ mfo ZTlt f^Wdl fTO Z7lt f^TSTcT, fe^d ^ 31^ 3lt7 Zft TTOt T(, t^TTf^ ZcR 
3T3RtfeT TOeT ^FT f^rfroifaT -frTOT ~m t, Z7Tt sjTOT ^ ft f«TT»tdT 3?t7 cFl4Mldd ^ ft7RZM3fTO>l ^ 5 m 

smTOTTO 500 ^ 10,000 ^t ^ iwim W1R 3m7TeT (T^) TOl 5 m ^ 3lf>RT 37t7 100 ZZ cl^F 

^t 3ifimuFf sTOciTwtf 3it7 "f ’ m ixio^, 2^io^^ 5xio*,^t,^t fi TOmmr -^1^ fi ^ipi ^7rog^rf i 

r m 71. f^TTR-21 (133 )/2007 | 
3 tr. ttotoi, foTTO, M’-ri -m f^TR 
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New Delhi, the 20th June, 2008 

S.O. 2244.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (weighbridge type) with digital indication of “TWS-30T” series belonging to medium accuracy (Accuracy class 
III) and with brand name “CHANDRAKANT DIGITAL SCALE CO” (herein referred to as the said model), manufactured 
by M/s. Chandrakant Digital Scale Co., Chawl 12-5/16, S.B. Marg, Lower Parel West, Mumbai-400 013, Maharashtra and 
which is assigned the approval mark IN D/09/07/318; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (weighbridge type) 
with a maximum capacity of 30 tonne and minimum capacity of 100kg. The verification scale interval (e) is 
5kg. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing result. The instrument operates on 230 Volts and 50 I lertz alternate current power supply. 

In addition to sealing the stamping plate scaling shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc . before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 100 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for V value of 5g or more and with L e’ value I * I0\ 2x 10 k or 
5*10 k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance wilh the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

1F. No. WM-21 (133 )/2007 J 
R. MATI lURHOOTl I AM, Director, Legal Metrology 
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^T.arr. 2245 .—ri^h 44, %rfei Cor tjt? it. it.) ^rr t i, 3314 iit 

dl^, £RT wk f^TTRT 17-1 “2006 ^ STJKfaT WIT # ^ # 508477 i 3mm 44 ^ 3TTR fafel RlfTOk gRT 

W&fi 43 f44T3 4R^ c£ 4T4T^ 4? 44I4H Ft 441 f % Wi XOt 4 4f% RTFR! (#k 4t 4^ 3447fa k^') 41Z 3Tk 414 
4H47 3rF*fl444, 1976 (1976 44 60) 441 412 33k414 4144/ (4T3?tf44 31^4) f444, 1987 3TJ?4 t 33tT^3 

414 "4*fT44T f % 4FTOT3 44W 4k amfa k 4t 344 kf^T 44t*faT 4414. 33^41 3?k faf^FT 4f3t34ftT4T 3 44g44 ^41 W 

4R41 7F4T; 

3RT: 3^ ^#4 3K4/13, F44 3rf*rf444 4k 444T3T (3) 4t 33k 4T3I 36 4k 444T3T (7) 3?R F44T3I (8) 517! 

K4 Tikftrkt' 44 44W 4Rk f4 k^k kk fwk4, ^?h kk, \it., fkwk44 109, 200, 61 rr#, m&r zm ^ 
it it fjct fepkFR ^ rtfri 44, 44^ 44 ■ 4 m ‘ j ?il^ ’' t fkk k3rk wm 44^ kk^rfe Imzm mlki., 

521 -522, FTRT, dtZ^\ eft kfe4, f4F43 ^ ftrck-l 10001 3T7T 4134 4 fwnfa f474T 441 f 3lk fkk 34pK4 

f^ 3Tlf^^/13/08/128 , 

444 41F4T 44 43^74 “4T4T 47 3R44? 344 4R 4t TO fRF4’’ 47 7744 k 3^'d<M^ RwiRfl 3Tt 34^44 474 343 117 
4t iT^TTR %4T 4fT4T t ! 4F Xr^ MHI'Wfi fefadtf 41^ 44T 41 kt t I RFft RRIT 5 #Z7 t I 3Tf^m 

71W47'50f^^tW'| 3k7^T?m7mTF^5 t^'SrklfFTHt I 33fTOR 3RTcF 25 ^TC (mt) ^31 I ^TC 

(■^ft) t 1 W«kn ^ 1.0 3?R M 4 lcKU| £crft # t 1 3W1 230 i^Z 3?R 60 33RFcff ^TKT fk^cT TKF7 ^[4 ^R?T! t I 
^frk fsweir (Tjei ^t) 11 



w it mt kte 3rk RFR 4FT TTt^l ^ 3TT7 ^HT kteR4 tal ^TT ITJclkl^ kfe 4 RTtFT ^ ^ clR 
4 T3^ kf 1^(7^ RT7 ^ ^ TTTRR ^Icrtl ^(^Ml I HC^K ^ 'kk : T H<rtK ^ 3?k "Sfk "43 'SmfFTcT °F ‘srftk 

fTld i> cTRl 4k 'gleli >419,41 I RTScT RTtfFPT o44R83T 4Tf 34?kmR ‘5T4TTR 3 >h< f^RT 441 ‘f I 

[4TT. TFT. -&**{VF-2 1 (237)/2006] 

3?R. -rt^RR, 'MRT47, tkf447 RI4 f^TH 

2928 GI./08—7 


•A 
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New Delhi, the 20th June, 2008 

S.O. 2245. —Whereas the Centra! Government, after considering the report submitted to i: b\ the ptv.wnhai 
authority, along with the Certificate of Approval Number CPC 508477 dated 17-01 -2006 issued by the Nederlands Meet institute 
(NMI Certain B.V.), Hugo de Grootplein 1,3314 EG Dordrecht, The Netherlands, is satisfied that the mode! described in the 
said report (see the figure given below) is in conformity with the provisions olTIic Standards of Weights and Measure- Act. 
1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules. 1987 and the said mode 1 is jikeix 
to maintain its accuracy over periods of sustained use and to render accurate sendee under varied conditions: 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (5i and 
sub-sections (7) and (8) of section 36 of the said Act, the Central Government hereby approves, issues and publishes the 
certificate of approval of the model of LPG Fuel Dispenser of brand ‘Globa! Century’, manufactured by M/s. Dresser A u\i,c 
Pignone, Dresser Wayne AB, Limhamnsvagen 109, 200, 61 Malmo, Sweden and marketed in India by M s. Genera 1 i-mwgv 
Management Systems Pvt Ltd., 521-522, Commercial Plaza, Hotel Le Meridian, Windsor Place, New Delhi-] 1000; an J which 
is assigned the approved mark IN D/i 3/08/128; 

The said model is tested as per international; recommendation OlMl. K ! i 7 regarding ’Measuring Nv.tuo t, : 
Liquid other than water’. It is an positive displacement digital type LPG dispenser. The minimum measured quantm. iw : hnv. 
The Maximum flow rate is 50 litre per minute and minimum flow rate is 5 litre per minute. The maximum operating pressure is 
25 bar (g) and minimum operating pressure is ! bar (g). The Accuracy class is 1.0 and the Environment Class (' i lie 
instrument operates on 230 Volts fend 50-Hertz alternate current pou r supplv. It has 1 iquid Cr> st:d Display i i d. '!)) dopin'. 



The sealing is provided by wire sealing of the LPG Meter and .the Pulser. In the I .P( < Meter, tiw waime wire is 
routed through the hole made in the stud of the main cover. For seating the Pulsci. the sealing wav is passed throne n Cr 
holes located at the doors of the Pulser and Pulser body. A typical schematic diagram of sealing pros ision of the runic' i - 
given above. 

! i \ e WM-21 f 237 t 2iWo[ 


i i M e U u 11 > ■. 


Wk^ML 


R. MAI ill d’BOO Id I AM. Director oft 







[Will—'3(n)] 


TO RH TTTOR : 3TRRT 16, 2008/3PW 25, 1930 
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Rf fRTreft,20 ^R, 2008 

TORT. 2246.—R7RTR RR, i%%cT RTfaRKt^TR R^ RRJR ftq)2 RT fRRTC RTT^ ^ RTTRT^RS RRTRTR ^RRlt 
1% d^Ki Rnli 3 Rf^TR HlSd (rN) R) RT? ^iiq^fn "^) RTH sfk RTR HM c b 3Tf^Pt^H, 1976 ( 1976 RR 60) RRT RTiT sfo RR RFTRT 
(TOR) RR 3FplRR) fRRR, 1987 ^ TOR) ^ 3F[SR t 3^T ^ TO Rit TTTOTT t fa dMMK RRfr Rft 3TRfa 3 r) ^?RR RferT 
RRTsfcfT «Hi^ TT^RT 3fft tM^FT mUP^IcIrT 3M^<*cl T^RT RTO RTTRT T^RT; 

3RT; 3TR, TRRR7,'3RR 3TfRlRRR Rfft RRT 36 R^WIRT (7) 3^ "3RRRT (8) £TCT SlfckRlT RT) RRtR RTT?1 "^Rf 

RR^T^rtRR Iprfifc, R. 377/22, 6BT RRTT, iTOTFT RT^T, wk-560 027 5RT Md W R*TT*fcfT (RRTKfcTT ^pf-III) $ 
L 5tRR~215' *jteldi Ri 3TTO7 7JRR 7T%R, 3TTTOTfpTcT R)eR RRRFRT (ttRR ZT?R) 3^ ftpRo^ 9fFR£ RR RTR (t^ 

RTTO RRR RTScT TO RRT f), 3T^RR 3Tl| TRf ^t/09/08/136 TFFJ^fTO fTO RRT f, 3T^R^R WH-RR 

TO) TO) t; 

RRR RI^eT Rep ifa RRRT RR RR ^ 3TWTftR 3TTOT#ffi RtcRR RRTOT (ffRR ZT?R) t I ^RRT)-3TfRTOT 8TRRT 
150 fen. 3{fc ^JRRR TOT ikltl TTcRTRR TOTTR 3RRTP1 (^) 50 RT. t I ^ Uj$ 3R^PR ^fRR t fTOTT 
■TOT yPlVId ^RRTORTRTRT RfftcT 3R^PR RRTR t I WRT RrR^RT ^TR)ST (RRT ^ R)) RtpTR mR«IIH 3M<f$ld TOT t I 7TRTOT 
230 Rfe 3fp; 50 RcRTRcff RRT Ir^R RRTR RT RTF? -TOT t I 



<JcTT ^ RTTRR RTf ?RRT Rft ^3R 3|R RT2R RR RT| TORR Rt fRTR TO t 3^7 TRRTRR T^R TTR RiB ^Tl TO RR^ 
^ f^Tf pft^ RPR ?RI fRT RRR TOT t I R)pT RTl Rtt fRRT ^pff RH #PTT RFl RT RTO t I RT5PT RH RttpTR RR3 ^ RTRRH RH 
RlRRTR^: ^FTRR RRR )RRI RRT t I 

3?ft RR^)R 7RR>R RRR 3TfRfRRR Ri) RRT 36 R>) RRRRT (12) ^RT 3PRR RlfRRR) RH TTRtR RR^ R? R)RRT RRR) ‘t' 
fR 3^?R RTSPT ^ ST^RtRT ^ RT 1PPT-R ^ TOFfcT TO) I^RTfRT SRT TO) fejR, feRIRT ^ 3FJRR 3^ RR) RTRTT) )RR^ 
RRR 3T^RTfRf RTSRf fsfftRtR %RT RRT t, t^Rf^R RR) ^ ^ ?) ^RT, RRT^ 3fk RTPfaTPR ^ R)eR RRRRR r) #T # 
5 RIR 3TRRT -3R^ 3rfRRT ^ ^" RH ^ 500 ^ 10,000 RRT RT) TR ^ RcRFRT HI9HH 3RRTPT (RR) R%R 50 tRT.TTl ^ 3lfRR» 

3^ 600 fRT.m RRTRT) 3Tf^TRT?rR TOTT RT^ t ^3“^ M RPT 1 x 10^, 2^ 10^ RT 5* 10*, ^ t, Rf) RHIcHR RT WTR ^J^rfRT RT 
7]^R ■R’ RRcp^R t i 

[RR. R. ^FJRR-21 (79 )/2008 ] 
3TR. RTTORR, fa<VlR>, tMRRT RTR fRRTR 
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New Delhi, the 20th June, 2003 

S.O. 2246.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards ofWeights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 oft he said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Hanging type) with digital indication of medium accuracy (Accuracy class-111) of senes 
“DS-2!5”and with brand name “ESSAE” (hereinafter referred to as the said model), manufactured by M/s. Essae-Teraoka 
Limited, No. 377/22, 6th Cross, Wilson Garden, Bangalore-560 027 and which is assigned the approval mark 
IN D/09/08/136; 

T he said model is a strain gauge type load cell based non-automatic weighing instrument (Hanging type) w;th i 
maximum capacity of 150 kg. and minimum capacity of 1 kg. The verification scale interval (e) is 50g. It has a tare device w ah 
a 1 !)0 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



Chi the front left side of the balance 2 holes are made by cutting the front top cover and bottom base which ;•* 
fastened by a leaded wire for receiving the verification stamp and seal. The balance can not be opened without tampering 
the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the (Vntn;! 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments o‘ 
similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 600kg. with 
verification scale interval (n) in the range of 500 to 10,000* for 'e' value of 5g. or more and with e‘ value a 
1 T0\ 2-TO 1 or 5 X I0 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
mode! has been manufactured. 

|F.No. WM-21 (79) 200K: 

R. MAT l-I UR BOOT11AM Director of Legal Mctrotutw 




[rtf li —lavs 3(ii)3 


Rf7cT FF TT^m : 3TF7F 16,2008/WFFT 25, 1930 
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M kc#, 20 ^F, 2008 

^rr.3?r. 2247.—R7FTT7 ff, farfFR intern frt br frjf fte F7 Iffr ftt^ ^ ftft^ ff 7trtfr fi fft i 
fat BFF kk2 R Ff$TF Rte (te Ff f| STTFkFFTi'') FIB 37k RTF RTFF7 STfafFFR, 1976 ( 1976 FF 60) FFT FIB 3tk RTF TO 
(RTF#* FF 3T^ter) ter, 1987 ^ BFFFf ^ 37^F t 3?k JQ RTF Fft FW t fa cTFTFTC FFkr FTf 37Ffk R kt BFF RTF7F 
FFTkcTT «SRTTT T#TT 3tk krfvpT FfTfTFfFFl R BF^JFcT kFJ FFTF FFFT 7#FT; 

-27F;, 3TF, ^S^F R7F>K, BFF 3TfafFFR FT7T 36 Fft BF-FT7T (7) 3?k BF-FT7T (8) FT7T tefa FF FFkT FTT?t 
tef7!^-Bte%fRtBF,R. 377/22, 6BT FFR, fa<rRH FT^F, Fnkk-560 027 SKI faftftd R«FRF«TT«fa (FFT*fm Fk-lll)^ 
“ ’Fte-451 ' ^ten ^ 3TFFF 7JFF RfFF, 3TRTFTfaF FfaF 3WI (ktelk FFF7) 3fk kte FFF FF FTR “ " t 

(fak ^Rk F*fa FTFT^BFF RTFeT) FTFT FFf i), fak ST^RfcF faff 3Tff RR kt/09/08/137 RR^kfaF tel FFf t, SFjkfaT 
FRTW-FF Fflk F»’<cf) i?; 

BFF Rte TT^T fafnT kF FFF7 FF RT7 kc7 37TFTfRT 'SH^MlR-ld (faff BFFTRF (faBFFk FFF7) t I FTfat 37tecTR 
yRcTT 1 50 fa.FT. 37k ^JTFR ^RcTT 400 FT. t I RrFTCF RIMHR OTcTO^T (t) 20 FT. t I FTlk FF> BTl^cTR ^fat t faRFF 
FT7T RtetT bF<6cHlcRF? Frffa 37T^cR FRTF t I ^R FtfklkB fete (Ft T^te) cftcFT FfO'JTR 4M<f?ld ^FTrFT t I7W1 
230 ate 37k 50 FBk Fc4TFdT FT7T fajF WT R7 FFk F77FT t I 


} 



ReTT Ft RTRR FT? FRF BTF FTF7 3^7 FTRR FR FF FFBFT7 Ft 1%F f 37k 7T7RTFR 7RRT FR 77^77 “Ft RIRT FT7R 

Ft te, cfltF RTR7 F17T fak F77TT RTTcTT t I te FTl F1F te ^cTT F7l ttel RFT ‘FT 7TFFTT t l RTFR F7| 77teT F^t ^ RTF RTF FF 
kfFRTF^’ FTFRIR 3>47 Ik FI RFT ^ I 

3tk ^Fkt 777FTK BFF 37fkfRFR ^ FT7T 36 F>t BRFTTT (12) F17T RFF ^Ttett' FF RFkl F^k ^ FF tent FRcft t fFT 
BFF RTFet 3TJRTFF ^ F77 RRM-RF ^ 37Fk?T B77t ikPinlrll t?7T B77t fk^ld, fFFT?F 37R77R 3^7 R7Tt 77TRRt k, fFRR FFF 
3TFRffkd RTFrf tete tetT FFT t, fFfkfkF RRt FT kk Ft te, FFT^FT 3^7 FtteeH ^ cftePT BRFTRF kt Flfk kt 5 RTR 
37FFT FRk 3tte ^ , '^" RTF ^ %R 500 k 10,000 FFT ^T R wm? RNRH 3T?TCIcT (7R) R%?T 60 fFT.Rl k 
37te 3tk 3000 fFT.RI. FFT F^ 37tedR ^TRFT Flk t 3^7 RTF 1><10^, 2x]0^ , 5*10*, ^ F, ^ RFTrRFT FT FRFRRFj 
T jte FT ^ ^ TTR^cF t I 

[FiT. 7T. ^^FR-2l(79)/2008] 
37R, RT^FR, fF^FIFT, kite RTF iFRH 
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New Delhi, the 20th June, 2008 

S.O. 2247,—Whereas the Centra! Government, after considering the report submitted to it by prescribe--.; 
authority, is satisfied that the model described in [lie said report (see the lieu re given below) is in conform it v with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of f'T'6) and the Standards of Weights and M casing- 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and u> 
render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and [?,) oi Section 36 of the said. Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weigh me 
instrument (Platform Type) with digital indication of“DS-45 1” series of medium accuracy t Accuracy class-ill) and with 
brand name “ESSAE” (hereinafter referred to as the said model), manufactured by NT's, i ssae- Teraoka LtmtwJ. 
No. 377/22, 6th Cross, Wilson Garden, Bangalore-560 027 and which is assigned the approve! mark 
IND/09/08/I37; 

The said model is a strain gauge type load ceil based non-automatic weighing instrument (Platform Type) w hh 
a maximum capacity of 150 kg. and minimum capacity of400g. The verification scale interval (e) is 2()g. It has a tare device 
with a (00 percent subtractive retained tare effect. The vacuum fluorescent display (VED) indicates the weighing result. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



On the front left side of the balance 2 holes are made by cutting the from top cover and bottom base which is 
fastened by a leaded wire for receiving the verification stamp and seal. The balance can. not be opened w ithout tampering 
the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity above 60kg. and up to 3000kg. with 
verification scale interval (n) in the range of 500 to 10,000 for *c’ value of 5g. or more and with 'e* value of 
I x I0 k , 2*I0 k or 5*I0 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approval 
model has been manufactured. 


|i .No. WM-21 (79)'20081 
R. MATIilJKBOCm I AM. Director otT.esia! Melmlmw 






[WT11-73^ 3(ii)] 


^TTTcT RF WR : 3R7F 16, 2008/9im 25, 1930 
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R? f^c#, 20 ^T, 2008 

RTT.3TT. 2248.—^5^0 RF, 1*rffF 'STlfRRFf gRT FPl TTCJF fW\t T R fRRR RFR ^ RTRTc( RF RFfTRH Ft RRT f 

tRT FRF ftqfc R RfSlF RfedT (ft^ ft R^ FTTRTfF ^f) RTF 3?ft RR RRRT 3Tf#m, 1976 (1976 RF 60) FRT RTF frCRTR RRR7 
( HT4dT RF SRpteRf) f=m, 1987 ^ FWO’ ^ 3TJFR f 3?h: RTF RT) RTRTRRT f tRT cTHTcTR RRR RTt 37RfR $ 4 FRF RTSR 
RRTsJcTT RRJR T^RT 3TTT fRf^FT Fftf^RfFRl ^ FR^RF 7TRT y<R RTTFI 7^ J il; 

33RT:, RTR, RRRR, FRF FlfRfTRR Rtt RTF 36 RTt FR-RKT (7) 3TR FR-RKT (8) SRT RlfRFRT Ri) W1 RRF ^ 

T£R^ F^ImRvR, 107 ^3ffrfF?r Rff%F, 7(RF RTT RTsO, VHtifal, TRRgT-302018, TTR*RH £RT R«RR RRT*tFT (w^FT 
Rif-lll ) Rt “ tRRRR-150' *jTRRT ^ FTRTRT 7£RR ^iFF; 3TFTR#TF flFR FRRFRT (t^fa ^ffpq iqpfR) sfa RR5 RF RTR 
“•#RT'”f (f^^'^T^RSRT^FRFRT^RTlF wf),fR3 FOJRtRF fRf FTT^ T(F ft/09/08/182 RHjfftlF fRTRI RRT f, 
SOfttRR RRRT-RR Rffft RRcft f; 

FRF RTFFf T(RT fRfTF fR RRTR RF RTC fR FTTRTKF 3TFTR#ffi FtFR FWRT (R#f RfRR WtR) f I |7TRtt FTfaRTFR 
ejRFl 150 tRT.m f 3?fo ^JRFR ^RFT 2 tRT.RT.fi TTcRIRF RTWT STFOcT (f) 100 TIT. f I 1RTR RRT FTT^eR "gfRF f fRTTRF 
RIF RfF?TF oRRTcRTrRR) RlfTF FTT^R^FR RRTR f I fcRRRlS tRTRF FTRTF (RcT ft ft) FtFR RlWT FM<$ld RRFT f I FRRRRT 
230-RfcF 3fR 50 FFf UrRisRff RTF fR^F RR1R RT RR?t RvCFT f 1 



TFfRF f TTRT ^ ^l«T fTRT RRJ f 3?fc ffeRFT Rt RTR7 ff ft^ fRRT Flf f 3fr $TF ^ FI»RR ^ TJRT RllRl 
RRR ernTRT RIFT f I RTRT RT RRvtRT -hIcT Rt rlMlRt Rid! f i 

sfo ^TRTTT: FRF RTfRlwi Rtt RTF 36 Rrf FRRTCT (12) ^1F RRFT RTtRFRt RF W1 RTtf |TJ RF RtRRT RRFt f. 

tRT FRF RTSFl ^ FT^i'KF ^ W WR-RR ^ -STFfF FRt fafWdi ^TTT FPlt feTF, 'feRliR ^ 3TJRR 3ft7 FPlt RWRt 
FRF 3^rf)fRF FfeRI faM"! fRTRT RRT f, MrO^F Fpft ^JTRFIT ^ ft fRT, RSTT^FT FTR RF4 rTFTR ^ FTrR FRRRRT Rt fff ^T 
5 RTR 3T?TRI FRP$ FTfRRT ^ “f FIR ^ %TT 500 f 10/)00 FRT Rl) fF f RcRTRR R1HHR 3TFFR' (^3) ^ 3Tt?T 100 fa.RT. ^ 
200 FRT RTT tR RTT FrfRRTFR STRFT RTF! f 3Tk “f r ’ RR ! x 10^, 2* 10* RT 5 X 10^, ^ t, Rfl RRTcORT RT RiRTFTRT '^jyrfRT 
RT Rf ROTJFR f I 


[RF. RT. 2 1 (20)/2008 J 

FTTC. RT^RR. tRRRTRT. t¥RRr -RR 1R?R 
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New Delhi, the 20th June, 2008 

S.O. 2248.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with tbe 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. fiv. 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instalment (Person Weighing Machine) with digital indication of medium accuracy (Accuracy class-ill) of series T-HS- 
150'' and with brand name “VENUS” (hereinafter referred to as the said model), manufactured by M/s. ACE Incorporation. 
107-New Atish Market, Gujar Ki Thadi, Mansarovar, Jaipur-302018, Rajasthan arid which is assigned the approval mark 
IN D/09/08/182; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Person Weighing 
Machine) with a maximum capacity of 150 kg. and minimum capacity of 2kg. The verification scale interval (e) is 1 OOg. H has 
a tare device with a 100 percent subtractive retained tare effect. The Liquid Crystal Diode (LCD) Display, indicates the 
weighing results. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



Holes arc made at the rear plate and at the cover ofthe indicator with a hoic in stamping plate also and a seal wue 
is applied through these holes. A square seal is also poured on the wire. A typical schematic diagram of seating provision 
of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 ofthe said Act. the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instrument ofsimiiar make, 
accuracy and performance of same series with maximum capacity' in the range of i 00kg. in 200 kg. with verification scale- 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with *e' value of 
! >• I0 k , 2* 10* or 5*10\ where k is a positive or negative whole number or equal to zero m arm fact; n cd by the same 
manufacturer in accordance with the same principle, design and with the same materials will) which, the said approved 
model has been manufactured. . 

| F. No. YVM-2 1 (20V2001; i 
•R. MAT! 1URBOOT! 1AM. Director official Mcirolom 














[WlU—T&rz 3(ii)] 


ft 16, 2008/*m 25,1930 
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M 20 9J9 f 2008 

FT.37T. 2249.—'Sfofa'7T7FT7 FT, ^ ^ ^ ^ ^ 9F7T^ 9F'7mTF9 ?t TOT t 

IF 3FT fafa 3 -fTfeef (9t3 ^t fa 3TR7f?T ^$) FZ 3^7 TOT F9F 3 tMwt, 1976 ( 1976 FT 60) TO FS 3ft7 TOT TOTF 

CRTS#' FT fTOR, 1987 ^ TOTOlt’ ^ 3*3?9 t 3ft7 ^77 FcT Ft 77FFTT t fa FFcTR wfa Ft 37c T 3 *ft TO<T F5R 

■RF^fcTT «MH( T^TT sfk farf^FT 9fffTOfcTF ^ 3M^K1 TtF 379T9 F7 c 1I Tf?F; 

379:, 3T9, 7T7FI7, 3FT 3TfafTORFt F7T 36 ^ TOFTT (7) 3rfc TO*7!7T (8) ^TTT FfcfTOt* FT Wfa F7^ ^ 

farf VM ifFWfaFt, 107 ^STTfTOTFfc, Fgt, TOITTTtTO, TOTJ7-302018, TRW ST7T TTTWT (FTOfal 

TOf-lII) *£ “ (ft M.4((77-100’^HT ^ TTFJTOTJFT TlflR, 3772TFfcTcT 3MF7VI (wfn «Tcfe) 3^7 fF(p£ FT TOT 

"■#ra”t (f^^s7T^9F7T^TO9TOSRFFTTOT t),-fa3 3 tt^ ft ^t/09/08/183 rh^io fror tot t, 

3TjM)49 F7t FT9t t; 

TORT TO5R F^ ^fTO 7ff7 H^fdFd STTFfF TOTn FHT ^W^lfdd rff^F TOTFFT ("fern 9^77) t 1 ?77*IP 37f*7FTO7 

to 160 Iron, t $tott 5 t^r.m 11 w( fthr mm (i) soo m 11 7£9F ^ttot ffrofer -97 ttfjto tof 

FT TOT! t I • 



TOT faz 3 37k *£ 77TTO fFq t^t ^ k TTtfTO Ft FTcft t, TOT^ TOT FT %?jf 3 3 FT Ft tRFRTf 

TOTT't 3{tT FT 97 effe (ft?T Ft fFF7 fFF FTF i? I '41 SCI ^ TTtfRFT Ml4*719 FT ZT?f9FR fTTkfcTF SI^illM 41 ^ fTOl J l9l "f ! 

3?t7 7T7FT7 3«K1 37f^Pit|H Ff *7T7T 36 Ft cSMFTT ( 12 ) 51(1 9F7T ^ifFFTt FI FTF F7^ m'I^ u 11 FTcft ^ 

fF 3FT hTscI F> 3739)^7 ^ ^77 F7T TI T- T TF F> 3id4d 3^il I^Pinldl SlTI 3(ft fTTSTTT, rs^ll^H ^ 37^7TR 3fft7 3 (ft dlH J it f^TTT^ 
"3FT F*jm)RcI nfsct farfFrfR fF9T FTT f^WHO i (ft ^JTsRTT 9F, 9®TT*f?[T 3^7 FFf9TR9 cltcld <JM e b7 l3 l 9t ^"4 ^Tt 

5 F. FSTF"^ 3Tf%TF ^ r ' f " 9T9 ^ fal? 100^ 1,000 9F Ft fa wmz 9TF7H mm (FT) *£ 77T*T 500 fF.m 9F Ft 
37ftTFcR STOTT F?tf 3^7“^" TOT 1x10^, 2x10^ F 5xl0*,^t, fa FTTFfF F FWTF ^^ifF F ?pT ^ (7H^T t>I 

[FT. 77. ^F^TO-21 (20 )/2008 ] 

37R. tTTTOFT, fd'^TF, MlF F9 f^TR 

2928 Gl/08—8 
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New Delhi, the 20th June, 2008 

S.O. 2249. —Whereas the Central Government, after considering the report submitted to it by the prescnncd 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
prbvisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Spring Balance) with analogue indication of ordinary accuracy (Accuracy class-ill) of series “CHS 100" and 
with brand name “VENUS” (hereinafter referred to as the said model), manufactured by M/s. ACE Incorporation, 
107-New Atish Market, Gujar Ki Thadi, Mansarovar, Jaipur-30201 8 , Rajasthan and which is assigned the approved mark 
IND/09/08/183; 

. The said model is a spring based hanging type mechanical non-automatic weighing instrument (Spring Balance) 
with a maximum capacity of 100 kg. and minimum capacity of5kg. The verification scale interval (e) is 500g. flic indication 
is 6f analogue type on a dial indicator. 



Sealing is done through the holes made in the model, then a wire is passed through these holes and the lead seal 
is fixed on the wire. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similpr make, accuracy and performance of same series with maximum capacity up to 500 kg. with verification scale interval 
(n) in the rangeof 100 to 10,00 for ; e’value of 5g. ormoreand with V value of 1 *10 fc . 2* 10 k or 5 X 10 k , where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

| F. No. WM-21 (20)'2008 ( 
R. MATlll JRBOOT11AM, Director o! Legal Metro logs 
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RRd eFT WTR : 3ITO 16, ^008/WT 25, 1930 
li faffat, 20 ^T, 2008 

RR.3R. 2250.—RvRtR RRFR ^T, f^T Tnfwfl ^RT ^ RRpT RT fc^R RRi ^ RYRTRRF RRIRR k^wf f^ 

R Rffa RTSPT (R^ it R^ 3TT^T k£) RR 3k R1R RHR> RfRfaRR, 1976 (1976 RR 60) cT«4T RR 3k RTRRFRF 
(HI£dT RR RRRkd) ftRR, 1987 fa RWt! ^ 3RpR t fall W RTR Mt RRTRRT t fa cTOR RRtR Rft 3R?fa if fat RRd RTFR 
RRT*faT T^TT 3k farfR^R RftftstfdRf 4M^4d ^RJ KH ^RdT ^TT; 

3TR : , 3TR, RRfiR, RRd 3TfafRRR fat RRT 36 R?t RRRRT (7) 3k RRRRT (8) SRT fafatfa RR #1 RRd RR 

iRRt RT^R 1 RRR34 fat. it., rd^HI9H r , RR.Sflf^., RRlklRTR, sUrI^II SRI fa f Mid RRR RRlidT (RRT»faT RR-I1) 

Rfr * Rfl*ftzt * ’fStel fa 3RFRT Rf^T, 3iWlRfd McRf 5WRR ($*ftr?2PT 3PFR) 3k ?FRS Rd R1R “RTfR” t (faR 

jfat ipfa WFm RRd RTF?! R^T RRT t) 3k fait 3Ppfcr fdf! 3Rf T^T ^t/09/07/287 RM^fVld %RT RRT t, 3RfKR 
7RTR-RR ■RRl RRdt f | 



RRd RTFR fanfd kd RRTR RR RR 3TTRTlTcT SRRRTfad fam RRRRR (t^R-lR R3RR) t I ^tfat 

srfRRRR ^R?n 30 fa. m i 3k ^rrr strrt 250 m 11 wmn mjmhh srrir (t) 50 th. 1 1 F*k trf wkrppi rRr i 

faRRR Rd afd¥ld ^RRrtfRIWRi RTftd STT^R^R RRTR t | RRRR 4^4* ^TRte (RR ^ ^) '^IRR RRcim TRtf&d RRdl f I 
4 R4T(U| 230 Rl?e 3k 50 ¥^4 RrRTRdf RRT 3RIR R3 R*t 4 RRdT t I 

WllRJI fa\Z fat -RlR RRi ^ 3TRRTTPRRT 3TR5PM kf TT4R ^ %R fa R#3 fat ^ fSPIT ^TRRT ifamfat RTRlft. 
^fam, fazm, Rfe trrtir, fa fern ^ Rfl trA i* tR^fr it rf^ 33«^t ^ rFc^h rtri rir Rifk; i 

R 'H< c 6R RRd 3rftrfd4H «4t RRI 36 ®4t RRRRT (12) URT R^d RRTR RiTd ^R RF ^ l f 1J ll 4>Td! ■!■ 

fa RRd RTFcl fa 3TRtkd fa FR WR-RR fa fafate RRl kfRRfdl ^RT RRt fedd, feWl ^ 3ffRRR fan R# TTTRk f^TRi 
RRcT 31^9>fkT RfeH fRpdRf^ tol RRT t, Me! R^ft c£kt RRT«kr ak ^ R7?R 'J T TRR n r #t Rt 

1 k.m 3T*4RT 50 k.m ^ “^” RH ^ %ir 100 3 50,000 RfJt ^sr R RcRim RRRH 3RR^ (R4) ak 100 faW\. 31RRI oRR 
stfm fa “i" RTR^kTR 5000 it 50,000 fat if RcRim HI9RH 3RRR7 (Rd) Rfkf 50 fa.TXt.ttfat 3TfeRR RRt 
f ak‘*^" RR lxio^, 2 x 10 ^ RT 5 x 10 ^, fa%, ^ Rdlrq* RT RtulTfRRT hi fa V 9 tp 7 f I 

[RR. R.-F^RR-21 (139 )/2007 ] 
3TR RT'^RRR, fa RIR fawt 
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New Delhi, the 20th June, 2008 

SO. 2250.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Aci. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “SPT” series of high accuracy (Accuracy class-11) and with brand 
name ‘‘PRIME’’ (herein referred to as the said model), manufactured by M/s. Prime Technology, IF/34 B. P.. Tikona Park, 
NET., Faridabad, Haryana and which is assigned the aprova! mark IN D/09/07 >2 8 7; 



T he said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with 
a maximum capacity of 30kg. and minimum capacity of 250g. The verification scale interval (e) is 5g. It has a tare device with 
100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Vo:ts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevant opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram.working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity upto 50kg. and with number of verification scale 
interval (n) in the range of 100 to 50,000 for 'e' value of 1 mg. to 50 mg. and with number of verification scale interval (nj 
in the range of 5000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of 1 *10 k , 2* 10 k or 5* !0 k , k being the positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

11-, No. WM-21 (139) 2007! 

R. MATH l JRBOOTHAM, Director of Legal Metrology 








[vnnii—3(H)] 


16,2008/*!*™ 25, 1930 


4595 


M 20 2008 

^T.3TT. 2251.—TR^FIT ^RT, fiftcT UTfwfl ?TO ^ TTCcJcT ftiti IT f^TT ^FT4 ^ 
tir^ftitei'^fSra'RfeP! (iHitqf srrajfaiii') rn.sk rtc atfifiqq, 1976 (1.976 ^T60) cpqiwaftrqmqFPR 
(■qi^f ^t aiqitqa) Iwr, 1987 ^ -sqiit’ ^ ar^q f ^rr ^ *pt ^fr tt^wh t fa wmi trW ^t ar*fa i‘ it ^rt ifepT 
qsnicTT qqq t^tt afq fifiq qf4r«rfiil* 4i ai^Rf Tt*T wt qRcn TiPT; 

31c!;, 3R, 'H<ehR, ^R! atfilwi *>) *RT 36^^-*!^ (7) aflrqq-qTTT (8) SKI'5Rrf TTfarif ^TTTiW 3^4 

qqini wr i W 34 it. it., ftofar qpi, qq airf.it., ^nk, sftqwi sra fififfa w«tm (wicn 

^nf-Ill) ^ ’ sjRgrcH ^ afepp 7 ffPT TlfgcT, T*cT: aR^ l fcW cfteTT 39 <MU 1 ( ^» 9 » l 4 TOT) afa 

qq qtq ‘W i qqqm qqq iferT qrsr w t), fart arqitqq fif anf qq ^t/09/07/288 Tprqiftra fqpn -w 

I, STjqt^T wi-’n ^firt q^it t i 



^frT -qfee! q^F f^fn! ^ TFRIT qq *TTT "^PT STPUftc! 31T**Tfpm itcR 3'W t I F^t aifq^cPT ^fcH 500 fa. 3JT. 
t 3TTT ^rtr ^PTcn l i uvum wn afara (f) 50 tit. $ i q^ arpfajqq ^far I farrqn w Tffara 

oqqqjpHTcqqi fate! aqiqqcR THU* "t I 3jq>T?T "acTTSfa ITlfass (q?T f ^t) qqi cftcPT qf< u im <44<$lc! qRdl f I ^PBTTT 230 
aftr 50 qqi wrf *m tar^r w qr qfa f i 

qfa fa TTfa qfa it STPffqi Wd aTjqifa fa fafvt it faq it H^fld fa ild faqi ■Jliq'TT I nTs<ri ^>t -HlHift, 
Tfq!8^n ) ( tifcbii ^n<!ih , qrri *>ri it fa«&ici srrli ^>t Trif i tisFt i 3 r**t^*k i <t>if qftqiq qft f4>qi -; 5fpn qifeqt 

3TlT cffcifcj TR^TR T<4d 3lf^PfRR ^>t VTTl 36 ^>t ‘^^T^TTTT (12 ) ^!TT m<R! ?lf=wit ^T Rit 7 f «f><d Vfavn ^<dt ^ 
fir^c! qfecT c& 3PpTtqq ^ w OTP-q* ^ 3TcFfd TRt fdPiqtdl ^KI ^TTt fRT^fcT, f^H^! ^ 3PJTnT aft/ cfTTt RTFTCTt 
^rt arqqrfic! rtsp! qq fifiqWi tipu w t, fififici -^rtt i^r, q^uicn afi: '<tn4mcrH ^ itpR wq it #t 

■it 5 tit. araRfT^m arftpR^“-f”xfn ^fcrq soo'i 10,000 srorTPi (qq) t#ct so 1^. in. Tt arfa^ 

aftT sooofiT.Tn. cT^^tt aifecm 13ftT‘‘f”qH^ 1 ^ 10 *, 2><io* rt s^io^.^t,# *qi?q=b rt ^«iich<+. qprf^ 

*T qpq T$ Tmqpq I I 


[qq. R.^^qq-2i(i39)/2007] 
3tr. TngT^sqr, fiftm;, tita rn 1i?H 
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New Delhi, the 20th June, 2008 

S.O. 2251.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976(60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non- 
automatic (Platform type) weighing instrument with digital indication of “SPP” series of medium accuracy (Accuracy 
class-ill) and with brand name “PRIME” (herein referred to as the said model), manufactured by M/s. Prime Technologies, 
1F/34B. P., Tikona Paric,N.I.T., Faridabad, Haryana and which is assigned the approval mark 1ND/09/07/288; 

The said model is a strain gauge -type load cell based non-automatic weighing instrument with a maximum 
capacity of 500kg. and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare device with 
100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts-and 50 Hertz alternate current power supply. 


f 




In addition to sealing the stamping plate sealing shall also be done to prevant opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
same series with maximum capacity above 50kg and upto 5000 kg. and with number of verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g. or more and with‘e’value of 1 x I0 k , 2x 10 k or 5x 10 k , k being the positive or 
negative whole number or equal to zero, manufactured by the same manufacturer whth the same principle, design and with 
the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 {139) 20071 
R. MATHURBOOTI1AM, Director of Legal Metrology 
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li fe#, 20 ^T, 2008 

■99.377. 2252.—^s#9 777997 99, fed *1^99$ £171 ^ 97§9 ^ felT 9?7# ^ 9T9T^99797mR fe 

■399 frq^ 3 9f%t 9T5R (dV# dt 9f 3TT^f9 #$) 9R 3#7 919 9R9? STfafWT, 1976 ( 1976 99 60 ) 991 W 3#7 9N 9m; 
(9759# 99 fro, 1987 ^ 3999f ^ 3PJ7F9 $ 3#7 ^77 9T9 9# 7791991 t fdF R9T9T7 7P#9 9# afe* 3 9t 399 RT5R 

w«fin 9919 nidi sfk fsrf^R 9f7f7*7fef 9 aq^cki 7fai to 97791 tiN; 

m :, 3 R, 9^9 tojr, 399 aafafed 9 # «mr 36 9 # 39-9171 (7) £#739-9171 ( 8 ) £m 999 viife#9999W 9 ?t# 

p; ^717$ fe 7*#R ^r^, ?TR 9. 1, fd97 £^£#9 7#7lfel, £7fe, 1d97 TRfc 919^ 9977 Tfe, ^^M^HK-382 415 Tpracism 
E^hEm 9«m 99i*faT (Rsnsfcn ^f-m) 9R# ‘ 9 ) £Hi 7# £71‘ ^ £T75r9ifR9 afe? 7^99 7fe, <#R9 tor (^nfe 

dldd H if lid) 9> HI-SQ1 99, 9l u 5 99 9T9 "fSTR 1 * 1? (f517^ '§77# '?77<#' 9T9R "dfed 9>el d"9T "f) £#7 PjI# ar^dl^d t9§ 

371^ 7*7 K#/09/06/477 779F3#f?R fen W't, SFpTRd Wl-^ ^Tft 9?7<# f I 




£4ti mT^cI TJ9? fci'jid #*l y<+>K 99 9T7 #d 3n9iRn dlcii i? I !?7T9# 3lf99?d9 ^rlHci 1 .200 f9?.!JT. i? 3#7 ^HrlH 

*99dT 2 fem f I TTcdNd 0I9HI9 3Td7TR (3) 100 TIT. t I ^77# R9? £TT#dc}dd ‘gfe f #37199 W Rfecf ^99>dHlc94i 9lf7d 
371#97[R9 99T9 t | 99971 3777% ^pfte (TTR < ^)) ^ RfRR mRu(IH iRd^ld ^TRTI t I 3Wq 230 ^TrS 3^R 50 ^ 
yrdfqdf RKT P^%a 'SRP7 97 «b<di f I 

Tfefe ^ dT9 ^TcR 3fR 3 rT ^ R' %^T ^ R1«RT ^ cTK Pd^hldd ^ ^R) R Rltfel TRR 9^ 

t" I 9T^R 'Hlddd 9d 99F yi^dl 9l9RT^ SlMdlH 'fefe fel 991 f I 

afk ^#9 m^n 999 arf^^m 97 ) m\ 36 9ft^99RT ( 12 ) srt ^Rcd Trferl' 9d 99)9 99 ^ w 91991 9R?fr t 
f9T 999 9T9R ^ 3?^9fe ^ ^9 W9-99 ^ 3Tffe 99t feRffcU ^19 97# fefd, fefT?9 ^ 3TJRT7 sfft 97# 9P9# fem 
999 3T^9lfe 9feR fdfe'M fen 9911, fefe 97# sj^RT ^ ft 991«#IT 3#7 99#9TeR ^ 9RR 999R9 9) 9t 
5 91. 91 97?^ 3lfe i£ “^" 9R ^ 500 ^ 10,000 99? 9# ^9 #f 77r9PR 9RHH 39RTR (T^d) 77%9 100 fe9T. 3#T 

200 fe9T. ^#9 99? 9# 3lf99?99 ST99T 9T^ f 3#7 9R 1x10^, 2^10^ 91 5x 10^, ^ t, 9l 9dlcH9? 9T 99 1 11999 TJdf9? 

9T ?J^9 ^ 719^99 ^ I 

[99. 71. 99-21 (91)/2006 ] 

397. 91?J9|99, f9^99?, fel9? 9R felH 
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New Delhi, the 20th June, 2008 

S.O. 2252.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of' the model of non-automatic weighing 
instrument (Person Weighing type) with digital indication of “PRCO” series of medium accuracy (Accuracy class-ill) and 
with brand name "‘PRINCE” (herein referred to as the said model), manufactured by M/s. Prince Scale Industries. 
Shop No. ]., Near Hari Om Society, Odhav, Near Rajindra Park Cross Road, Ahmcdabad-382 4! 5. Gujarat and which is 
assigned the approval mark I ND/09/06/477; 

The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 200kg and 
minimum capacity of 2kg. The verification scale interval (e) is iOOg. It has a tare device with 100 percent subtractive retained 
tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts and 
50 Hertz alternative current power supply. 



Figure 2 : Schematic diagram of sealing provision 


The sealing is provided on the two sides of the indicator by passing lead wire through holes at base plate and the 
top cover of the indicator. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centra! 
Government hereby declares that this certificate of approval ofthe said model shall also cover die weighing instruments of 
similar make and performance of same series with maximum capacity between 100kg and upto 200 kg and with number of 
verification scale interval (n) in the range of 500 to 10000 for ‘e’ value of 5g or more and ‘e’ value of the form I x 10\ 2 - 10‘ 
or 5x10\ k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer a, 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

|F. No WM-2! <9i) 20(if.j 
R. MAT1IURBOOT! I AM. Director of Legal MetroI»g> 










[*TFT1I—3(H)] W^lTTSTqra :_3PT7<T 16,2008/9TT5BT 25, 1930 4599 

^1^,20^, 2008 

7FT,37T. 2253.—377347 7*7, f^T%cT ^RT 3$ TR^rT B7 f^RR ^ ^ K 7P7WB SIBBT i fa 

3^ct fmte #i *fer (^ <$ 3?ra*f# ##') *12 3#3 trft tw srfafam, 1976 (1976 mT 60) cwr^iz afKRBKmr 

(rts#’ mT 3RprfaT) #m, 1987 ^ 3m?fa ^ i sffc m mt 37*7mr t fa wmt mfa 4# smfa #i *# 

wfa ^mm; t#nr 3#7 fafam Rftffafa# 3 3mpB kb m7<n Tt^f; 

3fa 3?^ SrrfWpTcr^ft *7 tti 36 4#3q-*TKT ( 7 ) 3#3 3q-srT7i (8) sm Ktt vrfamfmrmfa ^ 

^ -W 443*# 7^7* tfs fa33Eff, 131, tet-8 3#7 R3#3, 3F74TB, sfWB!!-132 001 ST7T fafaffa ^ H81T*fa (KlT?fa 
^-lll) ^‘*te^-4 , *^^^3fa<S3^7?fai, SW^lfWl cffrB3K>3°1 C^3fZT?9) 3#7 

t (fa# jffff TK* 34?[ RfeB W t) fa# 3RJJ?fc? faf 3Ttf K ^t/09/08/199 fam RBI f, ST^fam 

KfBf-K fa# rnTfa t I 



347T fafeB fsT^cT #R K47 44 RT7 #B 3TT*;,.m ^Wlfdd cfleTB 3mSTB (#fa*t B?4) t I ^374# 
3TfKKTR SRB 30 34 3#7 ^44R 8J*74T 100 fa.UT. t I W1 4TW1 3TfRIB (3) 5 fa.UT. t I ^7T#\U4T 3fT#Bg*44 gfal t 
ffamn m ufam ^t^btckt uifat swNjbh bub 11 kb?i 4Hfam :smte (rb 3 ^) k# <faB fafaim sKfad mTcn 
i I 3WB] 230 fa?3 3 k 50 urnm# vro t%rg?r Km u3 mr# w i 1 

wh fas # 3fft3jum ^ fast fa umuu # 7#ffaT fat Bmt i cwt 33fa urn k t^‘ ^ R kp ttIb mRK rk 
fsimi ■5 tbt t ci«n gmr k Bte mi ^ 1 1 k mifKi i%£z{ ^ #bt k! mr v?m i 1 RfeB k ttHbh 

^ ^ 'sm^B k TfcsRTO ~mm kti $ 1 

sflr 77mm-^1 3TMRRJ7 vm 36 (12) ’gTTT Km VTfKRf K #1 ^ 7 ^ ^rmt-1 

fer RfeB ^ 375 RM ^ WI-^ ^ 3TcFfB 37ft ^4 ^K1 37# feB, fe*T($H ^ 3^TTR 3#7 37# TTim# ^, ^7T^ 
34fcl 3FjJ#fecT hTsB "^T fMiRf u l f4mi T mT #, lBf#f#<T 37# Jl f^BT ^ ^ 44), RSU«lcn 3#7 4rp#lTeB dWti BKBTB *# ^f# 

Bt 5 m '#m\ 3#KF ^ “^" RH ^ Ibtt 500 3 10,000 ^«#f 7TBBB HIM MM 3B7IB (TRT) 7 #cT 5 33 3 3f#mT 3#7 1,00 

34 cm? 4# 3 t#bbr WTHtp# t 3#7 “^’rb ^ ]xio^, 2 xro^m 5*io*, ^ t, K m ^jyrfem ^ 

TBT^ 1 ^ 1 • ': '•■■ -;.:i. 

1.mi. 71. ^ 7333 - 2 1(87)/2008 1 
3HT. rb I^tb 



2928 GI/08—9 
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New Delhi, the 20th June, 2008 

S.O. 2253. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weigh bridge Type) with digital indicationof medium accbracy (Accuracy class-111) of series “CW-4” and with 
brand name “COSMO” (herein referred to as the said model), manufactured by M/s. Cosmo Scales & Systems, i 31. Sector- 
8, Urban Estate, Kama!, Haryana-132 OOIand which ts assigned the approval mark 1ND/09/08/I99; 

The said model is a strain gauge type load cell based non-autometic weighing instrument with n maximum 
capacity of 30 tonne and minimum capacity of 100kg. The verification scale interval (e) is 5kg, It has a tare device with 100 
percen^ subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 


t 



Sealing is done through the holes made in the bottom plate and front of the indicator body, and then a seal u ire U 
passed through these holes and a lead seal is fixed on the wire. The indicator cannot be opened unless the seal is broken 
A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity above 5 tonne and Upto 100 tonne with 
verification scale interval (n) in the range of 500 to 10000 for'e’ value of 5gonnoreand with A*’ value of I l() k . 2 - 10' or 
5*|0\ where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer m 
accordance with the same principle, design and with the same materials with which, the said approved model lias been 
manufactured. 

|F.No. WM-21 (87) 200S| 
R. MAT! I UR MOO'] HAM. Director of! ,cgai Mclroiogv 


1 V 


)l. II 1 


t .m> mw 1 * '•"an 


Wl#' * *• 
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Rf toft, 20 ^,2008 

2254.—TO-<k toff 301%$ 'SKI TOW ft TOTO f 

fTO TOT fto R tof RT3W (to TO^^to^TO®)TOE to RR-RTTOtoTOfTO, 1936 6t9?6^l60):f«n WZ to RFT W, v; 

(RitoTO s^pto) fto, 1987 TO toTO* TO a^tot to TOt ^TOff i 1TOtoflrt tototoatoto TO 1 tot Rto 

RstocTT TOTR «shl to toTOf tofttoTO t dy^dd RTO TORT fTifl it 7 !!} ‘ ' ""'“ "" '■ “ v ■ ■ ’ u ■• ■■ ■' > - - • - ^. .... ; 

3Tf : 3^ 3Tf^m ^ ^ 36 ^ (?) toto-TOt (8) to to Vlf^qTTOt'TOM to 

^ totf TOto toR TTf f^m, 131,tor~8 sfalgz, cF^TO, (jft4iu||-l32 opi pn (TO-to 1 

tom) TO'toftto^ton^toTO'gmRffcT, ww^ifcfst!tom 4M'*oo (toro tow* toe.^ip>:ark ftoTOTOrsTOmR 

“TOTOTO" t eW to TORTf TOT RTSWTOfT TOT ; t)' toto to ^‘^t/09/08/200-fto TOT 

t, TORT-Rf TOTt tot | I 


to wi to fto to to? sTTtor sratoto tom ftoam^t i tot 

torom tot 30 <m to t 1 totor toh &m0() 5 fem t * to to 'to vs 

Itotot m tom c^cp^n?^' t i toto TOto tot (to'i’st) TOto:tonR mtora tot t i 

tottot 230 to? to 50 to torto toi ^^r tor rt to tot t i 

tor to 3 to to TO mTO to* TO rt^tr 3 tom it to t rrt trTO Rm im to r r tr? to tor rr 
fro tot t Tr«n tor rt Rep to to tot TO to t t TOmTOt to to s'feto to tor r?t rtt rw! i tow ^ tom 
to TO RTRRm TO toto TOTOTR to to tot j '•■'■ : - '■■' :; ,;, ' iJ ; ;; ? -‘• " : "" ‘- ;; i;i: " 5 v" # - • :K ' ;: ! :: - : " »; : 

to tom totr to torfto TOt rrt 36 to ,(\ 2) wi to? TO ton to p; to tom tol t 
fm "3TO RfeeT ^ TOpTtTO W< fR ynim-R? ^ Srci'ld 3fTl fqfiHlfli.SRI,<4w1i Rh^Tci., 4>'^J^TR TOT <SJ0), TOTOT ”^ r I^TTO^ 

to tofrtotow to toto tor tot t, toto to *i*m{ ^ .tl to ^«rto- afrr towr ^ tor cWTO«to to 

TO 5 TIT. 3?TOT to TOto “f ” RH ^ to 500 ^ 10,000 toTTTO TOWn TOfTRW (^)’ tot 1 5 ]: i : nt toTO 4? 

100 TO TO TOt TOtoro TOTO to t to' u i ’’to ^ 1 x'l 0^, 2x io^ TO Sx 10 a \ TO t, TO WrTO TO TOTOfcTO to^* "9t to 

TO TTOJcTO t I . 

[TO. R. , sm; TO 21(87 )/2008 ! 

3tr. ttt^t^to, toro, Ir to tot tom 
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New Delhi, the 20th June, 2008 

5.0. 2254.- —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model js likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the .certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge Conversion Kit type) with digital indication of medium accuracy (Accuracy class-1! I) of scries 
‘•00-4” and with brand name “COSMO” (herein referred to as the said model), manufactured by M/s. Cosmo Scales & 
Systems,; 131, Sector-8, Urban Estate, Kamal, Haryana-132 001 and whieh is assigned the approval mark IN D/09/08/2 00; 

The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 30 tonne 
and minimum capacity of 100kg. The verification scale interval (e) is 5kg. It has a tare device with 100 per cent subtractive 
retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 
Volts and 50 Hertz alternative current power supply. 


Figure I : Model 



Fig. 2-Sealing arrangements 


Sealing is done through the holes made in the bottom plate and front of the indicator body, and then a seal wire is 
passed through these holes and a lead seal is fixed on the wire. The indicator can not be opened unless the seal is broken. 
A typical schema* ic diagram of sealing provision of the model is given. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Govcrnmehl hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne with 
verification scale interval (n) in the range of 500 to 10000 for ‘e’ value of 5g or more and with ‘e’ value of I x |0\ 2' I (For 
5*I0\ where k is a positive cr negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. , . 

|l ; . No. WM-21 (87V200S | 
R. MAT! 1URMOOTI1AM. Director of Legal Metrology 
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RTT.3R. 2255.—RTTRiTT RR, fafFTT RlfRRRTt £RT nb’ftWlftra-t+M (Rt $ Rt), ^t^ft 100, 

^t-38116 RU^I, RT^Rt 3TTT f^TT TTtr -qfed VIMl^TM^ ^ ^Tt«T TR^rf fTR^ 

(rH ^ tt| SnRjfa ^f) RTR RRT RTR RTRRT 3TfafRRR, 1976 (I976 RR60) 3TTT RTR 
cT«n R1R RTRRT CRTS#' RR STJR^T) fRRR, 1987 ^ RWlf ^ STJ^R t afk ^ 7TRTRRT t fa d J lldR RRTR R^ 3TRpR 
T^f *ft dRd 'RfecT RRTsfcTT Rdli* T^RT 3?fc WR RfrfTRfarf ^ "<s'h^«kj JJ4H RRcfT <*>’IT; 

3TR; 3TR -^?fa T1TRRT, RRd atfirfwr R7t RTTT 36 R$ RR-RT7T (3) $ RTp? afa RRRTTT(7) 3?fTRR-RTTT (8) SKT 
Yffafa RR 3pfa RTT?* 1^ fwrf Rft R ^ ttr T^TS RRRRt ^Rfl, P^H-Rifa TRT 722 336-^fdH^R, ^Pfa £TTT WlfaT 
afa RTT?I 3 -fcrtf fasfa $faSRl fafats, "CcfTZ R. 1 ^ 100, 'Q?? 3nf Tft, Rt 3 TTt, S^PTRRd Tiffa, WT, R^ 
R^-400 705 STTT fcmfuid TRSRR RSflsfa Rrf (^s^TT R^-IN) RT^ ‘"R^ 1 ^3cO ^ afaRT 7JRR R%cT, aTTRRTfad 
ifaPd<3 F gT ~q^R RqRT .gR^q R» RfecR RR, farfa RT^ RR RTR M faflRf M t (fatf ^RR‘ ^Tfa R9RTR RRd RT^T RT^T RRT t) 3TR 
f5R^ aTJRlRR wiT tr Tt/13/08/103 RR^Hfld faRT RRT t, a^JRfar RRTR-RR RTRt afft RRTTRTcT RTTcft f I 

RRR Rt^RT RRT RTT 7fa 3RRtfRT ^RRTRRR R?[ 7TTR RRR ^ fdR RFSt ^RT^d RRRT RR R^MlPiR #RRt iUPdRi'd 
TJRR RRRT RRRHRT f | 3TpRRTRR WT 1 fam^ 200 fam ^ #R t I RRRTRR RTRRTR 3RTRd 6000 t I ^RRf 

RT^RRRR RfRR t ftlMl RR RpTRR V^qBRHlrRRT RlftcT 3nRR^dR RRTR t I RRRRR 120-230 3TR 50-60 RrRTRRf 
RIR fR^d RRIR RT RTT^ RRRT t I ^r 4 tRfZR R$ ^fRRT Rt t I 

3RffR 1: Rfe^T Rft 3TT^fd 



3ii<jiPd 2: RteT RR^ ^ RTRRTR RR WP^PdRi sTRUih 

RtfdR “^R R} rH W>d ^ RTR7 Rit Rit 3?k RT?7t RT5R RTt RR2RT7 fclPs^ RTR7 RW R>7^ R>t RTTcft "t I Ml^d ^ 
"RlfdR RTRRTR ^ RT^fRRTd 4Ri1^f2R> RTRRTR RRT iRRT RRT t I 

[RR. 7R ^^RR-21 (!75)/2006] 
3TR. RT^RR, fd^TRT, MRRT RTR 1R5TH 
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New Delhi, the 20th June, 2008 

S.O. 2255. —Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, along with the model approval certificate issued by the Physikalisch-Tcchnische Bundosansialt (PTB). Bundesallee 
100, D-38 1 16 Braunschweig, Germany is satisfied that the model described in the said report (see the figure given below) is 
in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards o! 
Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods 
of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers con ferred by the third provisio to sub-section (3) and sub-sections (7t 
and (8) of Section 36 of the said Act, the Central Government hereby issues and publishes the cert ilkate of approval of the 
model of non-automatic electro-mechanical price computing instrument with digital indication of "CE" series of medium 
accuracy (Accuracy class-III) and with brand name “B1ZERBA” (herein referred to as the said model), manufactured b\ 
M/s. Bizierba Grtibl I & Co. KG,Wilhelm-Kraut-Str 722336-Balingen, Germany and marketed in India by M s Bizerbu India 
Private Ltd, Plat No. EL 100, MIDC, TTC Industrial Area, Mahape, Navi Mumbai-400 705 and which is assigned the 
approval mark IN D/13/08/103; 

The said model is a load cell based multi interval type non-autdomatic electro mechanic;:! price computmu 
instrument for direct selling to the public with a maximum capacity in the range of 1 kg to 200 kg and the maximum number oi 
verification scale interval (n) is 6000. It has a tare device with 100 percent subtractive retained tare effect. The instrument 
operates on 120-230 Volts and 50-60 Hertz alternative current power supply. It also has the printing facility. 

Figure 1 : Photograph of the Model 



Figure 2 : Schematic diagram of sealing provision 

The sealjng is provided by passing a leaded wire through a cut out made by cutting the outer cover at the top side 
of the Scale Cover below' the pan and sealing it with leaded seal. A typical schematic diagram of sealing provision of the 
model is given above. 

[F. No. WM-21 (175) 20061 

; 1 • R. MATf IURBOOT! 1AM. Direetorof l.eua! Metrniouv 
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TO.3TT. 2256.—RTOTT TO, falTO TOftTOfl TOT TO* 3## f## TO faTOT TO# # RWc(TO WTR #TOtfTO 
TOR ft#* R Rf#T RTSR (## # # 3Rrr^f% '1j$) ^3^^ RRTO 3TfR#RR 1976 (197.6 TO 60) RRTTO? 3lftRTCRRTO 
(RTS#' TO 3T5R#t) fWI, 1987 # TORf# # t #1 ITT W ^RRmi.t fTO TOJTTO 3T#T TO* 3TRfa # # TOR RTSR 
RRTTOt TOR RTOT 3TTT IMrR Rftft*TfTOTI R' -yq^ckl RTO 3RR TOTR T&n;- ■■•, ;.i <:'■,■■ ,: . . ; .; 

3TcT:, 3R, ##ftnRTOT, TOR 3ift#RIR # TO 36 TO* WTO (7) 3T# WTO ( 8)‘ TO RftR# TOf TO# 

ftr# R?#RR ftTTTOR, ftfen R. -f-i, R# R. 22, fWT TO,RTOJTR TOt -31# #TTI#t, ^#-14, RTO#TORTO#*IT*#T 

(^nsftn # -111) # ‘ X&g &-1 # to srrtijer rIir, 3TWRif#i r#tr cSTron (^Tcrfrq RTOt) #r fro# tors to 

TO " 1(4#^^##’' f (ft# H# it# ^7^1 RTSR WTO t) fTOf 3# TR #/09/08/J20 

TTRTj^ftR fro TO f, 3RRTRR RRRT-TO TO) TO#t t I ’ . •'<. / :*;;.,;: >. • ■: 

TOR. RTSR TO ,7# TOR TO RK TO 3RRTftcT 3RTOTf#T TOR WTO (#R7TO TOR) t I ITTTO 

3TftlTORR TORT 30 fTOTTT. t 3# ^HdH TORT 100 RT, t I RrTOTO HI4HH 3#71R Cf ) 5 )JT. t I IT# TO t 

ftTTTTO RR #mR ^IRTOrRTrRTO Rrf#TO^TO RRR t I 3TTOTO TOR#TO ST#S (TO 3 #) cfef #TOPT;Wfc t I 
3WI 230 TO? 3TfT 50 TO# TOTOcff TOT ftrejR TOR RI TOT TORT t f ; ' • :; ; ■'■ : -' >•; : >; s’-;.'; 



TOR TO? R TO I# #RT*RR # 3TR TRTO # 7TTTO #lci J J #T TOTT1?, TO# TOR TO #RT R # R°F,RTT # TOT fTOTT 

TORT I 3TR TO TO #te TT# fTOR # ^T# "t I RTScT TO #lTOT TOR # 3TTRTOT TO TOHTTOT ‘STTOllR -fKT I# 1 TOTT t 1 

3TO ##R TRTOT ^5TO 3Tf#TOTR # TOT 36 # TO TOT (12) TOT RTO #TORf TO TOT# TO# TO RTTOTT TO#t ^ 
fTO TOR RTSTO # 3T^HlTO # ITT TOTTTOTO # STTO# 7# TO TOTT fefcT, llTOTfR # 3T^TTR #T 7# RTR# #, f#T# 

TOR ^I^HlP^d RfecT TO faf-TR# fTOTO TOTT t, 7# ^ # TOT, RTO#T 3# TOT#TTTO # TOR TOTORT # I# 

# 100 fR. TO. 2 TIT. RTO # “|" RR # fTOR 100 # 10,000 RTO # # # TOTOR RRRR 3RRTR sffT 5TO, 3TTOT TO# 3TfTOT 

# ‘#" RR # t#r 500 # 10,000 TO # #T # TTfTOR RRRR 3RTOT (TO) TT%R 50 #.TO. TO # 3 tTTOcIRTORT R# f 
3#“^" RR 1 x.l0^, 2x10* TO' 5*10*, # f, # TOT?TO TO TOTOTO TJR# to # TTR^TO t I 

[TOT. R. TOTO,TO-21 (34 )/2008 J 
3TR RT^RR, fTOTOT, fgfTO RR 1#TR 
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New Delhi, the 20th June, 2008 

S.O. 2256. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the Figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of“NDT-I 1” series of medium accuracy (Accuracy class-111) and with 
brand name “NDS-SUCOM” (herein after referred to as the said model), manufactured by M/s. NDS Systems, Building 
No. E-l,FlatNo. 22, Viman Nagar, Ganga Puram Co-Op. Society, Pune-14, Maharashtra and which is assigned the aprovai 
mark IND/09/08/120; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with 
a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with 
100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Sealing is done through the holes made in the bottom plate and front of the scale, then a wire is passed through 
these holes and the lead seal is fixed on the wire. A typical schematic diagram of scaling provision of the model is given 
above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Lcntra! 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity upto 50k”. with verification scale interval 
(n) in the range of 100 to 10000 for^’ value of 100 mg. to 2g and with verification scale interval (n) in the range of 500 to 
10000 for l e’ value of 5g. or more and with V value of I*I0\2x I0 k or5x]0\ where k is a positive or negative whole number 
or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

|F. No. WM-21 (34) 30081 
R. MAT! 1URBOOTI1AM, Director of Legal Metrology 





[41411—7343- 3(ii)j 


4774 47T 774144 .* 37447 16, 2008/5?m 25, 1930 


4607 


20 73J4, 2008 


cf7T.37T, 2257.—### 7T747T7 47T, fife #44# ST7T # f#3 47 t#7R 47# # 4? W7R # 441 t 

# 7344 fk#4## Tfrs^r (#### 3F^%^sf) wz 3 #; -m ###4, 1 976 (1976 44 60) ttrt4th 37 k rn 47447 

(■Rife#' 477 ) #44, 1987 #394# # 3737*9 i sfk w 4R # 774T49T i f# wmi 9474 # smfk 4 # 394 tfer 

4*71% 9975 7#4T 3# ftfe9 4ffefcT9f 4 <}4^<w #97 KR TOI #07; 


3T?T:, 3R, ### 7T747T7, 349 37f9f944 # 9T7T 36 # 349777 ( 7) 3# 349777 (8) .?RT Tito# # 37#! 47# f5 
#7# RH^OR 1#73RT, # # 54 9. "f-1, 9^3 9. 22, #479 997, WJTR #-3Tl9. TWl, ^ft-14, WT^ £17! 4*94 497#T7 
(w#n opf-ni) #' 0,47 ’ #379 # 3#47 7J99 Tfe, 3779 ##! fe9 39999 37 k f## w^s 44 

979 "59#577-7f#R''i? (fa# T*#' 17# 9V973 399 ■RTSel 97^7 997 1) fati SFpfe fa$ 377^ R9 #/09/08/l21 
tor 997 f, 31 ^h 1<4 3044-44 9# 4R?ft f I 



379#9 2 : #73cf # 7J997 # 7##! 474414 


■344 9T99I 997 f#f79 #f 99717 971 477 #R 34Rif# 37744ifad #99 30 4774 (WPJ 99717) f I HR# 
37f#7c79 ftfRcTT 1000 197.777. f #3 ^RcTR ^1997 2 f97.TTt t 1 77c4794 9TW9 3797797 (^) 100 41. ? I H7#‘ 447 377495979 #44 
t fa fl477 TT4 ##T9 ' <44 4 : r9f 97 c44 7 4lf# 377#959T9 9479 f 1 99749 3fffa47 3T4fa (991 i #) 919T9 4t#7T4 399fa?1 97791 
"t I 34977 1 9 230 #93 3# 50 139f MrOiqal 9T7T f#[cl yq4 47 4# 97797 "f I 

4T# #3 #1#* 45 #97 #47*44# 3ft77#9f #77T# #lf9T4 #41# t, 377# 4T4 HR 44T 7TR # 41R f#71 

41741 ^ 3# 477 47 47# #47 f#W # 47# f l TffS47 # 77tf#T 4774 # 474414 44 #474T4^ H14‘JIM #4 #4T 441 4 I 


3# ##4 777447 -344 37f#W7 # 4171 36 # 344I7I (12) ?T77 44c4 ###' 44 4#l 444 H4. 44 4T44I 4447 H 
f47 ’344 #S47 # 3T^H#4 # ^77 4444-44 # 3T4# 3# faMdl ?T7T 377t # 37^7TR 3TT7 377t 770# 77, t#4M 

344 37^## 4TS47 f#4#T t#7T 447 f, t### 37ft # •#?, 44T#T #ftr 44#T4R # 47474 344T47 # #4 # 

5 41 3T«mT 37# 37f447 # '#” 4R # 1#7 500 ^ 10,000 447 # #1 7774744 4TW4 3T47T4 (44) # 7774 50 fa.Vi. 77 

37f447 37k 5000 t#4T. 447 # #44744 ^747 4# t 3# “^” 4R 1^10^, 2^10* 4T 5^10*. # t, # 4474747 41 44414747 
^#47- 47 4£4 # 774544 t 1 

•144. 77. ^344 TR7-21 ( 34 )/200X 1 
37T7. 41^^74, f#4T47, t#747 414 f#7I4 


2928 Gt/03—10 
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New Delhi, the 20th June, 2008 

S.O. 2257.—Whereas the Central Government, after considerin'; ire rejvrt subrmtvd to u by the prescribed 
authority, is satisfied that the mode! described in the said report (see the figure given below » !-> in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over pci nuts -v sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of (lie powers conferred by sub-sections (7) and (8 • of Seciion 36 »»! the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of non automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy clas$TII)of series "\'DP-7 ! ‘ and with 
brand name “NDS-SUCOM” (herein referred to as the said model), manufactured by M/s. NDS Systems, Building No. E-I. Flat 
No. 22, Viman Nagar, Ganga Puram Co-Op. Society, Pune-14, Maharashtra and which is assigned the aproval mark 
IN D, 09/08/121; 



The said model is a strain gauge type load cell based non-automatic weighing instrument. {Platform type) with a 
maximum capacity of 1000 kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare device 
with a 100 percent subtractive retained lare effect. The Light Emitting Diode (i.FD) indicates the weighing results. I he 
instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

Scaling is done through the holes made in the bottom plate and front of the indicator, then a wire N passed through 
these holes and the lead seal is fixed on the wire. A typical schematic diagram of sealing provision oft he model is given 
above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the -aid Act. the Central 
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing instruments of 
similar make, accuracy and performance of .same series with maximum capacity abov e 50kg. and upto 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ; e’ value of 5g. or more and with "c‘ value of 1 - Hr. 2 - I O' or 
5* I0\ where k is a positive or negative whole number or equal to zero manufactured by the sum-: Manufacturer in 
accordance with the same principle, design and with the same materials with which the said approved model has been 
manufactured, 

• 1 No WM -21 (34)TOON| 
U MAT! IURBOO 14 I AVI, Director of! .egy.S Metrology 
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7JTT.3TT. 2258.—7T7TO tr, M&\ T#MKt SRT ^ TR$7T fmt R7 fTO ^ TOIR TTRTO ?lwt 
fa^M23x#mT7TO (^^^37^^) RT5 sfaxTNTO^ 3TfafTO, 1976 (1976 RH 60) 

(Rl^cff «R STjqfcR) fTO, 1987 x£ TOR-tf x£ 3^q t 3?k ^77 TO 4TT T7TOHT f cTTOTT TPTtn ^ 3^fa 3 TOR 

R«7T*f7TT TOO 7 T#TJ sfft fafTO Rttf^fcRlf 3 39^«w TO TRR TOfl T^R; 


3771:, 37fafTOxfrF TOT 36 ^TOTOl (7) 37frTOTOT (8) TOT xR Wl ^ fQ[ 

50-59,^7-25,^1^-121004 (^fTTOIT) TOT fafafficl 4^44 R*7lTO (R*7lTO ^ ill) TO 
‘•qrqa^-^qt-i 1 ’ ^jror ^ stto tjto TOtt, rt^rtIto tt^r totot (ztotot w) x£ tor or forTO tos to tot 

“RERT’t ^T7 x£ TOTO TO! TOR ^ tt?TI f) 37hf^ 3^4 RH faf 371^ XTR ^/09/08/04 TORERO tTO TO! t, 

3TR)qfaT TITOT-TO Rift Wt t ! . ’ .... _ 

TOR X3^ f^RT TOT 3ITO7 TO W T^R 37T*(Tft7T aTMTOfRTT (TO'31'4 W[) TOR '3RRRR f i ?7TTO 
37flRuTR m3 1 12 f^.m t 3^7 ^TOT TO! 40 m t I TTfRTR TOTO 377T7TR (^) 2 TIT. t I ^TTR T3R7 SITTOcRR ^fTO I 
fRTTTO R7T TlfTO TOcfTOrRTcRR *Tlf77T 377*4-4^4 TITO f | ^SRfte (T1R 1 ^t) RRR ''TfTTOT 3 4 4^14 TO70 

t I 344RR 230 3flT 50 yo4Mrt7 TOT l^cT TO TO TO*f TORT t I 



3T1^% 2:TOR TOl 371^1% 

7$R TO % TOt tPTfff T^ffeR Ml TO 0777 3077 TOR TO Reft RR TO71 RRTOft 707 37l7 Rfe TO TOl RTXiR R ? 41 TOl 
71*71 ^ 37R7 '^77 707 -Sldcl «ld iRRTI ^OROT I Rl'S’d ^ ^Ifcl'I TTRRH oR ^7*77107 *47 f^-Mi TPO 1 

37ft 777R47 ^344 STfRfTO ^ RT71 36 ^ TO4T7I (12) 3TTT K771 VlPcW^' RO #1 TO ^ 'qr^OT TO) % 
RR71 Tfel x£ 37^0)44 ^ f77 WT-77 ^ 3771471 ^77t f^McO ^TTT '5G\ tefcl, feTO' ^ 37^77R 3Tt7 T77t TTWO) R, f47T77 
^37137^r<4 tfei rh r^rnnWi tro rot t, fso^Ti ^ *f§Ri ^ ^ 37 k rTOto ^ Tiro 344,^1 ^ ^0 

^ 100 f*7.TO. ^ 2UT. 71^ ^ “f” RH ^ fRTi. 100 ^ 10,000 7RF ^ ^ 777RTR RITOT 3T7WR (XR) 307 5 TIT. RI 3R77T 
RH ^%xx 500 ^ 10,000 cRI^ ^1 7T7TOT MTO 3T717TR (XTR) 77%71 50 f*M 7RF ^ 37fTO07 ^RRTT TO 
t 3fl7 M ^” XTH 1x10*, 2x10* RT 5x10*, ^ f. "# RTO14i' RT 4i«l!cM4> RI ^7 ^ 7TRTO f I 

[OR. 77. *S^TR7 2l(299)/2007 | 
3TT7. T7T?J7R?7R, fTOM. RP7 f^TTR 



4610 THE GAZETTE OF INDIA .AUGUST 16,2008/S RA VAN A 25,1930 [Part M —Sir. 3(ii)j 


New Delhi, the 20th June, 2008 

S.O. 2258.—Whereas the Centra! Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “NDT-7” series of medium accuracy (Accuracy class-ill) of scries 
“ A614P” and with brand name “AVERY” (hereinafter referred to as the said model), manufactured by M/s. Avery India 
Limited, Plot No. 50-59,Sector-25, Ballabhgarh-121004 (Haryana) and which is assigned the aproval mark IND/09/08 0-4; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabic top type) with 
a maximum capacity of 12 kg. and minimum capacity of 40g. The verification scale interval (e) is2g. It hasa tare device with 
100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the w eighing result. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure 1 : Model 



AVERY A6I4P 


Sealing point location is near stamping place at upper case and sealing through wire and lead, passing wire 
through sealing bolt and uppercase of the indicator. A typical schematic diagram of sealing provision of the model is given 
above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval oflhe said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale interval (n) 
in the range of 100 to 10,000 for ‘e’ value of 100 mg. to 2g. and with verification scale interval (n) in the range of 500 to 
10,000 for e* value of 5g.or more and with V value of' 1 * 10 k ,2* 10 k or5* 10 k , where k is a positive or negative whole number 
or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, tire said approved model has been manufactured. 

[F.No.WM-21 (299)/2007| 
R. MATI KJRBOOTI1AM, Director of Legal Metro lug} 
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^ fcrdt, 7 3PTCT, 2008 ^ 

cfiT. 3TT. 2259.—sfo (3T^N 3fafa?fTO) srfqfWT, 1957 ( 1957 ^ 20)(f^ 
■qr^Ti^T srfqfwi ^tst fpn t) 7 ^ft ■shsjto (l) ^ snfrr *m<! ^fk ^ +l4cii T T^im srftRj^T ottt 

^T.3n. 1734 cTRto 10 3H^[, 2007 £RT ^t *TRcT TF5m, HPT II, (ii) tTKft§ 10 3P^TC, 2007 3 y^ifeid ^ 

Tji sft, 3lfa^RT ^ l-TeF^T 3 fafdfe Hfofo ^fft afa 3TfWTt ^ 3|#T ^ ^ 3P^ 3imH 7ft ^THT ^t «ft; 

afa, 777 3lfl?fw? 7ft 7T(T 8 ^ 3^U(U| iWl STfHTTRt ^ *U<*M Tit SPFFft 3 ^t t; 

3?fc, ^#4 W75K 7H ^Tdd XI 1%7R 3^ ^ 7?7R^ 3?k T^OT W»H ^ M<IHVf 77^ ^ Wlc^ 7? TTOI7H fit 
77T f fTT 3^5?J7t t$ 7«H7f% 1190.03 %XZX (rPPPT)' HI 2940.57 X^S (71777) HlMdldt ^7 3fft7 ^rft < ^77t ^ 

Wft 3#|7TR 3Tf% ^ 71%^; 

317:, 3T7, ^ffa 7R77R, 777 STfafWT 7ft 7T7 9 7ft 777KT ( 1) 'gRT 7^7 ^ifTTTt 77 77t7 77^*^ 7? 777t 

$ fTT 777 3T^7t 3 7717^17 1190.03 t^X (7T777) 71 2940.57 77^ (71777) HTWat 3?l7 T^Ht *jMf <£ 
SlfTTJR 3?f$RT 177J 71^ f 1 

3rftrcj77T ^ 3PPfa 37^ 7Rt ^7^ W77T?. Ttsit. 771 «hl«ll^/9( 1 ) 3lf7^77T T 7IB 42, TRfe 31 71^,2008 77 
tTTt^Fl 73T7J71 (T^tTl) ^ 4>l7ld7 3 717ft777 f7777> 1, TTTfTTf 7137 7^7171, fTTTffe- 700001 ^ 777t717 

^ 71 75T77771 (T£cT/3TR Tt^ 3TR), 7?B7t «fit<rN»Vs SW7T-7Fjt7 f%R, «|dt, TTTFJC, T^tTl frR-768020 ^ 

777t717 iTiTl '7T 7^71 I 

arjq^t 

ch)u|l4> Stffa, TRT^T «hlciH»V«, 7?7t?T- CIK*1^<, fTTTl-TPJTl (TStTl) 

(fcgfa 7. 7t3lt/7cl/7mm^/9 (1 ) TTTt^TTI Wl/42 717h7 31 tM, 2008 ) 


"R 

'Hhn/TJTH 

^TTH 


d$y)<ri/ 

facii 

(iNer 3) 

Wfapqf 

1. 

■H><rT£T 

12 



873.62 

HF7 

Z 

«He|W^ 

10 

ctlcr4( 


158.14 

*HFI 

3. 

^fty 

13 

cuci'3'( 

3T3?T 

54.56 

*HFT 

4. 

TsjfW 

14 

dld-^U 

3f3d 

24.12 

'HPT 

5. 

TOTR 

19 

dld^fr 

argcT 

79.59 

'HPT 


^71 ^7-1190.03 ire* (71777) 71 2940.57 (71777) I 


*7717 3lf7c^ ^ 31377 

7T7 TtoTST ( 7T7 ) 3lf^7 77?TT .— 

1,2,3,4,5,6,7,8,9,10,11,12,13,14,15, 16, 17, 18, 19, 20, 21, 22, 23, 24,25,26,27, 28,29, 30,31, 32,33,34,35, 
36, 37,38,39,40,41,42,43,44.45,46,47,48,49,50,51,52,53,54, 55, 56, 57, 58, 59,60,61,62,63,64,65,66,67,68,69, 70, 
71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82,83,84,85,86,87,88,89,90,91,92,93,94,95,96,97,98,99, 100, 101, 102, 103, 
104, 105, 106,107,108,109,110,111,112,113,114,115,116,117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 

130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 

154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 

178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199, 200, 201, 

202,203,204,205,206,207,208.209,210,211,212,213, 214, 215,216,217,218,219, 220, 221, 222, 223, 224, 225, 226, 227, 
228, 229, 230, 231,232, 233, 234, 235, 236, 237, 238,239,240,241, 242, 243, 244, 245, 246, 247, 248, 249, 250, 251, 252, 
253, 254, 255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266/267, 268, 269, 270, 271, 272, 273, 274, 275, 276, 
277, 278,279,280,281,282,283,284,285,286,287,288,289, 290, 291, 292,293,294, 295, 296,297,298,299, 300, 301, 302, 
303, 304, 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 

327, 328, 329, 330, 331, 332, 333, 334, 335,336,337,338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350,351, 

352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374. 375, 

376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391,392,393,394,395,396,397,398,399,400, 

401,402,403,404,405, 406, 407, 408, 409.410,411,412,413,414,415,416,417,418,419,420,421, 422, 423, 424, 425, 426, 
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427, 428, 429,430,431,432,433,434,435,436,437,438,439,440,441,442,443,444, 445, 446, 447, 448,449,450,451,452,453 
454,455,456,457,458,459,460, 461, 462, 463, 464, 465, 466,467,468,469,470,471,472,473,474,475,476,477,478,479, 480, 
481,482,483,484,485, 486,487,488,489,490,491,492,493,494,495,496, 497,498,499, 500, 501, 502, 503, 504, 505, 506, 
507, 508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 522, 523, 524, 525, 526, 527, 528, 529, 530, 
531, 532, 533, 534, 535, 536, 537, 538, 539, 540, 541, 542, 543, 544, 545,546,547, 548, 549, 550,551,552, 553, 554, 555, 
556, 557, 558, 559, 560, 561, 562, 563, 564, 565, 566, 567, 568, 569, 570, 571, 572, 573, 574, 575, 576, 577, 578, 579, 
580, 581, 582, 583, 584, 585, 586, 587, 588, 589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600,601,602,603,604, 
605,606,607,608,609,610, 611,612,613, 614, 615, 616, 617, 618,619,620,621,622,623,624,625,626,627,628,629,630,631, 
632, 633, 634, 635, 636, 637,638,639,640,641,642,643,644,645,646,647,648,649,650,651,652, 653, 654,655,656, 657. 
658,659,660,661,662,663,664,665,666,667, 668,669,670,671, 672,673,674, 675, 676,677,678,679,680,681,682,683,684, 


685,686,687,688,689,690, 691, 692,693, 694, 695,696,697,698,699,700,701,702,703,704,705,706,707, 708, 709, 710, 
711, 712, 713,714, 715, 716, 717, 718, 719, 720, 721, 722, 723, 724, 725,726,727,728. 729, 730, 731, 732, 733, 734, 735, 
736, 737, 738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 755, 756, 757, 758, 759, 

760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 772, 773, 774, 775, 776, 777, 778, 779, 780, 781, 782, 783. 

784, 785, 786, 787, 788, 789, 790, 791, 792, 793, 794, 795, 796, 797, 798, 799, 800, 801, 802, 803, 804, 805, 806, 807. 

808, 809,810,811,812,813,814,815,816,817,818,819,820, 821, 822, 823, 824, 825,826,827, 828, 829. 830, 831, 832, 833, 
834, 835, 836, 837, 838, 839, 840, 841, 842, 843, 844, 845, 846, 847, 848, 849, 850, 851. 852, 853, 854, 855, 856, 857, 
858, 8.59, 860, 861, 862, 863, 864, 865, 866,867,868,869,870,871,872,873,874,875,876,877,878. 879, 880, 881, 882, 883, 
884, 885,886,887,888,889,890,891,892,893,894. 895,896,897, 898,899, 900, 901, 902, 903. 904. 905, 906. 907, 908, 909; 
910, 911, 912, 913, 914, 915, 916, 917, 918, 919, 920, 921, 922, 923, 924, 925, 926, 927, 928, 929, 930, 931, 932, 933, 

934, 935, 936, 937, 938, 939, 940, 941, 942, 943, 944, 945, 946, 947, 948, 949, 950, 951, 952, 953, 954, 955, 956, 957. 

958, 959, 960, 961,962,963,964,965,966,967,968,969,970,971,972,973,974,975, 976, 977; 978, 979, 980. 981,982, 983, 


984, 985, 986. 987, 988, 989, 990, 991, 992, 993, 994, 995, 996, 997, 998, 999,1000,1001, 1002,1003,1004,1005, 1006,1007, 


1008, 

1009, 

1010, 

1011, 

1012, 

1013, 

1014, 

1015, 

1016, 

1017, 

1018, 

1019, 

1020, 

1021, 

1022, 

1023, 

1024, 

1025, 

1026, 

1027. 

1028, 

1029, 

1030, 

1031, 

1032, 

1033, 

1034, 

1035, 

1036, 

1037, 

1038, 

1039, 

1040, 

1041. 

1042. 

1043, 

1044, 

1045, 

1046, 

1047. 

1048, 

1049, 

1050, 

1051, 

1052, 

1053, 

1054, 

1055, 

1056, 

1057, 

1058, 

1059, 

1060, 

1061, 

1062, 

1063, 

1064. 

1065, 

1066, 

1067, 

1068, 

1069, 

1070, 

1071, 

1072, 

1073, 

1074, 

1075, 

1076, 

1077, 

1078, 

1079, 

1080, 

1081, 

1082, 

1083, 

1084, 

3085, 

1086, 

1087. 

1088, 

1089, 

1090, 

1091, 

1092, 

1093, 

1094, 

1095, 

1096, 

1097, 

1098, 

1099, 

1100, 

i 101, 

1102, 

1103, 

! 104. 

1105, 

1106, 

1107. 

1108, 

1109, 

1110, 

1111, 

1112, 

1113, 

1114, 

1115, 

1 116, 

1117, 

1118, 

1119, 

1120, 

1 121, 

1122, 

1123, 

1124, 

1125, 

1126, 

1127. 

1128, 

1129, 

1130, 

1131, 

1132, 

1133, 

1134, 

1135, 

1 136, 

1137, 

1138, 

1139, 

1140, 

1141. 

1142, 

1143, 

1144, 

1145. 

! 146, 

1147. 

1148. 

1149, 

1150, 

1151, 

1152, 

1153, 

1154, 

1155, 

i 156, 

1157, 

1158, 

1159, 

1160, 

1 161, 

1 162, 

1163, 

1164, 

1165, 

1166, 

I 167. 

1168, 

1169, 

1170, 

1 171, 

1172, 

! 173, 

1174, 

1175, 

1176, 

1177, 

1178, 

1179, 

1180, 

! 181, 

1182, 

1183, 

1184, 

1185, 

1186, 

1 187, 

1188, 

1189, 

1190, 

1191, 

1 192, 

1193, 

1194, 

1195, 

i 196, 

1197, 

1198, 

1199, 

1200, 

1201, 

1202, 

1203, 

1204. 

1205, 

1206. 

1207. 

1208, 

1209, 

1210, 

1211, 

1212, 

1213, 

1214, 

1215, 

1216, 

1217, 

1218, 

1219, 

1220, 

1221, 

1222, 

1223, 

1224. 

1225, 

1226, 

1227. 

1228, 

1229, 

1230, 

1231, 

1232, 

1233, 

1234, 

1235, 

1236, 

1237, 

1238, 

1239, 

1240, 

1241, 

1242, 

1243, 

1244, 

1245, 

1246, 

1247, 

1248, 

1249, 

1250, 

1251, 

1252, 

1253, 

1254, 

1255, 

1256, 

1257, 

1258, 

1259, 

1260, 

1261, 

1262, 

1263, 

1264. 

1265, 

1266, 

1267, 

1268, 

1269, 

1270, 

1271, 

1272, 

1273, 

1274, 

1275, 

1276, 

1277, 

1278, 

1279, 

1280, 

1281, 

1282, 

1283, 

1284, 

1285 

1286, 

1287. 

1288, 

1289, 

290,1291,1292,1293,1294,1295, 1296,1297, 1298 

, 1299 

,1300, 

1301, 

1302, 

1303, 

1304, 

1305, 

1306, 

1307, 

1308, 

1309, 

1310, 

1311, 

1312, 

1313, 

1314, 

1315, 

1316, 

1317, 

1318, 

1319, 

1320, 

1321, 

1322, 

1323, 

1324, 

1325. 

1326, 

1327, 

1328. 

1329, 

1330, 

1331, 

1332, 

1333, 

1334, 

1335, 

1336, 

1337, 

1338, 

1339, 

1340, 

1341, 

1342, 

1343, 

1344, 

1345, 

1346, 

1347, 

1348. 

1349, 

1350, 

1351, 

1352, 

1353, 

1354, 

1355, 

1356, 

1357, 

1358, 

1359, 

1360, 

1361, 

1362. 

1363, 

1364, 

1365, 

1366, 

1367. 

1368, 

1369, 

1370, 

1371, 

1372, 

1373, 

1374, 

1375. 

1376, 

1377, 

1378, 

1379, 

1380, 

1381, 

1382, 

1383. 

1384, 

1385, 

1386, 

1387, 

1388. 

1389, 

1390, 

1391, 

1392, 

1393, 

1394, 

1395, 

1396, 

1397, 

1398, 

1399, 

1400, 

1401, 

1402, 

1403, 

1404, 

1405, 

1406, 

1407. 

1408. 

1409, 

1410, 

1411, 

1412, 

1413, 

1414, 

1415, 

1416, 

1417, 

1418, 

1419, 

1420, 

1421, 

1422, 

1423, 

1424, 

1425, 

1426. 

1427. 

1428, 

1429, 

1430, 

1431, 

1432, 

1433, 

1434, 

1435, 

1436, 

1437, 

1438, 

1439, 

1440, 

1441, 

1442, 

1443, 

1444, 

1445, 

1446. 

1447, 

1448. 

1449, 

1450, 

1451, 

1452, 

1453, 

1454, 

1455, 

1456, 

1457, 

1458, 

1459, 

1460, 

1461, 

1462, 

1463, 

1464, 

1465, 

1466, 

1467, 

1468. 

1469, 

1470, 

1471, 

1472, 

1473, 

1474, 

1475, 

1476, 

1477, 

1478, 

1479, 

1480, 

1481, 

1482, 

1483, 

1484, 

1485, 

I486, 

1487, 

1488, 

1489, 

1490, 

1491, 

1492, 

1493, 

1494, 

1495, 

1496, 

1497, 

1498, 

1499, 

1500, 

1501, 

1502, 

1503, 

1504, 

1505, 

1506, 

1507, 

1508. 

1509, 

1510, 

1511, 

1512, 

1513, 

1514, 

1515, 

1516, 

1517, 

1518, 

1519, 

1520, 

1521, 

1522, 

1523, 

1524, 

1525, 

1526, 

1527, 

1528, 

1529, 

1530, 

1531, 

1532, 

1533, 

1534, 

1535, 

1536, 

1537, 

1538, 

1539, 

1540, 

1541, 

1542, 

1543. 

1544, 

1545. 

1546, 

! 547, 

1548, 

1549, 

1550, 

1551, 

1552, 

1553, 

1554, 

1555, 

1556, 

1557, 

1558, 

1559, 

1560, 

1561, 

1562, 

1563, 

1564, 

1565, 

1566, 

1567, 

1568, 

1569, 

1570, 

1571, 

1572, 

1573, 

1574, 

1575, 

1576, 

1577, 

1578, 

1579, 

1580, 

1581, 

1582, 

1583, 

1584, 

1585, 

1586, 

1587. 

1588, 

1589, 

1590, 

1591, 

1592, 

1593, 

1594, 

1595, 

1596, 

1597, 

1598, 

1599, 

1600, 

1601, 

1602, 

1603, 

1604, 

1605, 

1606, 

1607, 

1608. 

1609, 

1610, 

1611, 

1612, 

1613, 

1614, 

1615, 

1616, 

1617, 

1618, 

1619, 

1620, 

1621, 

1622, 

1623, 

1624, 

1625, 

1626, 

1627, 

1628. 

1629, 

1630, 

1631. 

1632, 

1633, 

1634, 

1635, 

1636, 

1637, 

1638, 

1639, 

1640, 

1641, 

1642, 

1643, 

1644, 

1645, 

1646, 

1647, 

1648. 

1649, 

1650, 

1(351, 

1652, 

1653, 

1654, 

1655, 

1656, 

1657, 

1658, 

1659, 

1660, 

1661, 

1662, 

1663, 

1664, 

1665. 

1666, 

1667. 

1668, 

1669, 

1670, 

1671, 

1672, 

1673, 

1674, 

1675, 

1676, 

1677, 

1678, 

1679, 

1680, 

1681, 

1682, 

1683, 

1684, 

1685, 

1686, 

1687. 

1688. 

1689, 

1690, 

1691, 

1692, 

1693, 

1694, 

1695, 

1696, 

1697, 

1698, 

1699, 

1700, 

1701, 

1702, 

1703, 

1704. 

1705, 

1706, 

1707, 

1708. 
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1709, 1710, 1711, 1712, 1713, 1714, 1715, 1716, 1717, 1718,1719, 1720, 1721, 1722, 1723, 1724, 1725, 1726, 1727, 1728, 
1729, 1730, 1731, 1732, 1733, 1734, 1735, 1736, 1737, 1738, 1739, 1740, 1741, 1742, 1743, 1744, 1745, 1746, 1747, 1748, 

1740, 1750, 1751, 1752, 1753, 1754, 1755, 1756, 1757, 1758, 1759, 1760, 1761, 1762, 1763, 1764, 1765, 1766, 1767, 1768, 

1769, 1770, 1771, 1772, 1773, 1774, 1775, 1776, 1777, 1778, 1779, 1780, 1781, 1782, 1783, 1784, 1785, 1786, 1787, 1788, 

1789, 1790, 1791, 1792, 1793, 1794, 1795, 1796, 1797, 1798, 1799, 1800, 1801, 1802, 1803, 1804, 1805, 1806, 1807, 1808, 

. 1809, 1810, 1811, 1812, 1813, 1814, 1815, 1816, 1817, 1818, 1819, 1820, 1821, 1822, 1823, 1824, 1825, 1826, 1827, 1828, 

1829, 1830, 1831, 1832, 1833, 1834, 1835, 1836, 1837, 1838, 1839, 1840, 1841, 1842, 1843, 1844, 1845, 1846, 1847, 1848, 

1849, 1850, 1851, 1852, 1853, 1854, 1855, 1856, 1857, 1858, 1859, 1860, 1861, 1862, 1863, 1864, 1865, 1866, 1867, 1868, 

1869, 1870, 1871, 1872, 1873, 1874, 1875, 1876, 1877, 1878, 1879, 1880, 1881, 1882, 1883, 1884, 1885, 1886, 1887, 1888, 

1889, 1890, 1891, 1892, 1893, 1894, 1895, 1896, 1897, 1898, 1899, 1900, 1901, 1902, 1903, 1904, 1905, 1906, 1907, 1908, 

1909, 1910, 1911, 1912, 1913, 1914, 1915, 1916, 1917, 1918, 1919, 1920, 1921, 1922, 1923, 1924, 1925, 1926, 1927, 1928, 

1929, 1930, 1931, 1932, 1933, 1934, 1935, 1936, 1937, 1938, 1939, 1940, 1941, 1942, 1943, 1944, 1945, 1946, 1947, 1948, 

1949, 1950, 1951, 1952, 1953, 1954, 1955, 1956, 1957, 1958, 1959, 1960, 1961, 1962, 1963, 1964, 1965, 1966, 1967, 1968, 

1969, 1970, 1971, 1972, 1973* 1974, 1975, 1976, 1977, 1978, 1979, 1980, 1981, 1982, 1983, 1984, 1985, 1986, 1§87, 1988, 

1989, 1990, 1991, 1992, 1993, 1994, 1995, 1996, 1997, 1998, 1999, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 

2009, 2010, 2011, 2012, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020, 2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 

2029, 2030, 2031, 2032, 2033, 2034, 2035, 2036, 2037, 2038, 2039, 2040, 2041, 2042, 2043, 2044, 2045, 2046, 2047, 2048, 

2049, 2050, 2051, 2052, 2053, 2054, 2055, 2056, 2057, 2058, 2059, 2060, 2061, 2062, 2063, 2064, 2065, 2066, 2067, 2068, 

2069, 2070, 2071, 2072, 2073, 2074, 2075, 2076, 2077, 2078, 2079, 2080, 2081, 2082, 2083, 2084, 2085, 2086, 2087, 2088, 

2089, 2090, 2091, 2092, 2093, 2094, 2095, 2096, 2097, 2098, 2099, 2100, 2101, 2102, 2103, 2104, 2105, 2106, 2107, 2108, 

2109, 2110,2111,2112, 2113,2114,2115,2116,2117,2118, 2119, 2120, 2121, 2122, 2123, 2124, 2125, 2126, 2127, 
2128, 2129, 2130, 2131, 2132, 2133, 2134, 2135, 2136, 2137, 2138, 2139, 2140, 2141, 2142, 2143, 2144, 2145, 2146, 2147, 

2148, 2149, 2150, 2151, 2152, 2153, 2154, 2155, 2156, 2157, 2158, 2159, 2160, 2f61, 2162, 2163, 2164, 2165, 2166, 2167, 

2168, 2169, 2170, 2171, 2172, 2173, 2174, 2175, 2176, 2177, 2178, 2179, 2180, 2181, 2182, 2183, 2184, 2185, 2186, 2187, 

2188, 2189, 2190, 2191, 2192, 2193, 2194, 2195, 2196, 2197, 2198, 2199, 2200, 2201, 2202, 2203, 2204, 2205, 2206, 2207, 

2208, 2209, 2210, 2211, 2212, 2213, 2214, 2215, 2216, 2217, 2218, 2219, 2220, 2221, 2222, 2223; 2224, 2225, 2226, 2227, 

2228, 2229, 2230, 2231, 2232, 2233, 2234, 2235, 2236, 2237, 2238, 2239, 2240, 2241, 2242, 2243, 2244, 2245, 2246, 2247, 

2248, 2249, 2250,2251, 2252, 2253,2254,2255, 2256, 2257, 2258, 2259, 2260, 2261, 2262, 2263, 2264, 2265, 2266, 2267, 
2268, 2269, 2270, 2271, 2272, 2273, 2274, 2275, 2276, 2277, 2278, 2279, 2280, 2281, 2282, 2283, 2284, 2285, 2286, 2287, 

2288, 2289, 2290, 2291, 2292, 2293, 2294, 2295, 2296, 2297, 2298, 2299, 2300, 2301, 2302, 2303, 2304, 2305, 2306, 2307, 

2308, 2309, 2310, 2311, 2312, 2313, 2314, 2315, 2316, 2317, 2318, 2319, 2320, 2321, 2322, 2323, 2324, 2325, 2326, 2327, 

2328, 2329, 2330, 2331, 2332, 2333, 2334, 2335, 2336, 2337, 2338, 2339, 2340, 2341, 2342, 2343, 2344, 2345, 2346, 2347, 

2348, 2349,2350,2351,2352,2353,2354,2355,2356,2357,2358,2359,2360, 2361, 2362, 2363, 2364, 2365, 2366, 2367, 2368, 
2369, 2370, 2371, 2372, 2373, 2374, 2375, 2376, 2377, 2378, 2379, 2380,2381, 2382, 2383, 2384, 2385, 2386, 2387, 2388, 
2389,2390, 2391, 2392,2393, 2394, 2395, 2396, 2397, 2398, 2399, 2400, 2401, 2402, 2403, 2404, 2405, 2406, 2407, 2408, 
2409, 2410, 2411, 2412, 2413, 2414, 2415, 2416, 2417, 2418, 2419, 2420, 2421, 2422, 2423, 2424, 2425, 2426, 2427, 2428, 

2429, 2430, 2431, 2432, 2433, 2434, 2435, 2436, 2437, 2438, 2439, 2440, 2441, 2442, 2443, 2444, 2445, 2446, 2447, 2448, 

2449, 2450, 2451, 2452, 2453, 2454, 2455, 2456, 2457, 2458, 2459,2460,2461, 2462, 2463, 2464, 2465, 2466, 2467, 2468, 
2469,2470,2471, 2472,2473,2474,2475,2476, 2477, 2478, 2479, 2480, 2481, 2482, 2483,2484, 2485, 2486, 2487,2488, 2489, 
2490,2491, 2492, 2493, 2494, 2495; 2496,2497, 2498, 2499, 2500, 2501,2502, 2503,2504, 2505, 2506, 2507, 2508, 2509, 
2510, 25 H, 2512,2513, 2514, 2515, 2516,2517, 2518, 2519, 2520, 2521, 2522, 2523, 2524, 2525, 2526, 2527, 2528, 2529, 

2530, 2531,2532, 2533, 2534, 2535, 2536, 2537,2538, 2539, 2540, 2541, 2542, 2543,2544, 2545, 2546, 2547, 2548,2549, 

2550, 2551, 2552, 2553, 2554, 2555, 2556, 2557, 2558, 2559, 2560, 2561,2562, 2563, 2564, 2565, 2566, 2567, 2568, 2569, 

2570, 2571, 2572, 2573, 2574.2575, 2576, 2577, 2578, 2579, 2580, 2581, 2582, 2583, 2584, 2585, 2586, 2587, 2588, 2589, 

2590, 2591,2592, 2593, 2594, 2595, 2596, 2597, 2598, 2599, 2600, 2601, 2602, 2603, 2604, 2605, 2606, 2607, 2608, 2609, 

2610, 2611, 2612, 2613, 2614, 2615, 2616, 2617, 2618, 2619, 2620, 2621, 2622, 2623, 2624, 2625, 2626, 2627, 2628, 2629, 

2630, 2631, 2632, 2633, 2634, 2635,2636, 2637, 2638, 2639, 2640, 2641, 2642,2643, 2644, 2645,2646, 2647, 2648,2649, 
2650, 2651, 2652,2653,2654,2655,2656, 2657, 2658,2659,2660.2661, 2662, 2663, 2664,2665, 2666.2667,2668,2669, 2670, 
2671, 2672, 2673, 2674, 2675, 2676, 2677, 2678, 2679,2680, 2681, 2682, 2683, 2684, 2685, 2686, 2687, 2688, 2689, 2690, 

2691, 2692, 2693, 2694,2695, 2696,2697, 2698, 2699, 2700, 2701, 2702, 2703, 2704, 2705, 2706, 2707, 2708, 2709, 2710, 

2711, 2712, 2713,2714,2715, 2716, 2717, 2718, 2719, 2720, 2721, 2722,2723, 2724, 2725,2726, 2727, 2728, 2729, 2730, 
2731, 2732, 2733,2734,2735, 2736, 2737,2738, 2739, 2740, 2741, 2742, 2743, 2744,2745, 2746, 2747 t 2748, 2749, 2750, 
2751, 2752, 2753, 2754, 2755, 2756, 2757,2758, 2759, 2760, 2761, 2762, 2763,2764, 2765, 2766, 2767, 2768, 2769, 2770, 

2771, 2772, 2773, 2774,2775, 2776, 2777, 2778, 2779, 2780, 2781, 2782, 2783, 2784, 2785, 2786, 2787, 2788, 2789, 2790, 

2791, 2792, 2793, 2794, 2795, 2796, 2797, 2798, 2799, 2800, 2801, 2802, 2803, 2804, 2805, 2806, 2807, 2808, 2809, 2810, 

2811, 2812, 2813, 2814, 2815, 2816, 2817, 2818, 2819, 2820, 2821, 2822, 2823, 2824, 2825, 2826, 2827, 2828, 2829,2830, 

2831, 2832, 2833, 2834, 2835, 2836, 2837, 2838,2839, 2840, 2841, 2842, 2843, 2844, 2845, 2846, 2847, 2848, 2849, 2850, 
2851,2852, 2853, 2854, 2855, 2856, 2857, 2858, 2859, 2860, 2861,2862, 2863, 2864, 2865,2866, 2867, 2868, 2869, 2870, 
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2871, 2872, 2873, 2874, 2875,2876, 2877, 2878, 2879, 2880, 2881, 2882, 2883, 2884, 2885, 2886, 2887, 2888, 2889, 2890 

2891,2892, 2893, 2894, 2895, 2896, 2897, 2898, 2899, 2900, 2901, 2902,2903, 2904, 2905, 2906, 2907, 2908, 2909, 2910 

2911, 2912, 2913, 2914, 2915, 2916, 2917, 2918, 2919, 2920, 2921, 2922, 2923. 2924, 2925, 2926, 2927, 2928, 2929, 2930 

2931, 2932, 2933,2934, 2935, 2936, 2937, 2938, 2939, 2940, 2941, 2942, 2943, 2944, 2945, 2946, 2947, 2948, 2949, 2950 

2951, 2952, 2953, 2954,2955, 2956, 2957, 2958, 2959, 2960, 2961, 2962, 2963. 2964. 2965, 2966, 2967. 2968, 2969, 2970 

2971, 2972, 2973, 2974, 2975, 2976,2977, 2978, 2979,2980,2981,2982, 2983, 2984, 2985, 2986. 2987, 2988, 2989. 2990 

2991,2992,2993, 2994, 2995, 2996,2997, 2998, 2999, 3000, 3001, 3002, 3003, 3004, 3005, 3006. 3007, 3008. 3009. 3010 

3011,3012, 3013, 3014, 3015, 3016, 3017, 3018, 3019, 3020, 3021, 3022, 3023, 3024, 3025.3026,3027,3028.3029.3030,303 I 
3032,3033,3034,3035,3036,3037,3038,3039,3040,3040,3041, 3042, 3043, 3044, 3045,3046, 3047, 3048, 3049. 3050, 3051 
3052, 3053, 3054, 3055, 3056,3057, 3058, 3059, 3060, 3061, 3062, 3063, 3064, 3065, 3066. 3067, 3068, 3069, 3070. 307! 

3072, 3073, 3074, 3075, 3076, 3077, 3078, 3079, 3080, 3081, 3082, 3083, 3084, 3085, 3086, 3087, 3088, 3089, 3090. 3091 

3092, 3093, 3094, 3095, 3096, 3097, 3098,3099, 3100,3101,3102,3103,3104,3105,3106.3107,3108,3109, 3110. 3111. 31 12 
3113,3114,3115, 3116,3117, 3118, 3119,3120, 3121, 3122, 3123, 3124, 3125,3126, 3127. 3128,3129, 3130, 3131, 3132. 3133 
3134, 3135, 3136, 3137,3138, 3139, 3140, 3141, 3142, 3143, 3144, 3145, 3146, 3147, 3148, 3149, 3150,3151, 3152.3155 
3154, 3155, 3156, 3157, 3158, 3159, 3160, 3161,3162, 3163, 3164, 3165, 3166. 3167, 3168, 3169, 3170. 3171, 3172. 3173 

3174, 3175, 3176, 3177, 3178, 3179, 3180, 3181, 3182, 3183, 3184, 3185, 3186, 3187, 3188, 3189, 3190, 3191,3192. 3193 

3194j 3195, 3196, 3197, 3198, 3199, 3200, 3201, 3202,3203, 3204, 3205, 3206,3207, 3208, 3209, 3210. 3211, 3212, 3213 

3214, 3215, 3216, 3217,3218,3219, 3220, 3221, 3222, 3223, 3224, 3225,3226, 3227, 3228, 3229, 3230, 3231,3232. 323,3 

3234, 3235, 3236, 3237, 3238,3239, 3240,3241,3242,3243, 3244, 3245,3246, 3247, 3248,3249, 3250, 3251,3252.3253. 3254 
3255, 3256, 3257, 3258, 3259, 3260, 3261, 3262, 3263, 3264, 3265,3266, 3267, 3268, 3269, 3270, 3271, 3272, 3273. 3274 

3275, 3276, 3277, 3278, 3279, 3280, 3281,3282, 3283, 3284, 3285, 3286, 3287, 32S8, 3289, 3290, 3291, 3292, 3293, 3294 

3295, 3296,3297, 3298, 3299, 3300, 3301, 3302, 3303, 3304, 3305, 3306, 3307, 3308, 3309, 3310, 331 
3315,3316, 3317,3318,3319,3320, 3321, 3322, 3323, 3324, 3325, 3326, 3327, 3328, 3329, 3330, 333 
3335, 3336, 3337, 3338, 3339, 3340, 3341, 3342, 3343, 3344, 3345, 3346, 3347, 3348, 3349, 3350, 335 

3355, 3356, 3357, 3358, 3359, 3360, 3361, 3362, 3363, 3364, 3365, 3366, 3367. 3368, 3369,3370, 337 


3312. 


3314 
3334 
3352, 3353, 3354 
3372, 3373, 3374 


3390, 

3391, 

3392, 

3393, 

3394. 

3410, 

341 1, 

3412, 

3413, 

3411. 

3430, 3431, 

3432, 

3433, 

3434. 

3450, 3451, 

3452, 3453. 

3454, 

3470, 

3471, 

3472, 

3473, 

3474. 

3490, 

3491, 

3492, 

3493. 

3494. 

3510, 3511, 

3512, 

3513, 

3514, 

3530, 

3531, 

3532, 

"> c "> 

3534. 

3550. 3551, 

3552, 

3553, 

3554, 

3570. 

3571, 

3572, 

3573. 

3574. 

3590, 

3591. 

3592, 

3593. 

3594. 

3610. 

3611, 

3612, 

3613, 

3614. 

3630, 

3631, 

3632. 

■> S ■> 

3634. 

3650. 3651, 

3652. 

3653. 

3654. 

3670, 

3671, 

3672. 

3673, 

3674. 

3690. 

3691, 

3692. 

3693. 

3694, 

3710, 

3711, 

3712, 

3713, 

3714. 

3730. 

373!, 

3732, 

3733. 

3734. 

3750, 

3751, 

3752. 

3753, 

5754, 

3770, 

3771, 

3772, 

3773, 

3774, 

3790, 

3791, 

3792, 

3793, 

379-1. 

3810. 

3811, 

3812, 

3813, 

3814. 

3830. 

3831, 

3832, 

"io -> -* 

3854, 

3850, 

3851. 

3852, 

3853. 

3854. 

3870, 3871, 

3872, 

3873. 

3874. 

0.3891,3892,3893 

.3894. 

3805, 

3911 

3912 

3913 

3914, 

3915, 

3931. 

3932, 

3933, 

3934, 

3935. 

3951, 

3952, 

3953, 

3954, 

3955, 

3971, 3972, 3973, 

3974. 

3975, 

3991, 

3992, 

3993, 

3994, 

3995. 

4011, 

4012.4013, 

4014, 4015, 

4031, 

4032. 

4033, 

4034. 

4035. 
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4036, 4037, 4038, 4039, 4046* 4041, 4042, 4043, 4044, 4045* 4046* 4047* 4048, 4049, 4050, 4051, 4052, 4053, 4054, 4055, 

4056, 4057, 4058, 4059,4060, 4061, 4062, 4063, 4064, 4065, 4066, 4067, 4068, 4069,4070, 4071,4072, 4073, 4074, 4075, 

4076, 4077, 4078, 4079, 4080, 4081, 4082, 4083, 4084, 4085, 4086, 4087, 4088, 4089, 4090, 4091, 4092, 4093, 4094, 4095, 

4096, 4097, 4098, 4099,4100,4101,4102,4103, 4104, 4105,4106,4107,4108,4109,4110, 4111,4112, 4113,4114, 4115, 
4116, 4117, 4118, 4119, 4120, 4121, 4122, 4l23, 4124, 4125, 4126, 4127, 4128, 4129, 4130, 4131, 4132, 4133, 4134, 4135, 
4136, 4137, 4138, 4139, 4140, 4141, 4142, 4143, 4144, 4145* 4)46, 4147, 4148, 4149, 4150, 4151, 4152, 4153, 4154, 4155, 
4156, 4157, 4158, 4159, 4160, 4161, 4162, 4163, 4164, 4165* 4166* 4167, 4168, 4169, 4170, 4171, 4172, 4173, 4174, 4175, 
4176, 4177,4178, 4179, 4180, 4181, 4182,4183, 4184, 4185,4186, 4187,4188,4189,4190,4191,4192, 4193,4194,4195, 
4196, 4197,4198, 4199, 4200, 4201, 4202, 4203, 4204, 4205, 4206, 4207, 4208, 4209* 4210, '4211, 42U, 4213, 4214, 4215, 
4216, 4217,4218, 4219, 4220, 4221, 4222, 4223, 4224, 4225, 4226, 4227, 4228, 4229, 4230, 4231, 4232, 4233, 4234, 4235, 
4236, 4237, 4238, 4239, 4240, 4241, 4242, 4243, 4244, 4245, 4246, 4247, 4248, 4249, 4250, 4251, 4252, 4253, 4254.4255, 

4256, 4257, 4258, 4259, 4260, 4261, 4262, 4263, 4264, 4265* 4266, 4267, 4268, 4269, 4270, 4271, 4272, 4273,4274, 4275, 

4276, 4277,4278, 4279, 4280, 4281, 4282, 4283, 4284, 4285, 4286, 4287, 4288, 4289, 4290, 429 f, 4292, 4293, 4294, 4295, 

4296, 4297, 4298, 4299, 4300, 4301, 4302, 4303, 4304, 4305, 4306,4307, 4308, 4309, 4310, 4311, 4312, 4313, 4314, 4315, 

4316, 4317, 4318, 4319, 4320, 4321,4322, 4323, 4324, 4325* 4326, 4327, 4328, 4329, 4330, 4331,4332, 4333, 4334, 4335, 

4336, 4337, 4338, 4339, 4340, 4341, 4342, 4343, 4344, 4345* 4346, 4347, 4348, 4349, 4350, 4351, 4352, 4353*4354, 4355, 

4356, 4357, 4358, 4359, 4360, 4361, 4362, 4363, 4364, 4365, 4366* 4367* 4368* 4369, 4370, 4371, 4372, 4373, 4374, 4375, 

4376, 4377, 4378, 4379, 4380, 4381, 4382, 4383, 4384, 4385, 4386, 4387, 4388, 4389* 4390, 4391, 4392, 4393, 4394, 4395, 

4396, 4397, 4398, 4399, 4400, 4401, 4402, 4403, 4404, 4405, 4406, 4407, 4408, 4409, 4410, 4411, 4412, 4413,-4414, 4415, 
4416, 4417, 4418, 4419, 4420, 4421, 4422, 4423, 4424, 4425* 4426, 4427, 4428, 4429, 4430, 4431, 4432, 4433, .4434, 4435, 

4436, 4437, 4438, 4439* 4440, 4441, 4442, 4443, 4444, 4445* 4446, 4447* 4448, 4449, 4450, 4451, 4452, 4453, 4454, 4455, 

4456, 4457, 4458, 4459, 4460, 4461, 4462, 4463, 4464, 446$, 4466, 4467, 4468, 4469, 4470, 4471, 4472, 4473, 4474, 4475, 

4476, 4477, 4478, 4479, 4480, 4481, 4482, 4483, 4484, 4485, 4486, 4487, 4488* 4489* 4490, 4491, 4492, 4493, 4494, 4495, 

4496, 4497, 4498, 4499, 4500, 4501, 4502, 4503, 4504, 4505, 4506* 4507, 4508* 4509, 4510, 4511, 4512, 4513, 4514, 4515, 

4516, 4517, 4518, 4519, 4520, 4521, 4522, 4523, 4524* 452$* 4526* 4527,4528, 4529, 4530, 4531,4532, 4533, 4534, 4535, 

4536, 4537, 4538, 4539, 4540, 4541,4542, 4543, 4544, 4545* 4546, 4547* 4548, 4549, 4550, 4551, 4552, 4553, 4554, 4555, 

4556, 4557, 4558, 4559, 4560, 4561, 4562, 4563, 4564, 4563, 4566* 4567, 4568, 4569, 4570, 4571, 4572, 4573, 4574, 4576, 
4576, 4577. 4578, 4579, 4580, 4581, 4582, 4583, 4584, 4585, 4586, 4387, 4588* 4589, 4590, 4591,4592, 4593, 4594, 4595, 
45%, 4597, 4598, 4599, 4600, 4601, 4602, 4603, 4604, 4605, 4606, 4607, 4608, 4609, 4610, 4611, 4612, 4613, 4614, 4615, 

4616, 4617, 4618, 4619, 4620, 4621, 4622, 4623, 4624, 4625* 4626* 4627, 4628* 4629, 4630, 4631, 4632, 4633, 4634, 4635, 

4636, 4637, 4638, 4639, 4640, 4641, 4642, 4643, 4644, 4645* 4&46* 4647* 4648, 4649, 4650, 4651, 4652, 4653, 4654, 4655, 

4656, 4657, 4658, 4659, 4660, 4661, 4662, 4663, 4664, 4665, 4666, 4667* 4668, 4669, 4670, 4671, 4672, 4673, 4674, 4675, 

4676, 4677, 4678, 4679, 4680, 4681, 4682, 4683, 4684, 4685, 4686, 4687, 4688, 4689, 4690, 4691, 4692, 4693, 4694, 4695, 

4696, 4697, 4698, 4699, 4700, 4701, 4702, 4703, 4704, 4705, 4706* 4707, 4708, 4709, 4710, 4711, 4712, 4713, 4714, 4715, 

4716, 4717, 4718, 4719, 4720, 4721, 4722, 4723, 4724, 4725, 4726, 4727* 4728, 4729, 4730, 4731, 4732, 4733, 4734,' 4735, 

4736, 4737, 4738, 4739, 4740, 4741, 4742, 4743, 4744, 4745, 4746, 4747, 4748, 4749, 4750,4751,4752,4753,4754,4755,4756, 
4757,4758,4759, 4760, 4761, 4762, 4763, 4764, 4765,4766,4767,4768,4769.4770.4771,4772,4773,4774,4775, 4/76, 4777, 
4778,4779,4780,4781,4782,4783,4784,4785,4786,4787,4788,4789,4790,4791,4792,4793,4794,4795,4796,4797,4798,4799, 

4800,4801,4802,4803,4804,4805,4806,4807,4808,4809,4810,4811,4812,4813,4814,4815,4816,4817,4818,4819,4820.4821, 
4822,4823,4824,4825,4826,4827,4828,4829,4830, 4831,4832,4833,4834,4835,4836,4837,4838,4839,4840,484)*, 4842,4843, 
4844,4845,4846,4847,4848,4849,4850,4851,4852,4853,4854*4855*4856*4857,4858,4859,4860,4861,4862,4863,4864,4865, 

4866,4867.4868,4869,4870,4871,4872,4873, 4874,4875,4876,4877,4878* 4879,4880,4881,4882C*K),4888,4889,4890.4891, 

4892,4893,4894,4913,4914,4915,4916,4917,4918,4919,4941,4942,4944*4945*4946,4947,4948,4949,4950,4951,4952,4953, 

4954,4955,4956,4957,4958,4959,4960,4961,4962,4963,4964,4965,4966,4967,4968,4969,4970,497 i, 4972,4973,4974,4978, 
4987(*H), 4988,4989(^1), 4990,4991,4992,4993,4994,4995,4996,4997,4998* 4999,5000,5001,5002,5003,5004.5005,5006, 
5007,5008,5009, 5010, 5011, 5012, 5013, 5014, 5015,5016,5017,5018,5019,5020,5021,5022,5023,5024,5025,5026,5027. 
5028,5029, 5030,5031,5032,5033,5034,5035,5036,5037,5038,5039,5040,5041,5042,5043,5044,5045,5046,5047,5048, 
5049,5050, 5051, 5052,5053,5054,5055,5056,5057,5058,5059,5060,5061,5062,5063,5064,5065,5066,5067; 5068,5069, 
5070,5071,5072,5073,5074,5075,5076,5077,5078,5079,5080,5081,5082,5083,5084,5,085,5086,5087,5088,5089,5090,5091, 
5094,5095,50980*0,5108(*H),5109,5110,5111,5112,5113,5114,5116('R1), 513 l^H), 5132(*fl), 51330*1), 5181,51820*0, -5183, 
5l84,5I85O«X5l86,5]96,5l97,5!98(^),5199,5200On},54!8OlT},5428, 5435, 5436, 5437, 5438, 5439, 5440, 5441, 5442, 
5443,5444,5445,5446, 5447, 5448, 5449, 5450, 5451, 5452, 5453, 5454, 5455, 5462, 5463, 5464, 5465, 5466, 5467, 5468, 
5469, 5470, 5471, 5472, 5473, 5474, 5475, 5476, 5477, 5478, 5479, 5480, 5481, 5482, 5483, 5484, 5485, 5486, 5487, 5488, 

5489, 5490, 5491, 5492, 5493, 5494, 5495, 5496, 5497, 5498, .5499, 5500, 5501, 5502, 5503, 5504, 5505, 5506, 5507, 5508, 

5509, 5510*5511, 5512, 5513, 5514, 5515, 5516, 5517, 5518, 5519, 5520, 5521, 5522, 5523, 5524, 5525, 5526, 5527, 5528, 

5529, 5530, 5531, 5532, 5533, 5534, 5535, 5536, 5537, 5538, 5539, 5540, 5541, 5542, 5543, 5544, 5545, 5546, 5547 v 5548, 

5549, 5550, 555 \ 5552, 5553, 5554, 5555, 5556, 5557, 5558, 5559,'5560, 5561, 5562, 5563, 5564, 5565, 5566, 5567, 5568, 

5569, 5570, 5571, 5572, 5573, 5574, 5575, 5576, 5577, 5578, 5579, 5580, 5581, 5582, 5583, 5584, 5585, 5586, 5587, 5588, 


2928 GI/08—11 










4616 


THE GAZETTE OF INDIA: AUGUST 16,2008/SRA VAN A 2.5. 


1950 


Pakt II 


Ki')l 


■608. 
6 28 
648. 
6 68 . 


IZ ’ l 5 ?!-f 92 ’ 5593 ’ 5594 ' 5595 ' 55% ' 5597 ' 5598 ' »00. 560!, 5602. 5607. mi 5605 5606 mi 

v!n £1 * I2 ’ 56 ' 3, 56M> 5615 ’ 5616 ' 5617 ' 5618, 5619, 5620. 562!. 5622. 5623. 5623 56?5 W tv 

vll ’ -«n ?«!’ 5632 ’ 5633 ’ 5634, 5635? 5636 ' 5637, 563S - 5639 - 5640 ' 5641. 5642, 5643 5644 5615 5646 %.n 

6676 667 ’ *“• 5656 - * 5 *. 5659, 5660. 5661. 5662, 5663. 5664, 5665,' 5666' 5667 

5669. 5670, 5671, >672, 5673, 5674, 5675, 5676, 5677, 5678. 5679, 5680, 5681. 5682 5684 m »' 5684 4686 4 U v*> 

4760 1™ 5692, 5693 ’ 5694 ' 5695 ’ 56% - 5597, 5698, 5699, .4700, 5701, 5702. 5703 4704 4704 5 706 ‘ 4707 '579V 

• ’ ' ! ' f* ”I 3 - ^ 57.7, 57,*. 57,9. 5720, 572,. 5722, 572:' ^ ^ 5726 mi. & 

373 “’ 37jI ’ 57j2 > 5773, 57H 57>5, 5736, 5737, 5738, 5739, 5740. 5741, 5742, 5743 5744 4745 5747, ,,,, 

< 749, ™ ” 51, 5752, 575J - 57H 575S - 5756, 57.47, 5758, 5759, 5760. 5761, 5762, 5763 S764 4754' 4766' 5747' AV 

5769, 770, 5771, 5772, 5773, 5774, 5775, 5776, 5777, 5778, 5779, 5780, 5781, 5782! 5783.' 5784.' ^ ™ ™ ' 

5789, 5790, 5791,5792,5793, 5794, 5795, 5796. 5797, 5798, 5799, 5800, 580i. 5802. 5803 5804 5808 m ( Wr* 

4R7o" 58 "’ 58 ' 2, 58 ' 3 ’ 58 ' 4, 5815 ' 5816 ’ 58l7 > 58IS - 5*19. 5820, 5821. 5822. 5823 /siy 4574' 5A0 jgri' P-s' 

583 °’ 5831 ' 5832 ' 5833 ’ 5834 ’ 5835, 5836 ‘ 5837> 5838 ’ 5839 - 5S4() - 5841, 4847 4843 4844 4844' 4816 4847 48 18 

5849. 5850, 5851, 5852, 5853, 5854, 5855, 5856. 5857, 5858, 58.49, 4860 5861 wA wV 5K64 86 ' 66 r ' ' 

5869, 5870, 5871, 5872, 5873, 5874, 5875, 5876, 5877, 5878, , 5879, 5880, 5881. 5^2. 5®. 5384, 58sV 4886 4 r 48 8 

4000 40m' 40?!' 5892 ' 5893> 5894 ' 5895, 5896, 5897 ’ 5898 ’ 5899 ' 59,)0 - 59ni - 5902. 5903 4904 4904 45XW3 5<xr A* 
5909, 5910. 5911, 5912, 5913, 5914, 5915, 5916, 5917, 5918, 5919. 5970 49- ,97, «»-/ 2 ,-m 40’ ’ A- 

A:!’ AA AA AT 5 ?? 4 ’ 5935 - 5936 ' 5®8, 5939: 5940! 594K 5942. ££ m 49lV Sm . 


•'“> t. 


h)!j5. 


n4 


Z 5 / 5 ,™ 6 ' 5987 ' 5988 ' 5989 ' 5 "°' 5 "'- 5 " 2 ’ 5 " 3 ’ 5994 '' 5995 - 59% - 599?" 599s* 4909 mn 601P 6007 6(1(11 

6006,6007, 6008. 3380/6080. 2941/6081, 3064/6082, 1049/6083, 1683/6084. 8.4/6085 mmmWwMl tm W 
6069. 4613/6090, 5117/6091 CH,. 902/6092, 903/6093, 901/6094,227/6095.235,W)6.211 6097 704-6098 ww 
6 00, 238*101, 5475/4,02, 5917/610.7,1583/6,08,5009/6109,4077/6II (1, ,932/6111 ,A )7 A t ,, 

6 , 4892/6116, 4090 6117, 4078/6118, 253/6! 19, 3999/6122, 4638/6123. 4618/6,74 AV,* /^ ^A 

2 f!? 8, T 329 ! 6 ! 29 ' 23 : S/6I3 °- 503l/6i31 - 5031/6132. 371/6133, 371/6134. 2,6A 

»Voi5i. ?.6<P-/6 j A . A.:-) I 

It ( 1 U 3 , 43oOT jJM. -iso-S' 
079/6!78. 3 17D 61 79. 3181 6ISO. 

i! 9 \ 


1624/6142, ! 924/6) 43, 1924/6144 ’ 1924/6145, 1924/6146, 1924/6147, 3270/0)4$, i 5Aiv'u]30. in/Aiv' 
6153, 3052/6154, 3 197/6 i 55, 3198/6!56, 3219/6157, 4659/6158, 207/6 i60, 3782/6 i 61 7<> > r> | 6"' 

6165. 4840/6166, 1 184/6171, 1 184/6172, ! 184/6i 73, 2471/6175, 3277 6176, 3418.61*77 
3481 /618!, 3414/6182, 441 16 183, 1051/6184, I! 82/6185, 1182/6 i 86, ! 182/618 
459/6192, 459/6193, 3280/6194, 3249/6195, 3246/6196, 2525/6197, 13 I'60 


! i 82/6 i 88, 2004 6189 . 

2004 6190. 20(1 

27/6199. 44437)200. 7 

443/620!.. .3 7 7 

2272 •62 iO. 2277. 62) i. . 

2269-62!2. 76>< 

20.. -48 i0 022!. 4810 6 

! 2~. i 3-10 t’l 4 

U.)4>231. 7)05T6222. 2 

'623 i. 3iA 

2629/6242. 4S9(?r>243. 

-1SvO(P44. ’■/ 

4834 6254, 29044,255. ; 

411.O250. -182 


-—-, JJ lO.’UiiV. JJ! ),n- )‘J i 

3057/6235, 3057/6236, 3050/6237, 3055/6238. 3666/6239, 2238/6240, 4477.6 U 
197/6246, 2529/6247, 4851/6248, 4741/6249. 3051/6251, 1036/6252, 1036/6253. -1834 62^4 

3?36/6m 4839/6260 ’ 3832/6261 ’ 9 29/6262, 3972/6263, 4639/6264, 5017/0269' V>9v<P 7 0 15796^1 l"n 6 - > 
" Jr^ 6 ; 7j ‘ 2063 6274 • 2063/ 6275, 3686/6276, 3035 6277, 4718/6278, 4718/6279. 397^P80 | (>{ j APS! ! o 11 ah a-S '* 
621*283. 4021/6286, 209/6287, 5050/6288. 1202/6291. 1202/6292, 1159,6293. 1159*294 / 1 / ' 

1 158,6298. 2951/6299. 2801/6300. 2801/6301, 2510/6302, 3223/6303. 3223/6304 ’oAw Os' ,/ /A PA U-P 

T?^/??; 369 '* 3 ' 2 ’ 369,/6313 ' l58l »* 314 - «76*315, 7066316. 984 63 1 ' 7 /mwiS. MwU /!ooOPO vX 
( !i:l 4872/6323 ' 4846/6324 ’ 4548/6315. 663/6326, 1296/6330, 250/6334. 901 APS 7116-0 2(P-6>r’ n- 

6j.A 4^68/6339,796/6340,796/6341, 3554/6342,549/6343, 951/6344.405/634> 388/6346 v'SAP-r 71^ A3 4S AOSYpi 
42,47/6350, 4349/6351, 2948/6352, 5880/6353. 4590/6354? 105/6355, 80/6356 739/6357 1978/6358’ |97«/ 6 359^orni' 

6^n 7 r^ 2833/6365 ' 4250/6366 ' 4070/6367 ' 3908/636 ^ 3408/6369. 4509/6370. 

m ; ’ J , ? 6jJ3 80/6J7 4418/6j74, 2228/637n 4215/6376,4228/6377. 4365 6378, 20/6379 i 38/6380 20.638! 153 /px^ 

l33/6385 ’ I33/6386 ’ l33/6387 ’ ,33/6388 ' 133/6389 ’ 133/6390. 19/6391. 183/6893 19,6391 " l 37 6891 0)" 
6,95. 3 j/ 6396, 19/6397, 133/6398,. 19/6399. 13316400. 133/6401. J33/6402 19.6403 !8816404 133610s ,r^ *■ 

W07. I 3/^08, 19/6409, ,33/64,0. 133/64,1. 133/6412, 133/6413, ,34/64,4 , 33^. 13 * 6 ' / ' Vi 

“!?’ 3 ^T?' | 33 -T , l33/6422 - l33 '« 23 - 1 33/6424, 133/6,425. 133/6426, 133,6427. ,33-6428. 133*120 /Url,!,/ !// 
Sj!’ if 64 "’ lj> ' M34 - 133/6-135. 133/6436, 133/6437, 132/6438, 133/6430. 132/6440 133/6141 | p*,,p' 

ttJ :, /l’ 4 ' l -’ J ' 6445, i33/6446 ' 903/M ‘ , 7. 703-6148. 3997/6449, 3762/6450. 3845/6451.4088/6460.211 61 ft! 3 /Pl6! 
j /7 6465,917/6466,923/6467, 193/6469, 193/6470. 190/6471, 190/6472,208/6473,4068/6475 406816476 4068^pV 106S* 
6478 1/6479. 1/6480. 1/6481, 1/6482, 4/6483, 4/6484,4/6485, 4/6486, 4,7)487. 10/6488 10-6489 4/6490 13/6191 106 19' 
3-6493. li.6494. 13/6495, ,3/6496. 13/6497. 13/6498, 13/6499, ,3/6500. 13/6501. 13/6502. 2^ 1(1/6504 
4/6506. 4/6507,4/6508, 2I650<), ,2/6510, 2/6511, 216512. 2/6513,216514. 21/6515 71/6516 ■«.» L,,,' 

6520 21/6521, 21/6522. 21/6523, 21/6524, 20/6525, 23/6526, 20/6527. 206528, 206529 V *7 * os' 3 ts ?A 

23/6534, 32/6535, 32-6536, 32/6537, 32-6538, 32/6539, 32/6540, 326541, 1/6542. 23V wl A, 3 ''' 

^7, >2,-6548, 10/6540, 21/6550, 13/6551, 1/6552. 16553, 13/6554, 1/6555. 4/6556. 4/6557 I0/655S 10-6559 |0; ft S(!!|' |- 
056!. I j,6562, I>,6563. 13/6564, 13/6565,4/6566. 4/6567, 4/6568, 2/6569. 2/6570, 21/6571. 21/6572. 32,657.7 32/6374 c- 
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6575, 32 / 6576 v 3282/6577, 960/6578, 5767/6579, 5767/6580, 5767/6581, 21/6582, 1744/6583, 1579/6584, 2799/6585, 4973/ 
6586, 4958/6587, 4968/6588, 4993/6589, 4978/6590, 4948/6592, 1990/6593, 1997/6594, 2115/6595, 2642/6596, 1119/6597, 

1119/6598, 1119/6599, 1119/6600, 5682/6606, 518516608, 32/6609, 1571/6610, 3425/6611, 3616/6612, 1569/6613, 4762/6614. 

132/6615, 132/6616, 371/6617, 1791/6618,38/6619,2594/6620,1960/6621,4243/6622,5110/6623,5109/6624,5109/6625,5109 
6626, 3920/6627, 3258/6628, 4260/6629, 2769/6630, 5812/6631, 193/6632, 193/6633, 193/6634, 193/6635.193/6636. 193/6637. 
193/6638,193/6639,193/6640,193/6641,193/6642,193/6643,193/6644,1496/6645,149/6646,3191/6647,149/6647,146/6648, 
149/6649,34/6650,24/6651,24/6652, 24/6653, 24/6654, 24/6655, 25/6656, 28/6657, 28/6658, 28/6659, 28/6660, 31/6661, 31/ 
6662, 31/6663, 31/6664, 455/6665, 3116666, 31/6667, 37/6668, 37/6669, 37/6670, 37/6671, 37/6672, 37/6673, 455/6674, 455/ 
6675, 455/6676, 455/6677, 455/6678, 455/6679, 3043/6680, 3043/6681, 3043/6682, 3043/6683, 3043/6684, 3043/6685, 3043/ 
6686, 3043/6687, 3043/6688, 3043/6689, 3043/6690, 3043/6691, 3043/6692, 3652/6693, 3652/6694, 298/6695, 982/6696, 3480/ 
6697, 3480/6698, 3480/6699, 300/6700, 300/6701, 300/6702, 149/6703, 211/6704, 149/6705,22/6706, 22/6707, 33/6708, 3060/ 
6709, 208/6710, 53/6711, 3059/6713,2100/6714, 5647/6715, 4260/6716, 4260/6717, 152/6718, 3059/6719, 163/6721, 19/6722, 
19/6723, 17/6724, 19/6725, 192/6726, 192/6727, 192/6728,3712/6729,18/6730,2099/6731,3667/6732,2543/6733, 192/6734, 

19/6735, 6260/6736, 592/6737, 2574/6738, 1060/6739, 3052/6740, 1491/6741, 33/6743, 33/6744, 33/6745, 3707/6746, 3191/ 
6747, 152/6749, 34/6750, 34/6751, 3057/6752, 3057/6753, 3057/6754, 3057/6755, 3057/6756, 3057/6757, 3057/6758, 3057/ 
6759, 3057/6760, 3057/6761, 3057/6762, 3057/6763, .1/6764, .4/6765, 4/6766, , 10/6767, 192/6768, 4219/6769, 4219/6770, 
5564/6771, 3216772, 23/6773, 201/6774, 201/6775, 201/6776, 23/6777, 1036/6778, 5824/6779, 5864/6780, $055/6784, 5055/ 
6785, 5055/6786, 5055/6787, 5055/6788, 5055/6789, 5055/6790, 5055/6791, 5055/6792, 5055/6793, 5095/6794, 5067/6795,. 
2181/6796, 4872/6797, 4872/6798, 2247/6799, 23/6800, 5876/6801, 5876/6802, 5871/6803, 5871/6804, 5871/6805, 5560/6806, 
5584/6807, 4269/6808, 4269/6809, 4268/6810, 4269/6811, 4269/6812, 4269/6813, 4269/6814, 4269/6815, 4269/6816, 4269/ 
6817, 4269/6818, 4269/6819, 4269/6820, 4269/6821, 4269/6822, 4269/6823, 4269/6824, 4269/6825/4269/6826, 4269/6827, 
4269/6828, 4270/6829, 4270/6830, 4729/6831, 1066/6832, 1598/6833, 1884/6834, 2186/6835, 2095/6836, 2752/6837, 2784/ 
6838, 3891/6839, 1974/6840, 1219/6841, 1512/6842, 1883/6843, 2127/6844, 2145/6845, 5090/6846, 5090/6847, 2283/6848, 
2164/6849, 4529/6850, 4467/6851, 3052/6852, 3052'6853, 5779/6854, 2124/6855, 4511/6856, 725/6857, 5092/6858, 67/6859, 
67/6860, 2096/6861, 878/6862, 3903/6863, 565416864, 5182/6865, 67/6866, 67/6867, 6716868, 67/6869, 67/6870, 70/6871, 73/ 
6872, 92/6873, 73/6874, 92/6875, 92/6876, 92/6877, 140/6878, 100/6879, 83/6880, 700/6881, 700/6882, 700/6883. 765/6884, 
765/6885, 765/6886, 1209/6887, 1209/6888, 1709/6889, 313/6890, 1578/6891, 1580/6892, 1580/6893, 1580/6894, 1580/6895, 
4560/6896, 2368/6897,3350/6898,3429/6899,73/6900,80/6901, 105/6902, 105/6903, 1387/6904, 105/6905, 880/6906, 1180/ 
6907, 1186/6908, 118/6909, 1188/6910, 1188/V6911, 1191/6912, 1191/6913, 1.191/6914, 1191/6915, 1190/6916, 1190/6917, 
1854/6918, 1854/6919, 2262/6920, 2262/6921, 2262/6922, 2175/6923, 2179/6924, 2966/6925, 2713/6926, 2835/6927, 
283516928, 2835/6929, 5076/6930, 5076/6931, 5577/6932, 5577/6933, 1256/6934, 2384/6935, 2912/6936, 4838/6937, 33/6938, 
5009/6939, 2248/6940, 2248/0941, 5689/6942, 5689/6943, 5689/6944, 5692/6945, 5693/6946, 5696/6947, 5696/6948, 5656/ 
6949, 5556/6950, 3578/6951, 3578/6952, 3578/6953, 3478/6954, 3578/6955, 3578/6956, 3578/6957, 3578/6958, 3578/6959, 
3578/6960, 3578/6961, 3578/6962, 3609/6963, 3607/6964, 3607/6965, 3607/6966, 3607/6967, 3607/6968, 3607/6969, 3606/ 
6970, 3606/697!, 3606/6972, 3606/6973, 3606/6974, 3606/6975, 3606/6976, 3606/6977, 3608/6978. 3608/6979, 3608/6980, 
3608/6981. 3608/6982, 3608/6983, 3608/6984, 3628/6985, 3631/6986, 3631/6987, 3631/6988, 3631/6989, 3631/6990, 3607/ 
6991, 3607/6992, 3607/6993, 3607/6994, 3512/6995, 3513/6996, 3513/6997, 3513/6998, 3513/6999, 3513/7000, 3513/7001, 
3341/7002, 3341/7003, 3341/7004, 4599/7005, 4599/7006, 3033/7007, 2536/7008, 2729/7009, 2729/7010, 2729/7011, 2729/ 
7012, 2929/7013, 2923/7014, 2923/7015, 769/7016, 3549/7017, 3341/7018, 3995/7019, 190/7020, 190/7021, 134/7022, 19/7023, 
17/7024, 5486/7025, 33/7026, 4088/7027,3673/7028,152/7029,4665/7031 


WT eFRTPFPJT ( *TFT) H W TRW : 

62,63,64,65,66,67,68,69,70,71,72,73,74,75,76,77, 78, 79,80,81,82, 83,84,85,86,87, 88,89,90,91,92,93,94 
95,96,97,98,99,100,101,102,103,104,105, 106, 107, 108, 109, 110,111,112,113,114,115,116,117,118,119,120,121, 122 
123, 124, 125, 126. 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 143, 144, 145, 146 

147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166. 167, 168, 169, 170 

171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192, 193, 194 

195, 196, 197, 198, 199, 200, 201, 202, 203, 204, 205,206,207,208,209,210,211,212,213,214,215,216, 217, 218,219, 220 
221, 222, 223, 224,225.226,227,228,229,230,231,232,233,234,235,236,237,238,239240241 242,243, 244, 245, 246, 247 
248, 249250, 251, 252. 253, 254, 255, 256, 257, 258. 259, 260, 261,262, 263, 264, 265, 266, 267, 268, 269, 270, 271, 272 
273, 274, 275,276. 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 292, 293, 294, 295, 296, 297 
298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321 
322,323,324, 325, 326, 327, 328, 329, 330,331,332,333, 334, 335, 336, 337, 338, 339, 340,341,342,343, 344, 345, 346 
347. 348, 349, 350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370 

371, 372, 373, 374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394 

395,396,397,398,399,400,401,402,403,404,405,406,407,408, 409,410, 411, 412, 413, 414.415, 416, 417, 418, 419, 420 
421. 422, 423, 424, 425, 426, 427, 428, 429, 430, 431,432, 433,434,435,436,437,438,439,440,441,442,443,444,445,446 
447. 448 449, 450, 451, 452,453,454,455,456,457,458,459,460,461,462,463,464,465,466,467, 468, 469, 470, 471,472, 
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473,474.475,476,477,478,479,480,481,482,483, 484,485,486, 487, 488,489, 490, 491, 492. 493. 494.495. 496, 497. 198. 
499, 500. 501, 502, 503, 504, 505, 506, 507, 508, 509,510,511,512,513,514,515,516,517,518,519.520, 521. 522. 52?. 524. 
525, 526,527, 528, 529, 530, 531, 532, 533, 534, 535, 536, 537, 538. 539. 540, 541, 542. 543, 544, 545. 546. 547. 5 18. 

549, 550, 551., 552, 553, 554, 555, 556, 557. 558, 559, 560, 561, 562, 563. 564, 565, 566, 567. 568, 569. 570. 571. 572. 

573, 574, 575, 576, 577, 578, 579, 580, 581, 582. 583, 584, 585,586,587.588,589,590.591,592,593,594.595,596.592 598. 
599, 600. 601,602, 603, 604,605,606,607,608,609,610,6! 1,612,613. 614, 615,616,617,618. 619, 620,621. 622 623.651. 
652,653.654,655,656,657.658,659,660,661,662,663, 664,665,666,667.668, 669,670,671.673.674,675,676.677.678.679. 
680.681,682, 683, 684,685,686,687,688, 689,690,691,692,693,694,695.696,697.698,699.700, 701, 702. 703.704.705. 
706.707,708, 709, 710, 711, 712, 713, 714, 715, 716, 717, 718,719, 720, 72!. 722, 723, 724, 725, 726. 727. 728. 729. 730. 
731. 732, 733, 734, 735, 736, 737, 738, 739, 740, 741, 742, 743, 744, 745. 746. 747, 748. 749, 750, 751, 752. 753. 7 5-1. 

7.15, 756, 757. 758, 759, 771, 772, 773, 774, 775, 776, 777, 778, 779, 780, 781, 782, 783, 784, 785, 786, 787, 788. 789. 

790. 791, 792, 793, 794, 795,796,797,798,799,800,801,802,803,804,805,806,807, 808, 809, 810, 811, 812, 813. 814. 8! 5. 
816, 817, 818, SI9, 820, 821, 822, 823, 824. 825, 826, 827, 828, 829, 830 831, 832. 833, 834, 835, 836, 837. 838. 839, 
840, 841,.842, 843, 844, 845, 846, 847, 848, 849, 850, 851, 852,853, 871, 872(F). 873, 874.875,876,877, 878,879.880.881. 
882,883,884,885,886, 887, 888, 889, 890, 891, 892, 893, 894,895,896,897,898,899, 900, 901.902, 903. 904. 905. 906. 907. 
908,909,910,911,912,913,914,915,916,917,918, 919, 920, 921, 922. 923, 924. 925, 926, 927. 928. 929, 930, 931, 932. 933. 
934, 935, 936. 937, 938, 939, 940, 941, 942, 943, 944, 945, 946, 947, 948, 949, 950. 951, 952, 953. 954, 955. 956, 957. 
95S, 959.960, 961, 962, 963, 964,965,966.967,968,969,970,971,972,973.974. 1007, 1008, 1009,1010,1018,1020,1021. 1022. 
1(123, 1024, 1025, 1026,1027,1028, 1029,1030, 1031, 1032, 1033, 1034,1035, 1036, 1037, 1038, 1039, 1040, 1041,1042, 1013. 
1044, 1045, 1046.1047/, 1048,1049, 1050, 105!(P), 1053(P), 924/1081, 274/1082. 78/1083.,77/1084.75/1085. 74/1086,73 
1087,71/1088, 88/1089, 160/1092, 315/1093, 515/1094, 374/1096, 324/1097. 166/1101.659/1104. 416/1105, 1011!06. 960 
1107,294/] 108.278/1109,976/1110,975/11 ! 1, 692/3113, 416/1115, 695/1 [16, 339/1 1 17, 5300 118,49.3/] 119. 493/1130. 480 
1: 21,4 80/1122,423/i 123,286/1124, 539/1125, 540/1126, 540/1127, 9210 128, 623/H 29. 956/1130, 822/1131.9210 132 921 
1 iJ3,825/1134,474/1135, 938/1136,690/1137, 348/1138,622/1139,652/1 '.40,2990 141,6700 142.670/1143, 652/1144, 679 
1145, 377/1149923/1152, 970/1153, 8900 154, 92311155, 846/1156. 846/1157, 9260 158. 322/1159, 363/1160, 36311163.412 
1 164,412/1165.41311166,414/1167, 475/1168, 453/1169, 962/1170, 9650 171. 330/1 172, 927/1173, 278/1174. 5460 175. 927 
1177, 923/1178, 547/1179, 867/1181,666/1182, 355/1186,935/1187,61)/! i88, 609/1189,339/1192, 821,0 193, 821 1191. 923, 

1195, 803/1196, 123/1197, 661/1198, 14311199, 92/1200, 274/1201, 119/120.3. 943/1204, 577/1205, 771/1206, 771/1207. 90S 
12p8, 654/1209, 66/1213, 759/1214, 753/1217, 476/1219, 454/1220, 377/1221, 3770222. 377/1223, 1033/1224, 267/1225. 260 
1226, 436/1227,960/1228, 540/1229, 416/1230, 476/1231, 340/1232.342/1233, 270/1234. 270/1235, 270/1236. 270 1237. 132/ 
1238, 136/1239, 230/1240, 553/1241, 252/1242, 78/1243, 78/1244, 89/1245, 2900246, 296/1247. 1037/1248. 546.1249, 110 
1250, 62/1251, 296/1252,270/1253, 370/1256, 751/1257, 818/1259, 530/1260. 5300261, 361/1262, 421/1263, 4240264. 8:5 
1265, 424/i266, 818/1267, 673/1268, 921/1269, 931/1270.184/1271, 227/1272. 2790 275, 135/1274, 370/1275, 374/1270. 374/ 
1277, 191/1278, 565/1279, 846/1280, 667/1285, 968/1286,967/1287, 884/1288.885/1289, 1041/1290,80/1291,82/1292.7?' 
1293,722/1294,715/1295,699/1296,540/1297,540/1298, 912/1299,912/1300.864/1303, 870/1307 

TO ( TO) ftf 33f%cT W 7TTO 


1.2,3,4,5,6,7,8,9, 10, I 102, 13, 1405, 16,17, 18, 19,20,21,22.23.24,25,26.27.28,29, 30. 31, 32.33.34, 55.56, 
37,38,39(Z),40,41,42,43.44.4S, 46, 59,60, 61,62, 65,66,67,68, 73,74, 75(5), 76, 79, 80.81,82, <85,86,93,94,95,96.98.642, 
643,644,645,646.647,648,649, 650, 651, 652, 653, 654, 655, 656, 657, 658. 659, 660, 661, 662, 663, 664, 665. 666. 667. 
668, 669, 670, 671, 842, 843, 844, 845, 846, 847, 848, 849, 850, 851. 852, 853. 854, 855, 856, 857, 858, 859, 860. 861. 
862,. 863, 864, 865, 866, 867, 868. 869, 870, 871, 872, 873, 874, 875. 876. 877. 878, 879, 880, 881, 882, 883. 88 1, 885. 
886. 887. 888, 889, 890, 891, 892, 893, 894, 895, 27/896, 664/906, 664/907, 878/910, 888/915, 651/927, 656'93 5. 88 1939. 
881/940, 835/943, 543/942, 81/943,99/945, 99/946, 884/951, 29/852, 22/969, 663/974, 24/978. 649/1003, 1/1006.10.0010.35 
1015,350016.894/1017, 333/1018,664/1029,888/1044,881 /1045,43/1050,3/1093. 3/1094.3/1095,3/1096.3/1097,3 1008.3 
1099.3/1100,3/i 101,3/1102,3/1103, 

TO Tfffrn ( TO ) ^ 3Tf^RT W TTTO : 


61,62,63,64. 150, 151, 152, 153, 154, 155, 156, 157, 158. 159, 160, 161. 162. 163, 164, 165, 166. 167. 168. 169. 
170, 171, 172, 173, 174, 175, 176, 177, 178, 181, 182, 183, 184(*lt), !85(9T). I86('fl), 187, 188, 189. 190. 191. 102, 193. 
194, 195. 196. 197, 198, 199,200,201,202,203,204, 205,206,207,208,209,210.211,212,213,214.215,216,217.322. 323, 


324, 325,326,327, 328, 329, 330, 331, 332, 333, 334, 335, 336, 337. 338, 339. 340, 341, 342, 343. 344, 345, 346. 347, 348. 


349, 350(*ff). 351,352,353,354,355,356,357,358,359,360, 361,362, 363, 364, 365, 390. 391, 392. 393, 394, 395. .396. 307. 
398, 399, 400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411. 412, 4 i3, 414, 415, 416. 417, 418. 419. 420. 121. 
422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435, 436. 437, 438, 439, 440, 441, 442, 443. 444. 445. 
357/452. 182/453, 163/461, 156/465, 156/466,422/467, 142/468, 439/472, 61/474. 156/475, 157/476, 151/479,401.483. 165 
488 193/490, 192/492, 196/493, 196/494, 196/495, 197/496, 199/497. 150/499, 150 500, 440/504, 236O07, 214/509. 43? 516. 
432/517, 182/518, 183/519, 62'520, 419/522, 419/523, 60/525, 187/526. 187/527, 172/529. 172/530, 425/541, 172/542. 186. 543. 




[RTRIl—73*5 3(ii)] TO RTT 7FTO : 3RTRT 16,2008/STM*! 25, 1930 4619 


186/544, 186/545, 186/546, 186/547(^0, 186/548(^0, 184/551, 184/552, 151/558, 338/559, 160/564, 342/567, 116/569, 444/ 
571, 444/572, 444/573, 410/575, 410/576, 410/577, 410/578, 217/579, 217/580, 217/581, 211/582, 211/583, 391/586, 391/587, 
445/588’ 401/589, 436/594, 436/595, 443/596,443/597, 184/599, 184/600(^0, 184/601 

Tim uhsH'n (rft) 3 w rtstt ; 

l(RT),2, 3,4,5,6, 7,8, 9,10,11,12, 14, 53(^0,64,65,66,67,68,69, 70, 71, 72, 73, 74,75,76, 77,78,79,80,81,82, 
83, 84,85,86,87,88,89,90,91,92,93, 94,95, 96, 97,98, 99,100,101,102, 103,104,105,106,112,113,114,115, 116,117,118, 
119, 120, 121, 122, 123,124,125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 143, 

144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 

168, 169, 170, 171, 172, 173, 174, 175. 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191. 

192, 193, 194, 195, 196, 197, 198, 199, 200, 201, 202,203,204,205,206,207,208,209,210,211,212, 213,214, 215,216, 217, 

218,219, 220, 221,222,223,224,225,226,227,228,229,230,231, 232,233,234, 235, 236,237, 238.239, 240,241,242,243, 
244,245,246,247,248,249,250,251,252, 253,254, 255,256, 257, 258, 259,260,261,262,263,264,265,266,267,268,269, 270, 
271,272, 273, 274, 275, 276, 277, 278,279,280,281,282,283,284,285,286,287,288,289,290, 291, 292,293,294,295,296. 
297,298,299,300,301,302,303,304,305,306,307,308,309,310,311,312,313,314,315, 316,317, 318, 319, 320, 321, 322, 
323, 324, 325, 326, 327, 328, 329, 330, 331, 332,333, 334, 335, 336, 337,338,339,340,341,342,343,344,345,346,347,348, 
349,350,351,352,353,354,355,356, 357,358,359,360,361,362,363,364,365,366,367,368,369,370,371,372, 373, 374, 375, 
376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389,390, 391, 392,393,394,395,396,397,398,399,400, 
401,402,403,404, 405, 406, 407,408, 409, 410, 411,412,413,414,415,416,417,418,419,420,421,422, 423, 424,425, 426, 
427, 428, 429, 430,431,432,433.434,435,436:437,438,439,440,441,442,443,444, 445, 446, 447, 448, 449,450,451,452, 
453,454, 455,456,457,458,459,460,461, 462,463, 464, 465, 466, 467, 468,469,470,471,472,473,474,475,476,477,478, 479, 
480, 481,482, 483,484, 485, 486, 487,488,489,490,491,492,493,494,495,4%, 497,498,499, 500, 501, 502,503, 504, 505, 
506, 507, 508,509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 522, 523, 524, 525, 526, 527, 528, 529, 530, 
531, 532, 533, 534, 535, 536, 537, 538, 539, 540, 541, 542, 543, 544, 545, 546, 547, 548, 549, 550, 551, 552, 553, 554. 
555, 556, 557, 558, 559, 560, 561, 562, 563, 564, 565,566, 567, 568, 569, 570,571,572, 573, 574, 575, 576, 577, 578, 579, 

580, 581, 582, 583, 584, 585,586, 587, 588, 589, 590, 591, 592, 593, 594, 595, 5%, 597, 598, 599, 600, 601,602,603,604, 

605,606,607,608,609,610,611,612,613,614, 615, 616, 617, 618, 619, 620,621,622,623,624,625,626,627,628,629, 630, 
631,632,633,634, 635, 636, 637, 638, 639,640,641,642,643,644,645,646,647,648,649,650,651,652,653, 654, 655, 656, 
657, 658,659,660,661,662,663,664,665,666,667,668,669,670,671,672, 673, 674, 675, 676, 677,678,679,680,681,682,683, 
684,685,686,687,688, 689,690, 691, 692, 693, 694, 695, 696,697,698,699,700,701, 702,703,704,705, 706, 707, 708, 709, 
710, 711, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 722, 723, 724, 725, 726, 727, 728, 729, 730, 731, 732, 733, 
734, 735, 736, 737, 738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754,756(^1), 790, 791, 

792, 793, 794, 795, 796, 797, 798, 799, 543/1665, 438/1675, 751/1678, 744/1681, 64/1682, 106/684, 65/1686, 75/1687, 219/ 

1689, 671/1690, 404/1691, 405/1693, 116/1695, 413/1696, 281/1697, 139/1698, 13/1699, 88/1700, 679/1701, 151/1702, 82/ 
1703, 152/1705, 718/1706, 155/1707, 732/1708, 90/1709, 711/1710, 511/1713, 437/1714, 634/1715, 370/1716, 93/1717, 605/ 
1718, 435/1719, 614/1720, 532/1721, 698/1722, 713/1725, 736/1726, 358/1727, 523/1732, 678/1734, 589/1735, 525/1736, 525/ 
1737, 447/1738, 687/1741, 647/1742,463/1745, 11/1746,662/1747,66/1752,208/1756,691/1757,346/1760 

RtRT fccuui 

3 RTCR FTcft t TOTR^T afa RTRRTRJt RTT ^ #RTR t RK fcsi UTR 
RR Ri qy afft qfaff rt) Ri?ft RtRT 3 “Rt" rt trotf to affc to' r^ Rr?ft 

TfFfrn RtRT 3 Ffcft ^ “Rt’ 1 * R7 fTOcft ti 

tJSI RtcTST-TTOTfa, RtcT5T, #1, RT^-TOTRM, RtcT5T-7°^P<qf TOf R^ RT# RtRT R 

f?F5 rt fHdtft t, # Rtersr Tsi^Pwi all t Ttefcjr to ti "sr# to RtefeT rt# # rt# #rt 3 

rtt# ^ 1 'i "’ rt fro #%, # Rtasr, fo#fRRt #r RcRTOt^ rtrF to^t#ttor 11 w* to Rte^-RcRrot^T, rrtort, 

RRTOR7-ffi##Rt, RRTORT-f%I#5T, yRTO«K-RRR #R# RtRT ^ "^’’RT t, # RRTOT,. 

RTTR #T TO HT#TRRR f I ^R# TO RRTORT afk RT# # aiffTl^ RT# RtRT R ^ 

lTO^'#”RTfTOcfttl 

TOTZ R. 799 # RfcRRt #RT, TOTH R. 791 # ##*ft RtRT, TOTTH R. 970 , 789 # ### 3TTT 
^##77 Rf^TRl #RT # TJRRft t, fR# TO W R 788 # HT#! RtRT # RTR RTO TOT TO RTC TO) i TOTH R 
756,755 R FNfR TJSRcft fR^ “# M RT farldl tl ^R^RK RRWR 3lk RTcTSI RTRl R3t R#t RtRT ^ 'JTOt f , RTTZ R 
5998, 5999, 6000 4^ 7TtRT, W R 6001, R»t RfTRRt RtRT, W R 6006, 6008, 5984 R^t RtRT, 5979 

W R. 5940, 5941 R)t RfW RtRT, WR 5946, 5468 Rft RfTOt-RfVRR) R^RT, ->W R 5467 R?f R^RT, 
WR 5462, 5463,5455 RtRT, ^RTR-^feR 5418(Rt) ^f, ?R^RTR WR 5428, 5439, 5438, 

5437, 5436 R?t RfTOt RtRT, RTeT^TTTTR ^TTZR. 5435 R>t 4fV4Hl 1 r^“^'’ RTiTOt tl RTR W R 112 R»t Hp^Mt 
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44477T*7,4r3 4. 1684 4 4^444 4 7139^4 if 4134. 53 (4 ) 4 4m 3^47913 W 4. 64,14 4443 
4(94444 , WU 1699,12 4 3TTf4?>3f4tf 4k 944 44?T«TT 10,9,8 4444 t 4 4k97 W -PT7 3(9 4 9913 
4. f 4 4m 3*14 if 9T9 “4” 97 44 t I 

4fe 33. 4882 4 TfhTf 4 711*7 f 4k "34 4fe 4. 4882 4 4m 394 t, 

^4 9K4f3 4. 4888,4889, 4894, 4893,4913 4 4$4t 44 4 4m 3^4 t, 9K 34 W 4. 4888,4889, 4894, 
4893,4913 44^4444lm3m4i,'574'mi4T3 4. 4915 4 3<4 4k44, 4916, 4918, 4919 4 443 44, 
9K 4. 4944, 4943 4 34 774, 4f3 4. 4942, 4941,4972 4 4^4 44, 4fe 4 4974 4 4 443 

44, 4978,6590,4979 4 ^ 44, ^4 W 4. 4989,4987,5200, 5192, 5198 4 4m 397(3 t, ^ ^W4.5i 97 

5196, 5186 444344,413 4. 5785, 5182 ^ t,5097 43xT7t ^tTrt, W 71. 5098 

4 4m 397(3 t, 4r3 4. 5098.4 44, 5097 4 9f44, 3x4 Trsf xjcff 44, W 3, 5091 49f44t 

4k 44ft 7*4, f7l4 9K T W3 4. 5092 4 34-443 TfhTT, fTT^ 9K 4l3 4. 5094 4 9144 4 443 ^ ^ x^rfe 

4. 6361 4 444, 443 4i34f 44 4k 4. 510 s 4k 5116,6091 44tm397c3 t 4 r 43 u 74 r 97 44 t 9 ! 
4457 -4k 44737 44’ 4 44 t I 

4-TTH-xnr: tor 4krgi 4k 479737 44 4 ttt? 3 umkr 44 4 39773 if ■jte 4k 9444 91 m 43 

97 4*41 919 474737 , 7|f4 44’ 4 ttt 4 arffmE 9144 44 4 4im 39773 1, ^tt4 9T9 7314 44 4 w 

4. 548, 547, 186, 185,599, 184,600 4 44( 3^m3 tl 1*4 91^ 4i4 4 4f4^4^ 44 97 394 t, 4 7fk4l m 

mE77|f 44 4 7TT4 44 t 47 ^3 ‘ ‘TTtr’ ’ tj 7 fq^ft t | 

3*7-3^ : TTsH ^ 4. 181, 178, 177, 525 ^ 7TtEI^ 4^7 3^e4 #1 W 77. 511 4t 43^4 -47 TrfTft TTET, 

Wi 77. 61,64 4 4 t-t 4 7frET, W 4. 154, 153,468,150 ^ 473rffP 7frET, W 3. 499, 199 ^4 atfO 77hET, W 

77. 579, 580 4t 43 t4 47 3rT7t TTNl^ffe 4. 217 -47 216 ^^TfTt 77^71, 1 R :: 1H 4. 215 ^4 4^4 47 3rT7t 77P7T,W 4. 509 
7444^44*11, w4 507 4t 44^ -47 3x44471,4 427, 567,393 4 qf^Hl 44 t, |tr4 ^TTfe 4. 392 , 587, 
596, 391, 390, 397, 398, 365, 330, 329, 328, 327, 323, 322 ^ 43*4-4 4^4 47 3x4 7t4t, TgfTOT 44 ^4 W 4. 350 4 
4^7 3374 3f 7340 47 M37 44 ^ ttt 4 3i44i 44r414^ “^r” -97 4314 ti 

33-4 : 4sn 7^frm 34 3^37 44 3 ^ 7ir??i tit44i 44t 4 4m: 3^4 ti 3 k w 4.844,843,842 4t 44 t4 
7741 3^' w 4. 550 4 4m 3m4 1 , ^?7743K Tcffe 4. 671 , 669, 668, 667, 666 4t 44mt 7f4l, 4. 665 4t 4^74 44l 

m ^ife 4. 664, 663 4t 444 34 47^4 7t4ti, -?tt 4 4. 643 4 arffw 4^4 4tEi, -tcTfe 4. 642 4 4r4 44 

43mr 74 eT T?3 w 4. 647, 648, 1003, 652, 653 4 45N4 44^4 3K 4fe 4. 654 447^4 3^73xf4 44 tt 34 w 
71. 655 4t 3x4 4Hi T7f4 3K 3 t 437 3^7 771314 TT^l 4 yi4 u l 7314 7fNf, 4 4<i^l 4fm 4 ^3113 4. 657 4 444 
4 p7t tt 473 4 4 4k f43 “ 4 ” ti f4r41 1 

37T-4 : 77§n 413 4. 945, 98, 96 4 4^4 4l7 444 44, ^3lf3 4. 93 4 444 77k7T, 4f3 4. 94 4 444 37R 
44r4 44, w4 81,86,85, 82, 79 4 444 77k7i,‘?7#mi4f3 4. 76 4444 37k 4f4£F4vmt 44 rt 37k w4. 
75 4 4m3m41, ^7 t4^tk 4fe 4. 73,68, 67, 66 4 444 774 ?r«TT w 4. 65 4 4sr4 37k 4f?r^4Vmt 44, w 
4.62,61 4 4^4 7f4 ,^it 4t3 4. 60 4 4^4 34 444 44, w4444. 59,45,46,40 4 444 

tt4, ?tt 4 m? 4 r 4. 39 4 3^41 4k 4^ “4” E7 f4414 4437 37k mrni37 4 ttt4 74ei ti 

4 -^ 3 : mmT 37 4^4 4 f 3 4. 1051,1053 44m4aT3m4 t,f7T4^4T3 4 1020 , 1018 , 1007 , 1008 , 1009 , 
1010 , 1110,1 111 44sr4 77444m3m4t,4f?4. 972 4 41^347471,413 4. 974 4343k4^n44kn, w 
4. 872 4 4m3^4 t, T7l4 ^ 13 4fe 4. 872, 855, 850, 771,772, 759, 1214, 1 268 4 444 74tt 4 ktm 344 t, T7l4 

4, 6? 4 3Tfto34 77kTT,34 4 4i3 4. 653 34 652 44^4 74tt 4 44 43-^3317 4tt 4 t, 4 

^RWJl, 4lT?ra71T^, ^PTK 37k MKl^l 3f4f 4 3lf 4mR -97 t I 

^3--3TTT-377-3:-‘mi mWJl 47 33UQTO77TT 34 4 77l4 -grq 44 4 3574 f, ^mT7737 47 4^37 34 4 
3t33tt 7914 4kn 4 43-^337 fkc4 ti 4. 1151 4 77 kTf 4 3 im 3 ^ 4 1, ^^93 4. 1090 4 tttt 

TikTT, t43 4. 628 , 627 4 ^xkt 43 rt, w4 1 09 1 4mkt 47 34 44,4. 626 4 4f3mmi444,4f3 4. 51 4 
34 47 Txkt tt4 ct^tt t 43 4 .50 4 3T7 m4 ff 43 - 37 T 7 97 144 ti fs4 mmi37 37 k 147737 3f4 4 37fte tut 
t4t 4 9 R m4 if 43-9 97 144 ti 

[47§91-43015/21/20044 3TT7 ^^3 I (7sP^- l!) ] 

3*7. 3997 44 





n’RPT II—3(ii)] 


*TRcT ^FI TTsm : 3PTRT 16, 2008/?n^T 25, 1930 


4621 


MINISTRY OF COAL 

New Delhi, the 7th August, 2008 

S.O. 2259—Whereas, by the notification of the Government oflndia in the Ministry of Coal number S.0.1734(E) 
dated the 10th October 2007, issued under sub-section (I) of section 7 of the Coal Bearing Areas. (Acquisition and 
Development) Act, 1957(20 of 1957), (hereinafter referred to as the said Act) and published in the Gazette oflndia in Part- 
II, section 3 sub-section (ii). Dated the I Ith October 2007, the Central Government gave notice of its intention to acquire the 
lands and all rights in or over such lands in the locality specified in the Schedule appended to that notification; 

And, whereas, the competent authority in pursuance of section 8 of the said Act, has made his report to the Central 
Government; 

Arid, whereas, the Central Government after considering the report aforesaid and after consulting the Government of 
Orissa, is satisfied that the lands measuring 1190.03 hectares (approximately) or 2940.57 Acres (approximately) and all right 
in or over such lands as described in the Schedule appended hereto, should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (I) of section 9 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957(20 of 1957), the Central Government hereby declares that the land measuring 
1190.03 hectares (approximately) or 2940.57 Acres (approximately) and all rights in or over such lands as described in the 
said Schedule are hereby acquired. 

The plan bearing number P.O./BaI/Konark/9( I) Notification Plan/42 dated the 31st March,2008 of the area covered by 
this notification, may be inspected in the office of the Collector, Angul or in the Office of the Coal Control ler-I. Council 
House Street, Kolkata, Pin Code-700001 or in the office of the General Manager (L/R&R), Mahanadi Coalfields Limited, 
Post Office Jagriti Vihar, Burla, Sambalpur (Orissa) -768020. 

SCHEDULE 
KONARK BLOCK 
Talchcr Coalfields 

TAHASIL - TALCH ER, DISTRICT - ANGUL |ORISSA | 

(Plan No. P.O/Bal/Konark/9( I)Notification Plan/42 dated the 31 st March, 2008) 

All Rights 


al Name of 
rs Mouja/village* 

. Patwari 

circle/TL number* 

Tahsil/PS* 

District 

Area (in 
hectares) 

Remarks 

1 Solada 

12 

Talcher 

Angul 

873.62 

Part 

2 Banabaspur 

10 

Talcher 

Angul 

158.14 

Part 

3 Telipur 

13 

Talcher 

Angul 

54.56 

Part 

4 Khuringa 

14 

Talcher 

Angul 

24.12 

Part 

5 Prasannagar 

19 

Talcher 

Angul 

79.59 

Part 


Total area: 1190.03 hectares (approximately) or 2940.57 acres (approximately) 

*as per Revenue records. 

Plot numbers acquired in village Solada [Part] 

1,2,3,4,5,6,7,8,9,10,11,12,13,14, T5,16,17, 18, 19, 20, 21, 22, 23, 24,25,26,27, 28,29, 30,31, 32,33,34,35, 
36, 37,38,39,40,41,42,43,44,45,46,47,48,49,50,51,52,53,54, 55, 56, 57, 58, 59,60,61,62,63,64,65,66,67,68,69, 70, 
71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83,84,85,86, 87,88,89,90,91,92,93,94,95,96,97,98,99, 100, 101, 102, 103. 
104, 105, 106,107,108,109,110,111,112,113,114,115,116,117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 
130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 

154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 

178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199,200, 201, 

202,203,204,205,206,207,208,209, 210,211,212,213, 214, 215,216,217,218,219, 220, 221, 222, 223, 224, 225, 226, 227, 

228, 229, 230, 231, 232, 233, 234, 235, 236, 237, 238,239,240,241, 242, 243, 244, 245, 246, 247, 248, 249, 250, 251, 252, 
253, 254, 255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270, 271,.272, 273, 274, 275, 276, 
277, 278,279,280,281,282,283,284,285,286,287,288,289, 290, 291, 292,293,294, 295, 296,297,298,299, 300, 301, 302, 
303, 304, 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 
327, 328, 329, 330, 331, 332, 333, 334, 335,336,337,338,339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350,351, 
352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 
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376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391,392,393,394,395,396,397,398,399.400 
401,402,403,404,405,406, 407, 408, 409,410,411,412,413,414,415,416,417,418,419,420,421, 422. 423, 424, 425,426 
427, 428, 429,430,431,432,433,434,435,436,437,438,439,440,441,442,443,444, 445, 446, 447, 448,449,450,451,452.453 
454,455,456,457,458,459,460,461, 462,463, 464, 465,466.467,468,469,470,471,472,473,474,475,476,477,478,479. 480 
481,482,483,484,485, 486,487,488,489,490,491,492,493,494,495,496, 497,498,499, 500, 501, 502, 503, 504, 505, 506 
507, 508, 509, 510, 51 1, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 522, 523, 524, 525, 526, 527, 528, 529. 530 
531, 532, 533, 534, 535, 536, 537, 538, 539, 540, 541, 542, 543, 544, 545,546,547, 548, 549, 550,551,552, 553, 554, 555 
556, 557, 558, 559, 560, 561, 562, 563, 564, 565, 566, 567, 568, 569, 570, 571, 572, 573, 574, 575, 576, 577, 578. 579 
580, 581, 582, 583, 584, 585, 586, 587, 588, 589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600,601,602,603,604 
605.606,607,608,609,610,611,612,613,614, 615, 616,617,618,619,620,621,622,623,624,625,626,627,628,629,630,63! 
632, 633, 634, 635, 636, 637,638,639,640,641,642.643,644,645,646,647,648,649,650,651,652, 653, 654,655,656, 657 
658,659.660,661,662,663,664,665,666,667, 668,669,670,671, ^72,673,674, 675, 676,677,678,679,680,681,682,683,684 
685,686,687,688,689,690, 691, 692,693, 694, 695,696,697,698,699,700,701,702,703,704,705,706,707, 708, 709, 710 
711, 712, 713, 714, 7! 5, 716, 717, 718, 719, 720, 72!, 722, 723, 724, 725,726,727,728, 729, 730, 731, 732, 733, 734, 735 
736| 737, 738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 755, 756, 757, 758, 759 


760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 772, 773, 774, 775, 776, 777, 778, 779, 780, 781, 782. 783 

784, 785, 786, 787, 788, 789, 790, 791, 792, 793, 794, 795, 796, 797, 798, 799, 800, 801, 802, 803, 804, 805, 806. 807. 

808, 809,810,811,812,813,814,815,816,817,818,819,820, 821, 822, 823, 824, 825,826.827, 828, 829, 830, 831, 832, 833, 
834, 835, 836, 837, 838, 839, 840, 841, 842, 843, 844, 845, 846, 847, 848, 849, 850, 851, 852‘, 853, 854, 855, 856. 857. 
858, 859, 860, 861. 862, 863, 864, 865, 866,867,868,869,870,871,872,873,874,875,876,877.878, 879, 880. 881, 882. 883. 
884, 885,8$6,887,888,889,890,891,892,893,894,895,896,897, 898,899, 900, 901, 902, 903, 904, 905, 906, 907, 908, 909. 
910, 911, 912, 913, 914, 915, 916, 917, 918, 919, 920, 921, 922, 923, 924, 925, 926, 927, 928, 929, 930, 931, 932, 933. 

934, 935. 936, 937, 938, 939, 940, 941, 942, 943, 944, 945, 946, 947, 948, 949, 950, 951, 952, 953, 954, 955, 956, 957, 

958, 959, 960, 961,962,963,964,965,966,967,968,969,970,971,972,973,974,975, 976, 977, 978, 979, 980, 981, 982, 983. 
984, 985, 986, 987, 988, 989, 990, 991, 992, 993, 994, 995,'996, 997, 998, 999,1000,1001, 1002,1003,1001,1005, 1006,1007. 


1008, 

1009, 

1010, 

1011, 

1012, 

1013, 

1014, 

1015, 

1016, 

1017, 

1018, 

1019, 

1020, 

1021, 

1022, 

1023, 

1024, 

1025, 

1026, 

1027, 

1028, 

1029, 

1030, 

1031, 

1032, 

1033, 

1034, 

1035, 

1036, 

1037, 

1038, 

1039, 

1040, 

1041, 

1042, 

1043, 

1044, 

1045, 

1046, 

1047, 

1048, 

1049, 

1050, 

1051, 

1052, 

1053, 

1054, 

1055, 

1056, 

1057, 

1058, 

1059, 

1060, 

1061, 

1062, 

1063, 

1064, 

1065, 

1066, 

1067, 

1068, 

1069, 

1070, 

1071, 

1072, 

1073, 

1074, 

1075, 

1076, 

1077, 

1078, 

1079, 

1080, 

1081, 

1082, 

1083, 

1084, 

1085, 

1086, 

1087, 

1088, 

1089, 

1090, 

1091, 

1092, 

1093, 

1094, 

1095, 

1096, 

1097, 

1098, 

1099, 

1100, 

1101, 

1102, 

1103, 

1104, 

1105, 

1106, 

1107, 

1108, 

1109, 

1110, 

mi, 

1112, 

1113, 

1114, 

1115, 

1116, 

1117, 

1118, 

1119, 

1120, 

1121, 

1122, 

1123, 

1124, 

1125, 

1 126, 

1127, 

1128. 

1129, 

130, 

1131, 

1132, 

1133, 

1134, 

1135, 

1136, 

1137, 

1138, 

1139, 

1140, 

1141, 

1142, 

1143, 

1 144, 

1145, 

1146, 

1147, 

! 148, 

1149, 

1150, 

1151, 

1152, 

1153, 

1154, 

1155, 

1156, 

1157, 

1158, 

1159, 

1160, 

1161, 

1162, 

1163, 

1164, 

1165, 

1166, 

1 167, 

1168, 

1169, 

1170, 

1171, 

! 172, 

1173, 

1174, 

1175, 

1176, 

1177, 

1178, 

1179, 

1180, 

1181, 

1182, 

1183, 

1184, 

1185, 

1186, 

1187, 

1188, 

1189, 

1190, 

1191, 

1192, 

1193, 

1194, 

1195, 

1196, 

1197, 

1198, 

1199, 

1200, 

1201, 

1202, 

1203, 

1204, 

1205, 

1206, 

1207, 

1208, 

1209, 

1210, 

1211, 

1212, 

1213, 

1214, 

1215, 

1216, 

1217, 

1218, 

1219, 

1220, 

1221, 

1222, 

1223, 

1224, 

1225, 

1226, 

1227, 

1228, 

1229, 

1230, 

1231, 

1232, 

1233, 

1234, 

1235, 

1236, 

1237, 

1238, 

1239, 

1240, 

1241, 

1242, 

1243, 

1244, 

1245, 

3246. 

1247, 

1248, 

1249, 

1250, 

1251, 

1252, 

1253, 

1254, 

1255, 

1256, 

1257, 

1258, 

1259, 

1260, 

1261, 

3262, 

1263, 

1264, 

1265, 

1266, 

1267, 

1268, 

1269, 

1270, 

1271, 

1272, 

1273, 

1274, 

1275, 

1276, 

1277, 

1278, 

1279, 

1280, 

1281, 

1282, 

1283. 

1284 

1285 

1286, 

1287, 

1288, 

1289,1290; 1291,1292,1293,12.94,1295,1296,1297,1298,1299 

,1300, 

1301, 

1302, 

1303, 

1304, 

1305, 

1306. 

1307, 

1308. 

1309, 

1310, 

1311, 

1312, 

1313, 

1314, 

1315, 

1316, 

1317, 

1318, 

1319, 

1320, 

1321, 

1322, 

1323, 

1324, 

1325, 

1326, 

1327, 

1328, 

132-, 

1330, 

1331, 

1332, 

1333, 

1334, 

1335, 

1336, 

1337, 

1338, 

1339, 

1340, 

1341, 

1342, 

1343, 

1344, 

1345, 

1346, 

1347, 

1348, 

1349, 

1350. 

1351, 

1352, 

1353, 

1354, 

1355, 

1356, 

1357, 

1358, 

1359, 

1360, 

1361, 

1362, 

1363, 

1364, 

1365, 

1366, 

1367. 

! 468, 

1369, 

1370, 

1371, 

1372, 

1373, 

1374, 

1375, 

1376, 

1377, 

1378, 

1379, 

1380, 

1381, 

1382, 

1383, 

1384, 

1385, 

1386, 

1387, 

1388. 

1389, 

1390, 

1391, 

1392, 

1393, 

1394, 

1395, 

1396, 

1397, 

1398, 

1399, 

1400, 

1401, 

1402, 

1403, 

1404, 

1405, 

1406, 

1407. 

1408. 

1409, 

1410, 

1411, 

1412, 

1413, 

1414, 

1415, 

1416, 

1417, 

1418, 

1419, 

1420, 

1421, 

1422, 

1423, 

1424, 

1425, 

1426, 

1427, 

1428. 

1429, 

1430, 

1431, 

1432, 

1433, 

1434, 

1435, 

1436, 

1437, 

1438, 

1439, 

1440, 

1441, 

1442, 

1443, 

1444, 

1445, 

1446, 

1447, 

1448. 

1449, 

1450, 

1451, 

1452, 

1453, 

1454, 

1455, 

1456, 

1457, 

1458, 

1459, 

1460, 

1461, 

1462, 

1463, 

1464, 

1465, 

1466, 

1467, 

1468. 

1469, 

1470, 

1471, 

1472, 

1473, 

1474, 

1475, 

1476, 

1477, 

1478, 

1479, 

1480, 

1481, 

1482, 

1483, 

1484, 

1485, 

1486, 

1487. 

1488. 

1489. 

1490, 

1491, 

1492, 

1493, 

1494, 

1495, 

1496, 

1497, 

1498, 

1499, 

1500. 

1501, 

1502, 

1503. 

1504, 

1505, 

1506, 

1507, 

1508. 

1509. 

1510, 

1511, 

1512, 

1513, 

1514, 

1515, 

1516, 

1517, 

1518, 

1519, 

1520, 

1521, 

1522, 

1523, 

1524, 

1525, 

1526, 

1527, 

1528. 

1529, 

1530, 

153!,' 

1532, 

1533, 

1534, 

1535, 

1536, 

1537, 

1538, 

1539, 

1540, 

1541, 

1542, 

1543, 

1544, 

1545, 

1546, 

1547, 

1548, 

1549, 

1550, 

1551, 

1552, 

1553, 

1554, 

1555, 

1556, 

1557, 

1558, 

1559, 

1560, 

1561, 

1562, 

1563, 

1564, 

1565, 

1566, 

1567. 

1568, 

1569, 

1570, 

1571, 

1572, 

1573, 

1574, 

1575, 

1576, 

1577, 

1578, 

1579, 

1580, 

1581, 

1582, 

1583, 

1584, 

1585, 

1586, 

1587. 

1588. 

1589, 

1590, 

1591, 

1592, 

1593, 

1594, 

1595, 

1596, 

1597, 

1598, 

1599, 

1600, 

1601, 

1602, 

1603, 

1604, 

1605, 

1606, 

1607, 

1608. 

1609, 

1610, 

1611, 

1612, 

1613, 

1614, 

1615, 

1616, 

1617, 

1618, 

1619, 

1620, 

1621, 

1622, 

1623, 

1624, 

1625, 

1626, 

1627, 

1628. 

1629, 

1630, 

1631, 

1632, 

1633, 

1634, 

1635, 

1636, 

1637, 

1638, 

1639, 

1640, 

1641, 

1642, 

1643, 

1644, 

1645, 

1646, 

1647, 

1648. 

1649, 

1650, 

1651, 

1652, 

1653, 

1654, 

1655, 

1656, 

1657, 

1658, 

1659, 

1660, 

1661, 

1662, 

1663, 

1664, 

1665, 

1666, 

1667. 

1668. 






[*mni—Jsrns 3(H)] 


t 16 , 2008 /wt 25,1930 
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16$C 1690^ 169l )S , 1602* ; !I6i^^ 4(47^470^470&i 1?9^'!704;;. 1705/,i706> 1707; 1708^ 

iTO^nipinu^Vinlvn^ 

1 Ti%\T$, J75j v h^lj7^4734^J7|4i7344^4^^7^j7^<17Al9a7^d7^d7^9i7^4 74^747917#^^ 
1749, 1750,175l,1752/175il754 l Jl753,j756, 1 4757iJ7Si t> ij59n4760i»-(i76li)d762 t j^763o47^i765j?d7^376?^17$|pr. 


- vif ^ rr^s- ’ <v™ fTr • rviv.\ ;r.wT'^ ,ru'^ *^-**’■» '' *■ *'•* •' - '■— 

17^9, ]790, I79l r X792, \19XV9 t 01%V%* i7^>7^ J »7^,>l«q^>V8afe^q%<^j^L8^i>i8^c>t»^t§@7P.t8t@^r; 
18Q9,18W 

1 $i %, 1830. 183 j; 1832, 1833, lip, A&i W» j,#V|#3M?3g f <^di&£d*Mf^ 

1849j8 c 5b, 1851; 1852,.v^i,- l^-i^'i^ im \m im ti,#2*i 

1869, ( i 870, .18^11,1872 v 1873, J874, ,187^ j876^ ; j S^Tfi) 8?&iJ %%%){ 88%^88i(>il8 r 82oJ8|^3|8§^}t^^[)l880018S?j)1.8,&&)?. 

18% 1890^ 1891 w ? 189^ 118?9^,, 18^ 1 1 $3 J t^0tot^dr5^0r9.^>? 

i9te: 1910, j 93 j, m£,\9% i9|4f i?i? f i$iff my mb tm www?. 

1929,; I9^;,l93i;, 1932, ,1933,, 1934, ) V93£ i ^94fci t9«a t*&f t?4&l t94&{ 0^1^,! 19/18,1 C 

1949,; 195Q,:i95l,; 19^, I9i& ; 1954,, 19$5,| 19^ MMWi V*U WU 49tol *9*4 Wl Wl € 

1969,! 1970, 1971,1932,!1973,1974, ]975.1976,. }9^ }%vl97^j ^i Wb\ Wi 

l98i;i9^,:i9^1,;i9fe:i99^l9H;l^jWfri Wrf J%{ ^'9^^0^42Q«®42Q@t4?0®^t^QQ^l200^l20ffr 9 !20»t,lf. 

20Q9, ;2oip j2D Q, .20 12,12013* f 2014 f .201 r 201^ >2fi \fy2f) 19t;^2Q}^i|x r .?032lS:l0^3^Q24t?Q2^2Q2i6S203^ tlO^, \ l 

2029, ,2030, 2031^-2032, ,2033 r 2034,r2035< 20^r337^: 20^20^,^20^^204 t£?!H2^:2(H3£2Q^s204^!2946,-3047l 3948,1: l 
2049» 2050,2051,205?, 2053, 2054,2055, 205$ 2(^; gp6?/2P6P, ?? ^2^^3x^©#4i(2^^,^^-206C7{:2OdK:r.r 

206jX ,2070, 207,1,2072, 2073, -2074, -2075-, ?07j6; -2077; -207*8,-207$, -3d8Q^r^08M r ^2X)8fir, t l 

2089.. 2090..2091, 2092^2093, 2094^2095* 209^+ 2W7, 40^<21Ofyr?1 QMi?l0?ss£lQ3i & 104i?31 Q£8££l.Q<&21091210KI ZL 

2109,2H0,2l 11,2112,2113,2.114^ 1 >5,2146,^ 1 *?,244^ 2^30-2^f,23t3^^ 12t5^ 2426^2ITBSlffl3^i 

213 01 21 3 1, 2132, 2133, 2134, 2135, -2136* ,2137 5 213$, >213$ 5H #14X* 214fe r?I 4% £1 4& ££) 4&&? 4&£53 4F£ 20 4®£ 23 4$1£ f. 
2150,2151, 2152,2153, 2154, 2155^21 Sfyfi 157, ; 3!5&21 ^,r21^,12l6-^f21^?^^3,r^ $&&l #3*2.1 &%;'>2\$$M 
2170, 2171, 2172, 2173, 2174, 2175,-2176, 2177,2178, ^1^21^218|y2185^2 l^i 1,8^-287^2188)^31 f 

2 190.. 2191,2192,2193,2194, 2195, % 190, , 2197,3198< 3199^ ?^20^ f?202j 5^0:3^ t320f^i ?220S^ SG09J (;<. 

22lfi, 2211,22l2, .2213, 2214, ; 22l5j 2216, ^2217^2^1,8 tr 32l^j^2)^^2?4,^^2^12l22^0g2^ol2225< ( ^2fiOU227^8238)l2239?t^- 
223^)122311 '2232V 2233, ,22^ ;2235 J i236, '2237^ ; 2238, t 223^v 1^(22^ {22^|®^^^^4&a2^Q24^Q24^e24»l M! 

2270, 2271,2272, '2273,2274, '221 $,'-221.6,222% 

2310,23 n;^ 12,21313, ^ i4 t 23 i5,^ L6» ^317 t ^3 i^f & i^^^^^?fe^^^^^2S0382S)3S^O3328O^29VH-,r: 

A ^ t ’ An A^AA 1 ^a 44 A^^r AAA/’ <^A An nAAd AAAA AA AA 4 t - A.A jIA.. -A.A <(^,v<V> -<V> /I T 7rM XOr 5in f 


237), 2372, 2373, pS37& 237(5,43m^3fe^378^^^3^^3^^p8^^3^>?03^4i?^3^>23^?Z3j5^2338^^2390?t^ r 
239| ?; 2392^39^ 2304, 2395^2390^ \ 2397, >2398, 23994/2400$ 2^0 2402^ 2403jl 2404y,2406$} 24Q62- 2407^2408^ 2409^ 2419 ^r < 
241 j 1 2412, ^4 i 4,2414^ 2415 S 241^ $.4 1-7^ ^418v ^41 5 9^ ,2420^ f ^12fe'?^^^^^24^242lSCi^2^ t 242.70^280a320i ?3430p r i 


9 V rr: r7ji~7\r~t w ~c *(— r*CK I^'TT .Tr3i” 70 TO; Trrfr» 7 ^^.. -.— 7 -— :—7 ' 7 J 

247C^^^47^i474,:^r5^47^^477^47^r^47%ai480,^8^^^«^^^?rt«!^^^^»e^»a^^B8^®a8O^a49O><>?. 

25rL^r2„23l3 r 25li25lf,, 251^251T, i518,,251^;252%^52^ ) 2522o?52^)25240^2ft)^2^2523O252802mi283^:-n 
253£253^^33^34,2535^253645-37,2^38,2^ 2540, 254^1 2^ 2&3i2$#k2%£&m&m 2548^.549;2§50^S5.H1 ri 
255£255^255^255^255^^57^5^^5^^6^^6il^56^%254^§65|^6^^6^^2609l257^257,l'( , rf. 

2572^5T3C-^57^^7^/iSr4^57%42^y%^357%.;i^8^r^8 r,? T-t 

259l:259i'255«;^9i:i596 <( 2597^259i.2S99.’i(^ 1 26dw^2a26d3^2^^5i«.26O^0Om^.8^6m^1«6.l;l > ,VT?. 


, 27H,^^;;ti,2ll7 f :|tI|,471g ) ^ ( ^ K J722 > ??23 i 3?24i72ia3265(iK;2^jfJ2^r2ie3,i®3ft(iR3ElK3a«to3j.. l (’; 
273^^5,^736,2737'?^, ^9,^; J74K "imW^7^^;2?4^;2^V27^274M7m7aS753'f?7j53,3754,.';<>! 
275^B&.|75l^5fe^4^^^^Mj44¥ife8?j<»W7f«S«»<0Wt(»E7<WW!£(»72;a»73fa«7«t'<'t 
277^^t7027t.^77^?37^7*9438V^782;.?M^7MK778%^feRW*¥%7^»,<jWm<879)f,;a>*9X<SB®?l«947<»;: 
2795,^,2^7?S93,78^5 ^^^|*(»«^««.l.(W»0^»Bn 3(SSI4)M‘c 
281512816, 2817, 2818, 2819, 2820, 2821, 2822, 2823, 2824, 2825, 2826, 2827, 2828, 2829,2830, 2831, 2832, 2833, 2834, 


2928 GI/08—12 
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_ M’aki I! -See. 3(ii)| 

297$ 2976*2^77*9978' ’ %2 ’ 2963> 2964 > 2965 ’ 2966 > 2967, 2968, 2969, 2970 2 97 ! 297?’ W 197 ‘ 

299$ 29% ^7 ¥n* 1’S 2 !! 1 ’ 2982 > 2983 ’ 29W * 2985, 2986, 2987, 2988, 2989, 2990, 0991 ^ 7993' iim 

ilaslilSSSpSSiiii 

3238)3239,3240,3241,3242,3243,3244 3245 3146 3247 iZuZZ'«°<, 32 2:, 3232 ' 3233J23,1 ' 3235 - 3236 ' 3 737 . 
37SO* ^* ’ “ ’ ^247, 3248,3249, 3250, 325 i ,j252,3253 3754 3755 3">s/s 77<u 

£5 L* 3 f 5 ’ 3266 ' 3267 - 3268 ’ 3269 ' 3270 ' 3271 - «*• 3773 - 3 ' 

3339.3340, 3341, 3342, 3343 3344 334 s 314 A 1141 iris’ i2„ ,2„ , 4 JJJJ ' jjj4 ' 3336, 3337 - 3338. 

3359, 3360, 336. 3362 3363 3364 33« 33« Zi 2i “l!’ 335ft 33514 335Z 3353 ' 3354 - 3355. 3356, 3357. 3358. 

SisSSsWIlPiiSii 

3439,,3440, 3441, 3442, 3443, 3444^ 3445’ 344e' 3447’ 3448’ 3449 3450 ™!’ 22’ 2 33, MH 3435 ‘ 3436 ' 3437. 3138, 
3459. 3460, 3461, 3462, 3463, 3464, 3465^ 3466,’ 3467 346s’ 3469 22’ 22’ 22’ 22’ 2 55 ’ ^ ^ 345 *- 

3539, 3540,3541, 3542 3543 3544 354V ■><«’,' 22' 2 29, 22' 353 ’ 3:>32 ’ 3533 ' 3534 ' 3535 ' 353fl - 3537. 3538, 

SSSS'SspssSsaBaaaSaa 

Z, MO, £ 1,’S 36*’ 36«’ S 25- 0 ' 36.«, 3 «.2, 3 6,3,36,4; 361 5 ; 36^ ^ 36^ 

3639, 5640, 3641 3642 3643’ 3644' 3645’ 3646 Zi 22’ 22' 363 °’ 363 ’’ 3632 ' 3633 ' 3634 - 3635 - 3636, 3637, 3638. 
3659. 5660, 3661, 3662,’ 3663 %£ %% ** “£• 365 °’ 365 ' 4 3652 ' 3653 ' 3654 ' 3655 ' 3636 - 3 « 7 - 3 *5«. 

3679 3680 3681 3682 7^87 ?aqa i™/ ■* * 3 ^* 8, 3 *^ 9, 3670, j671, 3672, 3673, 3674, 3675, 3676, 3677 3678 

™: a™, 1 : ZilZ %% ”£ 37 £ 3 ™ ; %% 3 ™: 37 «: ^ ££ £* ™\ ££ 

3779, 3780, 3781, 3782 3783 3784’ 378 S77«»’-mo ll™' 3?72, 37?3, 37?4, 3775 ’ 3776 ’ 3777 ’ 3778 < 

^1: 3 ^ 3 ^ : ^ ^ 3 3 p!; 3 3 lt 3 3 L 3 3 3 : 3 3 ^ 

£» S 3 ™: 389*: i£ 

aaaa zSBB SB Sr s s - ees a a 
»=-■ * ~ 5s«K*«*»s;s5 sj a a s 
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3999,4000,4QP{, 4002,4QQ3*40^ 4QC&400& 4007,4008, 4009,4010,4011,4012,4013,4014,4015,4016,4017,4018, 
4019,4020,4021,4Q22,4023,4014,4021,4020,4027,4028,4029,4030,4031,4032,4033, 4034,4035,4036,4037,4038, 
4039, 4040,4041,4042,4043,4044,4043,4046,4047,4048,4049,4050,4051, 4052,4053,4054,4055, 4056,4057,4058, 
4059,4060,4061,4062,4063,4064,4063, 4066 , 4067,4068,4069,4070,4071,4072,4073, 4074,4075, 4076,4077, 4078, 
4079,4080,4041,4011,4013, 4064 , 4085,4086,4087,4088,4089,4090,4091,4092,4093,4094,4095,4096,4097,4098, 
4099, 4100,4101,4163,4103,4104,4105,4106,4107,4108, 4109,4110, 4111, 4112, 4113, 4114,4115, 4116,4117, 4118, 
4119, 4120,4121,4122,4123,4124,4125,4126, 4127, 4128,4129,413Q, 4131,4132,4133,-4134,4135,4136,4137, 4138, 
4139,4140,4141,4142,4143,4144,4145,4146, 4147,4148,4149,4150,4151, 4152,4153, 4154, 4155,4156,4157,4158, 
4159, 4160, 4161, 4162,4163, 4164, 4165, 4166,4167,4M& 4169, 4170, 4171,4172, 4173, 4174, 4175, 4176,4177, 4178, 
4179, 4180,4181,4182,4183,4184,4185, 4186, 418?. 4188,4189,4190,4191,4192, 4193, 4194,4195,4196,4197,4198, 
4199,4200,4201, 4202,4203,4204,4205,4206,420?, 4208,4209,4210,4211,4212,4213,4214,4215,4216,4217,4218, 
4219,4220,4221,4222,4223,4224,4225,4226,4327,4228,4229,4230,4231,4232,4233,4234,4235,4236,4237,4238, 
4239,4240,4241,4242,4243,4244,4243,4246,4247,4248,4249,4250,4251,4252,4253,4254,4255,4256,4257,4258, 
4259,4260,4261,4363,4363,4364,4263,4266,4267,4268, 4269, 4270, 4271,4272,4273,4274,4275,4276.4277,4278, 
4379,42$0,4281,4383,4383, 4284, 4283,4286, 4287, 4288,4289, 4290,4291, 4292,4293, 4294,4295, 42%, 4297, 4298, 
4299; 4300,4301, 4302,4303,4304, 4305,4306, 4307, 4308, 4309,4310,4311, 4312* 4313, 4314,4315, 4316,4317,4318, 
4319, 4320,4321, 4322, 4323, 4324, 4325, 4326,4327, 4328, 4329, 4330, 4331,4332, 4333* 4334, 4335, 4336/4337, 4338, 
4339, 4340,4341,4342,4343,4344,4345, 4346, 4347, 4348, 4349,4350, 4351,4352,4353,4354,4355,4356, 4357, 4358, 
4359,4360,4361,4362, 4363, 4364,4365,4366, 4367, 4368* 4369, 4370,4371,4372,4373, 4374,4375, 4376,4377, 4378, 
4379, 4380,4381,4382, 4383, 4384, 4385,4386,438?, 4388, 4389, 4390,4391,4392,4393,4394,4395,43%, 4397, 4398, 
4399,4400,4401,4402, 4403, 44Q4,44Q$, 4406,4407, 4408,4409,4410,4411,4412,4413, 4414,4415,4416,4417,4418, 
4419, 4420,4421, 4422, 4^3, 4434* 4425,4426,4427* 4438* 4429, 4430, 4431,4432,4433,4434,4435, 4436, 4437, 4438, 
4439,4440,44^, 4442 , 4443, 4444* 4445* 4446* 4447,4448,4449, 4450,4451,4452, 4453,4454,4455,4456,4457,4458, 
4459, 446Q, 4461, 4462,4463,4464,4465,4466,4467,4468, 4469,4470,4471,4472, 4473,4474,4475, 4476, 4477, 4478, 
4479, 4480,4481, 4482, 4483,4484, 4483, 4486, 4487, 4488, 4489, 4490, 4491, 4492,4493* 4494, 4495, 44%, 4497, 4498, 
449% 4500,4SQ1,4502,4m 4504* 4505,4506, 4507, 4508,4509, 4510,4511,4512,4513, 4514,4515,4516,4517, 4518, 
4510, 4520,4521,4322,4523, 4524,4525,4526, 4527, 4528, 4529, 4530,4531,4532,4533, 4534, 4535, 4536,4537, 4538, 
4530, 4540,4541, 4542,4543, ‘4544, 4545, 4546, 4547, 4548, 4549, 4550,4551, 4552, 4553, 4554,4555,4556,4557,4558, 
455 % 4160,4561,4562,4563, 4564,4565, 4566, 4567, 4568, 4569, 4570, 4571,4572, 4573, 4574, 4575, 4576,4577, 4578, 
4579, 4580,4581, 4582, 4583, 4584, 4585, 4586, 4587, 4588, 4589, 4590,4591,4592,4593, 4594,4595, 45%, 4597, 4598, 

4599, 4600,4601,4602,4603, 46Q4,4603, 4606, 4607, 4608,4609, 4610, 4611, 4612,4613, 4614, 4615, 4616, 4617, 4618, 

4619,4620,4621, 4622,46?3* 4624,4625,4626, 4627, 4628, 4629, 4630,4631, 4632, 4633, 4634, 4635, 4636, 4637, 4638, 

4639, 4640,464!,’ 4642,4643,4644, 4645, 4646, 4647, 4648, 4649, 4650, 4651, 4652, 4653, 4654, 4655, 4656,4657, 4658, 

4659,4660, 4661, 4662, 4663, 4664, 4665,4666,4667, 4668,4669,4670,4671, 4672,4673, 4674, 4675, 4676, 4677, 4678, 

4679, 4680, 4681,468?, 4683* 4684, 4685,4686,4687,4688,4689, 4690,4691,4692,4693, 4694, 4695, 46%, 4697, 4698, 

4699, 4700, 4701, 4702, 4703, 4704, 4705, 4706, 4707, 4708, 4709, 4710, 4711, 4712, 4713, 4714, 4715, 4716, 4717, 4718, 

4719, 412Q, 4721, 4722,4723,4724, 4725, 4726* 4727, 4728, 4729, 4730,4731, 4732, 4733,4734,4735, 4736, 4737, 4738, 

4739 ,4740,4741,4742,4743,4744,4745,4746,4747,4748, 4749,4750,4751,4752,4753,4754,4755,4756,4757,4758,4759, 
4760, 4761,4762,4763,4764, 4765,4766*4767,4768,4769,4770,4771,4772; 4773,4774,4775, 4/76, 4777,4778,4779,4780, 
478\,4782,4783,4784*4785,4786,4787,4788,4789,4790,4791,4792,4793,4794,4795,47%, 4797,4798,4799,4800,4801,4802, 
48€|3,4804,480^4806,4807.4808,4809,4810,4811,4812,4813,4814,4815,4816*4817,4818,4819,4820,4821,4822,4823,4824, 
4^25,48?6,48??* 4818* 4829,4830,4831,4832,4833,4834,4835,4836,4837,4838,4839,4840,4841,4842;4843,4844,4845,4846, 
4847,4848,4849,4850,4851,4852,4853,4854,4855,4856,4857,4858,4859,4860,4861,4862,4863,4864,4865,4866,4867,4868, 
4869,4870,4871,4872,4873,4874,4875,4876,487?, 4878,4879,4880,4881,4882(P),4888,4889,4890,4891,4892,4893,4894, 
4913,4914,4915,4916,4917,4918,4919,4941,4942,4944,4945,4946,4947,4948,4949,4950,4951,4952,4953,4954,4955,4956, 
4957,4958,4959,4960,4961*4962,4963,4964,4%5,4966,4%7,4%8,4969,4970,4971,4972,4973; 4974,4978,4987(P), 4988, 
4989(P),4990,4991,499?, 4993,4994,4995,4996,4997,4998,4999,5000,5001,5002,5003,5004,5005,5006,5007,5008,5009, 
5Q1CJ, SOU, 5012, 5013, 5014, 5015,5016,5017,5018,5019,5020,5021,5022,5023,5024,5025,5026,5027,5028,5029,5030, 
503 j, 5032,5033,5034,5035,5036,5037,5038,5039,5040,5041,5042,5043,5044,5045,5046,5047,5048,5049,5050,5051,5052, 
5053,5Q54,5053,5056,5057,5058,5059,5060,5061,5062,5063,5064,5065,5066,5067,5068,5069,5070,5071,5072,5073,5074, 
5Q75, 5076,5077, 5078, 5079, 5080, 5081,5082, 5083, 5084, 5085, 5086, 5087, 5088, 5089, 5090, 5091,5094, 5095, 
5Q98(p)Ji108(P)^109,5110,5111,5112,5113,5114,5116(PX 5131(P), 5132(P),3133(P), 5181,5182(P),5183,5184,5185(P),5186, 
5,196,5197,5198(P),5199,5200(P), 5418(P), 5428, 5435, 5436, 5437, 5438, 5439, 5440, 5441, 5442, 5443,5444,5445,5446, 
5447, 5448, 5449, 5450, 5451, 5452, 5453,5454, 5455, 5462, 5463, 5464, 5465, 5466, 5467, 5468, 5469, 5470, 5471, 5472, 
5473, 5474, 5475, 5476, 5477, 5478, 5479, 5480, 5481, 5482, 5483, 5484, 5485, 5486, 5487, 5488, 5489, 5490, 5491, 5492, 

5^93, 5404, 5495, 5496, 5497* 5498, 5499, 5500, 5501, 5502,5503, 5504, 5505, 5506, 5507, 5508, 5509, 5510, 5511, 5512, 

5513, 5514, 351$, $516, 5317, 5518, 5519, 5520, 5521, 5522, 5523, 5524, 5525, 5526, 5527, 5528, 5529, 5530, 5531, 5532, 

5533, 5534,’3535, 5536, 5537, 5538, 5539, 5540, 5541, 5542, 5543, 5544, 5545, 5546, 5547, 5548, 5549, 5550, 5551, 5552, 
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5553, 5554, 5555, 5556, 5557, 5558, 5559, 5560, 5561, 5562, 5563, 5564, 5565, 5566, 5567, 5568, 5569, 5570, 5571, 5572, 

55173, 5574, 5575, 5576, 5577, 5578,- 5579, 5580, 5581, 5582, 5583, 5584, 5585, 5586, 5587, 5588, 5589, 5590, 5591, 5592, 

5593, 5594, 5595, 5596, 5597, 5598, 5599, 5600, 5601, 5602, 5603, 5604, 5605, 5606, 5607, 5608, 5609, 5610, 5611, 5612, 

5603, 5614, 5615, 5616, 5617, 5618,5619,5620,5621, 5622, 5623, 5624, 5625, 5626, 5627, 5628, 5629,5630, 5631, 5632, 
5633, 5639, 5635, 5636, 5637, 5638,5639, 5640, 5641, 5642, 5643, 5644, 5645, 5646, 5647, 5648, 5649, 5650, 5651, 5652, 

56j53, 5654, 5655, 5656, 5657,5658, 5659, 5660, 5661, 5662, 5663, 5664, 5665, 5666, 5667, 5668, 5669, 5670, 5671, 5672, 

5673, 5674, 5675 ’ 5676, 5677, 5679, 5680, 5681. 568?, 5683, 5684, 5685, 5686, 5687, 5688, 5689, 5690, 5691, 5692, 

5693, 5694, 5695, 5696, 5697, 5698, 5699, 5700, 5701, 570g, 5703, 5704, 5705, 5706, 5707, 5708, 5709, 5710, 5711, 5712, 

5713, 571f 5715, 5716, 5717, 5718. 5719, 5720,'5721,'5722, 5723. 5724, 5725, 5726, 5727, 5728, 5729, 5730, 5731, 5732, 

5733, 5734, 5735, 5736, 5737, 5738, 5739, 5740, 5741, 5742, 5743, 5744, 5745, 5746, 5747, 5748, 5749, 5750, 5751, 5752, 

5753, 5754, 5755, 5756, 5757, 5758, 5759, 5760, 576‘V5762, 5763, 5764, 5765, 5766, 5767, 5768, 5769, 5770, 5771,5772. 

5773, 577k, 5775, 5776, 5777, 5778, 5779, 5780, 5781, 5782, 5783, 5784, 5785, 5786, 5787, 5788, 5789, 5790, 5791,5792, 

574)3, 579k, 5795, 5796, 5797, 5798, 5799, 5800, 5801, 5802, 5803, 5804, 5805, 5806, 5807, 5808, 5809, 5810, 5811. 5812, 

5813, 5814, 5815, 5816, 5817, 5818, 5819, 5820, 5821, 5822, 5823, 5824, 5825, 5826, 5827, 5828,, 5829, 5830, 5831, 5832, 
58$3, 5834, 5835, 5836, 5837, 5838,5839, 5840, 5841,.-$#$2, $843, 5844, 5845, 5846, 5847, 5848, 5849, 5850, 5851, 5852, 

5853, 5854, 5855, 5856, 5857, 5858, 5859, 5860,5861, 5862, 5863, 5864, 5865, 5866, 5867, 5868, 5869, 5870, 5871, 5872, 

58T3, 587f 5875, 5876, 5877, 5878, 5879, 5880, 5881,5882, 5*83, 5884, 5885, 5886, 5887, 5888, 5889. 5890, 5891, 5892. 

5893, 589f, 5895, 5896, 5897, 5898,5899, 5900, 5901, 5902,6903, 5904, 5905, 5906, 5907, 5908, 5909, 5910, 5911, 5912, 

59)3, 59)4, 5915, 5916, 5917, 5918, 5979, 5920, 5927, 5922, 5923, 5924, 5925, 5926, 5927, 5928, 5929, 5930, 5931, 5932, 

5933, 5934; 5935, 5936, 5937, 5938. 5939, 5940, 5941, 5942, 5943, 5944, 5945, 5946, 5979, 5984, 5985, 5986, 5987, 5988, 

5989. 5990, 5991, 5992, 5993, 5994,5995,5996,5997,5998, 5999, 6001,6002, 6003, 6004, 6005, 6006, 6007,6008, 3380/ 
6080, 2941/6081, 3065/6082, 1049/6083, 168316084, 85/6p85, $781/6086,3914/6087,4401/6088, 4402/6089, 4613/6090, 5117/ 
6041 P. 90^/6092, 903/6093, 901/6094 ,227/6095,235/6096,211/6097,204/6098,204/6099,204/6100, 238/6101,5475/6102, 
591*7/6103,' 1583/6108,5009A>109,4077/6110, 1932/6111, 1933/6772, 4754/6113, 4753/6114,4784/6115, 4892/6)16, 4090/6117, 
4078/6118; 253/6119, 3999/6122, 4638/6123, 4638/6124, 2571/6125, 4328/6126, 1079/6127, 2327/6128, 2326/6129, 2328/6130, 
5031 /6131; 5031 /6132, 371 /6133, 371/6134, 246/6135, 246/6136, 3902/6138, 3666/6141, 1624/6142, 1924/6143, 1924/6144. 
19214/6145, 1924/6146, 1924/6147/3270/6148, 1548/6150, 1876/6151, 2663/6152, 2964/6153, 3052/6154, 3197/6155, 3198/ 
6156, 3219/6157,4659/6)58, 207/6760, 3782/6161, 791/6362, 797/6163, 436016164, 4808/6165, 4840/6166, 1184/6171, 1184/ 
6172, 1184/6173, 2471/6175, 3277/6176, 3418/6177, 3079/6178, 3479/6! 79, 3481/6180, 3481/6181. 3414/6182, 441/6183, 
105)1/6184, 1182/6185, 1182/6186, 1182/6187, 1182/6188* 2004/6389,2004/6190. 2005/6191, 459/6192, 459/6193, 3280/6194, 
324^/6195, 3246/6196, 2525/6197, 131/6198, 27/6199, 4443/6200,. 2443/6201, 3775/6202, 377/6203, 3778/6204. 469/6205, 
1644/6206, 1692/6207, 1409/6208, 1406/6209, 2272/6210, 2277/6211, 2269/6212, 2682/6213, 3548/6214, 280/6215, 2443/6216, 
262R/6217, 1632/6218, .3927/6219,3633/6220, 4810/6221,4810/6222, 3340/6223, 2865/6224, 20656225,.1201/6226, 208/6227. 
4663/6228, 3513/6229, 3513/6230, 3513/623 I, 3057/623$, 3057/6233, 3057/6234, 3057/6235, 3057/6236, 3050/6237, 3055/ 
6238, 3666/6239, 2238/6240,4477/6241,2629/6242,4890/6243, 4890/6244, 197/6245, 197/6246, 2529/6247,4851/6248,4741/ 
6249, 3051/6251, 1036/6252, 1036/6253, 4834/6254, 2964/6255, 1641/6256, 4820/6257, 4837/6258, 3736/6259, 4839/6260. 
383^/6261, 929/6262. 3972/6263, 4639/6264, 5017/6269, 3293/6270, 1579/6271. 1713/6272, 3720/6273, 2063/6574, 2063/6275. 
3686/6276, 3035/6277, 4718/6278, 4718/6279, 3975/6280. 1641/6281, 1641/6282. 304/6283, 4621/6285, 4621/6286. 209/6287, 
5050/6288,, 1202/6291, 1202/6292, 1159/6293. 1159/6294, 1159/6295, 1159/6296. 1158/6297. 1158/6298, 2951 /6299, 2801 / 
6300, 2801/6301, 2510/6302, 3223/6303, 3223/6304, 2610/6305, 2461/6306, 2461 /6307, 5109/6308, 206/6309, 3691 /6312, 
369J/6313, jl580/6314, 3376/6315; 70.6/6346, 984/6317, 946/6318, 2989/6319, 4500/6320. 365216321, 4875/6322, 4872/6323. 
484f6324, 048/6325. 663/6326, 1296/6330, 250/6334,904/6335, 711/6336, 2623/6337, 1701/6338, 4368/6339,796/6340,7% ; 
6341, 3554/j>342,549/6343, 951/6344,405/6345,388/6346, 525/63.47, 712/6348, 3605/6349, 4347/6350, 4349/6351. 2948/6352. 
5880/6353,4590/6354, 105/6355, 80/6356,-732/6357, 1978/6358, 1978/6359, 250/6360, 5092/6361, 2585/6362, 3807/6363, 
345^6364, *>833/6365, 4250/6366, 4070/6367, 3908/6368, 3908/6369, 4509/6370, 3256/6371, 3117/6372, 3580/6373, 4418/ 
637'i 222816375, 4215/6376, 4228/6377, 4365/6378, $0/^379,. 133/6380, 20/6381. 133 6382. 19/6383. 133/6384, 133/6385. 
133/1)386, 153/6387;\l 33/6388, 133>63*9, 133/6390, 19/6391,; 133/6392,' 19/6303, 133/6394. 19/6395,133/6396, 19/6397, 133' 
639i 19/63^9; 13316400, 133/6401.133/6402, 19/6403, 13316404, 133/6405. 133/6406, 133/6407,; 133/6408, 19/6409, 133 

6410, 133/64U, 133/6412. 133/6413, 134/6414. 133/6415, 133/6416, 133/6417, 133/6418, 133/6419, 133/6420, 133/6421. 133/ 

6422. 133/6423, 133/6424, 133/6425, 133/6426. 133/6427. 133/6428, 133/6429, 133/6430, 133/643 i. 133/6432, 133/6433. 133/ 

6434, 133/6435, 133/6436, 133/6437, 132/6438,'133/6439,-4 32/6440, 133/6441, 132/6442, 133/6443, 133/6444, 133/6445. 133/ 

6446. 903/6447, 903/6448, 3997/6449, 3762/6450. 3845/6451,4088/6460.211/6461,37716464,377/6465,917/6466.923/6467. 
193/^469, 193/6470, 190/6471,.190/6472,208/6473,4068/6475,406816476,4068/6477,4068/6478, . 1,'6479, . 176480. .1/6481, 
1/6482, 4/6483, 4/6484, 4/6485, 4/6486, ;4/6487, 10/6488,; 10/6489, ,4/6490, 13/6491, .10/6492, 13/6493, 13/6494, 13/6495. 
13/6496, 13/6497, 13/6498,. 13/6499, 13/6500, i3/6501,. 13/6502, 23/6503, . 10/6504, .4/6505. .4/6506, .4/6507, .4/6508. 
216509, .2/6510, .2/6511, 2/6512, 2/6513, ,216514, 21/651.5,21/6516, 21/6517, 21/6518, 21/6519, 21/6520, 21/6521, 21/6522, 
21/6523, 21/6524, 20/6525, 23/6526, 20/6527, 20/6528, 20/6529, 20/6530, 20/6531,23/6532, 23/6533, 23/6534. 32/6535. 
32/6536, 3216537, 32/6538, 32/6539, 32/6540, 32/6541, .1/6542. 23/6543, 326544, 32/6545, 32/6546, 32/6547, 32/6548, 
10/6549, 21/6550, 13/6551, .1/6552, .1/6553, 13/6554, .j/6555, 4/6556, .416557, .10/6558, 10/6559, .10/6560, 13/6561. 
13/6562, 13/6563, 13/6564, 13/6565, .4/6566, .4/6567, .4/6568, .2/6569, .2/6570, 21/6571,21/6572, 32/6573, 32/6574, 32/6575. 
32/6576, 3282/6577, 960/6578, 5^67/6579, 5767/6580, 5767/6581; 21/6582, 1744/6583, 1579/6584, 2799/6585. 4973/6586. 
4958/6587. 4968/6588, 4993/6589, 4978/6590, 4948/6592, 1^90/6593, 1997/6594. 2115/6595. 2642/6596. 1119/6597, 1119 
6598, i 119/6599, 1119/6600, 5682/6606,5' 18516608, 3216609, .(571/6610, 3425/6611. 3616/6612. 1569/6613,4762/6614. 132 
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6615, 132/6616, 371/6617,1791/66! &;38/66i9,2594/6620-, 1960/6621/4243/6622,5110&6233109/6624,5109/6625,5109/6626, 
3920/6627, 3258/6628, 4260/6629, 27&/663Q; 5812/6631/ 193/6632; 195/6632, 133/6634, 195/6635.195/6636. (93/6657, 
193/6658,193/6639/193/6640,193/664l, : 193/6642,i 93/6643; 193/6644,149^645, f49^6646; 3191/6647,149/6647,146/6648, 
149/6649,24/6650,24/6651,24/6652,24/6653, 24/6654; 24/6655,25/6656,' 2S/6657; 28/6658,28/6659; 28/6660, 31/6661; 21/ 
6662; 31/6663; 3145664,455/6(565,3176666,31/6667, -27/6668,37/6669,37/6670/ 37/6671 > 37/6672; 37/6673,455/6674, 455/ 
6675* 455/6676; 455/6677,455)6678, 455/6679; 3043/6680,3045/6681^3043/6682, '^043 t ?6i^3; ^3KW5i/6684^ 3043/6685- 3045/ 
6686,3043/6687,3043/6688; 3043/6689, ^3/6690, 3043/6691,304^66^; 3652/6693,3652/094,29^95; 9m696/ 3480/ 
6697, 3480/6698/3480/6699, 300/6700, 300/6701,300/6702, 149/6703,2H/6704; 449/6705; 22/6706,22/6707, 33/6708; 3060/ 
6709, 208/6710/ 53/6711/3059/6713, 2700/6714, 5647/6715/ 4260/6716,426019717; 1 ^/67.18; 3059/67T9, ! 163/6721,^19/67^, 
19/6723/17/6724,19/6725,7924?/26; : 192/6127,192/6728,3712/6729, 38/6730,2099/0731,3607/6732,2543/6733; ; 192/6734/19/ 
6735* 6260/6736,592/6737,2374/8738;'T00/6739; 3052/6740; 3491/8741/ 33^5743^6744; 33^4^ I 3^6746MI91/6747, 
152/6749, 34/6750; 34stf75V, ; 3W&752/ 30^7/6755,3057/6754, 3057/6755, 305776756^ 3057/6757,^3057/6758, 3057/6759, 
3057/6760, 305776761,’ 3057/6762; 3057/6763, .1/6764; .4/6765, .4/6766,, 10/6767,192M768, >4219/6769; 421^/6770, 5564/ 
6771; 32/6772, 23/6773, 201/6774,201/6775, 201/6776,23/6777, 1036/6778,5824/6779; 5864/6780, 5055/6784/5055/6785, 
3055/6786; 5055/6787, 5055/6788, 5055/6789, 5055/6790, 5055/6791; 5055/6792, 305/6793/5095/6794, 5067/6795, 
2181/6796,4872/6797,4872/6798, 2247/6799, 23/6800;5876/6801,5876/6802 < 587]/6$03,- 5871/6804; 5871/6805, 5560/6806, 
5584/6807,4269/6808; 4269/6809,4268/6810,4269/6811, 4269/6812, 4269/6813, 4269/6814; 4269/6815; 4269/6816, 4269/ 
6817, 4269/6818, 4269/6819, 4269/6820, 4269/6811, 4269/6822, 4269/6823,4^45824/4269/6825, 4269/6126,'4369/6827, 
4269/6828, 4270/6829, 4270/6830; 4719/6831, 1066/6832, 1598/6833, 1884/6834, 2186&835; 209‘5/6836,2751/6837, 2784/ 
6838, 3891/6839, 1974/6840, 1219/6841, 15 i2/6842, 1883/6843, 2127/6844; 2145/6845,5090/6846, 5090/6847, 1 2283^48, 
2164/6849, 4529/6850, 4467/6851, 3051/6852,3052/6853-, 5779/6854, 2114/6855; 4531/6836, *25/6857, 5092/6858/67/68^9, 
67/6860; 2096/6861, 878/6862, 3903/6863, 5654/6864; 5182/6865, 67/6866^67/6867, 67/^868, 6776869,67/6870, 70/6871, 
73/6872,73/6873, 73/6874, 92/6875, 92/6876,92/6877, 140/6878, 10945879, 83/6880, 700/6881/ 700A5882, 700/6883, 765/ 
6884, 1 765/6885,765/6886; 1209/6887, 1209/6888, 1709/6889, 313/6890, 1578/6891, 1580/6892,1580/6893; 1580/6894,1580/ 
6895, 4560/6896, 2368/6897,3350/6898,3429/6899,73/6900,80/6901; 105/6902* 105/6903, 1387/6904, 105/6905, 880/6906, 
1180/6907, 1186/6908, 1186/6909, 1188/6910, 1188/6911, 1191/6912, t l91/6913, 1191/6014* *101/6915; 1190/69f6* i’l96/ 
6917, 1854/6918, 1854/6919, 2262/6920, 2262/6921, 2262/6922, 2175/6923,217SM6924, 2966/6925,2713/6926,2835/6927, 
2835/6928, 2835/6929, 5076/6930,5076/6931, 5577/6932, 5577/6933,1256/6934,2384/6935,2912/6936,4838/6937, 33/6938, 
5009/6939, 2248/6940, 2248/6941, 5689/6942, 5689/6943, 5689/6?44 v 5692/6945,,5693/6946, 5696/6947, ,569.6/6948, 5656/ 
6949, 5556/6950, 3578/6951 3578/6952, 3578/6953, 3478/6954 3578/6955,-3578/6956, .3578/6957., 3578/6958, 3578/69$, 
3578/6960,3578/6961, 357.8/6962,309/6963; 307/6964,3607/6965,3607/6966, 3607/696t' 3607/^68; 3607/6969,. 

6970, 3606/6971, 3606/6972,3606/6973, 3606/6974,3606/6975, 3606/6976, 36Q6/6977, 3608, / 69^9^ 3608/6^0, 

3608/6981, 3608/6982, $608/6983,: 3608/6984, 3628/6985,3631/6986, 3631/6987,3631/6988, 3$?/ 

6991, 3607/6992, 3607/6993,3607/6994, 3512/6995, 3513/6996, 3513/6997,35U/6908,3513/6999,3513/705; 3513/7^, 
3341/7003, 3341/703, 3341/7004, 4599/705, 45930,9/7006,3O33/707, 2536/7008,2729/7009, 2729/70.10,2729/701 l v 2729/ 
7012,2929/to 13,2923/7014,2923/7015, 769/7016, 3549/7017, 3341/7018, 3995/7019, 190/7020* 190^01, 434/7022,19/7023, 
17/7024, 5486/7025, 33/7026,4088/7027,3673/7028,152/7029,4665/7031 


Plots numbers acquired in village Banabaspur [Part] ! 

62,63,64,65,66,67,68,69,70,71,72,73,74,75,76,77, 78, 7^ 80,81,82,83,84,85,86,87; 88,89/90,91/92,93,94 
95,96,97,98,99,10,101,102,103,104,105,106, 107, 108,109, 110, 11 1, 112,113,114,115,116,117,118,119,120,121, 122 
123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137; 138, 139, 140, 141, 142, 143, 144, 145, 146 

147, 148, 149, 150, 151; 152, 153, 154, 1.55, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170 

171, 172, 173, 174,175, l'76, (77, 178, 179, 180,181,182, T83, 184,185, 186, 187, 188,189, 190, 191, 192, 193, 104 

195; 196; 197; 198, 199, 20, 201,202,203,204, 205,;206,207,208,209,210,211,212,213,214,215,216, 217, 218,219, 20 

221, 22^, 223, 224,225; 226,227,228,229,230,231,232,233,234,235,236,237,238,239; 240,241,242,243,244, 245,246, 247 
248, 249,250, 251, 252, 253, 254,255, i56, 257,258, 259, 260,261,262, 263, 264, 265, 266/267/268,26$, 270, 27l, 272 
273, 274, 275,276, 277, 278,279, 20,281/282, 283, 284, 285, 286,287, 288, 289/290, 291, 292, 293, 294, 295, 296, 297 
298, 299, 300, 301, 302, 303, 304/365, 306, 307, 308, 309,310, 311, 312^ 313, 314, 315, 316, 317, 318; 3l9, 320, 321 
322,323,324, 325, 326, 327, 328,' 329, 330,331,332,333, 334, 335, 336, 35?, 338, 3'39, 340:341;, 342,343, 344,' 345, 346 
347, 348, 349/350, 351/352, 353/354, 35$ 356, 357, 358, 359, 360,'361; 362, 363/3'^; 365/366, : 367; 368; 369/370 
371, 372, 373, 374, 375, 376, 377, 378, 379, 3JB0, 381, 382, 383, 384, 3*739*/ 3^63$, 481 

395,396,397,398,399,4(X),401,402,403,404,405,406,407,4Q8* 409,410,4.11, 412,413, 41.4* 415,416; 417,418; 419, 420 
421, 422,423, 424,425, 426, 427, 428, 429, 430, 431,432, 433,434,435,436,437,43,8.439,440,441,442 4^3, 444, 445 
446,447, 4.48, 449, 450, 451/452,453,454,455,456,457,458,459,460,461,462,462 464,465,466, 467, 468,469, -470,471 
472,473/474,475,476,477,478,479,480,481, 482,483,484,485,486, 487, 488,489, 490, 491, 492, 493, 494,495, 496, 497 
498, 499,500,,501, 502. 503,50 n 05,.50,507, 508, 509,510,511,5J2,51.2514,515,516,517,51^519,-50, 521, 522 S£5 

O/l Af-it A1A All On AlrfS All All All A'iJ A1A Al/i Al4 A1« AIO A/IA A/ll til A/11 A/M b/1 A A A< A^*7 


Jrf /-, J,yi, v - -'VFV?* 

572 573; .574, 575, 576, 577, 578, 579, 580, 581, 5$2, 583, 584, 585,586,587, 588/589,50,^1,592, 593,594,595, $96, |97. 
598, 50, 60, .601,602, 603* .604,05,606,607,608,09,610,61K 612612 614? 615,616^ 617,61$3V9,63Q* 6?1, 6$2> 9^3 
65U652653^654,655,656,657/658,65260,661,66203, 664,665,666,667/668,669,670,671,672^74,675,676,677/678 
679,680* 681, 6&2, 683/ 684+685,686,687,688, 689/ 690,691,692/693,694,695^696,697,698>^99>7Q^ 701, $2, 703, 104, 
705,706,707,708, 709, 710, 711, 712,713, 714,715,716, 717/718, 719, 720, 721, 722, 723, 724, 725, 726, 727, 728, 729. 
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730, 731, 732, 733, 734, 735, 736, 737, 738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 

754,755, 756, 757, 758, 759, 771, 772, 773, 774, 775, 776, 777, 778, 779, 780, 781, 782, 783, 784, 785, 786, 787, 788, 

789, 790, 791, 792, 793, 794, 795,796,797,798,799,800,801,802,803,804,805,806,807, 808, $09, 810, 811, 812, 813, 814, 
815, 816, 81 7, 818, 819, 820, 821, 822, 823, 824, 825, 826, 827, 828, 829, $30, 831, 832, 833, 834, 835, 836, 837, 838, 

839, 840, 841, 842, 843, 844, 845, 846, 847, 848, 849, 850, 851, 852,853, 87 E 872(P), 873, $74,875,876,877,878,879, 

880^881,882,883,884,885,886, 887, 888, 889, 890, 891, 892, 893,894,895,896,897,898,899, 900, 901,902, 903, 904, 905, 
906, 907,908,909,910,911,912,913.914,915,916,917,918, 919, 920, 921, 922, 923, 924, 925, 926, 927, 928, 929, 930, 931, 
932,933, 9R 935, 936, 937, 938, 939, 940, 941, 942, 943, 944, 945, 946, 947,948, 949, 950, 951, 952; 953, 954, 955, 956, 
957,958, 959, 960, 961, 962, 963, .964,965,966,967,968,969,970,971,972,973,974,1007, 1008, 1009,1010,1018,1020,1021, 
1022, 1023, 1024, 1025, 1026,1027,1028, 1029,1030, 1031, 1032, 1033, 1034,1035, 1036, 1037, 1038, 1039,1040, 1041,1042, 
104), 1044, 1045, 1046,1047,1048,1049, 1050, 1051 (P), 1053(P), 924/1081,274/1082, 78/1083,77/1084,10/85,74/1086,73/ 
1087, 71/10^8, 88/1089, 160/1092, 315/1093, 515/1094, 374/1096, 324/1097, 166/1101,659/1104, 416/1105, 101/1106, 660/ 
I lot,294/1108,278/1109,976/1110,975/1111, 692/1113, 416/1115, 695/1116, 339/1117, 530/1118,493/1119, 493/1120, 480/ 
1121,480/1) 22,423/1123, 286/1124, 539/1125, 540/1126, 540/1127, 921/1128, 623/1129, 956/1130, 822/1131,921/1132,921/ 
1133,825/1134,474/1135, 938/1136,690/1137, 348/1138,622/1139,652/1140,299/1141,670/1142,670/1143, 652/1144, 679/ 
1145,377/1149, 923/1152, 970/1153,890/1154, 923/1155, 846/1156,846/1157, 926/1158, 322/1159, 363/1160, 363/1163,412/ 
1164,412/1165,413/1166,414/1167, 475/1168, 453/1169, 962/117Q, 965/1171, 330/1172, 927/1173, 278/1174, 546/1175, 927/ 
1177, 923/1178, 547/1179, 867/1181,666/1182, 355/1186,935/H 87, ^ 11/1188,609/1189,339/1192, 821/1193, 821/1194, 923/ 
1195,803/1196,123/1197, 661/1198, 143/1199, 92/1200, 274/1201, 119/1203, 943/1204, 577/1205, 771/1206, 771/1207,908/ 
120$, 654/1209, 66/1213, 759/1214, 753/1217, 476/1219, 454/1220, 377/1221,377/1222, 377/1223, 1033/1224, 267/1225,260/ 
1226,436/1227,960/1228, 540/1229, 416/1230, 476/1231,340/1232,342/1233,270/1234,270/1235,270/1236, 270/1237, 132/ 
1238, 136/1239, 230/1240, 553/1241, 252/1242, 78/1243, 78/1244, 89/1245, 290/1246, 296/1247, 1037/1248, 546/1249, 110/ 
1250, 62/1251, 296/1252,270/1253, 370/1256, 751/1257, 818/1259, 530/1260, 530/1261, 361/1262, 421/1263, 424/1264,813/ 
1265, 424/1266, 818/1267, 673/1268, 921/1269, 931/1270,184/1271, 227/1272, 279/1273, 135/1274, 370/1275, 374/1276, 374/ 
1271, I9J/1278, 565/1279, 846/1280, 667/1285, 968/1286,967/1287,884/1288,885/1289,141/1290,80/1291,82/1292,77/1293. 
722/1294,715/1295,699/1296,540/1297,540/1298,912/1299,912/1300,864/1303,870/1307 


Plots numbers acquired in village Telipur [part] 


1,2,3,4,5,6,7,8,9,10, J 1,12, ?3,14,15, 16,17, 18, 19,20,21,22,23,24,25,26,27,28,29, 30, 31, 32,33,34, 35,36, 
37,38,39(P)^40,41,42,43,44,45,46, 59,60, 61,62, 65,66,67,68, 73,74, 75{P),76, 79, 80,81,82,85,86,93,94,95,96,98,642, 
643,644,645,646,647,648,649, 650, 651, 652, 653, 654, 655, 656, 657, 658, 659, 660, 661, 662, 663, 664, 665, 666, 667, 
668, 669, 670, 671, 842, 843, 844, 845, 846, 847, 848, $49, $50, $51, 852, 853, 854, 855, 856, 857, 858, 859, 860, 861, 


862, 863, 864, 865, 866, 867, 868, 869, 870, 871, 872, 873, 874, 875, 876, 877, 878, 879, 880, 88], 882, 883, 884, 885, 
886, 887, 8$8, 889, 890, 891, 892, 893, 894, 895, 27/896, 664/906, 664/907, 878/910, 888/915, 651/927, 656/935, 881/939, 
881/940, 835/941, 543/942, 81/943,99/945, 99/946, 884/951, 29/852, 22/969,663/974, 24/978, 649/1003, 1/1006, 10/1010, 
35/1015,35/1016,894/1017, 3331/1018,664/1029,888/1044,881/1045,43/1050,3/1093, 3/1094,3/1095,3/1096,3/1097,3/1098, 
3/1099,3/1100,3/1101,3/1102,3/1103, 


Plots numbers acquired in village Khuringa [partj 


61,62,63,64, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164,165, 166, 167, 168, 169, 
170, 171, 172, 173, 174, 175, 176, 177, 178. 181, 182, 183, 184(P), I85(P), I86(P), 187, 188, 189, 190, 191, 192, 193, 194, 
195, 1%, 197, 198, 199,200,201,202,203,204, 205,206,207,208,209,210,211,212,213,214,215,216,217, 322,323, 324. 
325,326,327, 328, 329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341. 342, 343, 344, 345, 346, 347, 348,349, 
350(F), 351,352,353,354,355,356,357,358,359,360, 361,362, 363, 364, 365, 390, 391, 392, 393, 394, 395, 396, 397, 398, 
399, 400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 416, 417, 418, 419, 420, 421, 422, 
423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435, 436, 437, 438, 439, 440, 441, 442, 443, 444, 445, 357/ 
452, 182/453, 163/461, 156/465, 156/466,422/467, 142/468,439/472,61/474, 156/475, 157/476, 151/479,401/483, 165/488, 
193/490, 192/492, 196/493, 196/494, 196/495, 197/496, 199/497, 150/499, 150/500, 440/504. 236/507, 214/509, 433/516, 432/ 
517, .182/518, 183/519,62/520,419/522,419/523, 60/525, 187/526, 187/527, 172/529, 172/530,425/541, 172/542, 186/543, 
186/544, 186/545, 186/546, 186/547(P), 186/548(P), (84/551, 184/552, 151/558, 338/559, 160/564, 342/567, 116/569,444/571. 
444/572, 444/573, 410/575, 41.0/576, 410/577, 410/578, 217/579, 217/580, 217/581, 211/582, 2! 1/583, 391/586, 391/587. 445/ 
588,401/589,436/594,436/595,443/596,443/597, 184/599, 184/600(P), 184/601 

Plots numbers acquired in village Prasannagar [Part] 


1(P), 2, 3,4,5,6, 7,8, 9,10,11,12, 14. 53(P), 64,65,66,67,68,69, 70, 71, 72, 73, 74,75,76, 77,78,79,80,81,82, 
83, 84,85,86,87,88,89,90,91,92,93, 94.95, 96, 97,98, 99,100,101,102,103,104,105,106,112,113,114,115, 116,117,118, 
119, 120, 12), 122, 123,124,125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 143. 
144, 145, 146, 147, -148, 149, 150, 151, 152, T53, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 
168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190* 191. 
192, (93, 194, 195, 196, )97, 198, 199,200,201,202,203,204,205,206,207,208,209,210,211,212,213,214,215,216,217, 
218,219, 220, 221,222,223,224,225,226,227,228,229,230,231, 232,233,234, 235, 236,237, 238,239, 240,241,242,243,244, 
245,R6,247,248,249,250,251, 252, 253,254, 255,256, 257, 258, 259,260,261,262.263,264.265,266,267,268,269, 270,271, 
272, 273, 274, 275, 276, 277, 278,279,280,281,282,283,284,285,286,287,288,289,290. 291, 292,293,294.295,296,297. 
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324, 325, 326, 327, 328, 329, 330, 331, 332,333, 334, 335, 336, 337,338,33^340441,342.343,344,345,346,347,348,349, 
350,351,352,353,354,355,456,457,358,359,360,361,362,363,364,365,366,367,36$, 369470,371,372, 373, 374, 375, 376, 
377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389,390, 391, 392,393,394,395,396,397,398,399,400,401,402, 
403,404,405, 406, 407,408, 409,410,411,412,413,414,415,416,417,418,419,420,421,422, 423, 424,425, 426,427, 428, 
429,430,431,432,433,434,435*436* 437*438,439,440,441,442,443,444, 445, 446, 447, 448, 449,450,451,452,453,454,455, 
456,457,458,459,460,461, 462,463,464,465, 466, 467, 468,469,470, i\l\, 472,473,474,475,476,477,478, 479,480,481,482, 
483,484, 48$, 486, 487,488,489,490,491,492,493,494,495,496,497,498,499, 500, 501, 502,503, 504, 505, 506, 507, 508, 
509, 510, 511, 512, $j3, 514, 5f5, 516. 51 t 5l8j 519, 520, 521, 522, 523, 524, 525, 526, 527, 528, 529, 530, 531. 532, 
533, 534, 535, 536, $37, 538, 539, $46, 541, 542, 543, 544, $45, 546, 547, 548, 549, 550, 551, 552, 553, 554, 555, 556, 
557, 558, 559, 560, 561, 562, 563, $64, $65,566, 567, 568, 569, 570,571,572, 573, 574, 575, 576, 577,-578, 579,580. 581. 
582, 583, 584, 585,586, 587, 588, 589, 590, 591, 592, 593, $94, 595, 596, 597, 598, 599, 600, 601,602,603.604,605,606, 
607,608,609,610,611,612,613,614; 61$, 6I6 ? 617, 618, 619,620,-62 1,622,623,624,625,626,627,628,629, 630. 631,632. 
633,634, 635, 636,637, 638, 639,640,641,642,648,644,64$, 646,647 648,649,650,651,652.653. 654, 655. 656. 657, 658. 
659,660,661,662,663,664,665,666,667,668,669,670,6? j, 072, .693, 674, 675, 676, 677,678,679.680.681,682,683,684,685. 
686,687,688, 689,690, 691, 692, 693, 694, 695, 696,697,698,699,700,701, 702,703,704,705, 706. 707, 708, 709,710, 711, 
712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 722, 723, 724, 725, 726, 727, 728, 729, 730, 731, 732, 733, 734. 735, 
736, 737, 738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754,756(P), 790, 791, 792, 793, 
794, 795, 7%, 797, 798, 799, 543/1665, 438/1675, 751/1678, 744/1681, 64/1682. 106/1684, 65/1686, 75/1687, 219/1689, 671/ 
1690,404/1691,405/1693, 116/1695,413/1696, 281/1697, 139/1698, 3/1699, 88/1700. 679/1701, 151/1702, 82/1703, 152/ 
1705, 718/1706, 155/1707, 732/1708, 90/1709, 711/1710, 511/1713, 437/1714, 634/1715, 370/1716, 93/1717, 605/1718, 435/ 
1719, 614/1720, 532/1721,698/1722* 713/1725* 736/1726* 358/1727, 52 3/1732, 678/1734, 589/1735, 525/1736, 525/1737, 447/ 
1738,687/1741, 647/1742,463/174$, 11/1746,662/1747,66/1752,208/1756,691/1757,346/1760. 

BOUNDARY DESCRItTlON 

A-B-C - Lihe started at point "A” Which is the Tri-jimction point of village Bahbaspur & Baghabaspur, then line 
passes over the common village boundary tjf Village Bahbaspur & Baghabaspur, then meet at point “B”, the line again 
passes over the common village boundary of Village Baghabaspur Sc Solada meet at point”C\ 

C-D-E-E-ll - Line passes over the common village boundary of village Solada-Ranjagol, Solada-Saranga, Solada- 
Kandhabereni, Solada-Khajuria meets at point t> which is the Tir-juhctiort point of village Solada, Khajuria and Tileipasi. 
Then Passes over the common village boundary of village Solada and Tileipasi meets at point E which is Tri-Junction point 
of village Solada, Tileipasi and Satyabadipur. Then passes over the common village boundary ofvillagc Solada-Satyabadipur, 
Prasannagar-Satyabadipur, Prasannagar- Tileipasi, Prasannagar-Nilaiiripur, Prasannagar-Saranga meet at point F which is 
the Tri-Junction point of village Prasannagar, Saranga and Nakeipasi. Then line passes over the part common village 
boundary of village Prasannagar and Nakeipasi meets at point G. 

C-H-l-J - Line passes over the western boundary of plot No. 799 southern boundary of plot No. 791 southern and 
part western boundary of plot No. 790, 789 then cross the Bangaru nala over the northern boundary of plot No. 788. and 
passes through plot No. 756,755 meet at point “FT then passes through the common village boundary of village Prasannagar 
and Sofada southern boundary of5998,5999,6000 western boundary af plot No. 6001 southern boundary of plot No. 6006, 
6008,5984, southern and eastern 5979 southern boundary of plot No. 5 940,5941 southern and western boundary of plot No. 
5946,5468 western boundary of plot No. 5467 southern boundary of the plot No. 5462,5463,5455, then passes through plot 
No. 5418 (P) then southern boundary plot No. 5428,5439,5438,5437,5436, southern and western ofvillagc Solada 5435, 
meets at point1 ” then passes along the western boundary of plot No. 112 Southern boundary of plot No. 1684, passes 
through plot No. 53 (P) then southern and western boundary of plot No. 64, 14, part southern and western 1699, 12 and 
western 10,9,8 passes through plot No. 1 of villagePrasannagar and meets at part “ J ”, 

J-K - Then line passes along the part southern boundary of plot No. 4882 and passes through the same plot 4882 
then passes over the southern boundary of plot No. 4888, 4889,4894,4893,4913 then eastern and southern plot No. 4915 
southern boundary of plot No. 4916, 4918, 4919 then eastern and southern boundary of plot No. 4944, 4943 southern 
boundary of plot No. 4942,4941,4972 eastern and southern boundary of plot No. 4974 eastern boundary of4978,6590,4979 
then passes through plot No. 4989,4987,5200,5192, 5198 then southern boundary of plot No. 5197,5196,5186, and passes 
through plot No, 5185, 5182 then northern boundary of plot No. 51 FI, then passes through plot No. 5098, part southern 
boundary of plot No. 5098 then western northern and eastern boundary of 5097, western and southern boundary of Plot No. 
5091, then eastern southern boundary of plot No. 5092, then western and southern boundary of Plot No. 5094, then western 
southern and eastern boundary of Plot No. 6361, and passes through plat No. 5108 and 5116,6091 meets at point “K” which 
is die village boundary of Solada and Birabarpur. 

K-L-M - Line passes over the common village boundary of village Solada and Birabarpur towards north and west 
meet at point “L” then passes over the part common village boundary of village Birabarpur, Khuringa then passes through 
plot No. 548,547,186,185,599,184,600 of village Khuringa then passes over the part southern village boundary of village 
Khuringa which is also the common village boundary of Khuringa and Katamachhuin meets at point “M”. 

M-N - line passes over the western boundary of plot No. 181,178,177,525 western and northern boundary of plot 
No, 511 western boundary of plot No. 61,64 western and northern Qf plot No.. 154,153,468,150 northern boundary of plot 
No. 499, 199 western and Northern boundary of 579, 580 the northern boundary of plot No. 217 and 216 western and 
northern boundary of plot No. 215, western boundary of plot 509 western and northern boundary of plot No. 507 western 
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boundary of plot No. 427,567,393 then southern western and northern boundary of plot No. 392,587,3% ,391,390.397,398, 
365,. : :••• ■ =’ •': : • ' T 330. , 

329, 328,327,323, 322, and passes through No. 350 of village Khuringa and common village boundary of village Khuringa 
and Telipur pieels at point “NT .: /. i.'•*> ••>••• : 

N-G - line passes through common village’boundary of Khuringa and Telipur then, passes Over the Western 
boundary of plot No. 844, 843, 842, passes over plot No. 550 then, western boundary of plot No. 671,669,668,667, '666 
Southern boundary of plot No, 665 southern & western boundary of plot No 664,663 then part Southern boundary of Plot 
No. 643, southern and western boundary of Plot No. 642, western boundary of Plot No 647,648, 1003,652,653 then, western 

6 northern ofplot No. 654 northern boundary of plot No. 655 then, passes over the part common village boundary- of village 

Tel ipur & Sdlada which is also the point western boundary of pfofN o. 657 of vi II age So! ad a meet at poi nt *0T' ’ 

- line, passes over the southern & western, of plot No, 945, 98, 96 southern boundary of plot No.. 93 southern .. 
Sc western boundary' of plot No . 94 Southern boundary of plot No. .81,86, 8£, 82, 79 their, southern &. part w estern boundary 
of plot No. 76 passes through plot No. 75 then, southern boundary of plot No. 73, 68, 67, 66 & southern & ,part western . 
boundary ofjplot No. 65 southern boundary of plot No. 62, 61. then, south & part,western boundary plot No.. 60 then 
southern boundary of plot No, 59,45,46, 40 then, passes through plot No. 39 & meet at point T” which is common village 
boundary ofTelipur & Banabaspur. . . ' , T ,:' ,.. ’ ’ . . ' ; 

P-Q - Line passes through plot No. 1051, 1053 of village Banabaspur then, passes over the southern boundary of 
plot No. 1020,1018, 1010, 1007, 1008, 1009, 1010,1110,111 i part eastern boundary ofplot No. 972 eastern & Southern 
boundary ofplot No. 974 passes through' plot No. 872 then, passes over the southern boundary ofplot No; 872, 853:850, 

771,772,759, 1214, 1268 then,part eastem plot No. 67 southern boundary of piot No. 653 & 652 ofvillage Bahapaspur-A • 
meet at point “Q” at the trijunction point of village BanabaspurgGopalpra.sad Khamar&Tarabeda;,! .: ;■ : 

Q-ft-S-A—Line passes over the common village boundary of village Banabasapur and Gopa! p n,a sad /Part'd om m o n 
village boundary of village Banabasapur and Chitalpur meets at point .‘Q’. ‘then Passes over the western boundary of Plot 
No. 1151, Northern and Eastern boundary of plot No.. 1Q90, part Northern boundary ofplot No. 628,, 627. Northern and 
Eastern boundary of Plot No. 1091, part Northern boundary of plot No, 626, eastern and Northern boundary of.plot No.. 51.. 
and cross plot 50 meets at point ‘R’. Then passes over part common village boundary of village Banasapiir &, Chtalpur and 
meets at starting point 'A’. • •• • •'''* 

; "7 7 ,;;7 7 ,; '[No. 4301 5" 21/2004 priw-hvoI. ! 1 j j 

7 , 7 M. SHAI lABUDIT-N. Under Sees 

■ • iWlfddM Trtj RT^IfTRJ % RRTHR ' ' ' 1 e 

: R? fTrft, 8 3FTTd, 2008 s ’ .'. 7 ; ’ . ■. 

• | RTT,i3TT. 2260,—( ; ta) 3tfrtfRRR 1974' ( 1974.^ 47 7t RTR 3 . 71 -JRRRU 4 ) 7 SRT HddTriRf RTfatTR! 
TlWl TIRT7 4R4>K3flT 633- %T WP3 RR 1 3^, 2008 RR^R m SPIRT 

7 trq. rtr. TfRRim 7 t4r t rTr tercr 77.7 3]^ 7 % 3.fTfR ^r;ti 7 7,777.7 

' ■ > -;.r. . •’ i: ' ' {7. 7f/*350 i272/91-fTtMlj'' 

: 1 .7’. 7"/ '7 .” 7 .7 • 1 ' 777;7- '7 : 7 ; '7 : 7- 7 .. 7 ' 777 7tt ’77, mi •; 

7> MINISTRY OF PETROLEUM AND NATURAL GAS 

f , i New Delhi, the 8th August, 2008 ; : ‘ •' s " 

S.O, 2260.—In exercise ofthe powers conferred by Sub-section (4) of Section 3 ofthe Oil Industry (Development) 
Act, J974 (47 of! 974), the Central Government hereby appoints; With effect from the forenoon ofthe ! st August; 2\)0 8 and 
until further Orders, Shri R S.Pandey, Secretary, Ministry of Petroleum and Natural Gas,as the Chairman oltlie Oil Industiy 
Development Bbard vice Shri M.S.Srinivasan. ■ ' , ’ . 7 . 7,7 

7 7 .. 7777: ^:s7, 7 |No.G^5qi:2/2/dTFin:Tli ■ 

, ; . •{ • : M li li R A S H EK11A R. C n dor Secy b 

■ ;7 N . r? 12 artmr ,2008 7 ‘ 7 ' ‘ .7 ..77 

; R4. 3tT. 2261.—TR45K R 7^1 fet4H 3lt7 itfRRT ^ ^4-0 <4f^R ? d-:. 1962 .. 

( 1962 RR 50) (fRTT^’ RTRTR TRR 3lf^tRRrt RRT t) ^TRT 3 RRrtTR f 4 ) ^ 37rttR *?^ ' 

7 7>' l fc i rt0 alp ^frtfcP m TRIRR 3lfRTfRRT TOJT R4. 3Tf. 974 RtT® 04 2007. 7 iRTR 7 3WR, 

2007 "9 7t trfr ?^ ; 3rf«RjRRT 7 335 ^ 7 ’7 ITFife '^frt 7 t:rk 7 

■qi^rq 7 trr 7 ^ 7 ?rf 7 rTr^r 7 tTtj; fTffe, ^ri 

I75JR 7 SrTfR 7 iTRtT 25WT 7 RR 3RfR 7 ^ 371^7^ 7w 7t 7l • ./■ -e, 

I 37t7rr TTm 37 ^ 777 7t r!r 7 ^ 3r ^ 2007 ; 7* 7r 7 R| 7 77 ' 77 ' 

; 3TK RfdRRfl R, -gRd yTrtfRRrt RR RKT 6 7t25RRRT ( 1 ) 7 3JRTR 7^74 TOR3 7l 7 7 b, ■; ;• ••• • .» 
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3?R RRSR ^ ftqfe RT fa^R f M^ld, 3tfc RF RRT'qR ft ^ RT ^ Hifsratf ^ 

3T^f^TcT t, 3TP? 'JiRtbT ^ 3TftnfcTt ^1 5T^T fafHV33 f3Rtt t; yr-w:** ?*i /■.).: 

3RT;, 3T3, 4^4 W<«bK, "333 3#rf33R 3?) 3TtT 6 3^ 27-3K! ( 1 ) 3J33 *tf#a4 33 ^, 3F ’ftW 

3Rcft t 3rf%37r 3 7#R3 appjfli "Sf fbffafe: 3 'm$M*ii$3 4 m4I*i ^ 3ffa3>R ^r 3 i4h famr ^rmt t; 

3tk R73.R 333 3Tf^m ft3TC! 6 ft33-3KT (4) ^Rf ^jt Wfmf37 wfa 3R^ ft*, 3F ftfn fcft f 137 
333 f' '3M4bl 33 3lfeR RWW f WlVH ft tmfe 3 fffa *u4>K f ftfet fft ft 3313, f9 t ^fIeRt f tRtRfr? 33 
U 31R~31015/7/03 ft. 3tR.-!1, ffrfa 25/11/2004 £m WTT^ Tff ftf frft facrfmlf 3 : *[33, 

3fqfhR idPM<U f ffc fRT! ' !■■:■;■■■:’# -r ■ ~y'\~.r ■' ;r ‘ T ~ : ^:' ;V ' f Cf'P?K ?■?■ 

•’• ■■ ■ ■•■• ■■'■■■■" : -':■'•- «3#7; .. V. 


cTF#R : 3FT3Rm : ■: - -■■ ^r# : ^F3R . ,; ; v ,, _. ,, /,. ^ T&Q.:. BftW ! 
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[m U 3TR-3 1015/48/2004-3^ 5TR-11] 
3, flWIH), 3RRRf*R? 


; ' : - : ‘V- •''' : *' : ; ‘ ';r.;i ) ’.'. , f‘ >4evif©?lhothe 12th August, 2008 

S. 0/2261 p-^WHCif as by &hbtifkmiGh df the Government oflfidia.ini th<? MinistryofPetrplcum and.Natural Gas 
S.O. No: i 974/dat6dthe 4th=Aprif ) 200?^jssu43^i^r«ub-section(i ) bfSeeti6H' t bfthe PelVffl'Chrh & Wtef sidelines 
(Acquisition of Right of User in Und) Act, l>962<5© of 1962), (hereinafter referred to as the said Act), published in the 
Gazette of India dated the. 7th, April, 2QQ7, the-GentrialGoveminenl declared ttS irftenl ion-to aeqtrife'th^iright of user in the 
land specified in the;Scheduite app^nde<4 tt>|t|^t,p 9 ^ficarlop; fipr^^.purp^se, of l^yjhS P^j|3 e !%K^ n JVJ lat ’ on >of 
petroleum products from Mundra in the state of Gujarat to Delhi through Mun.dra Delhi mroTemfi-: 'PrddLicrPfpeline by 
Hindu star! PCtrb leum Gbrjitf at ion lithTltC d' ^ 

■ And wherbhs edpi'e^ibftheisaitPdazette notification;w.ere^ade^v^i||te|^hej)u^iq^ tne3l^r^j/^60v; 
And Whereat the CbihpdteHt Authority has under.. su^|e^iq^y B ^ ( ^t^^ 
report.to the Central G6veiti’nleht; ; ' „t . .. , . , 

■■ - .;, i..;v ! u i , , „ ., Qiu: ^rno\ otm.lffauoid «‘isd '^bujiUi oun djuivv , 

And whereas Ihe Central Ciovcmtnent, after consid^iflg^ «M^f88ftieft8?iYgSOTCT«!»TOra V ,nd 
is required for laying the pipelinf, has divided to acquire ri^pfetljerem; ' , " ‘ „ , r 

■' Now,; therefore, in exercise of powers conferred ty«?db^WRPn( Jim 6 of jhe sa[(TAct f the Central 

Government hereby declares that the right of user in the Ian# specified Tn theSchedule. appeifcilo/oYfi^l hojrflda’tidH, is 
u i/ ' t - *u • i- .: -/loman .ubfin ii/rtfi I to *?ts‘# aril n: 

hereto'acquiredfor laying the pipeline; 

Any .further,..ja .cxej^s.is^Qf the pawers conferred fey /oft Swtli^n &fjIhe ^^dy^P.tv the Central 
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uaieu 11 iviH. _ *■ am. t-jntcfG jfloviaoutii to mu In i 
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m insr ftaUTT 

5 Wm, 2008 

RR. 3TT. 2262— R>4ri 0 TFiR RtRT 3tfRfWT, 1948 
(1948 RR 34) RO RTR 1 RORR-RRT (3) RETRFR VlPkHif 
RR VrI'I RTci R^sOr tuRm ^d^SKl 16 3FER, 2008 R?t 
dlOtel R> ^9 "R Firu cb<dl 1?, Rji^ohl <J=K1 3rfVl'i t iH Ri 1 

3T*arm (44 ^45 ret i tom rr rfe[f[r^tF t ^ t) 
3T«rTR 5 3^ 6 [ EK1-76 Rrt^R RET (1) 3^ ret-77, 78, 
79 3^ 81 i torn RR RF^ Ft R5[R R?I RR RpO i] i 
ERT-R 71RR ^ fERfalW 3 R^rT #t, 

3?^ :— 

“ RERTRTREt fsRTT 3 RTRT^tf^ ^ Rftf^ ^ RR^T 
EFT-1, RRft EFJ-2, EFT-1,3RTR^t, 

^ TiqRJXE RTr[RT i W RFRI^MEt fm\ 

"R RtRcff rntrJRT Rt TRTTTfcTRRcTR Rt 3i-d 7 fd 3TT% e(l<4 
RTRl" 

[^. R/B-38013/32/2008-'Q^.'Q/B.-1 ] 
T$R. Rt. ^fRRT, mi EfRR 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 5th August, 2008 

S.O. 2262.—In exercise ofthe powers conferred by 
sub*section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 16th August, 2008 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI [except sub-section (i) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Tamil Nadu, namely : ; — 

“Areas comprising the revenue villages of 
Peripherals of Nagercoil in Kanyakumari District, 
Pazhavoor Part-1, Pazhavoor Part-II, lrukkanhurai, 
Part-1 Alaganeri, Levinchipuram of Radhapuram 
Taluk of Tirunelvelli District and 
Easanthirnangalam of Thoyali Taluk in 
Kanyakumari District.” 

[No. S-38013/32/2008-SS.I] 

S. D. XAVIER, Under Secy. 

El? fRcrft, 5 SPIKT, 2008 

RST. 3TT, 2263—REfREt TER RtET STfRfEEE, 1948 
(1948 RR 34) R?t RET 1 rO^E-RET (3) SET ERR ¥ I fad 41* 


[Part II— Sfc. 3(ii)] 

RR WT RER ^tT, ^#R TERRT F7TR5ET 16 3ERR, 2008 RR 
RE RRtW i EE 4f fRRcf RE# fRRRR ERR 3TMRRR # 
3EEJE4 (44 E 45 REI # fTTRTE E? RF# # EfR Ft Ip# F) 
3T?2M 5 3flT 6 [ REI-76 #t ER-RET ( 1 ) 3^ RET-77, 78, 
' 79 3& 81 # fERTE Rtf RF# # R0 Rn t] # 

■JRR^l 3TTR R^T 7FE # PHn^feld 4l R^R FlE, 
3?Efcf :— 

“STIRE^T E fTEE #RRTfR# # F^FJTEERcR E fOEF 
RTfRPJT, EERE^T, RR if^RTR^C RRT 

RXRI^X M u sn R RTRT^T TTSHFR RTR ^ RpRl 3T?PTR 
3TT^RT^RRt ^Rl” 

[R, RR-38013/33/2008-RR.RR.-1 ] 
RR. Rt. RfRRX, R3R RfRR 

New Delhi, the 5th August, 2008 

S.O. 2263. —In exercise ofthe powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 16th August, 2008 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI [except sub-section (i) of Section 76 and Sections 

77, 78, 79 and 81 which have already been brought into 
force] ofthe said Act shall come into force in the following 
areas in the State of Andhra Pradesh namely:— 

“All the areas falling with in the limits of Revenue 
Villages of Nastipur, Malkapur, Turakalakhanapur, 
Chandapur and Gundlamachanur of Hathnoor 
Mandal and Narasapur Revenue Village of 
Narasapur Mandal in Medak District of Andhra 
Pradesh State.” 

[No. S-38013/33/2008-SS.l 1 
S. D. XAVIER, Under Secy. 
5 3RTRT, 2008 

RR. 3R. 2264—^4^10 RtRT STfRfRRR, 1948 
(1948 RR 34) RO RTR 1 R0 3R-RTR (3) RTR RRR RfRRR1 
RR RRtR RTX^ ftT, ^RtR RTRR7 RcTRRET 16 3RPR, 2008 RR 
^R RRte Rt - RR 4f Pm RRrO t, f^RRR RRR 3TfRfRRR ^ 
3TKRIR 4 (44 R 45 RTR ^ tRRTR RR "Ft Fl ^RTl 
t), 3TKRIR 5 3Tk 6 [RRT-76 r0rR-R 1TT ( I ) 3ffr RRT-77, 

78, 79 3fft 81 ^fRRTR RlRF^ FtR^RR^RT^RR F] R" 
RRR^ 3rfy 3^7 7FR ^ fHMfaftsId ^Rt' P R^R FTR, 
37«4f; 

“ 3RR RRR ^ ufyRH RTRTRTt fRR it RRRTRTR, RfRRT, 
3TR-RfR^t ( I-RfRRt), R^? i tR(MI 3TK RRFFJFR, 
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New Delhi, the 5th August, 2008 


[41 RS-38013/34/2008-RET(S.-l ] 
ttr. # ##4, ■qfa* 

New Delhi, the 5th August, 2008 

S.O. 2264. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 16th August, 2008 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI [except sub-section (i) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Andhra Pradesh, namely:— 

“The areas falling with in the Revenue Villages of 
Kappavaram, Pangidi, I-Pandidi, Decharla in 
Kowur Mandal and Konda Gudem, Gowripatnam, 
Duddukuru and Deverapalli in Devarapalli Mandal 
in West Godavari District of Andhra Pradesh 
State.” 

I 

[No. S-38013/34/2008-SS.I] 
S.D. XAVIER, Under Secy. 

farcft, 5 3PTCT, 2008 

^T. 2265.—+'1*410 4F4 #41 1948 

(1948 34) # tmr-1 #-3W*T (3) SRT TO Tlfamf 

3T#1 1^, Rd^KI 16 3PT4<T, 2008 # 

tr ciRfe # ipq ^ fm i, fzmft sifafam # 

3T«nq4 (44^45 ^f) 

3psqm 5 3?fc 6 [**141-76 # ( 1) **141-77, 78, 

79 81 # fadW # # 3 J^tT #."511 *[# $] # 


9 F. 41.4T3J4^ TTR ^>T i(R ^ 
4Th7Tq 



fm 

(1) ( 2 ) 

'~W 

(4) 

(5) 


1. 



kIMFTT 

2 '♦At? ml 



rami'll 


[4f. ^-^8013/35/2008-^^.-1 ] 


S.O. 2265 .—In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 16th August, 2008 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI [except sub-section (i) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Karnataka, namely:— 


SI. 

Name of the Revenue Hobli 

Taluk 

District 

No. 

Village or Municipal 
Limits 




(0 

(2) 

0) 

(4) 

(5) 

1. 

Bommanahalli 

Kasaba Bhadravathi 

Shimoga 

2 

Karehalli 

Kasabft Bhadravathi 

Shimoga 


[No. S-38013/35/2008-SS.I] 
S. D. XAVIER, Under Secy. 


^^#,17^1^,2008 

4FT. 3*T. 2266. —afai l fiw fiww arfvftqq, 1947 (1947 
i4) # m 17 # at 

TTSHeW # 4ms ft#*# #7 # 

«lfaf PiR'ic 3?|€4 )Pi« 6 [q«*i4 ##*4R < *>R 

a?ftm>mr/?m mmram <-n, f^#, # w 

(4P# 41. 71/1999) # 

-17-7-2008 # WQ **I t 

[41. 11012/84/98-3^ m (#-l)] 

4-1? HfTT ^IR, 

New Delhi, the 17th July, 2008 

S.O. 2266 .—In pursuance of Section 1,7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the; Central 
Government hereby publishes the Award (Ref. No. 71/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court No. II New Delhi, now as shown in the 
Annexure, in the Industrial Dispute between the 
management of M/s. Alitalia Air Lines and their Workmen, 
received by the Central Government on 15-7-2068. 

[No. L-l 1012/84/98-IR(C-i)] 
SNEH LATA JAWAS, Desk Officer 
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ANNEXURE 

BEFORE PRESIDING OFFICER, CENTRAL 
GbVEHEMENT INDUSTRIAL TRIBUNAKTUM- 

! LABOUR 

5 COURT-H, NEW DELHI 

1 

Case No. I. D. 71/1999 

Presiding Officer : R.N. RA1 

In th| Matter of: 

Sh. Shivaji Guha, 

S/o Late Sh. Ajit Kumar Guha, 

84,-Narmada Apartments, 

New Delhi. ; 

Versus 

M/s. AlitaliaAirlines, 

Room No,, li Airport Building, 

AAI <j/argo Complex, 

IGI Airport, Terminal-11, New Delhi. 

1 AWARD 

The Ministry of Labour by its letter No. ALC-HQ/ 
8 ( 10Q)/97 Central Government dated 9-3 -1999 has referred 
the foil lowing point for adjudication. 

The point runs as hereunder :—- 

“Whether the action of the management of Alitai ia 
Airlines in retrenching Sh. Shiva Ji Guha w.e.f. 

■ 01 -05-1993 is proper, legal and justified? Whether 

the .w orkman is entitled to the benefits in 
accordance to the settlement arrived between the 
management and the Karamchari Sangathan w.e.f. 
31 -05-1993? If not, to what relief the workman is 
entitled to?” 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that the services of 
the claimant is wrongly and grossly illegally retrenched 
due to which the workman has suffered a lot and also 
continues to suffer mentally, economically and physically 
also, since the premature breach of contract of employment 
when the said workman is legally entitled to continue in 
the employment of the Company. 

That in spite of the said settlement dated 31-5-93 with 
the Alitalia employees Association, the employees junior 
to the claimant, like Mr. Chandan Karakoti and others, have 
been paid more than what has been given to the claimant 
and it is the claimant alone who has been singled out and 
has not been paid the the requisite extra compensation as 
paid to other employees in lieu of that settlement, due to 
which [also th^ claimant is seriously aggrieved. 

That the claimant being an employee of M/s. Alitalia 
is legally entitled to be treated similarly like the other 
employees anld is entitled to all the benefits which other 
employees of Alitalia have received in pursuance of the 
said settlement or to continue in the services. The claimant 
has also not been paid any amount arising out of the said 


[Pari 11 See. 3(ii) 


Settlement despite the fact of his being legally entitled to 
the same amount of Rs. 9 lakhs or more, which has been 
paid even to the employees junior to him and the claimant 
workman being the senior employee of the Alitalia is entitled 
to receive more than the juniors. 

That the management has not only breached the 
terms and conditions of employment but also the terms 
and conditions of the settlement by illegally terminating 
the services of the claimant prematurely despite promise 
and assurance of necessary adjustment for which no 
compensation more particularly the additional 
compensation has been paid to him, whatsoever like other 
retrenched staff. Further no legally valid and proper notice 
of retrenchment as per mandatory requirement of 25-1-' of 
the Industrial Disputes Act, has been given to the workman 

Mr. Timoc, Personnel Manager (Far East) stationed 
in Bangkok wherein it w'as discussed by the concerned 
Managers that the claimant’s case is being looked into and 
the claimant shall be adjusted or paid accordingly, although 
such a promise and assurance has not been fulfilled. On 
the other hand, the workman is also entitled to receive 
additional compensation of above Rs. 9 lakhs with interest 
at the rate of 20% per annum from the date of its payment 
to other retrenched employees till the date of its actual 
payment to the workman with cost and damages. 

That the termination of the services of the workman 
in the given circumstances, is wrong, malafide and grossh 
illegal and in view'of the fact that junior-most employees of 
the company have been adjusted and absorbed at the 
Airport in the Cargo Department whereas the claimant who 
being senior and also already working at the International 
Airport Delhi, instead of being adjusted, has been 
terminated and that too without payment of necessary dues 
and benefits, compensation, extra compensation as per the 
said settlement and cost and damages as paid to other 
employees in pursuance of the said settlement with the 
Alitalia Employees Association, for which the claimant was 
legally entitled. 

It is, therefore, respectfully prayed that in the interest 
ofjustice, this Hon’ble Tribunal may kindly he pleased to: 

A. Pass an award in favour ofthe workman/claimant 
and against the Management, directing therein 
reinstatement with full back wages and continuity 
of service and seniority. 

B. Pass an aw'ard in favour ofthe workman/claimant 
and against the Management directing therein 
to put the workman on equal footing with other 
retrenched employees in the matter of 
distribution of additional/extra compensation of 
Rs. 61 lakhs vide Settlement dated 31-5-93. 
amounting nearly to Rs. 10.00,000 with upto date 
interest @ 20% p.a. from the date of payment to 
other employees to the date of actual payment to 
the workman with cost and damages. 

C. Allow the cost of this Industrial Dispute and 
damages for suffering in the sum ofRs/5 lakhs. 






[ W] 3(ii)] TO ^FT TTTO : 3TO 16,2008/SCT 25, 1930 - ' 4635 

D. Any other relief which this Hon’ble Court/ accepted by him. Therefore, there does not arise any 

Tribunal may deem fit and proper in the facts and question Of dispute regarding any other amount’pay able 

circumstances, may also be awarded in favour of as the closure of passenger operations and subsequent 
the workman and against the Management. retrenchment of the claimant was bonafide and valid. 


The management filed written statement stating 
therein that the reference is bad in law and is not 
maintainable and made in gross abuse of process of law. 
The claimant cannot be allowed to agitate the same issue 
before two Forums. The claimant has already filed a 
complaint under Section 33 A of the Industrial Disputes 
Act, 1947. In the said complaint, the relief of reinstatement 
has been sought by the claimant which is subjudice before ? 
the Hon’ble Industrial Tribunal II, Delhi. Therefore, the 
present claim is liable to be rejected forthwith on this 
ground alone. A copy of the said complaint is annexed 
herewith as Annexure-I. > 

Without prejudice to the above, it is submitted that 
the claim has been filed after a lapse of nearly five years 
after the claim is liable to be rejected on account of delay, 
waiver and latches. * 

Without prejudice to the above, it is submitted that 
the claimant has concealed the relevant and material facts 
that the settlement on which claimant is relaying was entered 
in to between the Alitalia Airlines Employees Association 
and the management on 31-5-1993 and the claimant chose 
to stay out of the said settlement. He requested the 
management not to retrench him vide his letter dated 
11-2-1993. However, in view of the fact that the management 
was compelled to stop the passenger services operations 
after 31st March, 1993, it was intimated to the claimant that 
he had to be retrenched w.e.f. 4th April, 1993 due to non¬ 
availability of work vide their letter dated 25th February, 
1993. Thereafter, he requested the management to transfer 
him to the Cargo Department and to consider the possibility 
of switching him with another employees from die Cargo 
Department, which was duly considered by the Management. 
However, as there was no suitable vacancy for him in the 
said Department and as the claimant; had ever worked in 
Cargo Department, switching him with another employees - 
could not materialize. The management informed him vide 
their letter dated 27.04.1993 that ‘switching’ wais not possible 
and therefore, the letter dated 25-2-1993 for his retrenchment 
was given effect to in his case. 

Subsequently though the claimant could have 
participated in the conciliation proceedings, be preferred 
not to be a party to the Settlement dated 31 -5-1993 entered 
into with the Association. In view of the above, it is 
submitted that the claimant is not entitled to raise any 
dispute with regard to applicability of Memorandum of 
Settlement dated 31 -5-1993 to him as he opted not to become 
a party to the said Settlement. Moreover, the,Settlement is 
binding and applicable to those Members of Association 
only whose names appear in the statement enclosed by 
the Association vide ? Clause 1 of the said Settlement. 

Without prejudice to the above, it is submitted that 
the claimant was retrenched after payment of 9 U the dues 
to whieh he was legally entitled and which have been duly 


Without prejudice to the above, it is submitted that 
allegation of victimization levelled by the,claimant are 
baseless and frivolous Management has always considered, 
and been; co-operative with: its employees including the 
claimant which would be-evident from the fact that the 
management has always considered the requests made by 
the claimant from time to time. The claimant was appointed 
as a Resident Representative to be stationed at Ahmedabad 
(his Home town). One of the terms stipulated in his 
appointment letter dated 26th August, 1974 was as under; 

“It is understood that you are a resident employee 
and should the Company is closing office in Ahmedabad 
due to lack of productivity, your services will be therewith 
terminated. This is without prejudice to the other rights 

Subsequently, the management closed down its 
operation in Ahmedabad and appointed a general sales 
agent. Therefore, in terms of the contract of employment, 
the claimant’s, services could have been terminated. 
However, he represented to the management that his 
services should not be terminated and he would be willing 
to work at any other station. He was thereafter appointed 
at Bombay in the capacity of Sales Officer on the same 
terms and conditions as applicable to hjm at Ahmedabad. 
This decision was conveyed to him by the management’s 
letter dated 9th. November, 198!. Subsequently, the 
workman requested the management for his transfer to Delhi 
due to acute housing problems at Bombay. The 
management agreed to his request again and he was 
transferred to Delhi. Hence, the management had always 
considered his requests sympathetically and favoured him 
and there was no question of victimization. 

Therefore, the management after considering his 
request, transferred the claimant to Bombay as Sales Ofliccr. 
Hence, it is denied that the transfer of claimant was by way 
of promotion. He was continued on the same category 
level and other benefits. 

It is submitted that the qlaimant was transferred from 
Bombay to Delhi on his specific request vide his letter 
dated 21 st June, 1982. However, it is denied that his work 
performance was good at Bombay; 

It is submitted that the plaimant was transferred to 
LG.I. Airport w.e.f. 01-05-87 as a Traffic Officer and not as 
Senior Traffic Officer as stated by him. It is further 
submitted that the workman had filed a suit No. 108 of 
: I987 in die: Civil Court challenging the said transfer to 
1.0,1. Airpoft, but he had withdrawn the same 
UncondiUonally. to avoid dismissal of the same by the 
Civil Court. It is further categorically denied that any 
.promises or assurance as stated by the elairpant was ever 
made by the tftanagement to the claimant, ft is submitted 
that the transfer is a necessary incidence of service and 
the same had been duly accepted by the claimant. As per 
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Article 6 of the Alitalia Airlines employees Agreement, 
the working location and designation of the employee is 
specified in the letter of appointment and the management 
may modify the duties of an employee or transfer him 
either temporarily or permanently to another department. 
Hence, the contents of para under reply are denied being 
false and frivolous except to the extent they pertain to 
matter of record. It is submitted that the transfer of the 
complainant as a traffic officer was effected due to 
exigencies of work in the year 1988-89. It is submitted that 
the transfer of employees is.the prerogative of the 
management and the management can effect transfer of its 
employees keeping in view the best interest of the business 
operations. Hence the allegation leveled by th^ claimant 
with regard to victimization are specifically denied, being 
false and baseless. The claimant may be put to strict proof 
of thp allegations leveled by him. The preliminary' objections 
as sqt out above may kindly be read as part of reply to para 
under reply. It is however reiterated that the reference is 
bad for the reasons stated in para I of the preliminary 
objection and the claim is liable to be dismissed. 

It is submitted that he was Secretary of the 
Association: in the year 1986-87. It is further submitted that 
the Charter of Demands was negotiated by all the 
representatives of the Association viz . President and 
Genbral Secretary of the Association. 

It is submitted that the claimant has tried to mislead 
this Hon’ble Tribunal by making false statements which 
indicates his intentions to harass the management. And 
make out a false case of victimization against the 
management. It is submitted that in the year 1991 the 
management had entered into a Settlement with the 
Association. However, the claimant was not President or 
General Secretary of the said Association and hence the 
averments of the claimant that he was elected President 
and negotiated upon Charter of Demands’is patently false 
and hence denied. 

It is however, submitted that the closure ofthe office 
at Delhi wjis bonafide and subsequently the Association 
had entered into a Settlement with the management. 

It is specifically denied that any workman junior to 
the claimant have been adjusted or retained in services 
with the management. It is denied that any assurance or 
promise was made by the management regarding- the 
adjustment of the workmen in any department. It is however, 
pertinent to mention that management had considered his 
request to accommodate him in any other Department. 
However, as there was no vacancy he could not be 
accommodated. 

It is submitted that the retrenchment was in 
accordance with the provisions of law. It is further submitted 
that ail dues admissible to the claimant have beep paid by 
the management. 

The Memorandum of Settlement dated 31-5-1993 
between the Association and the management was 
applicable only to the employees who were party to the 
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said settlement. The claimant opted not to become a party 
to the Settlement dated 31-5-1993 and hence the same is 
not applicable to the claimant. It is however submitted that 
the claimant was retrenched after giving proper note and 
due compensation as per the provisions of law'. 

The claimant is not entitled to the benefits arising 
out ofthe Settlement entered into between the Associaiion 
and the Management as the same is binding and applicable 
between the parties to the settlement. 

It is further denied that the claimant was promised or 
given any assurance that he would be accommodated by 
the management later. As a matter of fact the claimant had 
been informed by the management much before ihc 
finalization of the Settlement dated 31 -5- i 993 that he could 
not be accommodated vide their letter dated 27-04-1993. It 
is denied that the claimant is not entitled to reinstatement 
in job with full back w'ages or any other benefits or other 
compensation or damages. It is pertinent to mention that 
the workman was retrenched in accordance with the 
provisions of law. It is denied that the claimant is legally 
entitled to reinstatement in job with full back wages and 
consequential benefits. Once having accepted the 
compensation, he cannot agitate the legality or otherwise 
of the same. 

It is specifically denied that the termination ofthe 
services of workman is illegal and unjustified. It is also 
denied that the junior most employee ofthe company was 
adjusted and absorbed at the Airport in the Cargo 
Department. It is further submitted that there was no 
possibility of his absorption in the Cargo Department, the 
claimant was retrenched. All dues and compensation were 
paid to the claimant in accordance with the provisions of 
law. It is submitted that the claimant had never worked in 
Cargo Department and therefore, his claim for adjustment 
in the said Department are misconceived and baseless. 
Rest of the contents of para under reply arc denied being 
wrong and false. It is submitted that the preliminary 
objections taken above may be read as part of para under 
reply. The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side ofthe workman that 
the services of the workman have been terminated arbitrarily 
and with maiafide intention, lie has not been given the 
benefits which have been givep to him in view' of the 
settlement. He is legally entitled to get the benefits under 
settlement. 

It was farther submitted ffpfn the sifle ofthe workman, 
thm the workman did not participate in the proeecdins of 
the settlement as he was assprecj by the management that 
he would be given alternate employment. He made 
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representations to that effect but juniors to him were 
adjusted Cargo Department but this workman was illegally 
retrenched. 

It was submitted from the side of the management 
that due to non-availability of work, the passenger’s 
services operation Was stopped after 31-03-1993. The 
workman was intimated that he had to be retrenched w.e.f. 
4-4-1983 due to non-availability of work by letter dated 
25-2-1993. The workman requested the management to 
transfer him to Cargo Department and to consider the 
possibility of switching with other employees from .the 
Cargo Department. 

It was further submitted that there was no suitable 
vacancy as die workman never worked in Cargo Department, 
so switching with other employees was not possible and 
he was intimated by letter dated 17-4-1993. It was further 
submitted that he could have participated in the Settlement 
proceedings but he preferred not to be a party to the 
settlement dated 31-05-1993 entered into with the 
Association. 

I was further submitted that he opted not to become 
a party to the said settlement. The settlement is binding 
upon those who were party to the settlement. The workman 
is not entitled to get the settlement enforced as he was not 
a party to it. He has been given due, retrenchment 
compensation at the time of retrenchment. 

From perusal of the records it becomes quite obvious 
that no junior to the workman has been retained. The names 
of the junior 'employees mentioned were of Cargo 
Department so they were adjusted in that department. 

The management did not find him fit for that 
department as he has no experience of that department. 
I find no merit in the contention of the management that 
the workman is not entitled to get the benefits under the 
settlement dated 13-5-1993. It has been mentioned in the 
settlement that the settlement will be applicable to those 
employees who are a party to it. 

It appears that the workman made representation for 
his adjustement in that department so he did not become a 
party to the settlement. 

The management witness has admitted that the 
workman has made representation for his adjustment in 
that department. In the hope of being adjusted in that 
department, the workman did not become a party to the 
settlement. There is no force in the contention of the 
management that he was residing at Ahmedabad and it has 
been mentioned in the appointment letter that his services 
will come to an end when the work will not be available in 
that Region. The workman has been transferred to Delhi 
and Bombay, so the terms and conditions of employment 
in Ahmedabad cannot be enforced against him. 

The management has filed seniority list of the 
employees to be retrenched. The workman is at SI. No.3. 
The workmen juniors to him have been given more 
compensation than this workman. Every employee is 


entitled to equal opportunity and equal benefits even 
though he has not been a party to a settlement. The 
employee juniors to him have been paid more benefits than 
this workman for the simple fact that they became a party 
to the settlement dated 13-5-1993. The workman in hope of 
getting adjustment in the Cargo Department did not become 
a party to the settlement dated 13-05-1993. However, he 
cannot be deprived of the benefits as given to his juniors 
who were a party to the said settlement. 

The workman has no case for reinstatement as the 
operations have been closed. He is entitled to compensation 
which the employees junior to him have received under the 
settlement dated 13-5-1993. 

The management should pay him retrenchment 
compensation as has been paid to the employees who were 
junior to him adjusting the payment already made. 

The reference is replied thus: 

The retrenchment of the workman dated w.e.f. 
1-5-1993 by the management of Alitalia is neither legal nor 
justified nor proper. The workman is entitled to the benefits 
according to the settlement arrived between the Union and 
the management dated 31 -05-1993. The manageinent should 
make payment Of die remaining retrenchment compensation 
to this workman within two months from the date of the 
publication of the award. 

The award is given accordingly. 

E>ate 9-6-2008 

R. N. RA1, Presiding Officer 
' J T i fccrfl, 17 2 ^08 

^»T.3Tr. 2267.—3fl€JlPlch SlfafWT, 1947 
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[U 20012/49/88-3^ 37R(Tft-l )] 

New Delhi, the 17th July, 2008 

S.O. 2267 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 206/89/ 
767) of the Central Government Industrial Tribunal/Labour 
Court, No. 1 Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of M/s. B.GC.Ltd. and their workman, which 
was received by the Central Government on 17-7-2008. 

* [No.L-20012/49/88-lR(C-1)]* 
SNEH LATA J AWAS, Desk Officer 













4638 


THE GAZETTE OF INDIA: AUGUST I6,2008/SRAVANA25,1930 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
; !NDUSTRIALTRIBUNAL,No. 1 DHANBAD 

In tfie matter of reference under Section 10 (1) (d) of the 
Industrial Disputes Act, 1947. 

i Reference No. 206 of 1989 

Parties : Employers in relation to the management of 
Bhowra (N) Colliery of M/s. B.C.C.Ltd. 

! i AND 

* 

Their workmen 

i . 

Present : Shri H.M. Singh, Presiding Officer 

APPEARANCES 

For the Employers : Shri D.K.. Verma, Advocate 
For the Workmen • : Shri R.C. Sinha, Advocate 
State : Jharkhand. Industry : Coal 

- Dated, the 30th June, 2008 

AWARD 

1 The 1 Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 10 
(1) (d) of the Industrial Disputes Act 1947, has referred the 
following dispute to this Tribunal for adjudication 
vide their Order No. L-20012(49)/88-lR(C-I) dated, the 8th 
December, 1989: 

“Whether the action of the management of Bhowra 
(N) Colliery of M/s. Bharat Coking Coal Ltd., in not 
; regularising Shri Basant Paswan and ten others is 
justified? If not, to what relief are the concerned 
workmen entitled to?” 

2. The above reference case was decided by my 
predecessor by Award dated 29-10-1994, against which 
th* workrhen/union filed writ petition No. CWJC 374 of 
19195 {Workmen of Bhowra (N) Colliery of M/s. BCCLVs. 
Central Gpvemment Industrial Tribunal, Dhanbad & Ors,), 
which the Hon’ble High Court, Patna, Ranchi Bench, 
Ranchi, vide Order dated 16-9-2002 found that the name of 
work done by the concerned workmen was perennial nature 
or not has been decided in Awards so the Hon’ble High 
C<^>urt ha£ directed the Tribunal to decide whether the 
nature of work done by the concerned workmen was of 
perennial.nature or not after giving full opportunity to the 
parties. 

3. As per written statement of the sponsoring union, 
the concerned workmen were in the servicesofBhowra(N) 
(9.Seam Mine) Colliery since August, 1996, but they were 
not regularised in their service and were stopped' from 
working by the management with effectffom 14-9-87 when 
the workman raised dispute before the ALC{C), Dhanbad. 
According to the sponsoring union, the workmen were not 
given identity' cards rather wefc restrained from making 
their attendance regularly in Form C C’ Register. They were 
also not paid their wages according to their work but were 
phid onljl Rs. 13 a day. The workmen have claimed for their 
rqgularisation in category-lV services. 
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According to the written statement the workmen had 
worked as stone cutters in Bhowra Colliery and had also 
loaded tubs. Example of loading of four tubs on 8-6-87 has 
been given. As per averment, these workmen were issued 
reference slips for their medical treatment at the hospital of 
the colliery. 

This written statement was filed by one Shri Raghu 
Nath Rai,Working President of the sponsoring union with 
the averment in para-8 that out of the concerned workmen, 
workman at SI. No. 5. Shri Trilok Singh had left the 
sponsoring union. 

4. The management in reply thereto had filed its 
written statement in which it asserted that the concerned 
workmen were never the employees in Bhowra Col liery. It 
was pointed out that the management engaged contractors 
to do odd works who executed the same through persons 
employed by them. Those contract labourers left when the 
work so contracted was completed. Those contract labours 
were supervised by the contractors who paid their wages. 

It has been stated in para-7 of their written statement 
that the apparent claim of the concerned workmen was that 
they were engaged for sometime by some contractor but 
this was no ground for them to claim absorption by the 
management as its employee. It has-been asserted that 
under Contract Labour (Regulation & Abolition) Act, 1970 
gave right to the management to engage contractors for 
various jobs, but it did not impose obligation upon the 
principal employer to provide employment to those 
contract labourers. 

5. In the rejoinder portion of the written statement, 
the management has claimed that in so far as providing 
of medical treatment is concerned, the management 
occasionally provided medical aid even in the.workers 
of the contractors. Rather, many a times medical aid 
was provided by the Company to the neighbouring 
villagers. 

6. It will appear that thereafter the sponsoring union 
filed its rejoinder to the written statement of the management 
from which it will appear that a new qise has been sought 
to be made out. In the original written statement, clear claim 
of the sponsoring union was that all the eleven concerned 
workmen were directly employed by the company and had 
worked as the employees of the company, it has been 
admitted in the rejoinder that the concerned workmen had 

. worked through contractor, Shri M. Hasne, though it has 
been claimed that their work was supervised and controlled 
by the management. Here it has also been admitted that the 
concerned workmen were paid their wages through the 
contractor when the bills of the contractor were paid by 
the management. This has been interpreted here as proof 
of relationship of employer and employee between the 
management and the workmen. It has also been admitted 
that the contractor concerned had engaged the workmen 
for the execution ofthc workofM/s. B.C.C.L. In para-6 of 
the rejoinder it has been stated that though ihere was 
control of the contractor over the workmen, still the 
workmen executed the work under direct control of' the 
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managernent. It has been admitted that the contractors were 
paid their bills by the management who, in their turn, paid 
their workmen in presence of the authorities of the 
management. 

Therefore, in the rejoinder application the sponsoring 
union has admitted that the workmen were employed 
through a contractor though the claim is that tfie workmen 
has worked under direct supervision of the officials of the 
management. 

7. The point for consideration is as to whether the 
concerned workmen were actually employees of the 
management which used the contractor as camouflage by 
the management. On this basis the relationship of employer 
and employees between the management and the 
concerned workmen cannot be presumed. 

8. On behalf of the sponsoring union, Sri Mahesh 
Paswan, one ofthe concerned workmen, has been examined 
as. the only witness. From the reading of his evidence a 
definite impression can be gathered that this witness was 
confussed about the points he was to establish through 
his evidence. This fact will emerge as his evidence as will 
be diseussed. 

9. As regards workmen’s statement they started 
working since August, 1986 and were stopped from working 
with effect from 14-9-1987 and they have worked less than 
a year though WW-1 stated that the work implements were 
being supplied by the management from the stores. They 
used to go underground mine under order of Sri. N. S. 
Tiwary, Asstt. Colliery Manager. They used to get cap 
lamps from the Cap Lamp Room. Earlier their attendance 
was recorded by the management on plain paper. On their 
representation their attendance used to be recorded in Form 
‘C’ Register. It shows that the witness admitted that he has 
not worked as stone cutter. Moreover, this also supports 
by direct evidence. Paper Ext.W-1 which specifically 
mentioned that following workers were contract workers 
who worked in the industry for stone dusting on 14-5-87. It 
shows that the work of stone dusting was performed which 
supports the statement of WW-1 witness, though learned 
Counsel ofthe workmen referred Ext.W-2 in which it has 
been mentioned that Kailash Paswan be treated as stone 
cutter. This paper shows that on upper portion 23-5-87 
date has been mentioned and before signature 31-5-87 date 
has been mentioned. It shows that this paper cannot be 
relied which workmen have presumed that he was engaged 
far stone cutting. WW-1 admitted that the employees of 
the management as well as the contractor’s labours were 
supplied cap lamp from the Cap Lamp Cabin. It only shows 
that the workmen who used to go underground were 
provided cap lamps for safety reason and working tools 
were supplied by the management. On this basis the 
relationship of employer and employees between the 
management and the concerned workmen cannot be 
presumed. 

10. Learned counsel for the workmen argued that 
the workmen wtere provided medical aid by the company as 
per Exts. W-3. W-3-A and W-3-B which show that medical 

2928 Gi/08—14 


aid has been provided to the workers of the contractor. In 
this respect MW-1 states that they have provided medical 
aid to the workers of the contractor and also to the 
neighbouring villagers. By giving medical aid it will not be 
presumed that the workmen were the employees of the 
management. In this respect it is required that the 
sponsoring union shoqld prove through cogent and 
reasonable evidence that the management was using the 
contractor just as camouflage. 

11. Learned counsel of the workmen referred Section 
10 ofthe Contract Labour (Regulation and Abolition) Act, 
1970 in which it has been laid down that no contractor’s 
workers can be engaged when the work is of perennial 
nature in which coal industry workers come under Group- 
IV which includes stone cutting job. 

12. Ext. W-l shows that the workmen were engaged 
for stone dusting job which work is not of perennial 
nature. Moreover, by doing the work even less than a 
year ifthey are absorbed by the ^management it will deprive 
the other persons to get employment through fair 
recruitment and it will be -violative of Article 14 of the 
Constitution. 

13. It shows that there exists no employer and 
enployees relationship between the management and 
workmen and the work performed by the workmen is not 
permanent in nature. 

14. Learned counsel for the management referred 
followingjudgements reported in— 

(i) 2001 Lab. I.C. 3656 (SC) in which Hon’ble Supreme 
Court laid down that engagement by contractor docs not 
create relationship of master and servant between 
contractor labour and principal employer. 

(ii) 2007(4) JLJR 341 in which Hon’blc Jharkhand 
High Court laid down that only because an employees has 
been engaged temporarily or for a number of years, it cannot 
be held that such engagement has been made for depriving 
him from the status of permanent employee, and onus is 
on the workman completed 240 days of Industrial Disputes 
Act, 1947 they do not become entitled to fegularisation. 

In this respect the Hon’ble H igh Court relied on (2006) 
3 SSC'297 and (2007) l SCC 533 and also referred to (2006) 
3 SCC 297,2006 (2) JLJR (SC) 80, (2006) 4 SCC 1,2006 (2) 
JLJR (SC) 282, (2001) 7 SCC 1. The Hon’ble High Court 
referred in view of2006 (4) SCC 1:2006 (2) JLJ R (SC) 282- 
Secretary, State of Karnataka Vs. Uma Devi which shows 
that as per law laid down by the Hon’ble Supreme Court 
these workmen cannot be regularised as there is no 
relationship of employer and employees. 

15. In the result, I render following award— 

The action of the management of Bhowra (N) Collier)' 
of M/s. Bharat Coking Coal Ltd. in not regularising 
Shri Basant Paswan and ten others are justilied. The 
concerned workmen are not entitled to any relief. 

H. M. SING! I, Presiding Officer 


► 
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New Delhi, the 21st July, 2008 

S.O. 2268. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 76/ 
20p6)ofthe Central Government Industrial Tribunal-cum- 
Lalbour Court, Chennai as shown in the Annexure, in the 
Industrial dispute between the management of Handicrafts 
& Handlooms Export Corp. of India Ltd. and their workmen, 
received tiy the Central Government on 21 -07-2008. 

[No. L-42012/150/2005-IR(CM-Il)j 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
CHENNAI 

Friday, the 25th Apri 1, 2008 
Present: K. JAYARAMAN, Presiding Officer 
Industrial Dispute No. 76/2006 

[In the matter of the dispute for adjudication under clause 
(dj of sub-section (I) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Handicrafts & Hand looms Export 
Corporation of India and their workman] 

BETWEEN 

Sri K.K. Murugesan : 1st Party/Petitioner 
AND 

The General Manager, : 2nd Party/Management 

Hand icraft and Handlooms 

Export, 

Corporation of India Ltd, 

143, Greams Road, 

Thousand Lights, 

Chennai-60006 

APPEARANCE 

For the Petitioner : M/s, Balan Haridas, R. Kamatchi 
Sundaresan 

For the Management :Sri R. Parthiban 


AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-42012/150/2005-1 R(CM-II) dated 11-08-2006 
has referred the dispute to this Tribunal for adjudication. 

The Schedule mentioned in that order is: 

“Whether the action of the management of the 
Handicraft and Handlooms Export Corporation of India 
Ltd., Chennai in terminating the services of Sri K.K. 
Murugesan is legal and justified? If not, to what relief is 
the workman entitled?” 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as ID 76/2006 and issued notices to both 
sides. Both sides entered appearance through their 
advocates and filed their claim and counter statement 
respectively. 

3. The allegations in the Claim Statement are briefly 
as follows: 

The petitioner was initially appointed as a Quality 
Controller by the Respondent Management which is coming 
under the control of Ministry of Textiles. By an order dated 
18-06-1996, the petitioner was paid a consolidated amount 
of Rs. 4200 per month and it was subsequently revised to 
Rs. 4700 per month from 26-06-1997. After one year of 
service the petitioner was given renewal letter on 
27-06-1997 for another 1 year with an increment of Rs. 500. 
Subsequently, no such renewal was given to the petitioner 
and the Respondent Management had want only avoid to 
get the renewal. While in service, the petitioner has 
contributed for the Provident Fund deduction and also 
given medical card for the medical treatment to him and to 
his family members. But, inspite of giving all the above 
benefits, the petitioner’s service has not been regularized 
by the Respondent. Since he has not been regularized even 
after appointment of 5 years, the petitioner approached the 
Hon’ble High Court by filing a WP for regularizing and an 
interim order was granted in favour of the petitioner, 
subsequently, it was vacated by the High Court and against 
that order, the petitioner preferred a Writ Appeal. But. in 
the meanwhile, the Respondent Management has ousted 
the petitioner from service on 04-02-2002 when the WP 
was pending before the Hon’ble High Court. The petitioner 
was terminated from service only because he had dragged 
the Management by approaching Hon’ble High Court for 
seeking regularization of his service, jThe allegation that 
the Respondent Corporation was running at a loss and the 
Management was downsizing the unit is false. Even today, 
the Corporation is running on a good profit and they arc 
receiving orders from USA, Japan, Germany and other 
European Union Countries. The petitioner was regular in 
work and he was also given Overtime Allowance for his 
work. Only because the petitioner approached the 1 lon'blc 
High Court, he was penalized by an order of termination. 
Even at the time of termination, the Respondent 
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Management is having full orders for the next 6 months. 
Though it is stated that the Respondent Management was 
giving VRS to employees, actually they had given VRS 
only for the aged people and the persons who are irregular 
in job and.on medical grounds. Therefore, the petitioner is 
seeking the relief of reinstatement in service with fcH' 
attendant benefits from the date of initial appointment. 

4. As against this, the Respondent Management in 
his Counter Statement alleged that the Respondent 
Management is a Government of India undertaking and is 
mainly engaged in the export of fabrics and garments. It 
has got a garments factory in Guindy Industrial Estate 
comprising 3 garment manufacturing units and one finishing 
unit. The work of manufacture of garments is entrusted to 
independent contractors. However, the regular staff in 
managerial, supervisory and technical cadres were posted 
to oversee production activities. The garment business 
de pends upon the quantum of orders received and executed 
every year. To compete with the highly fluctuating and 
seasonal nature of business, the petitioner was engaged 
workman on annual contract basis to assist regular 
supervisory staff deployed in the factory. However, as the 
industry was undergoing recession and the Respondent 
in particular was confronted with dwindling orders, it was 
fully economically not viable to keep additional manpower 
and, therefore, dispensed with and, therefore, the 
Respondent Management has to downsize the organization 
and he has introduced VRS. Only in Madras alone, 40 
persons are relieved and there was no recruitment made to 
fill tip the vacancies. Due to slow down of economy in 
USA, especially after 11-09-2001, there has been a large 
scale cancellation of new programmes/orders and also 
substantial reduction of orders already placed. Now, the 
orders on hand were very few and it was not sufficient 
even to feed 20% of the capacity. Therefore, the services 
of the petitioner became redundant. Under these 
circumstances, no such renewal of contract has been given 
to the petitioner. Even in the appointment given to the 
petitioner, it was clearly stated that his services will be 
terminated by giving one month’s notice from either side. 
In the Respondent Management, there is no regular post 
of Quality Controller sanctioned. Further, the petitioner 
was not appointed through the open process of selection 
and, therefore, he cannot claim to remain in the post. Further, 
he has no right to seek regularization of service in the 
Respondent Corporation. Even while sending the 
termination order on 04-02-2002, this Respondent has 
enclosed the retrenchment compensation including the 
notice pay to the petitioner and he has received the same 
v/ithout any protest and realized the amount sent by 
cheque. Under such circumstances, the petitioner cannot 
question the termination order. As it is, there are no such 
contract employees in the rolls of the Respondent. If is 
false to allege VRS was extended to aged persons and 
irregular employees. It is not correct to say that the 


Respondent Management is planning to develop their 
establishment and since the Respondent has strictly 
complied with the provisions of the Section 25(F) of the ID 
Act before terminating the services of the petitioner, the 
petitioner cannot question the action of the Respondent 
Management. Hence, for all these reasons, the Respondent 
prays that the claim may be dismissed with costs. 

5. The Petitioner again in his rejoinder statement 
alleged that the unit of the Respondent Management is 
even today functioning with full capacity. The Respondent 
Management after dispensing with the regular employees 
is now entrusting work of the permanent nature on contract, 
thus, the orders are plenty and the work has increased 
many folds. The work which w^s discharged by the 
petitioner is regular in nature and not a contractual one. 
Though, the petitioner is engaged for 1 year, there was no 
renewal of contract and on the other hand there was work 
till the illegal termination. Therefore, there is no substance 
in the allegation that only to cope up with the highly 
fluctuating and seasonal nature of business he was 
engaged. The petitioner was working overtime month after 
month till the illegal order of termination which will show 
that there was orders more than sufficient. Even the General 
Manager of the Respondent Corporation by its order dated 
30-03-2001 clearly stated that the Corporation is making 
profits and called upon the employees to cooperate for 
giving higher production and making better profits. 
Therefore, it is a lie on the side of the Respondent to say 
that the order position was dwindling. Even apart from the 
orders from USA, the Respondent Management has got 
regular orders from Japan as well. Further,’ the recession 
of USA economy after 11-09-2001 was only a temporary 
phenomenon and it has not been reduced, on the other 
hand, it has increased. The petitioner was selected for the 
post after advertisement in the Hindu newspaper and, 
therefore, the allegation that he was not appointed on regular 
selection process is a false one. He was selected for a 
regular post, but, termed to be on contractual basis. The 
petitioner having worked regular nature of work and having 
worked continuously for 5 years cannot be retrenched 
without taking prior permission from the Government under 
Section 25(N) of the ID Act. The allegation the Respondent 
Corporation is exempted under Tamil Nadu Shops and 
Establishment Act and, therefore the provisions of Tamil 
Nadu industrial Establishment (Conferment of Permanent 
Status to Workman) Act is not applicable to the petitioner 
is without any substance. Hence, for all these reasons, the 
petitioner prays an award is to be passed in his favour. 

Points for determination are : 

(i) Whether the action of the Respondent 
Management in terminating the services of the petitioner 
w.e.f 04-02-2002 is legal and justified? 

(ii) To what relief the petitioner is entitled? 
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Point No.) 

6. The case of the petitioner is that he has been 
appointed as a Quality Controller on 18-06-1996 on a 
consolidated pay of Rs. 4200 by the Respondent 
M^nagem$nt though at the first instance he was appointed 
on contract basis and though it was renewed by a letter 
dated 27-Q6-1997 for another one year. Subsequently, no 
renewal has been given to him and he has worked more 
thafa 5 yeiars continuously on a consolidated pay of 
Rs. 1 4,700 and when he approached the Hon’ble High Court 
for regularizing his service by filing a Writ Petition, the 
Respondent Management has taken a wrong decision to 
terminate his services just for the reason that he had 
dragged thfc Management by approaching the Hon’ble High 
Coiirt seeking regularization of his services. Therefore, he 
ha^ raised the dispute for reinstatement with consequential 
benefits. 

f 

7. As against this, the Respondent contended that 
the petitioner was appointed only on contract basis as 
Qu&l ity Controller to coordinate with the regular employees 
in supervising the activities of garment factory and since 
the.garmeijt industry was undergoing recession and since 
theoarmeqt orders from foreign countries dwindled during 
that period, the Management has to undertake economy 
measures and to downsize the organization it has taken the 
decision to dispense with the contract employees. As such, 
the petitioner’s services were terminated as per the contract 
and it was further contended on behalf of the Respondent 
that as per the contract under the termination order dated 
04-02-2002, the Management has also enclosed 
retrenchment compensation including notice pay to the 
petitioner and the petitioner has received the same and 
realized the amount sent by cheque and. therefore, the 
decision taken by the Respondent cannot be questioned 
by the petitioner and this claim is not maintainable. In this 
case, the petitioner examined himself as WW1 and produced 
documents Ex.Wl to Ex.W30 and on the side of the 
Respondent, one Sivaraman, Asstt. Manager of the 
Respondent Management was examined as MW1 and Ex. 
MI 'to Ex. M10 were marked. 

8. The learned counsel for the Petitioner contended 
that thoughjthe petitioner was initially appointed on contract 
basis and (hough one renewal was effected during the 
year 1997, subsequently no renewal has been made by the 
Respondent Authorities and he was continuously working 
as Quality Controller and all the benefits was given to the 
petitioner as that of a regular employee. He was provided 
bonus and he has contributed for Provident Fund 
deduction and the petitioner has also been given medical 
card to his person and to his family members but has not 
been regularized by the Respondent Authorities and 
therefore the petitioner has taken the decision to approach 
the Hon’ble High Court for his regularization. This was 
done only pn the apprehension that he may be ousted at 
any time without assigning any reasons. While the High 
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Court has granted an interim order, it was vacated 
subsequent and against that order, the petitioner 
preferred a Writ Appeal but in the meanwhile taking 
advantage of the interim order has been vacated by the 
High Court, the Respondent has ousted the services of the 
petitioner on 04-02-2002 when the main Writ Petition was 
pending before the Hon’ble High Court. In the termination 
order they have stated a simple reason that the Respondent 
Corporation was running under loss and the Management 
was downsizing the unit and, therefore, he has dispensed 
with the services of the petitioner who was appointed on 
contract basis. But the reasons stated in the termination 
order are untrue. The Corporation is running on a profit 
even during the period from 1999 to 2002 and they have 
already received orders from USA, Japan and Germany 
and other European Union countries. Only to terminate the 
services of the petitioner, they have alleged that the 
Corporation is running under loss which is vindictive action 
taken by the Respondent Management only for the simple 
reason that the petitioner has dragged the Management 
by approaching the Hon’ble High Court for regularization 
of his services. The allegation that the orders were dwindled 
is a false one. Even today the Respondent Corporation has 
exported garmentss to the various countries and the work 
is in full swing. Further, till the date of termination, the 
petitioner was in regular work and he was also given 
overtime allowance till the date of termination and, 
therefore, the order of termination is not legal and abinitio 
void. The learned counsel for the Petitioner further 
contended that the Respondent Management after 
dispensing with the services of the petitioner is now 
entrusting the work of permanent nature on contract basis 
which is not legal. Thus, the orders are plenty and the work 
has also increased manifolds. He further contended that 
the petitioner is also entitled to the provisions of Tamil 
Nadu Industrial Establishment (Conferment of Permanent 
Status to Workman) Act, 1981 and, therefore action taken 
by the Respondent Management is not valid and the learned 
counsel for the Petitioner relied on the ruling reported in 
2007,2, LEN, 212, ELAYAPERUMAL VS. STATE BANK 
OF INDIA AND OTHERS wherein the Division Bench of 
Hon’ble High Court, Madras has held “as such provision 
of Section 4(1 )(c) of Shops Act which exempted the 
establishments under Central Government would be of no 
consequence and Permanent Status Act would continue 
to apply until exemption is obtained from the State Govt, 
under Section 9 of Permanent Status Act”. The learned 
counsel for the petitioner argued that in this case, the 
Respondent Management which is a Central Government 
Undertaking has not obtained exemption under the Stale 
Govt., the provisions of Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workman) Act, 1981 
is applicable and in this case since the petitioner has 
admittedly worked for more than 480 days in a continuous 
period of 24 months, he cannot be terminated by the 
Respondent Authorities. 
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9. The learned counsel for the Petitioner also relied 
on the ruling reported in 2005,2, LLN, 881, MANAGER, 
OIL & NATURAL GAS CORPORATION LTD: VS. G. 
RADHAKRISHNAN wherein the Division Bench of the 
Hon’ble High Court, Madras has held in case of a Security 
Supervisor who was appointed on contract basis, 
subsequently employed directly by the Corporation for a 
fixed period has been continued to serve as a Security 
Supervisor when no orders for continuation was issued by 
the Respondent Management and when the matter came 
up before the High Court on his termination on his 
attainment of 58 years, the High Court held “even though 
such an engagement of the Respondent continuously 
lasted for nearly 11 long years atleast from 1988, we wonder 
whether there could be an un-ceremonial termination as 
resorted to at the instance of the Appellant in total violation 
of the provisions of the Industrial Disputes Act. In other 
words, we are obliged to state that the stand of the 
Appellant that the engagement of the services of the 
Respondent was for a fixed period which commenced on 
13-01-1988 and therefore the disengagement from 
31 -03-1999 should be merely taken as a disengagement in 
terms of original order of engagement dated 21-01-1988 
and therefore it should be held that the Respondent was 
not’ entitled for any relief would be in total derogation of 
and on a misreading of Section 2(ooXbb) of the Industrial 
Disputes Act. We are afraid that such blindfolded approach 
cannot be made when the facts involved disclose that the 
Respondent would atleast be entitled for certain 
consequential benefits in pursuance of slich termination. 
In our considered view, in the case on hand, the termination 
of the services of the Respondent by the order dated 
18-02-1999 relieving the Respondent from 31 -03-1999 would 
squarely fall within the definition of retrenchment under 
Section 2(oo) of the Industrial Disputes Act and 
consequently non-compliance of stipulations contained 
under Section 25(F) of the Industrial Disputes Act would 
render the very order dated 18-02-1999 invalid’. Relying on 
this decision, the learned counsel for the Petitioner 
contended in this case also the though the petitioner was 
initially appointed on contract basis, his period of contract 
has not been extended subsequently and he was working 
as Quality Controller with the Respondent Management 
for more than 5 years and therefore the termination order 
issued by the Respondent Management would not fully 
exempt under Section 2(00)(bb) and, therefore, in violation 
of the provisions of the I.D. Act. 

10. But as against this, the learned counsel for the 
Respondent contended though the petitioner has taken 
the stand before this Tribunal that his contract post was 
not extended for the period on 1997, he has admitted in hiS 
claim statement and even before the High Court that he 
was forced to \Work on contract basis for nearly 4 and half 
years and so on. Therefore, the allegation that though he 
was appointed on contract basis initially, his period bf 


contract has not been extended is without any substance, 
on the other hand, he has worked continuously as a 
contract employee of the Respondent. Further, the learned 
counsel for the Respondent relied on number of Supreme 
Court decisions on the subject and argued that the claim of 
the petitioner is not maintainable as such. The first decision 
relied on by the learned counsel for the Respondent is 
1992, 2, LLN, 863, DIRECTOR, INSTITUTE OF 
MANAGEMENT DEVELOPMENT, UTTAR PRADESH VS. 
PUSHPA SRIVASTAVA wherein the Respondent was 
appointed on; contract and ad-hoc basis for fixed period 
and when the Management has taken the decision to 
terminate her services, the Respondent has taken the matter 
questioning the termination before the High Court, in that 
the Supreme Court has held “where the appointment is 
contractual and by efflux of time, the appointment comes 
to an end, the Respondent could have no right to continue. 
Once this conclusion is arrived at what requires to be 
examined is in view of the services of the Respondent being 
continued from time to time on ad-hoc basis for more than 
a year whether she is entitled to regularization? The answer 
is negative”. 

1 1. The next decision relied on by the learned counsel 
for the Respondent is reported in 1994,1, LLN, 606, ZAKIR 
HUSSAIN VS. ENGINEER-IN-CHIEF, IRRIGATION 
DEPARTMENT AND OTHERS. In that case while 
considering regularization of persons appointed on ad- 
hoc basis, the Supreme Court has held “regularization of 
persons appointed on ad-hoc basis on daily wages cannot 
be made as a “Rule of Thumb” merely on the basis of his 
completion of certain years of service and such persons 
cannot claim to be regularized as a matter of right. 
Regularization depends on various facts and it is for the 
employer to decide as to whether in facts and circumstances 
of the case, such services of employees appointed on ad- 
hoc basis should be regularized.” The next .decision relied 
by the learned counsel for the Respondent is reported in 
2005, 1, SCC, 639, MAHINDRA L., JAIN VS. INDORE 
DEVELOPMENT AUTHORITY AND OTHERS wherein 
the Supreme Court while considering regularization has 
held “regularization cannot be claimed as a matter of right. 
Illegal appointment cannot be regularized by taking 
recourse to regularization. What can be regularized is an 
irregularity and not an illegality. A daily-wager in the 
absence of statutory provision in this behalf would not be 
entitled to regularization”. The next decision relied on by 
the learned counsel for the Respondent is reported in 2007, 
7, MLJ, 844, STATE OF GUJARAT AND ANOTHER VS. 
KARSANBHA1 K. RABAR1 AND OTHERS. In that the 
Supreme Court while considering regularization of daily 
workers appointed on temporary basis has clearly stated 
“claiming regularization of service and to all benefits 
available to a regular employees under the Govt, resolution 
dated 17.10.1998 is not permissible when the appointment 
is made in contravention of the rules”. The next decision 
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relied on by the learned counsel for the Respondent is 
reported in 2^07, 1, SCC, 408 wherein the Supreme Court 
has h^Id “a d&ily-rated or casual worker is only a temporary 
employee and it is well settled that a temporary employee 
has n<> right tp the post or to be continued in service to get 
absorption fa t less of being regularized and getting regular 
pay. No doupt, there can be occasions when the State or 
its instrumental ities employ persons on temporary' or daily- 
wage ibasis i|i a contingency as additional hands without 
following the required procedure but this does not confer 
any right on! such persons to continue in service or get 
regular pay’’^ The next decision relied on by the learned 
counsjel for the Respondent is reported in 2007, 2, SCC, 
324, ACCOUNTS OFFICER(A&I), SPSRTC AND OTHERS 
VS. K ,V. RA^IANA AND OTHERS wherein the Supreme 
Court followpd the decision reported in 2006, 4, SCC, 1, 
SECRJETARy, STATE OF KARNA TAKA VS. UMA DEVI 
and held “cisual/Ad-hoc workers or contract labourers 
even though; they have worked for a long period they 
cannojt be regularized de hors the rules for selection”. The 
next decision relied on by the learned counsel for the 
Respondent is reported in 2007,2, SCC, 428, PSEB AND 
ANOTHER VS. SUDESH KUMAR PURI In that the 
Supreme Coprt has held “though the present case is one of 
contract labour. On the contrary there was an agreement 
governing th^ engagement. The payment was made per 
meter reading at a fixed rate and there was no regular 
emplqyment £ver offered to any of the Respondents. The 
provisions ofjSection-2(oo)(bb) of the Act clearly apply to 
the facts of the case. The material on record clearly 
established that the engagement of the Respondent was 
for a specific .period and conditional. On the engagement 
of regjular mater readers, the engagement was dispensed 
with. The cpntract clearly governed the terms of 
engagement. [Therefore, the orders passed by the Labour 
Court jand Hijgh Court for reinstatement and back wages 
are clearly untenable”. The next decision relied on by the 
leamejd counsel for the Respondent is reported in 2007, 7, 
SCC, 7(48, GANGA KISAN SAHKARI CHIN I MILLS L TD. 
VS. JAI VEER SINGH where the Supreme Court has held 
“workman appointed on seasonal posts for the whole 
season, the teiimination of service of, held, does not amount 
to retfenchm|ent in view of Section 2(oo)(bb). Hence 
direction to reinstate workmen with back wages by courts 
belowjset asifje”. The learned counsel for the Respondent 
relied pn all these decisions and argued the petitioner was 
appointed as a Quality Controller and even in the order of 
appointment itself. It is clearly stated that the appointment 
was op contract basis and even in that order itself it is 
stated that theservices would be terminated with 1 month’s 
notice on eithfr side. In the Respondent Corporation, there 
is no regular post as Quality Controller and the petitioner 
was npt appointed through open process of selection and 
therefore canpot claim any right to remain in the post and 
he has|aIso no] right to seek regularization of the service in 
the Re$ponderttCorporation. Even in the Writ Petition filed 


by the petitioner, the Hon’ble High Court has observed 
that the petitioner would not be entitled for regularization 
of the service based on past performance of the 
Corporation. It is also observed that even assuming that 
the Corporation is in sound financial position, the claim of 
the petitioner for regularization is not a matter of right. In 
this case, the Respondent Management while sending the 
termination order on 04-02-2002 had also enclosed 
retrenchment compensation including the notice of pay 
totalling to Rs. 36,201. The petitioner received the same 
without any protest and realized the amount sent by the 
cheque and, therefore, he cannot be heard to say that his 
services should be regularized in the Respondent 
Corporation. Since the garment industry was undergoing 
recession after 2001 and the Respondent was confronted 
with dwindling orders,the Respondent Management fell 
economically not viable to keep additional manpower and, 
therefore, dispensed with the contract service of the 
petitioner. The contract service of the petitioner cannot be 
deployed/utilized elsew'herc as the other trade activities of 
the Respondent did not require the technical expertise of 
the petitioner for closer monitoring. Further, the Respondent 
Management has also introduced VRS and in that more 
than 120 employees were relieved from the services of the 
Respondent Corporation and thereafter no recruitment was 
made to fill up the vacancies. After I 1-09-2001, due to 
recession in and slowdown of economy jn US, there has 
been a large scale of cancellation of new programmes/orders 
and also substantia! reduction in the orders already placed 
and the orders on hand with were very few and it was not 
sufficient even to feed 20% of the capacity. In the 
circumstances, the existing staff strength of the 
Respondent organization was required to be further 
reduced. As such, the services of the petitioner became 
redundant. Under these circumstances, the Respondent 
has taken the decision no such renewal of the contract to 
the petitioner is to be given and, therefore the action of the 
Respondent Management cannot be questioned'that too 
by the petitioner. It is further argued the Respondent has 
strictly complied with the provisions of Section-25(i : ) of 
the ID Act before terminating the services of the petitioner 
and the petitioner’s services had been terminated by due 
process of law. Further the issue regarding regularization 
and the financial position, the Hon’ble High Court has also 
concluded the issue, hence it is not open to the petitioner 
to raise the same issue over and above again. Though, the 
petitioner alleged that the Respondent Management is 
running in profit, he has not produced any documents to 
show that the garment business of the Respondent 
Management is running in profit. Admittedly, now the 
Respondent Management is running only one shift since 
there is no orders of garments, therefore, the petitioner is 
not entitled to any relief. 

12. But as against this, the learned cbunsel for the 
Petitioner contended though the Respondent 
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Management has-stated after 2002 the orders for the 
garment business has been dwindled, he has not 
produced any document to show that the orders have 
been reduced after 2001. On the other hand, the petitioner 
has produced document to show that the business of the 
Respondent Management is running in profit. It is evident 
from the fact that bonus was given to the regular 
employees and it is also clear from the letters written by 
the General Manager to the employees viz. Ex.W7 to 
Ex.Wl 1. Further, most of the case decisions relied on by 
the learned counsel for the Respondent are related to 
regularization of the services of the employee, on the 
other hand, in this case the petitioner only approached 
this Tribunal for reinstatement with consequential 
benefits, therefore, the petitioner is entitled to the relief 
sfnce he has established that the order of termination 
passed by the Respondent Authorities is not legal. But 
again, the learned counsel for the Respondent contended 
though the petitioner has produced a statement that the 
Respondent Management is running in profit, the 
Respondent Management has got other business viz. 
Handloom exports. Jewellery, etc. The profit and loss 
account produced by the petitioner is only with regard to 
overall business of the Respondent Management. On the 
other hand, it is admitted by the petitioner that the 
Respondent Management has not recruited any new 
employees after the termination of the petitioner and after 
the employees has gone on VRS. Under such 
circumstances, it is not correct to say that the petitioner’s 
termination is illegal and that the Respondent has not 
followed the mandatory provisions of the ID act. 

13.1 find much force in the contention ofthe learned 
counsel for the Respondent because in this case even 
though there is no renewal of contract in writing by the 
Respondent Management with regard to contract entered 
into between the petitioner and the Management, it is 
admitted by the petitioner that all along he has worked as a 
contract employee on contract basis. Further, in this case 
it is not established before this Court after the termination 
of the petitioner any persons has been appointed as a 
Quality Controller in the Respondent Management, though, 
it is alleged that the business is running in profit, there is 
no specific documents to show that the garment business 
of the Respondent Management is running in profit. On 
the other hand, it is established by the Respondent 
Management that the Respondent has closed 2 units and 
that too running only in one shift Therefore, even assuming 
for argument sake that the engagement of the services of 
the petitioner was not for a fixed period, since the petitioner 
is not appointed for a regular post and since the 
Respondent has followed the mandatory section of the ID 
Aet, I find the petitioner cannot question the order of 
termination passed by the Respondent Authority dated 
04-02-2002 and as such I find this point against the 
petitioner. 


Point No. 2 

The next point to be decided in this case is to what 
relief the petitioner is entitled? 

12 . In view of my foregoing findings, the action taken 
by the Respondent Management in terminating the services 
of the petitioner is legal and justified, 1 find the petitioner is 
not entitled to any relief. 

13. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and prono need by me in the open court on this 
day the 25th April, 2008) 

K. JAYARAMAN, Presiding Officer 

Witness Examined: 

For the 1st Party/Petitiner : WW1 Sri K.K.Murugesan 

For the 2nd Party/Management : MW1 Sri C. Sivaraman 
Documents Marked 
On the petitioner’s side 


Ex. No. 

Date 

Description 

Ex.Wl 

18-06-1996 

Copy of the Offer of 
Appointment Order 

Ex. W2 

30-07-1996 

Copy of the Office Order of 
Appointment 

Ex. W3 

31-07-1997 

Copy of the Office Order 

Ex. W4 

20-12-1999 

Copy of application made by the 
petitioner for Provident Fund 

Ex. W5 

11 -01-2000 

Copy of Sanction Order passed 
by the Respondent regarding PF 

Ex. W6 

29-11-2000 

Copy of Statement of Account 
of PF 

Ex. W7 

304)3-2001 

Copy of communication of the 
Respondents 

Ex. W8 

05-10-2001 

Copy of memorandum issued to 
the petitioner 

Ex. W9 

11 -10-2001 

Copy of explanation made by the 
Petitioner 

Ex.W10 

22 -10-2001 

Copy of proceedings of the 
Respondents 

Ex.Wll 

09-01-2002 

Copy of communication of the 
1st Respondent 

EX.WI2 

04-02-2002 

Copy of proceedings of the 
1st Respondent 

Ex.Wl 3 

11-09-2004 

Copy ofoder passed in WP 23232 


of2001 and WP 8316 of2002 
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Ex.W14 234)9-2004 Copy of conciliation petition filed 
by the petitioner 

Ex.WI5 24-01-2005 Copy of reply filed by the. 1st 
Respondent 

Ex.Wl6 11-08-2006 Copy of order issued by the 
Ministry of Labour referring the 
matter for adjudication. 

ExAVl 7 April 2000 Copy of Form 16 

Ex.W.18 2(^12-2001 Copy of Leave Application 

Ex.W19 -' Copy of Casual Leave Card 

Ex.W20 October, 2001 Copy of Wage Slip 

Ex.W21 August 1996 Copy of Wage Slip 


Ex.M6 31-07-1997 Copy of the office order towards 
revision of the pay of the petitioner 
with the same terms and 
conditions in the contract 

ExM7 04-02-2002 Copy of the Order of termination 
with strict following of Section-25F 
of the ID Act. 

Ex.M8 — Copy of the* ^ statement 

regarding VRS given by the 
. Respondent yearwise from 1997 - 

1998 to 2004-2005 

Ex.M9 — Copy of the statement of Staff 

strength as on 01.01.1998 and 
1.04.2002 


Ex.W22 - Copy of Jan 2001 to Nov. 2001 

Overtime Statement 

Ex.W23 14432-2002 Copy of Delivery Challan • 

Ex.W24 28-02-2002 Copy of Delivery Challan 

Ex.W25 11-04-1996 Copy of advt. in Hindu regarding 
post of Quality Controller in 
1IHEC 

Ex.W26 24-05-1996 Copy of Call Letter for interview 
from HHEC for the post of 
Production Coordinator 


EX.M10 11-03-2002 Copy of W.P. No. 8316 of2002. 

21 i, 2008 

W. 3TT. 2269-.3ff3Jtte 1947 (1947' 

14) ^ RRI 17 ^ 3TR> 

qfe?mfn ^ to ^ w FrWi' sfa +44.10 ^ 

SlftROTSTC ^TFTTrR, ^ tfw (W? R. 

77 "996) WlTRT TOft RR+R +1 

14-07-2008 ^ RTRT «4T I 


Ex.W27 03-06-1996 Copy of acceptance of post of 
Quality Controller at a 
consolidated salary of Rs. 4,200/- 

Ex.W28 18-11-2007 Copy of performance of HHEC 
since 1996-97 to 2004-2005 

Ex.W29 May 1998 Copy of Overtime A llo wance 

proof for the year 1998-1999 

Ex.W30 — Copy of Payslip given to Krishnan 

for the months of February and 
March, 1996 

On the Management’s side 

Ex. No. Date Description 

Ex.M 1 11-03-2002 Copy of W.P. No. 83 16 of 2002 

Ex.M2 18-06-1996 Copy of Appointment issued to 

the petitioner 

E\.M3 18-06-1996 Copy of Acceptance of the 

appointment 

Ex.M4 26-06-1996 Copy of letter of the Petitioner 

reported duty to the Respondent 

Ex.M5 30-07-1996 Copy of letter to the Petitioner 
appointed as Quality Controller on 
Contract basis in a consolidated 
payment „ 


[TO OyT-12012/24/1989-3Tff3TR (RD)] 

srfti+Kl 

New Delhi, the 21 st July, 2008 

S.O. 2269.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 77/ 
1996) of Central Government Industrial Tribunal-cum- 
Labour Court-1, Chandigarh as shown in the Annexure, in 
the industrial dispute between the management of Stale 
Bank of Patiala, and their workmen, which was received 
by the Central Government on 14-07-2008. 

- [F.No. L-12012/24/1989-lR(B-3)l 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SI1ARMA, 
PRESIDING OFFICER, CENTRAL GOVT. 

INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT -1, 
CHANDIGARH. 

Case I. D. No. 199/89 

K.C. KatariaC/o General Secretary State Bank of Patiala 
Union (Punjab), 71 9, Sector 22-A, Chandigarh. 

.... Applicant 
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Versus 

General Manager, State Bank of Patiala, Malt Road, Patiala. 

... Respondent 

APPEARANCES 
For the workman : None 
For the management : N.K. Zakhmi 
Passed on 30-6-08 
AWARD 

Government of India vide notification No. L-12012/ 
24/89-1.R. (B-3) dated 30-11- 89 referred this industrial 
dispute for judicial adjudication on account of failure of 
conciliation proceedings. The reference which was referred 
by the Central Government for judicial adjudication is: 

“Whether the action of the management of State Bank 
of Patiala in dismissing Sh. K.C. Kataria by order dated 
30-7-87 is legal pnd just and whether the workman is entitled 
to any relief in the matter?” 

After receiving this reference, workman was asked 
to file his statement of claim. Workman filed the same with 
the averments that being a member of the opposite union, 
the then Regional Manager, Shri M.B. Sharma implicated 
him in a false case and issued a charge sheet on 19-2-86. 
Oin the basis of the charge sheet, an enquiry was held 
against the workman and to save the skin of Shri Gurmeet 
Singh without considering the evidence on record, gave a 
finding of enquiry against him. Rs. 3500/- was deposited 
by Shri Gurmeet Singh and Rs. 6500/- was col l ected by the 
staff to overcome the shortage of cash. No amount was 
deposited by the workman from his own pocket. Shri 
Gurmeet Singh absconded fifom duty immediately after the 
incident. This fact was brought to the notice of enquiry 
officer but of no result. Rs. 10,000 is said to be found lying 
in a bag in godam of the bank but the Chowkidar who 
found this bag did not brought before the enquiry officer 
for adducing evidence. On 27-10-85, the bank and the godam 
was closed and the Chowkidar has no assess to the godam 
and the whole story of finding Rs. 10,000 from godam was 
fabricated. Shri Charandas and the other employees of 
M/s. Gupta Rice Mills were not produced in the enquiry 
proceedings to confirm the payment of Rs. 20,000. The 
enquiry officer has not afforded appropriate opportunity 
of being heard, proved the charges against the workman 
on the basis of surmises and conjectures and there was no 
iota of evidence to prove the charge against the workman. 

On the basis of the above averments, the workman 
has prayed for setting aside the termination order and for 
his reinstatement with full back wages. 

Management of State Bank of Patiala filed the written 
statement and stated that workman was guilty of serious 
acts of misconduct. On 10th October 1985, Shri Gurmeet 


Singh was working on branch receipt counter and Shri 
K.C. Kataria was on payment counter. A shortage of 
Rs.20,000 occurred at the receipt counter of Shri Gurmeet 
Singh. This shortage was due to the transaction between 
Shri Gurmeet Singh and the workman, Shri K.C. Kataria. 
Shri Gurmeet Singh forget to record the same transaction 
in his books. In the evening, while tallying cash, he could 
not recollect the transaction with Shri K.C. Kataria and 
assumed that the shortage had occurred at receipt counter 
on which he was working. He arranged to make good the 
shortage. Shri K.C. Kataria who was working on payment 
counter and was in access of Rs. 20,000 misappropriated 
the said sum to his advantage. Shri K. C. Kataria vide his 
letter dated 29-10-95, addressed to the Branch Manager 
admitted the fact of misappropriation. Later on, an amount 
of Rs. 10,000/- was found on 27th October, 1985 from the 
branch stationery room where Shri K.C. Kataria reportedly 
hidden the amount. The workman Shri K.C. Kataria admitted 
the misappropriation already done by him and also 
promised to deposit the remaining amount of 10,000 rupees 
within 10 days. On 5th November, 1985, a sum of Rs. 10,000 
(6,500 contributed by Shri K.C. Kataria and Rs. 3,500 by 
Shri Gurmeet Singh) were deposited in the Branch sundry 
deposed account The workman has also confessed irehis 
letter dated 8-11-85 to the Regional Manager-11, Patiala that 
he had hidden Rs. 10,000/- in the stationery room which 
was found on 27-10-85. The workman by not disclosing 
the transaction of Rs. 20,000 on 10-10-85 which was in 
access with him and misappropriating the same for his own 
advantage, amounted to gross misconduct on his part in 
terms of Clause 19.5(J) of the first Bipartite Settlement dated 
19-10-66. 

It has also been stated by the management in its 
written statement that the workman in contravention to 
instructions contained in Para 2 (1) of Chapter-I of the 
Book of Instructions, borrowed money from the customers 
against the interest of the bank. For both of these causes, 
the workman was charge sheeted arid after considering the 
reply of the workman enquiry was conducted by the 
competent authority. During the enquiry, full opportunity 
was given to the workman and enquiry report was 
submitted. The disciplinary authority issued a show cause 
notice dated 25-6-87 with the proposed punishment of 
dismissal and after considering the reply of the workman, 
the workman was dismissed from the service. Workman 
preferred an appeal which was dismissed by the appellate 
authority. 

Shri K.C. Kataria, the workman and Shri K. D. Trivedi 
Chief Manager, on behalf of the management, filed their 
respective Affidavits and they were cross-examined 
by learned counsels of opposite party. In his cross 
examination, Shri K.C. Kataria has admitted as: 

“It is correct that 1 had admitted my guilt before the 
Manager in writing. The said writing was got written from 
me under pressure. It is correct that an amount of Rs. 10,000 
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was found in stationery room after 2-3 days. I have no* 
made any written complaint to any higher authority against 
thd Branch Manager or the Regional Manager for getting 
my confessional statement recorded forciably. It is correct 
that during the course of enquiry, I and my representative 
have been appearing on each and every date. My 
representative had cross examined the witnesses.” 

Likewise, Shri K.D Trivedi was also cross-examined 
by learned counsel for the workman. Shri Trivedi has stated 
in his cross-examination as: 

“It is correct that Shri M.D. Sharma Regional 
Manager was also the disciplinary authority appeared as 
prosecution witness during the enquiry on behalf of the 
management. He appeared in the enquiry because of certain 
circumstances.” 

, 1 haye heard learned counsel for the parties and 
perused the entire material on record. Original file containing 
the pnquiryi proceedings, enquiry report, order for awarding 
punishment, appellate proceedings is on record. 1 have 
gone through the entire file. 

1 First of all, 1 will consider the letters written by 
Shrf'K.C. Kataria which are said to be confessional 
statement of Shri K.C. Kataria by the management. On 
enquiry file, there are two letters which are said to be in the 
writing of Shri K.C. Kataria. In letter dated 8-1 1-85 which is 
numbered at 102 in the file, Shri K.C. Kataria has stated that 
he has already given it in writing that he has deposed 
Rupees 6,500. Rupees 10,000 which were found in stationery 
room were hidden by him. The shortage of Rupees 20,000 
on 10-10-85 was the consequence of his act. It is my first 
fault. 1 am having tender aged children. 1 may be treated 
politely and humbly. In future, I will not commit such type 
of mistake. In another letter which is numbered as 103 in 
the enquiry file, Shri K.C. Kataria has stated that he has 
shared Rs.6>500/- out of the amount of Rs. 1 0,000/- which 
was deposited in the bank on 5-11-85. He has not signed 
the voucher. 

Shri K.C. Kataria has agitated these letters on the 
ground that they were written under pressure and coercion. 
The fact that he wrote these letters under pressure and 
coercion are to be proved by Shri K.C. Kataria. He has not 
taken such plea in his statement of claim that he wrote 
these letters under pressure and coercion. In his cross- 
examination he admitted that he had admitted his guilt 
before the Manager in writing. The said writing was got 
written under pressure. The pressure on him is not 
mentioned anywhere. Moreover, he has also narrated in 
his cross-examination that he has not made any written 
complaint to any higher authority against the Branch 
Manager or the Regional Manager for getting his 
confessional statement recorded forcibly. I have also gone 
through the entire enquiry proceedings. During the enquiry, 
Shri K. C. Kataria has not raised the fact of getting his 
statement recorded under pressure. Nor he has stated it in 


his statement of claim. For the very first time, during the 
cross-examination, while answering a question regarding 
confessional statement, he has stated that he wrote these 
letters under pressure without stating the cause of pressure 
and the method adopted for pressurizing the workman. 
Thus, it is a casual statement of the workman that he wrote 
the letter under pressure. There is no materia! on record, 
neither on enquiry file nor on the file of this Tribunal which 
shows even prim a facie that these letters were written by 
Shri K.C. kataria under pressure. Thus, the Tribunal is of 
the view that Shri K.C. Kataria wrote the letter voluntarily. 
The language of the letters shows that he admitted that the 
shortage of Rs.20,000/- was the fault on his part. 

As per the documents available on record, it is evident 
that on lOthOctoher 1985, Shri Gurmeet Singh Cashier was 
working on branch cash receipt counter whereas 
Shri Kataria on payment counter.A shortage in cash or 
Rs.20,000 occurred on 10th October, 1985 at the receipt 
counter where Shri Gurmeet Singh was working. Out of 
this 20,000 rupees, 10,000 was found on 27th October ! 985, 
from the branch stationery room and Rs 10,000 was made 
good by Shri K.C. Kataria, the workman and Gurmeet Singh. 

Shri Kataria was chargesheeted for misappropriation 
or amount or Rs.20,000 as it was the part of a transaction 
between Gurmeet Singh and Mr. Katriato which Mr. Gurmeet 
•Singh forgot. During the enquiry, Shri Kataria, the workman, 
confessed that he has misappropriated Rs. 20,000 and 
Rs. 10,000 which was found from the branch stationery room 
on 27th October, 1985 was hidden by him. Chargcshcct was 
given to him containing two charges. Charge No. I was 
regarding misappropriation of20,000 rupees which was part 
of the transaction between Shri Gurmeet Singh and the 
workman Shri Kataria and the other charge was that Shri 
Kataria has taken advances from the customers of the bank 
against the bank’s book instructions. Shri Kataria was 
charged for having the advances from 5 persons namely 
Tarsem Chand for Rs. 1000, Shri Krishan Lai for Rs. 1000, 
Shri Pawan Kumar for Rs. 3,000, Shri Ram Lai for Rs. 1000 and 
Shri Gyan Chand for Rs. 4,000. It was also slated in the 
chargesheet that Shri Kataria has not returned the advances 
taken from the above said persons. 

Copy of the chargesheet was provided to the 
workman. 5 witnesses were examined on behalf of the 
management namely Shri M.B. Sharma PWl, Shri Gyan 
Chand Sharma PW2, Shri BalwanMalodia PW3, 
Shri Gurdial Singh PW4 and Shri Gurmeet Singh PW5. Al I 
these witnesses were cross-examined by the 
representatives of the workman in detail. The workman 
was also given the opportunity for defence and the workman 
produced 4 witnesses namely Shri Ram Lai DWI, Shri 
Harbilas Singh DW2, Shri Prem Chand Singla DW3 and 
Shri Bansari Dass D W4. After recording the evidence and 
affording the opportunity of being heard, the enquiry officer 
gave the enquiry report on 13th May, 1997. The disciplinary' 
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authority after giving the opportunity of personal hearing 
on the proposed sentence of dismissal, dismissed the 
workman from the service. Enquiry officer in his enquiry 
report gave the finding on both of the charges as proved. 
Appeal against the sentence was also dismissed and that 
gave rise to this industrial dispute. The enquiry officer has 
afforded the full opportunity of being heard. He was 
competent to hold the enquiry and a reasonable and fair 
procedure was adopted by him. So far the charge No.l is 
concerned. Shri Kataria admitted to the act of 
misappropriation through 2 letters which are on record. No 
doubt in his reply to the written statement, he has 
specifically denied for his confessional statement for 
reappropriating the amount of Rs. 20,000 but has stated 
that he simply gave in writing to the manager that he will 
pay the whole amount if any fault lies with him. But his 
confessional Letters bear the different language in which 
he has specifically confessed for misappropriating the 
amount and for soft comer on the part of punishment. In 
his cross-examination he has admitted that he has 
confessed before the Manager and the Regional Manager 
but his confession was forced. As stated earlier, he has 
not shown any circumstance which proves the 
confessional letter to be forced. 

Apart from it, the other material on record and the 
evidence of the witnesses also corroborated the 
confessional statement. The workman, Shri Kataria, was 
working on the payment counter whereas Shri Gurmeet 
Singh was working on branch cash receipt counter. As per 
the; official records, there is a practice in the bank to have a 
transaction between the cash receipt counter and the 
parent counter to avoid the frequent transaction from 
the; volt of the bank. Thus, there was an opportunity to 
Shri Kataria to misappropriate the amount to which he has 
confessed. Moreover, the witnesses who have deposed 
before the Enquiry Officer have also corroborated the 
confessional statement and above stated opportunity to 
the workman. Accordingly, the Enquiry Officer rightly gave 
the: report that charge No. 1 was proved and the workman 
has committed misconduct by misappropriating the amount 
of Rs. 20,000 which was from a transaction between the 
cash receipt counter. The confessional statement seems to 
te fair and without pressure. Moreover the principle of 
natural justice, was complied with while conducting the 
enquiry and full opportunity of being heard was given to 
the workman. The procedure adopted for the enquiry was 
also fair, proper and reasonable. Thus, no interference is 
cal led for on the enquiry report of the enquiry officer on 
charge No. I. 

So far as the charge No.II is concerned, the enquiry 
officer has not summoned all the persons who have 
complained against Shri Kataria for getting the advances. 
Out of 5 persons whose applications are on enquiry file, 
only one person named "Shri Ram Lai was examined as 
DW 1. It is also to make clear that out of the 5, none of the 


complainant was summoned by the Enquiry Officer. It was 
on the request of the workman that Shri Ram Lai Was 
examined as DW l. Shri Ram Lai in his examination has 
admitted for giving a complaint letter against Shri Kataria 
but has stated that he gave this application to pressurize 
Shri Kataria not to cause hindrance in transactions between 
him and the bank. He has specifically denied for giving 
any advance to Shri Kataria Likewise, there is no evidence 
on record which proves that Shri Kataria was in habit of 
having advances and loans from the persons who are 
customers or the bank against the bank’s book 
instructions. The Enquiry Officer has given the report on 
charge No.2 just on the basis or the applications given by 
the 5 persons who have not supported or proved their 
applications. Moreover, one or the complainants was 
produced before the Enquiry Officer by the workman who 
has denied of giving any advance to Shri Kataria. 
Accordingly, the Enquiry Officer has wrongly held in his 
enquiry report that charge No. 2 is also proved against the 
workman. 

Now, this Tribunal has to discuss the punishment 
given to the workman, Shri Kataria. On the basis of the 
enquiry report in which it was held that both of the charges 
are proved against the workman, the workman was 
dismissed from the service after giving an appropriate 
hearing, But as per the above discussion, only charge No. I 
, is proved against the workman and the management has 
not able to prove the charge No,2. Whether the punishment 
of dismissal is inproportionate to the misconduct which is 
proved against the workman on charge No. I, is to be seen 
by this Tribunal? Learned Counsel for the management 
has relied upon a case law published in AIR 1999, Supreme 
Court, 2148 Narayan Dattatraya, Ramteerthakhor versus 
State of Maharashtra. In this judgment in Para No. 2 Hon’ble 
the Apex Court has held that where there is misconduct by 
conducting misappropriation of public money, the removal 
of the workman from the service is an appropriate order.. 

Learned counsel for the management has also relied 
upon a case law published in AIR 1967, Supreme Court, 
2696, State of Punjab and Others versus Bakhshish Singh. 
In this judgment, Hon’ble the Apex Court has held as 
follows: 

“It is settled legal position that it is for the disciplinary 
authority to pass appropriate punishment; the Civil Court 
cannot substitute its own view to that of the disciplinary 
as well as appellate authority on the pature of the 
punishment to be imposed upon the delinquent officer. In 
view of the finding of the Appellate Court that it is grave 
misconduct, the Appellate Court ought not to have 
interfered with the decree of the Trial Court.” 

Learned counsel for the management has further 
relied on the judgment of Punjab and Haryana High Court 
published in 2002 (3) SCT Page No. 82 Nirmal Kaur versus 
Indian Red Cross Society Punjab and Others. In this 
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judgment, Hon’ble Punjab and Haryana High Court in Para 
No.9 has held that where a petitioner himself admits 
allegations of forgery, he cannot say that he was not 
properly Heard in departmental proceedings. In Para No. 6, 
Hdn’ble the Punjab and Haryana High Court has also held 
that finding of guilty by the disciplinary authority although 
would not be normally interfered w ith but the same can be 
interfered only if same is on no evidence or is such could 
not be reached by an ordinary prudent man or is perverse 
or is made at the dictates of superior authority. Hon’ble 
High Court of Punjab and Haryana, in this case, has relied 
upon the judgment of Hon’ble the Apex Court published 
in 92 (2) Supreme Court Cases 10, Kuldeep Singh versus 
Commissioner of Police and Others. 

Thus, from the above discussions, it is clear that 
charge No. I for misappropriation of20,000 rupees, to which 
he: has confessed, is well proved. On the quantum of 
punishment, it is stated that before giving the punishment, 
the disciplinary authority has heard Shri Katana in person. 
After hearing, the disciplinary authority passed an order 
ofdismisshl from the service. This Tribunal has very limited 
scope to interfere with the punishment given by the 
disciplinary authority. This Tribunal can interfere only if it 
is Specified that punishment imposed by the management 
is wholly disproportionate to the degree of guilt of the 
workman concerned. If the Tribunal comes to the 
conclusion that the punishment given is shockingly 
disproportionate to the misconduct committed by the 
workman* the reasons are to be recorded. 

The workman was working in a Financial institution 
and for aijiy financial institution, trust and confidence of 
the people in the institution is paramount. Likewise, the 
confidence of the management in the employee or the 
workman is also an important factor. If the confidence of 
the management in any workman or the employee is gone, 
the workman or the employee becomes a liability on the 
institution. In UPSRTC versus Mohan Lai Gupta, 2001 (I) 
SGT 430 (Supreme Court) it has been held by the Hon’ble 
Apex Court that: 

“The employee has been found to be guilty of 
misappropriation and in such an event, if the appellant- 
corporation loses its confidence vis-a-vis the employee, it 
will be neither proper nor fair on the part of the Court to 
substitute the finding and confidence of the employer with 
that of its Own in allowing reinstatement. The misconduct 
stands proved and in such a situation, by reason of the 
gravity ofthe offence, the Labour Court cannot exercise its 
discretion and after the punishment.” 

Thus, after going through the misconduct of the 
workman and on going through the various above 
mentioned judgments of Hon’ble Apex Court and the High 
Court, I am of the view, that the punishment of dismissal 
from the service of Shri Katana is in proportionate to the 
misconduct committed by him. Accordingly, no interference 
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in the punishment part is called for even if the charge No.2 
has not been proved by the management. This reference is 
accordingly answered in positive that the action of the 
management of State Bank of Patiala in dismissing Shri 
K.C. Kataria by order dated 30-07-08 is legal and justified 
and the workman is not entitled to any relief. Central 
Government be informed. File be consigned. 

G. K. SHARMA, Presiding Officer 
^ 21 2008 
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New Delhi, the 21 st July, 2008 

S.O. 2270 .—In pursuance of Section 17 ofthe 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 160/ 
1997) of Central Government Industrial Tribunai-cum- 
Labour Court-II, New Delhi, as shown in the Anncxurc, in 
the Industrial dispute between the management of 
Northern Railway and their workmen, received by the 
Central Government on 21-07-2008. 

[No. L-41011/15/1996-1 R(B-1) | 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVT. INDUSTRIAL TRIBUNAl^-CUM-LABOUR 
COURT-II, NEW DELHI 

Presiding Officer: R. N. Rai. 1. D. No. 160/1997 

In the matter of:— 

Shri Inder Lai and 54 others, 

C/o the Genera! Secretary, 

Railway Casual Labour Union, 

Near Daga School, Bikaner, 

Rajasthan. 

Versus 

I. The Dy. Chief Personnel Officer, 

Northern Railway (Construction), 

Construction Hqrs., 

Kashmere Gate, 

Delhi. 
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2 The General Manager, 

Northern Railway Headquarters, 

Office Baroda House, 

New Delhi. 

3. The Divisional Railway Manager, 

Divisional Office, 

Northern Railway, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-41011/15/ 
96-IR(B-I) Central Government Dt. 1-10-1997 has referred 
the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the management ofNorthem 
Railway in not regularising the services of 55 workmen as 
per list attached in the Delhi Division instead of Project 
(Construction Deptt) with Head Quarter at Kashmere Gate, 
Delhi is just and fair? If not, to what relief the concerned 
workmen are entitled?” 

The workman-applicant has filed claim statement In 
the claim statement it has been stated that these workmen 
were initially engaged as daily wages basis during the period 
from 1972 to 1981 as has been specifically mentioned in 
respect of each workmen in annexure A. That these workmen 
were given Central Pay Scale Wages after working 120 
days from the dates of initial engagement on daily wages 
basis as per decision of Central Government and Labour 
Court, New Delhi but they have not been regularized detail 
of which is given in Annexure B. 

That these workmen were engaged in Construction 
Department of Signal and Telecommunication in the territory 
ofNorthem Railway Delhi Division. 

That these workmen in spite of giving them Central 
Pay Scale after working 120 days, work have not been 
treated as temporary railway servant and Right and 
Privileges oftemporary railway servant have not been given 
to them even after completing 120 days, work on daily wages 
basis and inspite of giving Central Pay Scale Wages twice 
i.e., one from date completing 120 days and thereafter for 
which this industrial dispute was raised. Annexure B (letter 
dated 15-4-1994) Annexure C Details of Payments made. 

That these worked for more than 240 days in a 
Calendar year and became continuous industrial workers. 

That this construction department with headquarters 
at Kashmere Gate, Delhi was started in the year 1969 and 
there is still no date has been fixed by railway for closing it 
in the near future. 

That this Construction Department is operated 
throughout Northern Railway Zonal Area for remodelling 
signal and telecommunication micro waives Installations 
over Northern Railway and maintaining and operating the 
same. 


The work which these workmen are doing is of 
Permanent Nature. 

That these workmen are being frequently transferred 
from one place to another place on Delhi Division Territory 
of Northern Railway as such they are not Project Workers 
of any Project at fixed place but employees of Construction 
Department of Railway. 

That in view of aforesaid facts an d circumstances this 
construction department is not a Project but construction 
department on open line on Railway as held by Division 
Bench of Hon’ble Delhi High Court in Case 1990 (6) Service 
Law Reporter 712 Union of India Versus Presiding Officer of 
Central Government Labour Court, New Delhi on 13-7-1988 
and decided that this Construction Department is permanent 
department and workmen concerned are entitled to get 
temporary status of railway servant and Central Pay Scale 
on working 120 days on daily wages -basis and on basis of 
this judgment these workmen have been given Central Pay 
Scale after 120 days but they have not been given other 
benefits oftemporary railway servant e g. Leave, free passes 
and P.T.Os, annual Grade Increment etc. although these are 
decidedly to be given to them as per judgment of Hon’ble 
Supreme Court in case Ram Kumar Versus Union of India 
decided on 2-12-57 and Reviewed on 6th September, 1990. 
[AIR 1988 SC 390 and 1994 Writ Law Reporter 234 ]. 

That these workmen are entitled to get temporary 
status and all its consequential benefits after working 120 
days on daily wages basis 'as on open line and they are 
entitled to get their seniority declared in Delhi Division of 
Northern Railway and regularisation of their services in 
Delhi Division of Northern Railway but the same are not 
being given to them as such there is this industrial dispute. 

That Hon’ble Supreme Court in case 1992( 1) All India 
Services Law Journal (SLJ) 90 Union of India Versus Basant 
Lai has held that workmen of construction department are 
entitled to get all Rights of Wages and Privileges as on 
Open Line i.e. Central Pay Scale etc. after working 120 days 
on daily wages basis as on open line as such these workmen 
are also entitled to get the same and regularized on Delhi 
Division as also decided in case of Inder Pal Yadav Versus 
Union of India. 

That in spite of these judicial pronouncements these 
55 workmen have not been given rights and privileges of 
temporary railway servant and consequential benefits i.e. 
Leave, Annual Grade Increments, House Rent Allowances, 
Free Passes, P.T.Os and Seniority over Delhi Division of 
Northern Railway and Regularisation of Service on Delhi 
Division. As such this Industrial dispute was raised by 
Registered Trade Union of which they are members. 

That in Industrial Dispute Act, 1947, in Sec. 2(Ra) in 
Para 10 Unfair Labour Practice has been defined as under: 

“(I) To employ Workman as “badlies” Casual or 
temporaries to continue them as such for years with object 
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of depriving them of the status and privileges of Permanent 
Workman.” 

These 55 workmen; have served Railway for more 
than 1? years long considerable period still they have not 
been given Rights and privileges of Temporary Railway 
Servant and Riegularisation of their services after working 
120 dgys wages basis and their Seniority List has not been 
declared on Delhi Division as such it is clear case of unfair 
Labour Practice on the part of Management against these 
55 workmen for which this Industrial dispute was raised. 

That these 55 workmen raised Industrial Dispute in 
which conciliation proceedings were held and Failure Report 
submitted as pier Letter No. ALC-1/B(ii) 95 dated 2-8-1996 
Annexure -D. 

That oh the basis of Failure report because 
management declared to consider and agree with Demands 
of these 55 workmen has referred this Industrial Dispute to 
Hon’ble Tribitial as action of the management of Northern 
Railway in not regularizing the services of 55 workmen as 
per list attached in the Delhi Division instead of Project 
(Construction department) with Headquarter at Kashmere 
Gate is;unjust and improper and unfair labour Practice and 
these workman are entitled to be treated as temporary 
railway Servant on completion of 120 days work on daily 
wages and to get all consequential benefits of leave, Free 
Passes PTOs, Annua! Grade Increments, House Rent 
Allowance, City Allowance etc. and to get Seniority and 
Regulafisatiomwith effect from dates junior employees have 
been regularized and to get Promotional benefits in Delhi 
Division and workmen in Artizan Staff grade Rs. 260-400 
and 950-1500 are entitled to be regularized in same Grade 
and Post on 130 daily Wages basis work. 

The management filed written statement raising 
prelimary objections. That the application has not been 
made, instituted, signed and filed by any properly authorized 
person on behalf of the applicant. 

That the applicant has no cause of action against 
the opposite parties, hence, deserves dismissal. 

That the applicant has not come to this Hon’ble court 
with clean hands and has suppressed rather misrepresented 
the facts which are very material for the purpose of proper 
adjudication of the matter, in controversy pending before 
this Hon’ble Court and is guilty of “Suppresso-Veri” and 
on the face of the submissions contained in the Written 
Statement on merits the applicant is not entitled to any 
relief. 

That the present application is nothing but only an 
exercise in verbosity without any substance and only an 
abuse of the process of law, hence, deserves no 
consideration. 

That the present application is not maintainable and 
is liable to be dismissed as the claim of the applicant is 


false, frivolous, vexatious, devoid of any merit and 
untenable in law. 

That the workman/ applicant was a project casual 
labour and as such is covered under Special scheme 
formulated in due deference to the orders of the Hon’ble 
Supreme Court of India in Civil Miscellaneous Petition No. 
4087/85 (in W.P.Nos. 147 & 320-69 of 1983) dated 
11-8-86 (case of I.P.Yadav) and reaffirmed in Ram Kumar & 
others Vs. Union of India and decided on 2-12-87. As such 
the applicant is not entitled to prefer any further claim which 
shall be violative of the aforesaid judgments/directions of 
the Hon’ble Supreme Court. 

That the applicants come within the definition of 
causal labour (Project) as defined in para 2001 Chapter XX 
of Indian Railway Establishment Munual. 

That the competent Authority has declared the work 
in which the applicant is working is “Project” under Para 
2501 ofthe Indian Railway Establishment Munual. 

That the applicants were appointed as a casual Project 
labour and was paid in accordance with the extant Rules 
prevailing at the time of his appointment the applicants 
were a project casual labour and worked on a Project as 
defined in para 2501 of Indian Railway Establishment 
Manual. The applicant was given temporary status 
retrospectively and paid in accordance with extent rules. 

That since the applicants were project casual labours 
they were working against the project which was planned, 
envisages work duly sanctioned by the competent authority 
with time limitation. On completion of the project the 
applicants were deputed to work against new project or 
and other project sanctioned from time to time. 

That the organization in which the applicants were 
working is a project construction organization which is not 
a permanent organization of the Railway. This construction 
organization is not a part and parcel of Open Line but is in 
existence as long as the construction work on the railway 
is in progress. 

That there is a directive from the Ministry of Railways, 
Railway board, regarding giving of temporary status to the 
Project casual labour after continuous working for 360 days 
as being given to the casual labour of Open Line after 120 
days and as such no benefit can be accorded to the 
applicants. 

That the Hon’ble Supreme Court in Ram Kumar and 
others Vs. Union of India and others decided Dn 2-12-87 
has held that it is difficult to obliterate the distinction 
between two categories of employees viz. Casual labour 
i.e. Open Line Casual Labour and Project Casual Labour till 
temporary status is acquired. Temporary status to Open 
Line Casual Labour is being granted after completion of 
120 days of continuous employment and the project casual 
labour is granted temporary status after working for 360 
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days. The applicant has been paid according to the extent 
instructions of the Railway Board. He is due nothing from 
the Management. 

Classification of Casual Labour “Open Line” and 
Casual Labour (Project) is a reasonable classification which 
is legally permissible under Article 14 & 16 of the 
Constitution of India which has been approved and 
accepted by Hon’ble Supreme Court in their judgement 
dated 11-8-86 and reaffirmed in another judgement 
dated 2-12-87. 

That this reference is not competent and this Hon’ble 
court has no jurisdiction in view of Section 3(q) of the 
Administrative Tribunals Act, 1985 to adjudicate upon the 
subject matter pending between the parties. 

It is submitted that all the casual labour except item 
No. 9, 14, 48, 50 & 53 as shown in die list annexed as 
Annexure “A” have been regularised and posted on Delhi 
division/DY. CSTE/MWM/NDLS. However, the casual 
labour shown against item Nos. 9,14,48,50 & 53 were offered 
with appointment letters for regu larization but they did not 
turn up for regularization. 

The applicant was appointed as a casual Project 
labour and was paid in accordance with the extant Rules 
prevailing at the time of his appointment. The applicant 
was a Project casual labour and worked on a Project as 
defined in Para 2501 of Indian Railway Establishment 
Manual. The applicant was given temporary status 
retrospectively and paid in accordance with extant rules. 

It is submitted that they were granted temporary 
s tatus with effect from 1-1-81, 1-1 -82,1 -1 -83 and 1 -1 -84 or 
after completion of 360 days as per Scheme formulated in 
clue deference to the orders of the Hon’ble Supreme Court 
of India in Civil Miscellaneous Petition No.40897/85(in WP 
Nos. 147 & 320-69 of 1983) dated 11 -8-1986, in the case of 
Shri Inder Pal Yadav & others, being constn.project unit. 
As per the Hon'&le Supreme Court's decision they are not 
entitled for grant of temporary status on completion of 120 
clays continuous service. It is submitted that the difference 
of pay between 180 days & 120 days has already been 
made to the casual labours as per court’s orders to ensure 
Court’s orders compliance but Civil Writ Petition in the 
High Court, Delhi is still pending. 

Out of the 55 Casual labours who were engaged in 
S & T Construction Department, casual labours has been 
regularized & transferred from this unit to Open Line in the 
different office as indicated against each. 

They were not given C.P.C. scale on completion of 
120 days continuous service but they were granted 
temporary status on completion of 120 days continuous 
service as they were working in Constn.Deptt. They had 
been granted temporary status as per Supreme Court’s 
orders i.e. w.e.f. 1-1-81 and onwards they are getting all 


privileges similar to temp. Railway servants such as pass/ 
PTOs/Leave & annual increment. All the construction works 
are carried out under the direction of Construction Hd. 
Qrs/Kashmere Gate/Delhi in accordance with the allotment 
of work and funds from the Railway Board. All the posts in 
the Construction Department are work charged posts. 
Therefore, it is not a permanent Deptt. as alleged. 

That para 9 of the application as averred is absolutely 
wrong and hence vehemently denied. This construction 
department is working throughout the Northern Railway 
on different Zonal area for S & T installation and on 
completion of die Construction work, the installation is 
handed over to die “Open Line” for maintenance purposes. 
The nature of work of Construction Deptt. is quite different 
in comparison with that of the Open line”. 

They are deputed to carry out the construction wqrk 
on the Section for which they are being paid T.A./D.A. In 
some exceptional cases the staff are posted out stations 
on the request of the employees considering their 
hardships. 

In terms of REM Para 2501, this is a Constn. Project 
unit and not a Open line. In this Constn./Project deptt. All 
the posts are work-charged post. Supreme Court has also 
treated this unit as project unit and framed a Scheme for 
grant of temporary status & their regularization in the case 
of Shri Inder Pal Yadav & Ors. And Shri Ram Kumar & 
others, as per the supreme Court’s orders, they are not, 
entitled for grant of temporary status on completion of 120 
days continuous service on project. They were paid wage 
after completion of 120 days instead of 180 days as per 
court’s orders. Civil Writ petition is pending in the High 
Court, Delhi. They have been granted temporary status as 
per Supreme Court’s Scheme w.e.f. 1-1-81 and onwards in 
the case, of Shri Inder Pal Yadav & others, the staff of 
Constn. / project deptt. And most of them as detai led in the 
list attached as Annexure ‘A’ has been regularized on Delhi 
division/Dy.CSTE/MWM and they are getting all privileges 
like Pass/PTOs, leave and annual increments etc. as per 
rules. 

They are not entitled for grant of their temporary 
status on completion of 120 days while working on constn. 
Project unit. They have been regularized on Delhi Division 
except the workmen shown at item No.9;l 4,48,50 & 53 and 
their seniority assigned on Delhi Division & Dy.CSTE/ 
MWM, New Delhi. 

That the workman/applicant was a project casual 
labour and as such is covered under Special Scheme 
formulated in due deference to the orders of the Hon ‘ble 
Supreme Court of India in Civil Miscellaneous Petition No. 
40897.85p (in WP Nos.I47 & 320-69 of 1983) dated 
11-8-1986 and reaffirmed in Ram Kumar & others Vs. Union 
of India decided on 2-12-87, they have already been paid 
with the wages & privileges as per Shri Inder Pal Yadav’s 
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case'and regularized on Delhi Division. Consequently he 
is not entitled to prefer any further claim which shall be 
violative of the aforesaid judgments/directions of the 
Hon’ble Supreme Court of India. 

It is submitted that all the 55 workmen have been 
given all privileges, such as pass/P.T.Os, Leave & 
increment, HRA like temporary Railway servant w.e.f. 
1-1-81 and onwards and regularized on Delhi Division, 
Dy.CSTE/MWM/NDLS and seniority has also been 
assigned. 

All the workmen have been granted temporary status 
as per Supreme Court’s judgment in the case of Sh.lnder 
Pal Yadav 8l others and they have been given all the 
privileges of temporary Rly. Servant and regularized on 
Delhi Division/ dy.CSTE/MWM/NDLS and their seniority 
assigned except workmen as shown against item Nos. 9, 
14,48,50 & 53. 

All the workmen except item Nos. 9,14,48,50 & 53 
have been regularized on Delhi Division / Dy. CSTE /M WM/ 
NDLS on being declared fit in the screening and they are 
getting all the rights & privileges as per rule w.e.f. 1-1-81. 

, The workmen applicants have filed rejoinder. In the 
rejoinder they reiterated the averments of their claim 
statement and have denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workmen that 
Construction Department is not a Project but Construction 
Department is on open line on Railway as held by Division 
Bench of Hon’ble Delhi High Court in Case 1990 (6) Service 
Law Reporter 712 Union oflndia Versus Presiding Officer 
of Central Government Labour Court, New Delhi on 
13-7H 988 and decided that this Construction Department 
is Permanent Department and Workmen concerned are 
entitled to get temporary status of Railway Servant and 
Central Pay Scale on working 120 days on daily wages 
basis and on basis of this judgement these workmen have 
been given Central Pay Scale after 120 days but they have 
not been given other benefits of temporary Rai Iway servant 
e.g. Leave, free passes and P.T.Os annual Grade Increment 
etc. although these are decidedly to be given to them as 
per judgement of Hon’ble Supreme Court in case Ram 
Kumar Vertus Union of India decided on 2-12-57 and 
Reviewed on 6th September, 1990(A1R 1988 SC 390 and 
1994 Writ Law Reporter 234. 

It was further submitted that these workmen are 
entitled to get temporary status and all its consequential 
benefits after working 120 days on daily wages basis as on 
open line and they are entitled to get their Seniority declared 


in Delhi Division of Northern Railway and regularisation of 
their services in Delhi Division of Northern Railway but 
the same are not being given to them as such this Industrial 
Dispute. 

That the 55 workmen have served Railway for more 
than 18 years long considerable period still they have not 
been given Rights and privileges of Temporary Railway 
Servant and Regularisation of their services after working 
120 days wages basis and their Seniority List has not been 
declared on Delhi Division as such it is clear case of unfair 
Labour Practice on the part of Management against these 
55 workmen for which this Industrial dispute was raised. 

It was submitted from the side of the management 
that the competent Authority has declared the work in 
which the applicant is working is “Project” under Para 2501 
of the Indian Railway Establishment Manual. 

That there is a directive from the Ministry of Railways, 
Railway Board, regarding giving of temporary status to the 
Project casual labour after continuous working for 360 days 
as being given to the casual labour of Open Line after 120 
days and as such no benefit can be accorded to the 
applicants. 

That the Hon’ble Supreme Court in Ram Kumar and 
others Vs. Union oflndia and others decided on 2-12-87 
has held that it is difficult to obliterate the distinction 
between two categories of employees viz. Casual iabour 
i.e. Open Line Casual Labour and Project Casual Labour till 
temporary status is acquired. Temporary status to Open 
Line Casual Labour is being granted after completion of 
120 days of continuous employment and the project casual 
labour is granted temporary status after working for 360 
days. The applicants have been paid according to the extent 
instructions of the Railway Board. He is due nothing from 
the Management. 

It was further submitted that classification of Casual 
Labour “Open Line” and Casual Labour (Project) is a 
reasonable classification which is legally permissible under 
Article 14 & 16 of the Constitution oflndia which has been 
approved and accepted by Hon’ble Supreme Court in their 
judgement dated 11-8-86 and reaffirmed in another 
judgement dated 2-12-87. It is submitted that ail the casual 
labour except item Nos. 9, 14,48,50 & 53 as shown in the 
list annexed as Annexure “A” have been regularised and 
posted In Delhi division/DY.CSTE/MWM/NDLS. 
However, the casual labour shown against item Nos. 9, 14, 
48, 50 & 53 were offered with appointment [letters for 
regularization but they did not turn up for regularization. 

They are not entitled for grant of their temporary 
status on completion of 120 days while working on Const. 
Project Unit. They have been regularized on Delhi Division 
except the workmen shown at item Nos. 9,14,48,50 & 53 
and their seniority assigned on Delhi Division & Dy.CSTE/ 
MWM, New Delhi. 
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It is submitted that all the 55 workmen have been 
given all privileges, such as pass/P.T.Os, Leave & 
increment, HRA like temporary Railway servant w.e.f 
1-1-81 and onwards and regularized on Delhi Division, Dy, 
CSTE/MWM/NDLS and seniority has also been assigned. 

The simple question involved in this case is whether 
the workmen are entitled to be given central pay scale on 
completion of 120 days on daily wages basis or after 120 or 
360 days. Another question is whether the workmen should 
be considered a casual project labours or open line casual 
labours. The open line casual labours are given temporary 
status after completion of 120 days as is admitted to the 
management and casual project labours are given temporary 
status after 360 days of working. According to the 
management casual project labours working on construction 
project unit are entitled to temporary status after completion 
of 360 days work. 

It is admitted to the management that all the workmen 
have been .given temporary status after 360 days of 
completion of service and they are being provided all the 
facilities of temporary railway servant w.e.f. 01-01-1981 and 
have been regularized. 

It has been held in AIR 1993 SC 188 by the Hon’ble 
Supreme Court that casual labours employed i,. 
construction division of railway shall not be deemed to be 
employed on project work. They are entitled to get salary 
as temporary employees after completion of 120 days 
service. Rule of 360 days service is not applicable since 
they were not employed on project work. 

It is admitted to the management that the workmen in 
the instant case were employed in construction division of 
railways. The Hon’ble Supreme Court has held that casual 
labours employed in construction division of railways shall 
not be deemed to be employed on project work. The 
Hon’ble Supreme Court has also held that the casual labours 
employed in construction division should be given 
temporary status after completion of 120 days service. Rule 
of 360 days service should not be applicable to them as 
they were not employed on project work. All the workmen 
in the instant case admittedly have been employed in 
construction division. As per the judgment of the Hon’ble 
Supreme Court, costruction division is not a project and 
casual labours in construction division are entitled to salary 
as temporary employees after completion of 120 days. 

The management has admitted that the workmen are 
working in construction division. The construction division 
is not a project. The management should confer temporary 
status on these workmen after completion of 120 days 
service and not after completion of 360 days of service. 

It has been submitted by the management that all the 
casual labours except item Nos. .9,14,48,50 & 53 as shown 
in the list have been regularized and posted in Delhi 
Division. 

Thus, subsequent to the reference the workmen have 
been regularized. In view of the judgment of the Hon’ble 


Supreme Court these casual labours are to be conferred 
temporary status after 120 days of service. 

The reference is replied thus: 

All the casual workmen have been regularized except 
five who have not been available, so reference regarding 
regularization of these casual labours has become 
infractuous. The workmen are entitled to be given temporary 
status after 120 days of working. The management should 
fix their salary giving them temporary status after 120 days 
of working and consider seniority in view of the conferment 
of temporary status after completion of 120 days service. 

The award is given accordingly. 

Date: 17-7-2008 R. N. RAI, Presiding Officer 

M teft, 21 ^Tlf,2008 

urr. 3tr. 2271.—aftalPi* sifafwi, 1947 

(1947 °FT 14) opft *TTCT 17 TO 

3TT9> '$1^*41 

Rjjfarcf arjsR* ■ft' 

sfNjtfrpp artawsm r.-2, M ^ 

T&m r. 79/2001) i, 

RRFK ^ 21-7-2008 I3TT *TT I 

[tf. Ref-12012/142/2001 )] 
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New Delhi, the 21st July, 2008 

S.O. 2271.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 79/ 
2001) of Central Government Industrial Tribunal-cum- 
Labour Court-II, New Delhi, as shown in the Annexure, in 
the Industrial dispute between the management of State 
Bank of India, and their workman, received by the Central 
Government on, 

21-07-2008. 

[No. L-12012/142/2001 -1R(B-1)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER ■ CENTRAL 
GOVERNMENT INDUSTRIALTRIBUNAL-CUM- 
LABOURCOURT-11, NEW DELHI 

Presiding Officer: R.N. RAI. I. D. No. 79/2001 
In the Matter of:—- 
Shri Naval Kishore, 

S/o Sh. Bhanwar Lai, 

R/o. B-l/5, Sultanpuri, 

New Delhi-110041. 

Versus 

The Asstt. General Manager, 

State Bank of India, 

Delhi Zonal Office, 

11, Sansad Marg, New Delhi-110001 


2928 GI/08—16 
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AWARD 

The Ministry of Labour by its letter No, L-12012/142/ 
2001 (IR(B-1) Central Government Dt 16-10-2001 has 
referred the following point for adjudication. 

The point runs as hereunder :— 

“Whether Sh. Nawal Kishore is a workman of the 
Sta^e Bankj of India u/s 2 (s) of the ID Act, 1947? If so, 
whether the action of the management of State Bank of 
Indja in terminating the services of said workman w.e.f. 
29-^)2-1997 is justified? If not, what relief the said workman 
is entitled.* 

The case of the workman is that he was employed in 
the services of the bank at Mayapuri on 28-03-1994 as 
water boy cum messenger. The workman worked there 
continuously up to 19-02-1997 without any break. The 
supplying jand providing water to the customers of the 
bank and the staff is an essential requirement/ service. The 
provision df drinking water in the branch is incidental to 
the [main banking business. The workman was employed 
to provide jdrinking water to the customers and staff and 
therefore, he falls under the definition of the workman. 

The workman has illegally and arbitrarily retrenched 
without payment of retrenchment compensation and one 
month’s pay in lieu of notice in violation of Section 25-F of 
the ID ActJ1947. 

The case of the management is that there is no 
employer-employee relationship between the management 
and the workman. The applicant is not a workman in view 
of Section 2 (s) of the ID Act, 1947. The document produced 
byJhe workman are forged and false. The workman was 
only supplying water and has charged for the same by 
raising bills. He did not perform any other duty. The 
wotftcman supplied drinking water at odd hours only in the 
moilning arid late evening. Shortage of water compelled the 
bank to engage water boy for short time. 

The workman applicant has filed rejoinder. In the 
rejqinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

The workman has stated in his cross-examination 
that he used to furnish bill for supplying drinking water to 
the management and he received payment according to 
the bill submitted to him. So from the cross-examination of 
the workman it becomes quite obvious that he was engaged 
only as water boy and he prepared bill of the water supply. 

The workman has filed photocopies of attendance 
register. This attendance register shows that he has worked 
for more than 240 days. It also shows that payment to him 
has been made for specific period within five days. 


It has been held in (2007) 9 Supreme Court Cases 353 
as under: 

“Labour Law—Industrial Disputes Act, 1947—S. 25-F 
—Relief to be given for violation of—Grant of 
compensation instead of reinstatement with full back wages 
- When warranted - Workman appointed as daily wager, 
working for only'a short period, raising industrial dispute 
almost six years after dismissal, and there being question 
as to the whether his appointment had been made in terms 
of the statutory rules in the first place—Held, relief of 
reinstatement with full back wages would not be granted 
automatically only because it would be lawful to do so 
Several factors have to be considered, two of them being 
as to whether appointment in question had been made in 
terms of the statutory rules, and the delay in raising the 
industrial dispute—In present case, keeping in view the 
nature and period of services, and the delay in raising the 
industrial dispute, award of reinstatement with back wages 
substituted by compensation of Rs. 75,000/-. 

The workman has admitted that he supplied water to 
the bank and he prepared bill and he got payment, so his 
engagement was not aginst any sanctioned post. He was 
engaged for the specific purpose of supplying water. He is 
a workman no doubt and he has worked and he has 
supplied water for more than 240 days but there is no such 
post of water boy. He was engaged in exigencies of shortage 
of water for supplying water so he is entitled to 
retrenchment rompensation and one month’s pay in lieu of 
notice in view of Section 25-F ofthe ID Act, 1947. 

The reference is replied thsus:— 

Sh. Nawal Kishore is a workman of the State Bank of 
India u/s 2 (s) of the ID Act, 1947. The action of the 
management of State Bank of India in terminating the 
services of said workman w.e.f. 29-02-1997 is not justified 
The workman is entitled to an amount of Rs. 50,000 by way 
of retrenchment compensation. The management should 
pay Rs. 50,000 (Rs. Fifty' Thousand Only)‘to the workman 
within two months from the date of the publication of the 
award. 

The award is given accordingly. 

Date: 11-7-2008 

R. N . RAI, Presiding Officer 
21 ^TT i, 2008 

^T. 3TT, 2272,—StWlfw 5TfqfW7, 1947 
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New Delhi, the 21 st July, 2008 

S.O. 2272.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
■Government hereby publishes the Award (Ref. No. 1*6/ 
1997) of Central Government Industrial Tribunal-cum- 
Labour Court-11, New Delhi, as shown in the Atmexure, in 
the Industrial dispute between the management of State 
Bank of India, and their workmen, received by the Central 
Govern ment on 21 -07-2008. 

[No. L-12012/32/1997-lR(B-1)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE PRESIDING OFFICER: CENTRAL ' 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, NEW DELHI 

Presiding Officer: R.N. RAI I. D. No. 186/1997 

In the Matter of: 

Shri Giri Raj Prasad Sharma, 

S/oSh. Chiranji Lai Sharma, 

RZD-72 D, Sita Puri, 

Palam Road, 

New Delhi-110045. 

Versus 

The Regional Manager 
State Bank of India, 

Region-Ill, DZOII, 

Sansad Marg, New.Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-12012/32/ 
971R(B-I) Central Government Dt. 8-11-1997 has referred 
the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the management of State Bank 
of India in terminating the services of Sh. Giri Raj Prasad 
Sharma, Water Boy, S/o. Sh. Chiranji Lai Sharma w.e.f. 

18-05-1996 is just and fair? If not, to what relief the workman 
concerned is entitled.” 

The case of the workman is that he was working with 
the: management at its Kirby Branch, Delhi Cantonment 
since I -04-1994 as waterboy Class - IV post when his 
services were unjustifiably terminated on 18-05-1996. The 
workman worked with the management from I -04-1994 to 
17-05-1996. 

That the services of the workman were illegally 
terminated by the management without payment of 
retrenchment compensation and one month’s pay in lieu 
of notice. 


The case of the management is that the workman 
was not appointed through recruitment process. He was 
engaged as casual labour for one hour or so on daily basis 
to fill the water in the coolers in the morning. It is the duty 
of the supplier of the cooler to run the cooler and keep 
them in fit working condition. The supplier of the coolers 
engaged the workman. The claimant was not under the 
employment of the management so there was no question 
of payment of bonus and equal pay for equal work. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
he worked continuously from 11.04.1994 to 18.05.1996. His 
services have been terminated illegally without payment 
of retrenchment compensation and one month’s pay in 
lieu of notice. 

It was submitted from the side of the management 
that the workman was engaged as waterboy for fil ling water 
in coolers. He was supplied by the contractor to fill the 
coolers. The workman has admitted in his cross-examination 
that he was called by the bank and he was engaged as 
waterboy. Initially he was engaged in the months of summer 
for filling water in the coolers. 

This witness has further admitted that he was 
engaged by AGM, Sh S.L. Grover ahd he has given him 
chit which he has lost. 

The workman has filed vouchers. From perusal of 
these vouchers it becomes quite obvious that payment to 
him has beenmade on daily wages basis. He has been paid 
sometimes Rs. 30, sometimes Rs. 40 and sometimes 
Rs. 28. No payment to him has been made on monthly 
basis. It appears that the bank made payment to him on the 
day he performed the work. He cannot be said to be a 
muster roll casual labour engaged on temporary basis. In 
vouchers the work performed by the workman has been 
specifically mentioned. In one voucher it is mentioned that 
he cleaned all the tables and containers. In some vouchers 
payment to him was made for filling water in coolers. Most 
of the documents filed by him are not legible. He has not 
worked against any sanctioned post but he was engaged 
on need basis. On 20-12-1994 he has been made payment 
of Rs.15 and on 19-12-1994 payment of Rs.75/-. Payment to 
this'workman was made by the bank for the work taken 
from him on a particular day. On some dates payment of 
Rs.l 0 has been made TO him. 

From perusal of the vouchers it becomes quite 
obvious that some duty was assigned to the workman and 
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after that, payment to him was made on the same day. 
Some of the documents filed by him are not legible. 

It has been held in (2007) 9 Supreme Court Cases 353 
as under: — 

i “Labour Law—Industrial Disputes Act, S 947—S. 25 — 
F,Relief to be given for violation of - Grant of compensation 
instead <pf reinstatement with full back wages—When 
warranted—Workman appointed as daily wager, working 
tor only ^ short period, raising industrial dispute almost six 
years after dismissal, and there being question as to the 
v'hei* .; |iis appointment had been made in terms of the 
statutory rules in the first place—Held, relief of 
reinstatement with full back wages would not be granted 
automatically only because it would be lawful to do so— 
Several feetors have to be considered, two of them being 
as to whether appointment in question had been made in 
terms of the statutory rules, and the delay in raising the 
industrial dispute—In present case, keeping in view the 
nature and period of services, and the delay in raising the 
industrial dispute, award of reinstatement with back wages 
substituted by compensation of Rs. 75,0001. 

In this case the Hon’ble Apex Court has awarded 
compensation in view of the fact that the post is not existing 
apd the yorkman did not"serve the respondent regularly. 
In the instant case also the workman worked as per need 
basis. 

The workman has not performed work against any 
sanctioned post. He was not engaged on monthly basis. 
Payment to him was made forparticular work performed by 
hjm on a particular day. However, the vouchers indicate 
that the workman has worked for more than 240 days but 
not against any sanctioned post. He has himself admitted 
that he was engaged for filling water. 

It is settled law that if a workman has worked for 
240 days, the management should make payment of 
compensation at the time of retrenchment. This workman 
has not worked against any sanctioned post. There is no 
ppst of waterboy, so this workman is entitled only to 
retrenchment compensation in view of the law mentioned 
above. 

The reference is replied thus:— 

The action of the management of State Hank of India 
in terminating the services of Sh. Giri Raj Prasad Sharma, 
Water Bqy, S/o. Sh. Chiranji Lai Sharma w.e.f. 18-05-1996 is 
neither just nor fair. The workman applicant is not entitled 
to reinstatement. He is only entitled to compensation of 
Ris. 50,000 (Rs. Fifty Thousand Only). The management 
should make payment of Rs. 50,000 within two months 
from the date of the publication of the award. 

The award is given accordingly. 

Dated 10-7-2008 


21 t, 2008 

W. 3TT, 2273.—few SlffcrfWT, 1947 
(1947 14 ) STRI 17 ^ SFJFTRT Ff FTFTTT ^ 

TFT. ^ ^ FW 

ferateref 3rk ^ fe’ fetfe afeyjfw 

few 3 FTTTTC StteltftFF WfepFRT/SR Wl, 

*p4-T~2 ^ MH (fM FT. 06/2007) TTt y+'lfeld TRcft I, 
^ FTFTTR ‘SRt 14-07-2008 TTfeyTR «TT I 

[FT. ^T-120l2/163/2006-3TT|OTT(^“l)] 
iFTF, ’5 F s F) 3TfeRTTfe 
New Delhi, the 21 st July, 2008 

S.O. 2273. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 06/ 
2007) of Central Government Industrial Tribunal-cum- 
Labour Court-11, Mumbai as shown in the Annexure, in 
the Industrial dispute between the management of North 
Kanara GSB Co-operative bank Ltd., and their workmen, 
received by the Central Government on 14-07-2008. 

[No. L-12012/! 63/2006-1 R(B-1 )| 
SUKENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE Tl IE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

A. A. LAD: Presiding Officer 

Reference No. CG IT-2/6 of 2007 

Employers in Relation to the Management .of North 
Kanara GSB Co-operative Bank Ltd. 

The General Manager 

North Kanara GSB Co-operative Bank Ltd. 

Laxmi Sadan 

361, Vithalbhai Patel Road 
Girgaum, Mumbai 400 004. 

and 

Their Workmen 

Shri Gurunath I). Dcshpande 
Flat No. 1 02, Adilya Smriti 
Behind Bank of India Rajaji Path, 

Ramnagar Dombivli (E) 

Distt. Thane 421 201. 

APPEARANCES 

For the Employer : Mr. M. V. Bhat, Advocate 

For the Workmen : No appearance. 

Mumbai, dated 27th June, 2008. 


R. N. RAI, Presiding Officer 
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[Will—'3(H)] 

AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-I2012/l63/2006/IR(B-I) dated 12-1-2007 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“Whether Shri Gurunath D. Deshpande is a 
‘Workman’ as defined under the I.D. Act, 1947? If 
so, whether the action of the management of North 
Kanara GSB Co-operative: Bank Ltd., Mumbai in 
terminating the services of Shri Gurunath D. 
Deshpande is justified? If not, what relief Shri 
Gurunath D. Deshpande is entetled to?” 

2. In reply to the notices sent to second party, he 
appeared and fled Vakalatnama at Ex-5. Against that 
management filed Vakalatnama Ex-4. Later on workman and 
his advocate stoppeds reporting in the proceeding and no 
steps were taken by the second party workman or by his 
Advocate to proceed with the reference. 

Hence the order: 

ORDER 

Reference is disposed of 
for want of prosecution. 

Dated : 27-6-2008 

A. A. LAD, Presiding Officer 
Rffit?#, 21 2008 

W. 3tT. 2274.—1947 ( 1947 
14) ^ RRT 1 7 4, Wsm ft 3TN> 

3TfV^T/9R ^ W (Wf Tf. 02/2004) 

■aft il+lftld RRcft t, /3ft RRFK 14-7-2008 ^ft 
w<\ f 3tT «n i 

[Rfi. T^-12012/240/2003-3TT&TR(4t 1) ] 

^ fias, srfwfi 

New Delhi, the 21 st July, 2008 

S.O. 2274,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 02/ 
2004) of Industrial Tribunal-cum-Labour Court, Ajmer, as 
shown in the Annexure, in the industrial dispute between 
the management of the Bank of Rajasthan Ltd., and their 
workmen, received by the Central Government on 
14-07-2008. 

[F. No. L-12012/240/2003-IR(B-1)] 
SURENDRA SINGH, Desk Officer 


3FJSTO 

SIR RirairW RURlf^rR, 3T3T^T ( TT3T. ) 

ifldRld 3lfiraiTff : 3TTT.TTR. 4bRT, 3RTT^ftTR 

U4RU| ■R3@R-#3Ilfzt3ITT-02/04 

[^3 mtm R5T R T^-12012/240/2003- 

31tf3nT (4f-1 ) 15-3-04] 

ft iff&gz, m (*&) RtwW 

RRf Tfe. W- ftfefi'H, RTeft RKRT5 (m) 

«HTR 

1. ft ’SFltet, ft ^fip TR. #-3, RRIR 

RPf Rt’RStR, 

2 . ft RPRcT 4#3R, ft m TfiTO 

.srorofim 

IRfWct : ?ft TTR3RRTTT 7T4T 7RR I 

sft Rt ft TTRR WIRT, 3FT9TT«ff Rfl 3TR 4 I 

fttfft?: 09-6-08 

TRRiR 'gRT y°hRi? 

(1) 4RT PryW* W tjr' 3lf\i^Pdd 

3lf^chi<l, ft StfiP Tf^RSIH fft. 
Hfo *l4fcFT, IRT 3TR4 RR ft. 22/3TR3TI 

^3M/Rf3^3TR/23100/2003 ft. 15-3-2003 5RT 
R^fifTR 41 TTR3TRctR 3TORRT, RRR tl+feRT 
ft 3TFRT TTSpcsiR % 7m T&B ffe, 

Rft "WlfiRRd TflRI^ ft. 5-4-2003 
Rf?fbTfil Rft -SRlTSlfiT RT 4^ TRIFl <£T f^TI 
RTFTT 3'f4d "t - ? 

(2) affttep ^ wr rorW 

^ 4RT TTcff 4 MficfdH RR; 3RR 3TT^7f 

1R. 26-6-2003 ^ IRT 4 R#RT RRRT 3^ 
cl*J t? ri) 4 

TRRT Rl4 RiT 3THraPR t?” 

RtfeR ^ ^RTd ^’RTR^T 3 Tt 4 ; I TlT^lf W ^ 

3TR4 (RRT ^ fdcRUI 4 3ffafJcT f^iRT4 R 

V& rR4cH ^ 3TfR?PR aft usti ^ 3TCT«if 

4. 2 ?Rl Rnfl R3ff3F 22 ft. 15-3-2003 ^ ^RT SlfR^P 4ft 
TTRSTRdR, STOW, RRR T^TfeRT (^fet) fit #F 
TRWH 7m ^7H Tfe, Rft 2RR71 oqfitd'fd 
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^fTdlf K 5-4-2003 dR ddfa ddfd #lf«I fat TJdfRrfd dt 

Rd» TFTtR fa 3dR?T dR T^d faldrfddT fafdd dv l R 

3^f%cT SR oqdf?T7 RHRd ffadT <j||«h< Mlffa fdidT 

dfa/RTd ftfa.fa.irde fa dTddlfa fa WcT ^fafa dfadlft 
fa dtfa RdT dfa R falfaH «FT 3TdR STlfa ft. 26-6-2003 
5RI TfTdf fafdT fa TRSTddH; STddTef dR RdT R 4<silw dfa 
fa fad dR a^faa fa fadifH* -faN dfa ^ Rdr w^n 
fa fa^I dR fVtTrd Pfa ^(4 d>7 3EJdld TIT^ff faTO fa 6«t> R 

fa) fadT dR dTdf dR fadd dFTcft, RdTd ffWR fafa 
fat dRdft t?TT fdfad fdTdT t ^TTd f) 3flRT dRf 3TT^?T "Sn^ff 

d$J fa IfcT Ri fadcf fa Rt ^TTft dRdfa dR ifadT dR t dfaffa 
SWlRl R. 2 glTf dTdf TR33dcTR dR fddT ffafa fdfddT 3ddTC 
fa faddi sfafa ttR fafafar fatfa 3 Pfaffa ffan 11 
fat fafro ffadr t % araiRf R. 2 R dd ft. 6 - 6-2001 srcr 

’RT e ff T(03 hc(4k fa 14{>«Si l|<t) 3rifa dd 'illO ffa<1l ftTflitt 
falTO TOR fat |TT Rt fHdWd> R TOTT R SIW# TOZ 

dfat dfarc fa ffa^; fa arfafa dR ffafta dR fa 

fafa fa dR ft 3 tVt fa -fate 31^IWHIcOd> fadfat 
dR Rd ft faR MWl^d f5 ftdT ddT «4T ffaffa) fa^PId 
Tjddlff R «1-elite yRlPlfa dR TOfRlcT dft f)R «U«ld Rffad ffadT 
^PTT *JTT, fdR |5TT*ff R WfqdFT dR dRT 311 fa dBcT SFjfdcf d^f 
fatfaffar fart Trffarfro tor i i 3m Tn«ff ^ ajfe tei 
t TfMftT RTFkr^ ^ y^E TT -^T TTcf? $ mRc(^ 
^R MR! 33 ^1 TcrRR <fR ^apjR ^Rfl t 

fsrcrefr %tr ^ ~^cfT yicif ^f MR4dd ^ eft wro 
«nr 3n^d (-^s^) Tn^Nr ^ f^n ft ■^ 3T 3 I ^ T ft 

^TRN ^ 3M«ff M^4) 3Th: ^ RT«ff £R! 
ff dE^Ract cT'^ft ^rT X^Sd ofRf ^TI 3TferT fdvMF f f^FT 
Wff ^fWT iFt 3Tk ^ Qvi^l f^FTT t^Rt 3T^ftR TT^cT 
T& TTf^T fdNd!^ R%d miff'd RRRFIT ^rrdR t^RR 

°Ftf Wd dff ^Tf 3fq|f Mtftd 'dTf fd^d.d f«t»^l f, 

RTRftXRR ^RT-Srgcr^RTraf wTrsf 3TFT%Rf' R 

MR4dH ^ 3?fW7 RTt ft -grr^ X*T fd^T %RT f 
^tff^ 3Tpfl‘*HlcHdT 3XfeTTt sm 33#T 4>l4RT 'Efjf^Rt 
f^UTdd oR 3TteR RTRT t I RT«ff TTRRRcTR 

4 

?RI f+4 Rf fftr ^XTTRT ^ ^-|<U| ft Rf tdVlf^d f^RTT "W 
RT, VS Reid f Riff fall faft fafa* 3XTRR ^ 
3T^RlfTRF dffa f fafaT 3Tlf?T ^TXt fan? ft ! 3fa 3Tfad 
fad! f fa fad R <J«=h oiRid y fail'd elfad Vlfa RXt fad 
+lfdtf R Rfat fa fa I ofackFId R |fa fa far R 
faf faddfa! RdfaRT faf ffa ^fafar afafar dfafat fa 
Rrffa’3Rfa Kldfadfa Rtfafftfaf I^FTfatrlfa 

R R ^r«d srfa nn R fafa f i far R smfa R faw fa 

ddTdfdd RRfed 3ldRR far dfat ^faddH fa <5<fadd fat’ 

dRdl Rt Rfad fad! t l 


[Part II—Si-c. 3(ii)| 

TR fad dX 3?R If. 9-6-08 fa TddTO R HO^Idl fa 
diR fa drr^i ^ddd^ R tt^t -gifan dd R nH^fa to ( 
Tjfatd) faT dR fajdd Fd R dTfan fa t ffa TTdfatR fa 
3TfdRm“faftddTdfaddfa'” Sldlf fafadfafadlfaTfat I 

?fa dddd^T fa XJdT, ddldfa dd -nRkdr- 1 jfa : ) 3?dfaTdR 
ffadT I TTO^T R IRffafal fa fat fa WI did ffaRt Rt TOT 
diT -fddld fad dff t, TWW TOPT1 fa fa dtfHl dff 
f i Rddd^r R ^ TmfaR fa ^ dfa do fa rto 
fatffa f I 3Td: fadd dfaf fa dftffaffat'R "dRf tddK 
dff" dfa fad ffa fa fad f I 

fa?T 

TOd: dXfa fddTd dd Rrdl fR TOT R Ifal TOT t fdT 

3TO« R Rd^ftdf ft fa ^ dHTdl 33d dRf fdTO fa dftfa 
fa R 41 dRf ffald fa dft” 3Tdlf fad ffaT TOT t I 
■dddd^T R ^ -^dfad fa 33dTf d)T fa Rd^TT dTd I 

33TT. TTR. Rfa, TOTTfaT 

dfffafa,21 ^eTTf,2008 

^T. 3d. 2275.—Rfaffaffarc fafadd, 1947 (1947 
dH 14) fa dTd 17 ^ ST^R^T R faftd TRdTR fa 3W 
TTdTdH fa. -R ddfad df Rd^» fRfaddH -fa did, dfafa 

^ fad 3T^dTd R fRffa Rtfafa IdTO R fafafa far 
dRd/-STR dTW, 3far fa tfro (faR R. 08/2002) fa 
TOffa dRcft t, fa fafad TTTddT fa 14-07-2008 fa TOT 
1|3TT dT I 

[R TTcd-12012/50/2002-fafadt 1)] 
xjTi? fw, "frdT arfTOft 

New Delhi, the 21st July, 2008 

S.O. 2275.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
G&vemment hereby publishes the Award (Ref. No. 08/ 
2002) of Industrial Tribunal-cum-Labour Court, Ajmer, as 
shown in the Annexure, in the industrial dispute between 
the management of the Bank of Rajasthan Ltd., and their 
workmen, received by the Central Government on 
14-07-2008. 

[No. L-l 2012/50/2002-1 R(B- i)J 
SURENDRA SINGH, Desk Officer 

arjsrsr 

Sid TOdTcdd fa fa fa Pi* -UldllildRUI, 3rfaR ( TTd. ) 

faaRtd 3RRddft : fa 3TTT. dTT. Rtw, 3TRTi^rfajTT 

VdRdT fasqT-fa3nffa3TTT-08/02 
[fa^d m<k\t d>r Rfafa R. 1 ^- 12012 / 50 / 2002 - 

3df 3TTT (fa-1 ) 30-5-02 ] 
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TOJTfaf R^T fa to fa ato fa 3 to fed ?to faT 
Tito ato ^ TORR fa fafto fto f 1% Tn«ff RfRRT SRT 


# TmromR tojrt?t, is fafton "fat" srt fat tom 
to aiTOrfaffa^ (tr. ) fate 3fcr ctfafa to t aii^M , TOtolfa 

TJTFfT (RTfas to RTcft TOIS) 


1. ft fata? tor, ft -tar toto m fk/*£m‘to;tofat 

2. ft 3Tffafate ^PRrf fafa*R, ft faa? 3tf?>TR.fk to^T 

.awitoi 

<Plft#RT: 9ft TTRTORRTT STO^T, RTfaf TOR I 
fat UdlVM* WTRR? TORR?, TOTTfaf R$7 fat fat* fa I 

i^TfaFT; 9-6-08 

3pnfa 

dfe TRRtR SKI ^Pld iRRTS f-1 *—tiH<*rK 1? J~ 

"aRT 4 i’ 4^R 9ft TTWdffiR TOJRTeT, RRH faarfto 
fafat" fat” (toffRTT) fa T3nfa PfeTOfi WW* 

(1) RTORRRR?, fa faar 3TC WR firirnik, aft%^T 

(2) ^SR RRRRT, ft faar 3W TTR, % tom TTR3TT, 
TOdfaT Ski PftHRn arm 4 ft. 8-6-2001 fa) TIRST 
tITTR 4 Rnfa ^RoURR PtoR T^ n?t* ffaRT TOnT fafaT 

TT3t t? ifft to', eft +4+U to ffatoar fa RRT 
TTTOT afa an toanfa i?" 

fatto fa TORT "SWOtf naftof TOR I RTfaf fafaar fa 
TOlfa afaR fa fc|cKU| 4’ 3fffarT 1RTOT i far TOffa TO 4 

ft. 8-6-2001 fa ^4 facR TO hPcHiR an TOjfan Rdl^l TOR, 
TOR ff TOITfaf jJRT ft. 8-6-2001 RTfaf 9Tffaar fa Plto aft 
fta to to fa^JTcRaft TOjffaT, tol fatfacT to fR TO*) 
ftdlfa "4 PlCKH TOfa?T <«v5 aRfa Rn 3TRR? MlPfl RRfa R*t 
Wfo aft i, Ria "to TOtffaf Pi4tTO "4 ft to ciRT TOR 
37^cfta aft toft ftl^cTT#R?t toff fat t, TffR S) 4 
■faTRefff TO aftafan fa 3TfTOR aft T7^ an Rt Pt3to 
fa>ai "t i aaffa» 3T3TRf Pi at ^=6 4 sRrt Pr^faa 3 ti^?t 
fk. 1 - 6-2001 ^Rmf srfro aft ^rtrrr- 4 Pidfa^aRtro 
a tar afro r ^rferTt^ ^ Prfaa tot 1 1^. 8 - 6-2001 aft 
^TRm -4 amf 9rfro aft Pt^r fa4 zm&fg ifa. 4 
t5: rIRS aft ajt yfqp^ Pfai«H ^ ^ ?t4 tf Rat rf a^f 
aR ^ to RC RTRf ^ ^cRR tor TO Rt TO TOTO ^ ST^to 
RRia ^ afarfe 4' RtPaai arto ^araf 4 rrrt eft 1 
to (to) 4 Ptoa toT ifa? toaa anat aft faton 4 
3raT 8 7f trotTO^-gRTtof ^ ■^twaato Raa ^ fa^toto 
PmR 4 a^to ^ Pratro tor an a? ^na aronto 
fatoa anei tfto: ft ^rfto tor rrtrt #n toetfto toT 
1 1 ‘ 


ir^t rrt a>fto totPiar toa ^aa ton atoarR to 
to aft 3 r?t TOtto 4f w ^t to, a tor to?t 
ait swrtffRTJT^R^^nfto^t, Rt aiftn ato aft artoaft 
t aaffar to ttrtosrtr ^rt to ^ia<ui toT rri rt 1 
toto to fa. 1 - 6 - 200.1 aft ftofaa toT rrt rt i 
fa. 8 - 6-2001 to tot Rt fan to 4 tot tor an to 
an4 to to ^ to a#' aRarar ato rtrT rrtortr 4 
ar^ ^t Rta at torr rt’ Rein tor to ^ 1 araf rt 
tottr? frotror sri fa>41 "tor an R^fan aara art anrm 
rrt rt 1 tot sfto tor t far tof irt fa. 8 - 6-2001 aft 
%?: TO3 r. aft Ri?t ttato totor^ Ttonr 4' to ^ to 
an Pton annr tot: Ttto to tort to to 1 tot 4 
to RRararo sttt tot to to to aft -fa PtoaRmr 
afa to to afto tor i 1 to artoro Pratro 
n itons aa toftfro toa sRgn to fto t toato 
rtot ©afto snr r?5cT tor rrt 1 1 

3rto ^ -tor a rrTto torPtot an yc^K to 
R^t ^ to 1 R ftoan fto t fa? tor aft totcr to Ptctrr 
atfto rr istof ski y*<pi ator R ar?n rrt toata ftotaiRT 
to ato? srto Pratro srt tor a tofro TOaftot 4 
totoan rtrr -^nfroT Prtrr a tor?r to 4fton to ana 
1 1 tor ato aft at ato 4 totoro st^hr ?t toto ^ 
toir a mfro torPtot ^ ato aft Rnra tor 3ffanr ftor 

i 1 

to TO TOR fa. 9-6-2008 aft TOTRTOT 4' TOfatdl 
st to ^ anan a^mr 4 to Rt^nr aa 4 Rrtotai 
tor (TO3 tota) ^ RR -to 3 ton aft a far 
Twto torr to ''aft^ Iroa to to" TOto arto to 
aft aton aft 1 1 

to aRaaar aft -gar, aatotanRRtojtor aratom 
fto i nRRa^f 4TOR#aT st to fa arro tot fto Rt aaro 
an froa to to t, rtoasr w aaron aft to aronr to 

f i TRRasr 4 TTOto aft tot 3to an rth rbri 
totfto ato to 1 1 tot: toaa nto to fatoto' 4‘ 
’fatf ftoa to" TOto aTftn fto tort ^pfiPid ato to 
11 

TOfaa 

ar^n:TOTO f^rann TOTO: tot aaro fa to tort i far 
■jRaas? fa URtor fa "to fa arro 3 tr aftf ftoa to to 
To to fa “afa toa to to " TOto arfor fto TO?n i i 
narosT fa ^ Rato aft tot TOto an ar2 iro^n to i 

TOT. TO to, ^RTRftoT 
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, 21 *^,2008 

c*T.3CT. 2276.—skitfoE SlfrfTO, 1947 (1947 

TT 14) Tt VTT17 

d<=H4)lk ^ TTTcTT ^ TTTS 3TE RTT ^ 

#q, 3MfTTTlWT^ ^mTRTTTsfmtfTRT 

STfa^FIPT/tfR tTOeFT, TRT^cTR ^ TRT2 (wf WTT 
191/2006) TH '3T)lfvid TTcft t, R) TETR ^7t14-07-08 
TT *JTI 

[ XPT. U -qcT-12012/205/2002-37T^3TR(R[-1) ] 
T^£ tW, l^F 3TtoTd 
New Delhi, the 2! st July, 2008 

S;0. 2276.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemiment hereby publishes the Award (Ref. No. 191/ 
2006) of Central Government Industrial Tribunal-Cum- 
LabouriCourt, Emakulam as shown in the Annexure, in the 
industrial dispute between the management of State Bank 
of Trav&ncore and their workmen, received by the Central 
Government on 14-07-2008. 

[ F. No. L-12012/205/2002-IR(B-l)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

IN TlljE CENTRAL GOVERNMENT INDUSTRIAL 

tribunaloum-labour court, ernakulam 

PRESENT: 

Shri. P.L. Norbert, B. A., LL.B., Presiding Officer 

(Tuesday the 25 th day of March 2008/5 th Chaithra 1930) 

I.D. 191/2006 

(l.D.28/2003 of Labour Court, Emakulam) 

Workman : K. S. Mayadevi, 

R o. Nava Sree, 

34/1042 F, Chandrathi Road, 
Edappally P.O., Kochi. 

By Adv. Sri. C. Anil Kumar. 

Management : The Deputy General Manager, 

State Bank of Travancore, 
Zonal Office, Emakulam. 

By Adv. Sri. Saji Varghese. 

This case coming up for final hearing on 13-03-2008, 
this Tribunal-cum-Labour Court on 25-03-2008 passed the 
following. 

AVVAR D 

This is a reference made under Section I0(l)(d) of 
Industrial Disputes Act, 1947. The reference is : 

“Whether the action of the management of State Bank 
of Travancore in imposing the punishment of the 
dismissal of the services of Smt. K. S. Mayadevi, 


Head Cashier, Edappally Branch is legal and 

justified? If not, what relief the concerned workman 

is entitled to?”. 

2. The facts of the case in brief are as follows:— Smt. 
K. S. Mayadevi was working as Head Cashier in Edappally 
branch ofState Bank ofTravancoreon 23-10-2001. While 
so for the purpose of taking leave on the next day charge of 
Head Cashier was handed over by Smt. K. S. Mayadevi to 
cashier Smt. Betty. Before taking charge Smt. Betty verified 
the cash in the tray and found some shortage. Hence the 
currency in the exchange section and in the chest, were 
verified. A total shortage of Rs. 45,510 was ultimately found. 
The Deputy Manager (Accounts) was the Joint custodian 
of the cash in chest. Smt. K. S. Mayadevi was sole custodian 
of exchange section of currency. Both Deputy Manager 
(Accounts) and the worker were proceeded against for 
disciplinary action. An enquiry was conducted and the 
worker was initially dismissed from service and on appeal 
the punishment was converted into discharge with 
superannuation benefits by the appellate authority. The 
Deputy Manager (Accounts) was demoted and later she 
took V.R.S. The claimant has challenged the findings of 
Enquiry Officer and the punishment imposed by the 
Disciplinary Authority. 

3. According to the claimant though shortage of 
cash was found, she suspects foul play by some one in the 
cash department. She remitted Rs. 35,260 as she was in 
charge of the cash section and as per the instructions of 
the bank. She is aggrieved by the discriminatory treatment 
in the matter of punishment. While Deputy Manager 
(Accounts) the Joint custodian of cash was given a lesser 
punishment of demotion, the claimant was dismissed from 
service. She has not caused any monetory loss to the 
bank. Shortage and excess in cash on verification is normal 
phenomenon in banking service. She has not done 
anything deliberately. The punishment imposed is 
disproportionate and excessive. 

4. According to the management a full Hedged 
domestic enquiry was conducted giving full opportunity 
to the claimant to participate in the enquiry and defend the 
charges. Based on materials collected by the Enquiry 
Officer the findings were recorded. It is after hearing the 
claimant that the Disciplinary Authority imposed the 
punishment. It is true that a lenient view was taken by the 
• Appellant Authority in the matter of punishment by 
converting dismissal into discharge. The claimant did not 
maintain honesty and devotion in maintaining cash. 
Considering the seriousness of the misconduct (he 
punishment is in no way excessive. The charges against 
the Deputy Manager (Accounts) is different from the 
charges against the claimant. The Deputy Manager 
(Accounts) exercises only supervisory power in the cash 
department whereas Head Cashier is in charge of 
maintenance of accuracy of cash kept in the currency chest 
and taken out daily for transactions. The Deputy Manager 
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admitted her lapses and she was demoted in service. The 
shortage had occurred in the soiled currency section and 
exchange section. The shortage was*made good by the 
claimant after 5 days. She breached the trust reposed in her 
by the bank, by misappropriating the money of the bank. 

5. In the light of the above contentions the 
following points arise for consideration :— 

1. Are the findings sustainable ? 

2. Is the punishment proper ? 

The evidence consists of the oral testimony of MW 1 
and documentary evidence of Ext. M1 on the side of 
management and no evidence on the side of claimant. . 

6. Point No. 1:—Charge No. 1 is that while the worker 
was the head cashier on 23-10-2000 a shortage in cash to 
the tune of FIs. 45,510 was detected. It amounted to 
misconduct of willful damage to the property of the bank 
within clause 19.5 (d) of Bipartite Settlement. 

7. It is an admitted fact that while Smt. K. S. Mayadevi 
was working as Head Cashier in Edappally branch of State 
Bank of Travancore, on verification of the cash in the cash 
department, a shortage of Rs. 45,510 was detected. This 
happened on 23-10-2000 when the claimant wanted to hand 
over charge to cashier Smt. C. A. Betty for the purpose of 
availing leave on 24-10-2000. Smt. Betty while verifying 
loose cash in the tray happened to notice from the thickness 
of a section of 500 rupee notes some shortage. This was 
brought to the notice of the claimant who was then writing 
the accounts. The claimant then counted the section and 
replied that the bundle was in order and contained all the 
100 pieces of 500 rupee currency. But Smt. Betty was still 
suspicious and hence she herself took the bundle and 
counted it with machine and by hand and found that it had 
contained only 77 pieces. She reported to the Deputy 
Manager (Accounts). Thereafter all the sections in the tray 
as well as in the cash chest were verified and counted by 
Smt. Betty as well as other cashiers. Thereafter officials 
from zonal office arrived and they too verified the cash and 
the verification itself got over only by 2 A.M. in the night. 

8. PW3 is Smt. Betty. She stated so before the 
Enquiry Officer. This can be seen from Ext. M 1 enquiry 
fi le, pages 114 to 117. It is relevant to note the statement of 
PW3 about the behaviour of the claimant when she told 
her about the shortage. According to PW3 she happened 
to notice shortage of currency in exchange section of 500 
rupee notes quite accidentally, seeing the smaller size of 
the bundle. But when the claimant was told about it, she 
very casually counted a bundle and said there is no 
shortage. At that time Smt. Betty was counting the loose 
cash in the tray. There were 7 exchange sections in the tray 
other than the loose cash. The claimant in a hurry took the 
tray to the table of Deputy Manager (Accounts) even while 
Smt. Betty was still counting the loose cash. Claimant also 
wanted to leave the bank immediately saying that 
aatorickshaw was waiting to take her home. 


9. PW2 is Deputy Manager (Accounts). She says 
that Smt. Betty was asked to take charge of Head Cashier 
on the evening of 23-10-2000. For the purpose of taking 
charge when cash was verified the shortage was detected 
in a section of 500 rupee notes. When the claimant was 
asked to verify the section which was suspected to contain 
less number of currency she made a farce of counting and 
said that there was no shortage. However Smt. Betty took 
the bundle and counted it again and the shortage was 
confirmed. Thereafter the other sections of currency were 
also counted and they too were not in order. The Branch 
Manager was informed. 

10. PW 1 is the Branch Manager. He says that when 
he was informed about the discrepancy in the cash 
department he asked the Deputy Manager (accounts) and 
Cashiers to verify the currency. They confirmed the 
shortage. The matter was reported to the Assistant Genera! 
Manager. Ext.PEX-4 in Ext.Ml is the report of PWl to 
Assistant General Manager. 

11. Ext. PEX-3 is observation sheet of cash shortage 
prepared after verifying the cash. As per Ext. PEX-3 the 
shortage in the chest was Rs. 20,500 of which Deputy 
Manager (Accounts) and Head Cashier were Joint 
custodians. Hence both ofthem equally shared the amount 
and remitted the amount in bank. However the claimant 
was the sole custodian of exchange section of currency 
and the shortage in that section was Rs. 25,010. This 
amount together with the amount found short in the chest 

1. e., Rs. 10,250 (half of the amount being a joint custodian) 
was remitted by her. Ext. PEX-6 is the letter of the claimant 
admitting shortage and agreeing to remit the amount. Ext. 
PEX-10 are the vouchers of cash remitted by the claimant 
and Deputy Manager (Accounts) . Ext. PEX-II is the letter 
of Branch Manager to the Zona! office reporting the 
remittance of money by Head Cashier and Deputy Manager 
(Accounts). Thus the shortage of cash to the tunc of 
Rs. 45,510 is not disputed by the claimant. But her case in 
reply to the charges as well as in the claim statement is that 
she was under tremendous stress and strain due to work 
load and she was not able to attend to routine duties. 

12. It has come out in evidence that on 29-09-2000 
the Reserve Bank of India had brought new currency to 
the tune of Rs. 17,62,50,000 and the currency already in the 
branch was Rs. 37 crores as on 28-09-2000. Therefore there 
was lack of space in the chest to keep the currency. This is 
admitted by PWs. 1, 2 and 3. The cabins in the currency 
chest were full and overflowing. The excess currency were 
therefore kept over the cabins and on the floor. The branch 
was requested to verify the fresh notes remitted by Reserve 
Bank and to relieve the representatives of Reserve bank as 
expeditiously as possible. This is seen from Ext. DE.X-I and 

2. Therefore according to the claimant she was not able lo 
give full attention to the stitching and bundling of regular 
soiled currency. She had to give preference Lo the counting 
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of fresh notes brought by officials ‘of Reserve Bank and 
the process of verification went up to late in the night on 
matiy days. Added to that the counting machine was not 
working properly. Out of the 4 cashiers 2 were on long 
leave. This explanation of the claimant was not convincing 
either to the Enquiry Officer or the Disciplinary Authority 
as heavy workload is no excuse for shortage of money 
beyond a normal limit. It is true as admitted by the 
management witnesses that small amounts of shortage and 
excess ma^ occur and recur. But the shortage in dispute is 
not one of such category. Besides it is submitted by the 
management that rather the quantum of shortage, it is the 
mapner in which it had happened is more important. It is 
contended;by the management that the shortage occurred 
not due toi the negligence of the claimant but due to her 
deliberate ;act. It is important to note the statement of the 
ciajmant before the Enquiry Officer. She stated that when 
Betty told about the shortage of currency in a section of 
500 rupee notes she was busy in her work and she just 
took a bundle that was on one end of the tray and counted 
it. But there was no shortage. However Betty had not 
entrusted the particular bundle she suspected nor was that 
bundle kept separately so that she could identify the 
bundle. Therefore she took a bundle thinking that it was 
the; suspected bundle and counted it. This is too silly an 
explanation from a responsible Head Cashier. She was the 
head cashier and she was working for morethan 20 years in 
the bank. She could easily make out which bundle was 
smpller irt size at a glance. Inspite of the fact that the 
attention of the claimant was drawn by Smt. Betty to the 
shortage she was so casual to take a bundle that was handy 
and counted it as if to convince Smt. Betty that there is 
nothing wrong with the bundle. The Deputy Manager too 
has supported this version of Smt. Betty. The claimant 
was just trying to make it appear that she was counting the 
currency without actually doing it. This is not a normal 
nehaviouriof a person who is the custodian of cash. On the 
other hand such a person would be restless unti! the reason 
for shortage is found out. She did not show any such 
anxiety as is seen from the evidence on record. Even now 
her contention is that shortage is norma! land routine in 
banking business and the custodian of the cash has to 
make good the shortage owning responsibility. It is to be 
noted that if Smt. Betty had not verified the cash, the 
shortage would not have come to surface. 

13. The worker has a contention that the other 
cashiers in the cash department had access to cash chest 
and therefore she cannot be mulcted with the responsibility 
of shortage and she suspects that one of the cashiers must 
be the culprit. But she does not name anyone or even 
suggested anyone’s name when management witnesses 
were examined. The worker has not examined anyone on 
lief side to put forward this contention. There is not even 
an iota of evidence to suggest that anybody else in the 
cash department has any role in the incident. Without the 
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knowledge of the Head Cashier who is the custodian of 
cash misappropriation is not normally possible. She is the 
best person to say who is under the shadow of doubt. The 
allegation remains only in the realm of contention. 

14. It was argued by the learned counsel for the 
claimant that there is no allegation of misappropriation of 
money in order to charge her with the misconduct. It is also 
submitted that no loss is caused to the bank as she has 
remitted the money. It is important to note that among the 
gross misconduct enumerated in Para I9.5offirst Bipartite 
Settlement the word ‘misappropriation’ does not figure 
anywhere. Hence the bank has alleged misconduct of 
willful damage or attempt to cause damage to the property 
of the bank or any of its customers under Para 19.5(d) of 
the settlement. Therefore it is not necessary either to 
allege or prove misappropriation. Even attempt to cause 
damage to the property of the bank attracts Para 19.5(d) of 
the Settlement. When shortage is caused deliberately by a 
staff of the bank it amounts to damage to the property of 
the bank. Subsequent remittance of the amount either 
owning responsibility as custodian or without prejudice to 
one’s contention that he is innocent, will not absolve him 
of the misconduct as damage is already done to the property 
of the bank. The misconduct alleged is one of serious 
nature. The shortage occurred not due to the negligence 
of the claimant, but due to her deliberate act. According to 
the claimant, while Deputy Manager and herself were the 
joint custodian of cash, the former was shown leniency in 
the matter of punishment by demoting her while the claimant 
was dismissed from service. There is no justification for 
the differential treatment meted out to the claimant. But it is 
to be noted that the Deputy Manager had admitted her 
guilt owning responsibility as joint custodian. There was 
also no evidence to show that anything was done by her 
deliberately. She was negligent in discharging her duty. 
She failed to verify' cash before signing the account books. 
In the said circumstances alenient view was taken against 
her by the Disciplinary Authority. But the misconduct of 
claimant cannot be compared with that of Dy. Manager 
(Accounts). 

15. It is also pointed out by the claimant’s counsel 
that even during Smt. Betty’s period ,as cashier there was 
shortage of cash and she was held responsible. But that 
was only a small amount. In the circumstances it was found 
by the management that Smt. Betty was only negligent in 
her duty and hence no serious punishment awarded to her. 
Her case cannot be compared with the case of the claimant. 

16. The evidence and circumstances amply prove 
charge No. 1 and no deviation from the finding of Enquiry 
Officer is called for. 

17. Charge No.2 is that "owning responsibility 
individually the claimant had remitted a sum ofRs. 25,010 
on 28-10-2000 and own in responsibility as Joint custodian 
she had remitted another sum of Rs. 10,250/- on 28-10-2000. 
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This charge is connected to charge No. 1. ft tends to show 
that the claimant is owning responsibility for the shortage. 
There was no promise from the part of management to 
spare her from disciplinary action if she would remit the 
money. Therefore the claimant was not bound to make 
good the loss if she really and genuinely felt that there was 
no fault on her part. She should have left the matter to the 
management to find out the culprit. Therefore the gesture 
on the part of the claimant in remitting the amount adds 
strength to the case of the management that she is guilty. 
Tire charge is found proved and no interference in the 
finding is required. 

18. Charge No.3 is that there was discrepancy in the 
cash held in the currency chest. The shortage found on 
verification was only Rs. 20/-. Ext: PEX-3 is the observation 
sheet of cash shortage. PW3 Smt. Betty has given evidence 
that it is not unusual that in the cash department there may 
be normal shortage or excess when cash is verified. The 
net shortage was only Rs.20/-. Besides certain entries of 
cash balance in Ext. PEX-3 were recorded by the predecessor 
of the claimant. Hence it was found that the charge was 
partly proved. It does not require any 
modification. 

19. Charge No.4 is that the claimant had failed to 
maintain accuracy and safe custody of cash and thereby 
caused loss to the bank. This charge also must go with 
charge No. I because mere detecting of shortage alone is 
not a misconduct unless the responsibility and duty of the 
Head Cashier to maintain accuracy of the cash and safe 
custody of the cash is proved. The enquiry Officer has 
found the charge as party proved. No deviation from the 
said finding is called for. 

20. 5th charge is that the claimant had issued a 
cheque for Rs. 10,000/- on 12-10-2000 to her own brother 
Sri. Syam Sunder without keeping sufficient balance in 
claimant’s account. Ext. PEX-2 is copy of ledger extract of 
claimant’s account in the Edappally Branch. Ext.PEX 12 is 
copy of cheque dated 12-10-2000 issued to Syam Sunder. 
As per ledger extract there was no sufficient balance on 
the date when cheque was issued. PW1 (page 103 of 
Ext.Ml) has stated that the cheque was debited to the 
account prior to the remittance of sufficient money in the 
account. The holder of the cheque had discounted the 
cheque at Thrikkakara branch of the same bank on 
12-10-2000 itself. But the claimant remitted sufficient 
amount in her account only on 16-10-2000 and on that day 
payment was effected. The explanation to the memo of 
charges contains just one sentence regarding cheque 
transaction and it is that allegation in the charge is not true 
and nothing more. When the claimant was questioned by 
the Enquiry Officer she stated that her brother had 
discounted the cheque at Thrikkakara branch. However 
the cheque reached Edappally branch only in the evening 
of 15-10-2000 after the banking hours. Hence sufficient 
amount could be remitted in die account only on 16-10-2000. 


It is relevant to note that when the cheque was issued there 
was no sufficient balance in her account and the cheque 
was discounted by the holder of the cheque on the same 
date of the cheque. Subsequent remittance will not exonerate 
the worker as the misconduct was already committed. The 
Enquiry Officer has rightly found her guilty of charge No. 5. 

21. It was then contended by the learned counsel for 
the claimant that there was a criminal case, regarding the 
incident which ended in acquittal (Crl. Appeal No. 355 of 
2005 of Additional Sessions Court Adhoc-II, Emakulam). 
Hence no departmental action would lie. However the 
learned counsel for the management relying on the decision 
in T.N.C.S. Corporation Ltd. V. K. Mccrabhai (2006) 2 SCC 
255 contended that acquittal in a criminal case is not a 
reason to drop departmental proceedings by the employer. 
It is held by the Hon’ble Supreme Court that the scope of 
disciplinary proceedings and the scope of criminal 
proceedings are quite distinct, exclusive and independent 
of each other. The standards of proof in both proceedings 
are also different. It is relevant to note that in the present 
case the misconduct alleged is causing willful damage to 
the property of the bank and failing to maintain accuracy 
and safe custody of the cash of which she was in charge. 
Whereas in the criminal case the offence is criminal hreach 
of trust falling within S.405 1PC punishable‘under Section 
408 IPC. The ingredients of S.405 IPC are to be proved to 
convict a person of the offence under Section 405 I.P.C. 
But the matter to be proved in a departmental enquiry is 
willful damage to the property of the bank falling within 
para 19.5(d) ofthe settlement. Hence the fact that claimant 
was acquitted in a criminal case in no reason to drop the 
departmental proceedings. 

In the light ofthe above circumstances and evidence 
I hold that the findings of Enquiry Officer are in order and 
they call for no interference by this court. Point is answered 
accordingly. 

22. Point No.2:— The claimant has challenged the 
quantum of punishment as well. The punishment ordered 
by the Disciplinary Authority is dismissal. But on appeal it 
was converted to discharge with superannuation benefits. 
The learned counsel for the claimant submits that the 
worker has an unblemished service record of 20 years in 
the bank. She has 13 years more for superannuation. She 
had no motive in removing money from the bank. She has 
not misappropriated the money. On the other hand by 
owning moral responsibility as custodian of the cash, she 
had remitted the amount to make good the shortage. The 
heavy workload and the inadequacy of space in the chest 
to keep large sums of money (over 50 crores) as well as 
time bound accounting and verification of currency brought 
by officials of Reserve Bank of India occasioned the 
incident. Hence she contends that a lenient view should 
have been taken in the matter of punishment. However the 
learned counsel for the management submits in the light of 
the rulings relied on by him that a bank employee is expected 
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to keep absolute devotion, diligence and honesty in 
banking business. He is bound to maintain the trust of 
the people in the bank. When that trust is breached the 
reputation of the bank is affected. In State Bank of India 
V. Rlamesh Dinkar Punde (2006) 7 SCC 212 it is held that 
the respondent as a bank officer holds a position of trust 
where honesty and integrity are inbuilt requirements of 
functioning and it would not be proper to deal with 
banking transactions casually. Therefore when a bank 
office commits misconduct and against the interest of the 
bank and the depositors, he must be dealt with iron hands 
and mot leniently (para 21). In Union Bank of India V. 
Visfcwa Mohan (1998) 4 SCC 310 the same observation is 
made. In Regional Manager, Rajasthan SRTC V. Sohanlal 
(2004) 8 SCC 218 it is held that'the misconduct of bus 
conductor in not issuing tickets to passengers not only 
led to monitory loss to the transport corporation but also 
loss of confidence of corporation in the employee. In 
such circumstances it is not for the court to show 
sympathy in the matter of punishment (para-10). In Lalit 
Pop]i V. Canara Bank 2003-1I-L.L.J. 324 (Para 20) it is 
observed that the delinquent employee of the bank (a 
clerk) while admitting some lapse on his part, though had 
pleaded laqk of criminal intent no leniency could be shown 
in the matter of punishment, because as a bank employee 
he deals wjith public money and the nature of his work 
demands vigilance with the inbuilt requirement to act 
carefully. Any carelessness invites action. 

In Chairman & Managing Director, United 
Commercial Bank V. P. C. Kakkar, (2003) 4 SCC 364 it is 
observed in paras I I & 12 as follows : 

“! 1. The common thread running through in all these 
decisions is that the court should not interfere 
with the administrator’s decision unless it was 
illogical or suffers from procedural impropriety or 
was shocking to the conscience of the court, in 
thje sense that it was in defiance of logic or moral 
standards. In view of what has been stated in 
'Wedncsbury case the court would not go into 
the correctness of the choice made by the 
administrator open to him and the court should 
not substitute its decision to that of the 
administrator. The scope of judicial review is 
limited to the deficiency in decision-making 
process and not the decision. 

12. To put it differently, unless the punishment 
imposed by the disciplinary authority or the 
Appellate Authority shocks the conscience of 
the court/tribunal, there is no scope for 
interference. Further, to shorten litigation it may, 
in exceptional and rare cases, impose appropriate 
punishment by recording cogent reasons in 
support thereof. In the normal course if the 
punishment imposed is shockingly 
disproportionate it would be appropriate to direct 


23. Bearing the principles laid down in the 
aforementioned decisions, l would look into the quantum 
of punishment in question. The punishment is discharge 
with superannuation benefits. The misconduct proved is 
misappropriation of money (shortage of cash by deliberate 
act). For gross misconduct punishments arc provided in 
para 19.6 of the Settlement. The punishment of discharge 
with superannuation benefits is a lesser punishment than 
dismissal and the appellate authority has shown leniency 
to that extent. Considering the seriousness of the 
misconduct and the manner in which it had happened 1 
don’t think that the punishment is in any manner 
disproportionate or harsh. This court is not justified in 
modifying the order of Disciplinary Authority or the 
Appellate authority regarding punishment. 

In the result an award is passed finding that the 
action of the management in imposing the punishment of 
discharge with super annuation benefits on 
Smt.K.S.Mayadevi, Head Cashier is legal andjustified and 
she is not entitled for any relief. No cost. 

The award will take effect one month after its 
publication in the official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by trie on this the 5lh 
day March, 2008. 

P. L. NORBERT, Presiding Officer 

APPENDIX 

Witness for the management 

MWI — 27-02-2007—Sri. Lawrence George. 

Exhibit for (he Management 
Ml—Enquiry'File. s 

ftervil, 21 2008 

37T.37T. 2277.—FT7K SffafPW, 1947 (1947 
14) 9fTt *TRT 1 7 ^ Tf, TTCTTtT2Z OTT JW 

$fu^l TT ^ 7TTT fOTOTTl 3TK TTT 90 TO 97 

373303 fifty dlteiiRiT frrK 3 W997 aMfw 

^TFTTem, ^ f^TT-2 ^ W WTT 

189/1999) 99 y+lfeld 90TT f, # OOP? TRTR 99 14 0708 
TJFct ^371 2TT1 

[ 99. 77. 997- 12012/155/1999-37T^37K(9T -1 )] 
1%, ofTTTTf 

New Delhi, the 2 1st July, 2008 

S.O. 2277.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the Award (Ref. No. 189/ 
.1999) of Central Government Industrial Tribunal-Cum- 
Labour Court-U New Delhi, as shown in the Annexure, in 
the industrial dispute between the management of State 
Blank of India, and their workmen, received by the Central 
Government on 14-07-2008. 

[F.No. L-12012/15/1999-IR(B-1)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL CUM- 
LABOUR-COURT-II, NEW DELHI 

Presiding Officer: R. N. Rai I.D. No. 189/1999 

In the matter of: 

, Sh: K. D. Kuchekar, 

State Bank of India, 

Delhi Zonal Office Dispensary, 

2'onal Office: 11, Parliament Street, 

New Delhi-110001. —Claimant 

Versus 

The Chief General Manager, 

SBI, 

Local Head Office: 11, Parliament Street, 

New Delhi-110001. 

The Dy. General Manager, 

SBI, 

Zonal Office: 1 I, Parliament Street, 

New Delhi-110001. —Respondents 

AWARD 

The Ministry of Labour by its letter No. L-12012/155/ 
991R(B-I) Central Government Dt. 06-09-1999 has referred 
the following point for adjudication : 

The point runs as hereunder :— 

“Whether the action of the Chief General Manager, 
State Bank of India, Local head Office, 11, Parliament 
Street, New Delhi and the Dy. General Manager, SBI, 
Delhi Zonal Office, 11, Parliament Street, New Delhi 
in not promo ting/regu lari zing Sh. K.D. Kuchekar, 
Messanger, SBI, Delhi Zonal Office Dispensary, 11, 
Parliament Street, New Delhi to the post of Daftry is 
justified and proper ? If not, to what relief the 
workman is entitled to.” 

The case of the workman is that he was appointed as 
Messenger on 08-01-1973 in the bank service. He was 
transferred to various places. The workman junior to him 
have been promoted to the post of Daftri but the case of 
t his workman was not considered by the management. The 
management made discrimination in promoting junior Daftri 
and retaining him as Messanger. 


The case of the management is that the bank has laid 
down certain eligibility criteria in which it has been 
specifically laid down that if an employee who has been 
converted to messenger if not 8th pass he will not be eligible 
for incadre/out of cadre higher officiating/permanent 
chance. The workman admittedly is not 8th class pass, so 
his case was not considered for promotion to the post of 
Daftri as per rule, he cannot be promoted against rules in 
public employment. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
many juniors have been promoted. The names of the junior 
have been mentioned in claim also.. The management has 
illegally promoted him only as Hd. Messanger. He has not 
been promoted to the post of Daftri. 

It was submitted from the side management that 
eligibility criteria for promotion to the post of Daftri is 8th 
class pass. The workman is 5th pass so he was not 
promoted to the post of Daftri in view of the rule. The 
workman has admitted in his cross-examination that the 
qualification of Daftri is 8th class pass. He has also stated 
in his cross-examination that he has studied up to 5th class. 
He has also admitted that he was working as messanger 
from the very beginning. 

According to th,e admission of the workman in his 
cross-examination the eligibility crritcria for promotion to 
the post of Daftri is 8th class pass. The workman has 
admitted that he 8th class pass but he is simply 5th class 
pass. As such the workman has admitted in his cross- 
examination, the case of the management. The workman 
has not cited any case of any workman who has been 
promoted to the post of Daftri being 5th class pass. The 
management witness has stated in his cross-examination 
that the requisite qualification for promotion'to the post of 
Daftri is Class 8th pass. It has not been suggested by him 
that any messanger who is 5th pass has been promoted to 
the post of Daftri. The workman has admitted that he is 5th 
pass and eligibility qualification for promotion to the post 
of Daftri is 8th class pass, so the management ha!Trightly 
not promoted him tto the post of Daftri in view of his dis¬ 
qualification for the said postt. 

The reference is replied thus :— 

The action of the Chief General Manager, Stale Bank 
of India, Local Head Office, 11, Parliament Street, New Delhi 
and the Dy. General Manager, SBI, Delhi Zonal Office, 1 ], 
Parliament Street, New Delhi in not prortioting/rcgularizing 
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Sh. K. D. Kuchekar, Messenger, SBI, Delhi Zonal Office 
Dispensary, 11, Parliament Street, New Delhi to the post of 
Daftrij is justified and proper. The workman applicant is not 
entitled to get any relief as prayed for. 

The award is given accordingly. 

Date: 30-06-2008 

R. N. RAI, Presiding Officer 
21 2008 
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New Delhi, the 21st July, 2008 

S.O. 2278.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 154/ 
2004) of Central Government Industrial Tribunal-cum- 
Labour Court -II, New Delhi, as shown in the Annexure, in 
the industrial dispute between the management of State 
Bank of Hyderabad, and their workmen, received by the 
Central Government on 14-07-2008. 


BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR-COURT-4l,NEW DELI II 

Presiding Officer: R. N. Rai I.D. No. 154/2004 
In the matter of 

Shri Sanjib Kumar Mandal, 

D-3/4, Paschhni Marg, 

Vasant Vihar, 

New Delhi-110057. 

Versus 

The Manager, 

State Bank of Hyderabad, 

Kailash Colony Branch, 

New Delhi-110048. 

AWARD 

iThe Ministry of Labour by its letter No. L-12012/99/ 
2004-4 R(B-lj Central Government dated 17-08-1999 has 
referred the following point for adjudication : 


The point runs as hereunder :— 

“Whether the action of the management of State Bank 

of Hyderabad in terminating the services of 

Sh. Sanjib Mandal, Part-Time Labour/Peon from April 

2003 is legal and justified? If not, to what relief he is 

entitled to and from which date ?” 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that the workman 
Shri Sanjib Kumar Mandal has been working at Kailash 
Colony Branch of the respondent/management since 
17th January, 1998 where he was appointed as his name 
was sponsored by the employment exchange. Copy of the 
intervewcall letter, employment exchange registration and 
the appointment lettter are annexed. 

That the wages of the workman were revised to 
Rs. 740 per month from the date of his initial appointment 
and arrears of the same were paid to him. Copy of the letter 
ofthe Assistant General Manager, State Bank of Hyderabad, 
dated 26th May, 2000 and the statement and vouchers of 
arrears paid are annexed. 

That the workman was initially appointed on part 
time consolidate wages of Rs. 480 per month which were 
subsequently revised to Rs. 740 per month as per the 
terms ofthe Bi-partite settlement. 

That the workman have been working as a peon 
against a sanctioned post and had continuously worked 
with the management till the illegal and malafide termination 
of his services on 7th April, 2002 when his services were 
terminated orally by the Branch Manager. 

That the workman was in continued service ever 
since the date of his employment arid other workmen who 
have been appointed alongwith the workman herein have 
been retained in service whereas the services of the 
workman have been terminated without compliance with 
the provisions of Section 25-G and H oflndustrial Disputes 
Aet, 1947. 

That during his serviee the workman vide letter dated 
1st May, 1999 had applied to the Assistant General 
Manager, State Bank of Hyderabad, through the Branch 
Manager Kailash Colony Branch, New Delhi for grant 
of l/3rd scale wages which representation was duly 
forwarded by the Branch Manager. 

That this representation for grant of 1 /3rd scale wages 
was again forwarded by the Branch Manager to the 
Assistant General Manager, Regional Office, Rcgion-Il, 
Karol Bagh, New Delhi vide letter dated 31 st October, 2001 
with the necessary particulars. 

That in the month of April, 2002 the bank had 
advertised for the recruitment of peons on scale wages. 
That the workman was eligible in terms of the said 
advertisement and he had also applied for the same but his 
application was unjustily not considered. The Chief 


[ F. No. L-12012/99/2004-1R(B-1)] 
SUREN DRA SINGH, Desk Officer 
ANNEXURE 
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Manager had also recommended the case of the workman, 
vide letter dated 21 st January, 2003. 

That the termination of services of the workman is 
bad in law as the same has been done merely for the reason 
that some of the similarly situated employees as that of the 
workman have approched courts for regularization of 
itheir services. This cannot be a valid ground for termination 
of services of the workman. The workman was also making 
representations from time to time for considering his case of 
appointment in I/3rd scale. His representations were 
forwarded by his superiors to the higer authorities with 
strong recommendations for the appointment on I /3rd scale. 
That instead of considering his case for appointment on 1/ 
3rd scale his services were arbitrarily terminated. The 
appointment of the workman in management's service was 
valid and he was entitled to be considered for regular 
appointment in the post of peon. 

That the termination of services of the workman was 
bad in law as several persons who were employed alongwith 
him have not only been retained in services but have also 
brought to I/3rd scale base whereas the services of the 
workman have been termination without any justification. 
As a matter of illustrations, one Pradeep working at 
K.G. Marg Branch, 19, Surya Kiran Building and another 
Sunita Kumari working at Antriksha Bhawan Service 
Branch, K.G. Marg, II floor were employed by bank on the 
same day when the workman was employed but these two 
persons have not only been retained in services but have 
also been brought on I/3rd scale base. Apart from these, 
there are several other employees who are junior to the 
workman in services and have been retained in the 
services. 

The Management has filed written statement. In the 
written statement it has been stated that in this case, it is 
humbly submitted that when the matter in question was 
pending before the Hon'ble Assistant Labour 
Commissioner (Central) Labour Office, K.G. Marg, 
New Delhi vide order No. L-1202/99/2004-4R (B-I) dated 
17-8-2004 the Respondent Bank submitted its detailed 
Written Statement alongwith annexures and it is requested 
that the contents of Written Statement along with all 
annexures may kindly be perused before passing any 
appropriate order in this case. And it is clear in this case 
that the claim of the claimant is neither maintainable on 
the basis of facts nor as well as law. 

That the claim of the claimant is neither maintainable 
on the basis of facts nor as well as law. The claimant is not 
a workman as alleged by him. No cause of action ever 
arose in favour of the claimant and against the Respondent 
Bank at any point of time since the claimant was never 
appointed by the Respondnet Bank. 

That the petition of the claimant deserves to be 
dismissed as there is materia! change and all the new facts 


have been mentioned in the present petition in comparison 
to Claim petition filed before Hon'ble Assistant Labour 
Commissioner (Central) Labour Office, K.G. Marg, New 
Delhi. That claimant should not be permitted to incorporate 
new facts as well as totally changed claim before this 
Hon'ble Court without seeking permission in accordance 
with law. 

That the respondent humbly submits the legal 
authorities, which clarifies that the claim of claimant is not 
tenable and deserves to be dismissed. 

It is submitted that the petitioner was not appointed 
in any permanent vacancy and/or any appointment letter 
was issued. The petitioner never worked continuously even 
as casual labour/daily wager. If there is any additional 
work or if regular staff goes on leave and depending upon 
contingency,.sometimes the petitioner was engaged as a 
casual labour. Therefore, this does not give any legal right 
for regularization in service. Daily rated workers/Contingent 
workers are not holder of any post. In absence of any post 
or vacancy or a statutory provision or a rule, the Petitioner 
cannot be entitled for regularziation. Even assuming 
engaging a person as a.casual labour does not attribute to 
any legal status as per apex court judgement AIR 1994 SC 
1635. The Branch Manager has not power to appoint 
anybody in the service of the Bank. So they are engaged 
by the Branch, and they cannot be regularized as it is 
illegality in terms of SC Judgement 2005 LAB IC pages 
1425. Further it is submitted the question of termination or 
applicability of section 25(f) of the ID Act does not arise as 
the Petitioner is not in service or workman within the 
meaning of ID Act. 

The claimant was enaged as casual labour on cash 
basis for attending petty jobs. It is wrong to suggest that 
the Claimant was full time employee as alleged. 

It is wrong to suggest that the Claimant worked 
against a sanctioned post as alleged. It is wrong to suggest 
that there was any illegal and malafide termination as alleged. 
It has already, submitted that the Claimant was engaged as 
casual labour on cash basis for attend ing petty jobs. There 
were no requirement for any notice or chargesheet as 
alleged. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

The management was not present on several dates 
despite service of notice. The workman was heard. 

It was submitted from the side of the workman that 
he was engaged as part time sweeper w.e.f. 17-1-1998 
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after interview and sponsoring of his name by employment 
exchange. 

It was further submitted that his wages was revised 
to Rs. 740 and arrears have been paid. He was appointed at 
part time on consolidated wages of Rs. 480. It was 
increased to Rs. 740. His working hours was 13 hrs to 
8 hrs. His services were illegally terminated on 7-4-2002 by 
oral order of the management. Juniors to him have been 
retained and his services have been terminated in 
violation of Section 25 F, G & H of the ID Act, 1947. 

It was submitted from the side of the management 
that the reference is not maintainable on the basis of facts 
as well as law. The claimant is not a workman. He was not 
appointed against any permanent vacancy. 

The workman has filed Annexure - D on the letter 
head of the management signed by the AGM. The AGM 
has written to the Branch Manager for payment of arrears 
and has revised the wages w.e.f. 17-01-1998 to Rs. 740. 
This document has not been denied. Annexure - E is the 
particulars of payment. The workman has been paid 
@Rs. 740 per month. Annexure E - 1 is also letter on the 
letter head of the management. The Branch Manager has 
forwarded the name of this workman for 1 /3rd wages. 
Annexure W/3 contains the particulars of employees. 

5 part time employees have been shown as part time 
employees on scaled wages. The name of this workman 
has been mentioned. By Annexure P/3/3, Branch Manager 
has recommended the name of the workman for I/3rd 
wages. 

These documents are photocopy documents but 
these are 00 the letter head of the management and these 
letters have not been denied by the management. 

The management witness has stated that he cannot 
recognize the letters as they are not originals. The letters 
are itecommendations of the Branch Manager for I/3rd 
wages of the workman. The workman can have only 
photpeopy of such letters. 

It has not been denied by the management that 
juniors to the workman have not been retained. This 
workman has worked as part time Peon/Labour from 
January, 1998 to April, 2003. This workman has worked for 

6 years. At the time of termination of the services no 
retrenchment compensation and pay in lieu of notice has 
been given to the workman. The workman has served for 
long 6 years. Juniors to him have been retained in service 
and the management has terminated his services in violation 
of section 25 F, G & H of the ID Act, 1947. 

It was submitted from the side of the bank that 
reinstatement is not the only relief in all the cases of illegal 
termination. Section I I AofthelDAct, 1947 provides for 
payment of compensation also. 
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It was submitted from the side of the workmen that 
compensation is payable in cases where an undertaking 
has become sick or it has been closed or it is in economic 
loss. It has not been established that the bank is in 
economic loss and it is a sick Industry. 

My attention was drawn by the Ld. Counsel of the 
workman to 2000 LLR 523 State of UP and Raj ender Singh. 
The Hon’ble Apex Court ordered for reinstatement with 
full back wages as the services of the daily wager cleaner 
who worked for 4 years was dispensed with without 
following the procedure for retrenchment. In the instant 
case also no retrenchment compensation has been paid. 
This case law squarely covers the instant case. 

It has been held in 1978 Eab 1C 1668 that in case 
service of a workman is terminated illegally the normal rule 
is to reinstate him with full back wages. 

My attention was further drawn to AIR2002 SC 1313. 
The Hon’bie Supreme Court has held that daily wager even 
if serving for a short period should be reinstated. 

It was submitted from the side of the workman that in 
the instant ease sections 25 F, G of the ID Act arc 
attracted. In section 25 of the ID Act it has been provided 
that if a workman has performed 240 days work and if the 
work is of continuous and regular nature he should be 
given pay in lieu of notice and retrenchment compensation. 

It has been held by the Hon’ble Apex Court that 
there is no cessation of service in case provisions of 
section 25 F are not complied. In the instant case no 
compensation has been paid to the workman. 

In case a workman has worked for 240 days in a year 
and the w'ork is of continuous and regular nature he should 
be paid retrenchment compensation. In case retrenchment 
compensation is not paid section 25 F of the ID Act is 
attracted, There is no cessation of his services. He is 
deemed continued in service in the eye of law. In case 
there is breach of section 25 F the service is continued and 
reinstatement follows as a natural consequence. 

The ID Act, 1947 has been enacted to safeguard 
the interest of the workmen belonging to poor segment of 
society. It appears that legislature wanted that such 
workmen should not be harassed unnecessarily so section 
25 F, U, T and Clause 10 of Vth Schedule have been 
enacted. The objects and reasons of ID Act, 1947 show 
that the respondent management should not be permitted 
to indulge in any unfair labour practice. The workmen 
should not be engaged for years and then they should be 
removed all of a sudden. There is provision of 
retrenchment compensation for his removal. 
Retrenchment compensation is for compensating him 
otherwise so that he can survive long interregnum of 
unemployment. In the instant case no retrenchment 
compensation has been paid. 
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It was submitted from the side of the management 
that the Hon’ble Apex Court in 2006 (4) Scale has put down 
a complete ban on regularization and reinstatement. The 
Hon’ble Apex Court has held that employment can only be 
made on the basis of procedure established in that behalf 
envisaged by the Constitution. Equality of opportunity is 
the hallmark and the Constitution enshrines affirmative 
action to ensure that unequals are not treated equals. So 
public employment should be in terms of constitutional. 
scheme. 

It was further submitted that the Constitution Bench 
Judgment has afforded a right according to which the 
government is not precluded from making temporary 
appointments or engaging workers on daily wages. 

The Hon’ble Apex Court has not declared the 
provisions of the ID Act un-constitutional. The 
Government has got no license to make always 
appointment of daily wagers and to continue them for 
life time. Fixed term tenure appointments and temporary 
ap pointments cannot be the rule of public employment. 
At the time of making temporary appointments Articles 
14, 16, 21, 23, 226 & 309 are infringed. There is no 
constitutional mandate that the government is at liberty 
to go on giving fixed term appointments for the entire 
tenure of service of an employee. 

No such Article of the Constitution has been pointed 
out under which the Government or Public Sector units 
cetn continue incessantly to give temporary and fixed term 
appointments again and again. Since fixed term 
appointments and temporary appointments are not 
governed by any constitutional scheme, such 
discrimination will amount to vicious discretion. The 
Government of Public Sector unit will go on resorting to . 
the .method of pick an choose policy and give temporary 
and adhoc appointments to their favorites and thus the 
principles of equality enshrined in the constitution will be 
given a go bye. Such is not the intent of the Hon’ble Apex 
Court. However, in this judgment the provisions of the ID 
Act governing the services of the workman have not been 
declared un-constitutional. Reinstatement is the remedy 
provided in the ID Act for breach of several provisions 
enumerated therein or for breach of service rules provided 
in various labour welfare legislations. 

A three Judges bench of the Hon’ble Apex Court 
has held in 1993 - 11 - L1J that termination of services 
affects the livelihood of not only of the employee but also 
of the dependents. So in case of illegal termination of 
service the workman should be reinstated. 

Reinstatement should not be misconceived as 
regularization. By the order of reinstatement the status 
quo ante of the workman is restored. He is given back 
wages in order to compensate him for his illegal dis¬ 


engagement. This is a special remedy provided in the ID 
Act and it has not been annulled and set aside by any 
judgment of the Hon’ble Apex Court. The provision of the 
ID Act are still constitutional and they are to be given 
effect too. 

It was submitted from the side of the management 
that in (2007) 9 SCC 353 the Hon’ble Apex Court has held 
that reinstatement with full back wages should not be 
granted automatically only because it would be lawful.to 
do so. Several factors should be considered just as 
statutory rules and delay in raising the dispute. 

In the instant case there is no delay. In bank casual 
labourers are engaged and regular status has been 
conferred several times. In case work is still exists, the 
workman should be given reinstatement. The respondents 
cannot retrench this workman and engage fresh hands. 
In that case they will commit unfair labour practice as has 
been held by the Hon’ble Apex Court in (1995) Supp. II 
SCR 842. It is not proved by the management that no 
workman has been taken after retrenchment of this 
workman. 

It has been held in 2008 Lab 1C page 783 by the 
Hon’ble Apex Court that reinstatement docs not mean 
confirmation. 

Direction given for his reinstatement being final such 
order would not necessarily entitle him to claim benefits of 
permanency. 

In view of the judgement of the 1 Ion’ ble Apex Court 
reinstatement does not imply confirmation/ absorption or 
making permanent. The management cannot dis-engage a 
workman and take another workman at his place as it would 
infringe the provisions of Section 25 G & 11 of the 11) Act, 
1947. 

In the instant case af terminating the services of the 
concerned workmen, fresh cfrsual labourers have been 
engaged. The respondent Cannot retrench the concerned 
Workmen and engage fresh hands. 

In case the workman .is reinstated with back wages 
the respondents have every right, after payment of back 
wages and reinstatement, to retrench him validly following 
the principles of first come last go so that scciion 25, G & H 
of the ID Act are not violated. 

The management has admitted that after termination 
of the services of these workmen 11 casual labourers were 
taken on muster roll on 23-7-1995. These workmen had 
worked for 6-10 years. The management cannot arbitrarily 
infringe the provisions of section 25 H of the ID Act, 1947. 
The management has illegally removed these workmen and 
violated the provisions of section 25 F , G & M of the ID 
Act, 1947. The work still exists, so the workmen arc entitled 
to reinstatement. 


2928 01 / 08—18 
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It was submitted by the management that payment 
of'full ba$k wages is not the natural consequence of the 
order of discharge or dismissal being set aside. It has been 
held in (2003) 6 SCC 141 that it is incumbent upon the 
labour court to decide the quantum of back wages. 

It h4s been further held in this case that payment of 
batk wag^s having discretionary element involved it is to 
be idea It \yith the facts and circumstances of the case. No 
definite formula can be evolved. 

I 

It has been further held in this case that payment of 
back wages in its entirety is the statutory sanction. In (2003) 
4 SiCC 27 the Hon’ ble Apex Court held that in view of delay 
in raising the dispute and initiating the proceedings back 
wages need not be allowed. In the instant case there is no 
delay at least on the part of the workman in raising the 
dispute. 

In 2005 IV AD SC 39 - three Judges Bench of the 
Hop ‘ble Apex Court held that reinstatement with full back 
wages is justified. In this case the workman performed more 
than 240 days and he has been retrenched without payment 
of compensation and pay in lieu of notice. 

In case the workman is reinstated with back wages 
the respondents have every right, after payment of back 
wages and reinstatement, to retrench him validly following 
the principles of first come last go so that section 25, G & H 
oftjie l.D. ‘Act are not violated. 

The workman applicant is a manual worker. He must 
be doing some sort of work off and on for his survival. In 
theifacts and circumstances of the case the workman is 
entitled to 25% back wages. 

The reference is replied thus: 

The action of the management of State Bank of 
Hyderabad jn terminating the services of Sh. Sanjib Mandai, 
Part-Time, Labour/Peon from April 2003 is neither legal 
nor Justified. The management should reinstate the 
workman along with 25% back wages within two months 
from the dade of the publication of the award. 

The award is given accordingly. 

Date: 30-06-2008 

R. N. RAl, Presiding Officer 
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New Delhi, the 21st July, 2008 

S.O. 2279. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 55/1995) 
of Central Government Industrial Tribunal-Cum-Labour 
Court-1 Chandigarh, as shown in the Anncxure, in the 
industrial dispute between the management of Diesel 
* Component Works, and their workmen, received by the 
Central Government on 14-7-2008. 

[ F. No. L-40012/139/1993-1R(B-1)] 

SURENDRA SINGH, Desk Odiccr 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR 
SHARMA, PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT-1, CHANDIGARH 

Case No. I. D. 55/95 

Sh. Rajinder Singh, House No. 125, Street No. 9, Guru Nanak 
Nagar, Patiala, Punjab. _Applicant 

Versus 

The Diesel Component Works, Railway Ministry, Patiala, 
Punjab. Respondent 

APPEARANCES 

For the workman : Shri R. L. Luthra. 

For the managertient: Sh. N. K. Zakhmi. 

AWARD 
Passed on 4-7-08 

The Central Government vide notification No. I,- 
41012/139/93-1K (D-1) dated 1st June, 1995, has referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of Diesel 
Component works, Patiala in terminating the services 
of Shri Rajinder Singh, Khalasi w.c.f, 18-11 -1988 is 
legal and just i fled ? If not, to what relief the concerned 
workman is entitled and from what date T 

The present reference was made by the Central 
Government on the failure ofconciliation proceedings 
for adjudication of the matter referred in the schedule 
referred above and the workman prayed for declaring 
the action of the management as illegal and invalid 
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and for reinstatement in service with hill backwages 
and all consequential benefits in the interest of 
justice, equity and fair play. 

The management turned up and opposes this 
reference. 

As per office memorandum dated 30-4-08, this case 
was fixed in pre Lok Adalat meeting on 4-7-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal, the workman 
agreed to withdraw his reference. The management also 
agreed to take back the workman in service on the same 
terms and conditions on which he was terminated but 
without any back wages and benefits of entire service of 
the intervening period from the date of termination to the 
date of order of this court for joining. The prescribed 
authority of the management and the workman during the 
hearing of this case in pre Lok Adalat of the management 
and the workman during the hearing of this case in pre 
Lok Adalat agreed upon the above mentioned terms and 
conditions. It is proposed to dispose of this reference in 
Lok Adalat. Accordingly the reference is returned to the 
Central Government as settled in Lok Adalat. Central 
Government be informed. File be consigned to record. 

Announced. 

4-7-2008 

G, K. SHARMA, Presiding Officer, 
if, 2008 
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New Delhi, the 21 st July, 2008 

S.O. 2280.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 14/2004) 
of Central Government Industrial Tribunal-cum-Labour 
Court-11, Mumbai, as shown in the Annexure, in the 
industrial dispute between the management of Bank of 
Tokyo-Mitsubishi Ltd., and their workmen, received by 
the Central Government on 14-7-2008. 

[F.No.L-12012/3! I/2003-IR(B-l)] 

SURENDRA SINGH, Dcskomcer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

A. A. LAD, Presiding Officer 
Reference No. CGIT-2/I4 of2004 

Employers in Relation to the Management of Bank of 
Tokyo-Mitsubishi Ltd. 

The General Manager 
Bank of Tokyo-Mitsubishi Ltd. 

Jeevan Prakash 
Sir P.M. Road, Fort 
Mumbai-400 001. 

And 

Their Workmen 

The President 

Bank of Tokyo-Mitsubishi Employees’ Association 
Jeevan Prakash 
Sir P.M. Road, Fort 
Mumbai-400 001. 

APPEARANCES 

For the Employer : Mr. L. L. D’Souza, 

Representative 

For the Workmen : No appearance 

Mumbai, dated 24th June, 2008 

AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-12012/311 /2003/lR(B~ I) dated 20-2-2004 in 
exercise of the powers conferred by clause (d) of sub¬ 
jection (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following, 
dispute to this Tribunal for adjudication : 

“ Whether the action of the management of Bank of 
Tokyo-Mitsubishi Limited, Mumbai in dismissal of 
Shri Vishwanath Shelty is justified ? If not, what 
relief the workman, Shri Vishwanath Shctty is entitled 
to ?” 

2. Claim Statement is filed by Union at Hx-11. It was 
replied by the first party at Ex-12 and 12 (AX 

3. Issues were framed at Ex-14. However union did 
not appear and lead any evidence. So reference docs not 
survive as subject involved in the reference is not proved. 

Hence the order: 

ORDER 

Reference is disposed of for want of prosecution. 
No order as to cost. 

Date 24-6-2008 

- A. A. LAD, Presiding Officer 
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New Delhi, the 21st July, 2008 
S.O. 2281. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 140/ 
2003) of the Central Government Industrial Tribunal-cum- 
L^bour Court No. 2, New Delhi as shown in the Annexure, 
ini the Industrial dispute between the management of 
Directorate of Adult Education, and their workmen, 
received by the Central Government on 21-07-2008. 

[No. L-42012/121 /2003-I R(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: 
CEJNTRAL GOVERNMENT INDUSTRIAL 
TKIBUNALCUM -LABOUR COURT-H, NEW DELHI 
Presiding Officer : R.N. Rai. L D. No. 140/2003 
In the Matter of: 

Shri Birender Kumar & Others, 

Cjo. President, 

Japiavadi [General Kamgar Mazdoor Union, 

Room Nd.95, Barracks No. 1/10, 

Jalmnagar House, Shahjahan Road, 

New Delhi-110011. 

VERSUS 

The Director, 

Directorate of Adult Education, 

10, Jamnagar House, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-42012/ 
121/2003 (IR) (CM- II) Central Government Dt. 13-10-2003 
figs referred the following point for adjudication. 

The point runs as hereunder:— 

“Whether the demand of the Janavadi General 
Kan gar Mazdoor Union, New Delhi for regularization 
and Equal Pay for Equal Work to S/Shri Birender 
Kumar, Munish Sharma and Kuldeep Singh, daily 
rated workers by the management of Directorate of 
Adult Education, Ministry of Human Resource 
Development, GOl, New Delhi w.e.f. their date of 
joining in the department is legal and justified? If 
yes, to what relief, the workmen are entitled and 
from which date.” 


[Part II— Sec. 3(ii)] 


The application has been filed that the dispute raised 
in this case is covered by the award of this Tribunal dated 
24-03-2008. It has been prayed in this application that 
this dispute may kindly be clubbed and decided with 
award dated 24-03-2008 in ID No. 03/2006. 

The matter referred to in this case has already been 
decided in ID No. 03/2006. The award passed on 
24-03-2008 in ID No. 03/2006 will be deemed to be the 
award in this case also. 

Date: 15-07-2008 R. N. RAI, Presiding Officer 

xgcTTi 2008 

W. 3R. 2282.— altefe- srffrfWT 1947 (1947 
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[R. TXeT-42012/86/2005-3IT^.aTR.(RjTTR-ll)] 
3R5RT RTRR iffe, 3tf*RFRT 
New Delhi, the 21 st July, 2008 

S.O. 2282. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 33/ 
2006) of the Central Government Industrial Tribuna l-cum- 
Labour Court No. 2, New Delhi as shown in the Annexure, 
in the Industrial dispute between the management of Delhi 
Development Authority, and their workmen, received by 
the Central Government on 21 -07-2008. 

[No. L-42 012/86/2005-1 R(C M -11)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE * 

BEFORE THE PRESIDING OFFICER: 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM -LABOURCOURT-II, NEW DELHI 
Presiding Officer: R.N. Rai. I. D. No. 33/2006 

In the Matter of: 

Shri Satpal Singh, 

S/o Sh. Mangat Singh, 

C/o. The General Secretary, 

Municipal Employees Union, 

Aggarwal Bhawan, 

G.T. Road, Tis Hazari, 

Delhi-110054. 

VERSUS 

The Chairman, 

Delhi Development Authority, 

Vikas Sadan, 

INA Market, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-42012/86/ 
2005 (IR) (CM-II) Central Government Dt. 12-06-2006 has 
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referred the following point for adjudication. 

The point runs as heeunder :— 

“Whether the action of the management of DDA in 
terminating the services of Sh. Satpal Singh w.e.f. 
16-07-2002 without departmental inquiry and non¬ 
payment of due subsistence allowance for the period 
of his suspension is legal and justified? If not, to 
what relief the workman is entitled and from which 
date.” 

The case of the workman is that he joined the 
management w.e.f. May, 1981 at the post of Beldar and 
was treated as muster roll employee and was being paid 
wages as fixed and revised from time to time under the 
Minimum Wages Act 

That in the year 1984 the services of the workman 
were regularized on the work charge basis and since then 
he was continuously discharging his services to the entire 
satisfaction of his superiors. 

That in the month of July, 1990 an FIR bearing No. 
298/1990 was registered with the Police Statibn, Anand 
Vihar, U/s 307, 324 & 334 I PC. That the workman was 
immediately suspended. Bail was granted to him on 
23-08-1990 and he approached the management for 
allowing him duties but no action was taken by the 
management. 

That the Hon’ble Court vide its order dated 
20-09-1993 convicted the workman aforesaid. He filed an 
appeal. The Hon’ble Delhi High Court vide his final 
judgement order dated 17-07-2001 has reduced the 
sentence of the workman concerned to that already 
undergone and his released the workman. 

That the management did not hold any inquiry 
against the workman. His services have been terminated 
illegally and arbitarily. 

The case of the management is that the workman 
was suspended when he was in judicial custody as per 
rules. He was a muster roll employee and he was paid 
minimum wages. 

That the workman stands still convicted and as per 
rules no convict can be permitted as casual labour on 
muster roll basis. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard the workman. The management did not turn 
up for argument. 

From perusal of the record it becomes quite obvious 
that FIR was lodged under Section 307,324 and 334IPC. 
The management suspended the workman as he was in 
judicial custody. The workman was convicted by Trial 
Court. He filed appeal before the Hon’ble Delhi High Court. 
The Hon’ble Delhi High Court maintained the conviction 
and reduced the sentence with a period already undergone. 
So the workman at present stands convicted U/s 307, 324 
& 334 IPC. 


He was muster roll casual labour. The management 
has every discretion not to retain muster roll Beldar who 
has been convicted U/s 307,324 & 334 IPC. The workman 
is not entitled to get any relief as prayed for. 

The reference is replied thus :— 

The action of the management of DDA in terminating 
the services of Sh. Satpal Singh w.e.f. 16-07-2002 without 
departmental inquiry and non-payment of due subsistence 
allowance for the period of his suspension is legal and 
justified. The workman applicant is not entitled to get any 
relief as prayed for. 

The award is given accordingly. 

Dated: 10-07-2008 

R.N. RA1, Presiding Officer 

M 21 SfeTnf, 2008 
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New Delhi, the 21 st July, 2008 

S.O. 2283.—In pursuance Of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
92/1992) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2, New Delhi as shown in the 
Annexure, in the Industrial dispute between the employers 
in relation to the management of Bank of Maharashtra and 
their workmen, which was received by the Central 
Government on 21-07-2008. 

[No. L-l 2012/122/92-lR(B-l I)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT-II, NEW DELHI 

Presiding Officer: R. N. RAI I.D. No. 92/1992 

In the Matter of: 

Shri Devendera Singh, 

II-E-61, Nehru Nagar, 

Ghaziabad. 

VERSUS 

The Dy. General Manager, 

Bank of Maharashtra, North Zone, 

6/30-31, W.E.A., Ajmal Khan Road, ’ 

Karol Bagh, New Delhi. 
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AWARD 

The Ministry of Labour by its letter No. L-I20I2/ 
122/92 IR(B-£) Central Government Dt. 18-9-92 has referred 
the following; point for adjudication. 

The point runs as hereunder: 

‘‘Whether the Regional Manager and Disciplinary 
Authority, Bank of Maharashtra, New Delhi was 
justified in dismissing^hri Devendera Singh, Clerk, 
jVivek V ihar, Branch w.e.f. 16-6-1988? If not what relief 
the workman is entitled to.” 

The workman was appointed as a clerk in Bank of 
Maharashtra at Delhi w.e.f. 28.1.84 and he had all along 
been serving ithe Bank sincerely and diligently and to the 
full sajtis faction of the authorities of the Bank under whom 
he had the occasion to work from time to time. 

That thje service conditions of the workman during 
all the relevant time were governed by the Awards of the 
National Industrial Tribunal (Bank Disputes), popularly' 
knowt> as SASTRY AWARD and DESAI AWARD and the 
subsequent Various Bipartite Settlements entered into 
between the (banks including Bank of Maharashtra and 
their workme^i from time to time. 

The Bapk of Maharashtra is a statutory corporation, 
constituted by an Act of Parliament, namely the Banking 
Companies (A cquisiti on & Transfer of Undertakings) Act, 
1970 (Act 5 of 1970) and, therefore, an “other Authority” 
within the meaning of Art. 12 of the Constitution of India, 
hence the relationship between the Bank and the workman 
was alstatutofy relationship. 

That wljen the workman was working at Vivek Vihar 
Brancfi its’ Btanch Manager started making some baseless 
and motivated complaints against the workman and when 
the wcjrkman fepresented his grievance against such unfair 
attitudje and practices of the Manager, he became all the 
more annoyecj with the workman and stepped up his efforts 
to falsely implicate the workman on one cr the other pretext. 
Copies of sixjsuch representations of the workman made 
during Augusjt, September and October, 1986 against the 
unfair attitudV and practices of the Branch Manager are 
being filed as Annexure W/I Colly hereto. 

That, instead of taking appropriate action on 
representations of the workman and removing his 
grievances, the Regional Manager of the Bank at New Delhi, 
acting at the instance of the concerned Branch Manager 
and on his motivated complaints against the workman, 
issued; to the Workman a letter dated 3-11-86 , making 
thereirj a number of allegations regarding his alleged acts 
of misconduct and misbehavior of the workman and calling 
for hij explanation on the same, which the workman 
submitted by his letter dated 8-11-86 but the Regional 
Manager, rejecting the workman’s explanation dated 
8-11-86 as unsatisfactory without giving any reasons, 
issued;a further letter dated 11-11-86 to the workman, 
asking him to admit or deny the charges contained in the 
letter dated 3-11-86 within two days of its receipt, with the 
rider that if the workman failed to do so, it would be 
construed that the workman accepted all the charges and 
necesspry action would be taken against him under the 
Bipartite Settlement. That immediately after receipt of 
workman’s letter/reply dated 13-11-86, the Regional 


Manager issued a charge sheet dated 20-11-86 to the 
workman, which contained I allegations and 7 charges of 
minor and gross misconducts against the workman and 
simultaneously appointed an Enquiry Officer and a 
Presenting Officer for conducting a departmental enquiry 
against the workman. 

That the Enquiry Officer commenced the enquiry 
against the workman on 15-12-86 , when the Presenting 
Officer gave a list of documents and 5 witnesses to prove 
the charges against the workman. The workman, when so 
asked by the Enquiry Officer, also gave a list of 10 
documents, which he wanted to be called from the 
management for his defence, but the Enquiry Officer allowed 
production of only three of these summoned documents 
and disallowed the summoning of the other 7 documents 
with an order ‘NOT REQUIRED’, without adducing a single 
reason for such rejection of production of these 7 
documents which he wanted for his defence. The 
Presenting Officer examined 6 witnesses on behalf of the 
management on 17-12-86 and 18-12-86 and with this the 
enquiry was concluded, followed by submission of written 
arguments of the Presenting Officer and workman and 
rebuttal written arguments of the Presenting Officer. 

That without anything more, the Regional Manager/ 
Disciplinary Authority passed a final order dated 16-6-88, 
which was served on the workman under cover of his letter 
dated 2-9-88, copies of which are being filed as ANNEXRE 
W/6 Colly. By this final order the workman was dismissed 
from, service by way of punishment for charge No. 6, while 
for other charges, he was given punishment of stoppage 
of his increment for various periods. 

That before the passing of the aforesaid final order 
dated 16-6-88 and its communication by letter dated 2-9-88, 
no copy of the findings of the Enquiry Officer was provided 
to the workman nor any opportunity was given to him to 
show cause against the punishments which were directly 
imposed vide order dated 16-6-88, by which he was advised 
to submit an appeal to the Appellate Authority within the 
stipulated period. 

That the workman submitted an appeal dated 
22-9-88 to the Deputy General Manager/Appellatc 
Authority, which was partly heard on 3 -11 -88 followed by 
written submissions of the workman dated 16-1-89 
alongwith certain documents. The said Appellate Authority 
dismissed the appeal of the workman by his orders dated 
12-6-89, which were served on the workman on 9-9-89 under 
cover of the letter dated 3-7-89 of Chief Manager, 
Disciplinary Matters, Pune. That aggrieved by the illegal 
and unjustified action of the management in dismissing 
him from service, the workman served a demand notice 
dated 19-10-89 on the management, but as the management 
did not show any inclination to settle the matter amicably, 
the workman raised an industrial dispute in the matter 
before the Central Assistant Labour Commissioner, New 
Delhi, who initiated conciliation proceedings for bringing 
about a settlement between the parties, which ended in 
failure, leading to the dispute being referred to this 
Honourable Tribunal for adjudication. A copy of the 
aforesaid demand notice of the workman dated 19-10-89 is 
being filed as ANNEXURE W/7 hereto. 
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That these being briefly the facts of the case, the 
action of the management in dismissing the workman is 
being impugned on the following, among other 
Grounds: 

The very initiation of disciplinary action against 
the workman vide Regional Manager’s letter dated 3-11-86 
was not bona fide as it was issued on the basis of prejudiced 
reports/complaints of the Branch Manager, Vivek Vihar 
Branch, who was annoyed with the workman on account 
of his various representations against the unfair attitude 
and unfair practices of the said Branch Manager against 
the workman in particular and other staff of the Branch in 
general and as the workman had sought the intervention 
of the Union in the matters complained ofby the workman. 

The Regional Manager took no notice of and did not 
go into the truth of facts stated in the various 
representations/complaints of the workman against the 
unfair attitude/practices of the Branch Manager, he 
proceeded to act quickly on the ex parte repprts/complaints 
made by the Branch Manager against the workman. 

While summarily rejecting the workman’s reply to 
the Regional Manager’s letter dated 3-11-86 as not 
satisfactory he did not adduce any reason as to why, on 
what points and in what respects, it had been found to be 
not satisfactory. 

That the institution of the enquiry against the 
workman simultaneously with the issual of the charge-sheet 
without giving the aforesaid opportunity to the workman 
only showed further pre-determination of the authorities 
against the workman and rendered the enquiry to be held 
against him to an empty formality. So, the order of the 
institution of enquiry was premature and bad in law and 
vitiated the enquiry held against the workman. 

That although the Bank’s Presenting Officer had 
listed 5 witnesses to be produced/examined in the support 
of the charges, but he withheld one of them, Shri Jagmal 
Singh, a material witness, from the enquiry, without 
adducing any reason therefore, which showed that the 
management had found that the evidence of this, witness 
may falsify the charges fnamed against the workman, and 
the Enquiry Officer did not even enquire from the 
Presenting Officer as to why he was withholding this 
witness from the enquiry. 

That, on the other hand, the Presenting Officer was 
al lowed to suddenly bring in and examine two witnesses, 
namely Shri Dev Dutta Sharma MW-4 and Shri Dharamvir 
MW5 in between the evidence of the already listed 
witnesses and before concluding the evidence of the 
already listed witnesses, with the obvious intention of 
taking the Defence by surprise. It is sobmitted that no brior 
statements of the above two new witnesses had been 
brought on record of the enquiry, nor their names were 
disclosed before producing/examining them. 

The enquiry held was also vitiated for the reason of 
non-production of a number of material and essential 
witnesses, on whose purported statements/information 
obtained outside the enquiry, reliance was being placed 


in support of the charges against the workman, such as 
follows:— ' 

(a) The Cashier who had made the payment of cheque 
dated 14-7-86 (produced as Exhibit ME-1 in the 
enquiry), who alone could say to whom he had 
made the payment of the said cheque and was, 
therefore, a material witness in regard to the 
allegation/charge, relating to this transaction. ( 

(b) the counter cIerk,^rom w^omthe unnamed partner 
of M/s. Shri Rani Enterprises had purportedly, 
made enquiries on 14-7-86, as was alleged in the 
letter of Shri Raja Ram, another partner of the said 
Firm, dated 17-10-86 (produced as ExhibitME-3 in 
the enquiry). 

(c) the said unnamed partner of the aforesaid Firm, 
referred to in Exhibit ME-3, on whose purported 
information the said letter dated 17-10-86 was 
written. 

(d) Though the letter, exhibit ME-3, also alleged that 
the other (unnamed) partner of the aforesaid Firm 

•- had also made enquiries from ‘other clerks’ of the 
Branch, but no attempt was made even to ascertain 
the name/identity of the said unnamed other partner 
of the said Firm and/or the other clerks of the 
Branch, what to say of producing them in the 
enquiry. 

(e) The Presenting Officer had produced a letter dated 
6-10-86 jointly signed by 5 staff members of Vivek 
Vihar Branch and addressed to the Branch 
Manager, but none of the signatory staff members 
was produced in the enquiry, thus depriving the 
workman of an opportunity to bring on record the 
facts in regard to this joint letter. 

That though the Enquiry Officer had himself asked 
the workman to give a list of the documents which he 
wanted for his defence, but the enquiry,Officer permitted 
the production of only 3 out of the 10 documents I isted by 
the workman, and as regards the remaining 7 documents, 
the Bnquiry Officer disallowed the production of these 7 
documents with just a cryptic order “NOT REQUIRED” 
without saying a word why these .7 documents were not 
required and without going into the relevancy of these 
documents to the defence case and withoui even asking 
the management/Presentirig Officer whether or not these 
documents could be produced or whether the management 
had any Objection against production of these documents. 
In thus arbitrarily and capriciously rejecting the production 
of these documents, the Enquiry Officer acted in lagranl 
violation of the principles of natural justice and revealing 
his promanagement bias, and, therefore, the enquiry stood 
vitiated bn this ground also. 

That the Enquiry Officer showed a clearly partisan 
attitude in favour of the management in permitting the 
Presenting Officer to submit further arguments after 
receiving the arguments of the workman, though the 
Presenting Officer had already been given the opportunity 
of submitting his arguments earlier. 
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Because the enquiry Officer was stated to have 
submitted his report/findings to the Disciplinary Authority 
after conclusion of the enquiry, but the copy of the said 
Repor /findings of the Enquiry Officer was not furnished 
to the 1 vorkmdn either before or with the order of proposed 
punishments passed by the Disciplinary Authority, in the 
absence of which the workman was disabled from making 
any submissions against the findings of the Enquiry 
Officer, on which the Disciplinary authority had based his 
order |)f proppsed punishments and thus the opportunity 
to shojv cause and of hearing against the order of proposed 
punishment was reduced to a misnomer. The non-supply 
of the findings of the Enquiry Officer was thus not only in 
violation of tqe principles of natural justice, but was also in 
breacl) of the provisions of the Bipartite Settlement, which 
vitiatejd the fi^al order of the Disciplinary Authority where 
by thq proposed punishments including dismissal of the 
workitian weije imposed on the workman. 

Because the final order dated 16-6-88 was passed 
only as a matter of course and without any objective 
consideration of the submissions made by the workman 
against the order of proposed punishment and without 
complying with the requirements of clause 19.12© of 
Bipartite Settlement dated 19-10-66. 

In the f^cts and circumstances stated and in view of 
the grounds pleaded above, the action of the management/ 
Regional Manager-Disciplinary authority of the Bank in 
dismissing thp workman was utterly illegal and unjustified 
and itlis, therefore, prayed that the Hon’ble Tribunal may 
be plejased tolanswerthe present reference in favour of the 
workifian and to make an award, setting aside the dismissal 
of the; workman and directing his reinstatement with full 
back >fages, Continuity of service and all other back benefits 
and privileges as also making an order for payment of 
suitable eost$ of the case to the workman. 

In the Written statement filed by the management it is 
stated that Sfhri Devender Singh was employed by the 
management! as clerk w.e.f, 28-1-94 and rest of the content 
of thd said paragraph are incorrect and unfounded, hence 
denied. As a| matter of fact, the concerned employee did 
not irliprova in his conduct and behaviour in spite of 
advicbs and Warnings administered upon him on several 
oceaaion. 

* 

The bank was nationalized by an Act of Parliament. 
Rest of the contents are vague and misconceived, hence 
not admitted! in the manner stated. The service conditions 
of the concerned employee are being regulated under 
SastrV/Desaj Awards and also under various Bipartite 
Settlements as admitted by the concerned employee in 
para 3 of his claim statement. 

' In reply to para 5 it is stated that as a matter of fact 
the concerned employee, in order to cover up his 
miscpnduct committed by him on numerous occasions, 
startjed writing false and malicious complaints/ 
reprejsentations. The concerned employee should be put 
to stijict proof in support of the averments made in the 
said paragraph. 


In reply to para 6 it is submitted that the 
management served a show cause notice dated 3.11.86 upon 
the concerned employee in regard to various acts of 
misconduct committed by him. Since the concerned 
employee submitted very vague and evasive reply, vide 
his letter dated 8th Nov. 1986, therefore, the Management 
asked him to submit specific reply in respect of each and 
every charge levelled against him, vide letter dated 
11-11-86. Inspite of affording him full opportunity to explain 
and submit his explanation in respect of each and every 
charges/allegations levelled against him, the explanation 
tendered by him vide letter dt. 13th Nov. 1986 was not 
considered satisfactory, the Management served a regular 
Charge-sheet dated 20-11-1986 and constituted a 
departmental enquiry. The averments made to the contrary 
in the said paragraph are devoid of truth hence denied. 

In reply to para 7 it is stated that a regular charge- 
sheet dated 20-1 1-86 was served upon the concerned 
employee and eeping in view the principles of natural justice 
and also in compliance with the various provisions of 
Sastry/Desai Awards and Bi-partite Settlements, a 
departmental enquiry was constituted and the concerned 
employee was informed accordingly. 

In reply to para 8 it is submitted that averments 
made in this para are incorrect and misleading, hence not 
admitted except what has been specifically admitted. In 
fact Six witnesses were examined on behalf of the 
management in support of the charges leveled against the 
concerned employee and whereas no evidence was led in 
defence by the Charge-sheeted employee nor he preferred 
to give his own statement in spite of the fact the enquiry 
officer gave full opportunity to the Charge-sheeted 
employee. It is wrong to allege that the Enquiry Officer had 
disallowed the summoning of 7 documents. As a matter of 
fact the Enquiry Officer had disallowed the summoning of 
three documents which had no relevance with the incident 
of the allegations/ charges leveled against the Charge- 
sheeted workman. Non production of documents has not 
caused any prejudice to the charge-sheeted workman, it is 
however admitted that the Enquiry Officer, after completing 
the oral and documentary evidence of both the sides, had 
allowed both the parties to submit the written arguments. 
The record of the enquiry proceedings will reveal the truth 
that the enquiry officer strictly adhered to the principles of 
natural justice in conducting the enquiry proceedings. 

The averments made in para 9 of the statement of 
claim are admitted to the extent the services of the 
concerned employee were terminated vide final order dated 
16-6-88 passed by the Disciplinary Authority as the Charge 
No. 6 levelled and proved against the concerned employee 
was grave and serious nature warranting punishment of 
dismissal and awarding punishment of stoppage of 
increment for various durations in respect of each charge 
proved against him. On perusal of the charges proved 
against the concerned employee, it would reveal that the 
employee concerned has proved himself unsuitable to be 
retained in service. His retention in service would have 
been more detrimental and prejudicial to the interest of the 
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bank. However, it is further submitted that the Disciplinary 
Authority, vide communication dated 26 Feb. 1988 afforded 
one more opportunity to the concerned employee by 
proposing the quantum of punishment in respect of each 
and every charge proved against him and he had taken into 
consideration the representation/ arguments of the 
chargesheeted employee before awarding final punishment. 

The contents of para 10 of the statement of claim are 
vague, misconceived and incorrect, hence not admitted in 
the manner stated. It is reiterated that the Disciplinary 
Authority had served a show cause notice dated 26-2-88 
to the concerned employee proposing the quantum of 
punishment in respect of each charge proved against him, 
before awarding final punishment. It is further submitted 
charge-sheeted employee did not ask for a copy of the 
findings of the enquiry officer. However, the Management 
provided a copy of the findings of enquiry officer to the 
defence assistant who had acknowledged the receipt 
thereof. The “concerned employee has deliberately 
concealed this fact just to mislead the Hon’ble Court. 

As regards averments made in para 11 of the 
Statement of claim, it is submitted that the concerned 
employee had filed an appeal dated 22 Sept.1988 against 
the order of disciplinary Authority. The Appellate 
Authority had given a patient hearing to the concerned 
employee and did not find any substance in the arguments 
of the charge-sheeted employee, therefore, the appeal was 
dismissed vide order dated 12 June, 1989. 

The averments made in para 12 are admitted to the 
extent that the Mangement had received a Demand Notice 
dated 19th October 1989 from the concerned employee and 
same was duly replied by the Management. Subsequently 
the concerned employee had raised an industrial dispute 
before the Asstt Labour Commissioner (Central), New 
Delhi which culminated in the present reference. The 
contents of the rest of the said para are totally wrong, 
baseless and unfounded hence emphatically denied. It is 
further submitted that the charge levelled and proved 
against the concerned employee is of very grave and 
serious nature warranting punishment of dismissal, 
therefore, the action of the Management in dismissing the 
concerned employee from the services of the Employment 
is legal, proper and justified particularly in viewofthe fact 
the person of double character and integrity can not be 
retained in the bank’s service as the whole banking system 
depends upon confidence and trust of its customers. 

The allegation made in sub-para (A) are totally 
wrong and baseless. In fact the disciplinary proceedings 
initiated by Regional Manager vide letter dated 3rd 
September, 1986 were bonafide and were based on just and 
correct reports/complaints of not only of the Branch 
Manager but customer also. So much so the charge sheeted 
employee,had also admitted his built in writing also. The 
allegation to the contrary that the Branch Manager was 
annoyed with the concerned employee on account of his 
making various representations against the Branch 
Manager are totally wrong and baseless, hence denied in 


toto. Rather the concerned employee made false and 
vaxacious representations/complaints in order to cover up 
his own 1 apses/mis-conducts committed by him from time 
to time. 

The contents of sub-para B and C are totally wrong, 
baseless and unfounded, hence emphatically denied. It is 
wrong to allege that a show cause notice dated 3-11-86 
was served upon the concerned employee to harass and 
victimize him. Even at the cost of repitition, it is submitted 
that the representation/Complaint made by the concerned 
employee against the Manager were baseless and 
unfounded and they were just made to cover his own 
lapses/misconducts. 

As regards the averments made in sub-para D, it is 
submitted that the Disciplinary Authority directed the 
concerned employee to submit his specific reply in respect 
of each and every charge levelled against him, vide Show 
Cause Notice dated 3rd Nov. 1986 as he gave evasive reply 
in his letter dated 11-11-86. Asking the concerned employee 
to give specific reply in respect of the charges levelled 
against him, by no stretch of imagination could be termed 
pre-judicial approach on the part of the Regional Manager. 

The averments made in sub-para (E) are admitted to 
the extent that the explanations submitted by the concerned 
employee vide his letter dated 13th November, 86 were not 
considered satisfactory and accordingly the Disciplinary 
Authority served a charge-sheet dated 20th November, 
1986 upon the concerned employee and also constituted a 
Departmental Enquiry, in order to afford full opportunity 
to the concerned employee to defend himself effectively. 
The constitution of the Departmental Enquiry was in 
consonance with the principle of natural justice and also in 
compliance with various provisions of Sastry/Desai Award 
and/or Bipartite Settlement. The allegation made to the 
contrary are wrong and baseless, hence denied in toto. 

The contents of sub-para F are vague, misconceived 
and unfounded, hence denied, It is further submitted that 
since the explanations submitted by the concerned employee 
in response to Show Cause Notice dated 3-11-86 were not 
found satisfactory and accordingly management served the 
so called notice in respect of the some allegations/charges 
which were mentioned in the aforesaid show cause notice. 
Accordingly there was no requirement under any provisions 
of the Bi-partite Settlement dt. 19 October, 1966 for calling 
further explanations of the concerned employee. The setting 
up of Departmental enquiry, simultaneously could not be 
termed in violation of principles of natural justice and/or any 
ofthe provisions of the Bi-partite Settlement. The averments 
made to the contrary are devoid of any truth, hence 
emphatically denied. 

The averments made in sub-para G and various sub 
paras are totally wrong, baseless and unfounded and hence 
emphatically denies. 

The averments made in sub para 1 are vague, 
misconceived and unfounded, hence denied. It is not 
obligatory on the Management to examine each and every 
witness as per the list of witnesses submitted during the 
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course of Enquiry Proceedings. In case the Management 
had not examined any witness as per the list submitted 
before the Enquiry Officer, it was open for the concerned 
employee to summon/call the Management’s witness to 
be examined by him as his own witness. It is further 
submitted : that the charge sheeted employee did not give his 
own statement nor examined any witness in his defence. Thus 
the allegations made in this para are baseless and after thought. 

The averments made in sub para 2 are not only 
baseless but after thought, hence denied. The concerned 
employee had never objected during the course of enquiry 
proceedings when the relevant witnesses were examined 
by the Presenting Officer. It is further mentioned that the 
Enquiry Officer is competent to adopt any procedure to be 
observed/followed during the course of enquiry 
proceedings. In as much as no detailed procedure to be 
observed/followed during the course of enquiry 
proceedings. In as much as no detailed procedure to be 
observed/followed during the course of enquriy 
proceedings. In as much as no detailed procedure for 
conducting the departmental enquiry has been laid down 
anywherd either under any Award or Bipartite Settlement. 
The averments made to the contrary are baseless and 
uncalled for, hence denied. 

The contents of sub para 3 and its sub-clauses (a) to 
(d) are yague, misconceived and uncalled for. The 
concerned employee had never made any request to the 
enquiry officer for production/summoning any witness on 
his behalf. Besides this, it is the prerogative of the 
Presenting Officer to examine any witness in support of his 
case and he was not under any legal obligation to examine 
each and every concerned witnesses as per the list of 
witnesses filed by him. It is further submitted that there 
was sufficient documentary as well as oral evidence on the 
record of the enquiry proceedings to prove the charges 
levelled against the concerned employee. The Enquiry Officer 
has weighed the evidence came on the record of the enquiry 
proceedings while giving his findings on each and every 
charges levelled against the concerned employee. 

The contents of sub-sub-para (4) are wrong, baseless 
and unfounded, hence denied. As a matter of fact, the 
Enquiry Officer allowed the concerned employee to file all 
the relevant documents in his defence which were having 
afty bearing on the charges levelled against him. The 
ajlegatioh to the contrary against the Enquiry Officer are 
biaseles$, incorrect and unfounded. The concerned 
employee should be put to strict proof in support of the 
averments made in this sub-sub-para. 

The contents of sub-sub-para 5 are totally wrong, 
baseless, and unfounded, hence emphatically denied. The 
record of the enquiry proceedings will reveal that the 
Enquiry Officer strictly adhered to the principles of natural 
justice during the course of enquiry proceedings. 

The contents of sub-sub-para (6) are again wrong, 
baseless and unfounded, hence denied. It is further 
submitted that the concerned employee had never asked 
the Enquiry Officer for production of workman explanations 
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dated 8-11-86 and 18-11-86, as alleged. Besides this, none 
had stopped the concerned workman to file copies of his 
alleged explanation. 

The contents of sub-para I I arc incorrect and not 
admitted in the manner stated. It is further submitted that 
the concerned employee had never demanded a copy of 
the Enquiry report even when the Disciplinary Authority 
served a Show Cause Notice dated 26th Feb, 1988 proposing 
a quantum of punishment to be awarded in respect of each 
and every charge proved against the concerned employee. 
In these circumstances, the concerned employee can not 
blame the management for not furnishing a copy of the 
EnquiryReport to him. However, a copy of the findings of 
the Enquiry Officer was provided to the defence Assistant 
which he had duly acknowledged. The averments made to 
the contrary are after thought and baseless, hence denied. 

The contents of sub-para (I) are mere repilion of the 
averments made in earlier paragraphs which have been 
replied by the Management in detail. So much so the 
averments made in the said paragraphs are not only baseless 
and after thought, hence denied. Asa matter of fact, the 
Disciplinary Authority has considered the charges levelled 
against the concerned employee, his explanations 
arguments and enquiry proceedings alongvvith all 
connected documents, findings of the Enquiry Officer and 
also the explanations tendered by the concerned employee 
in reply to show cause notice dated 26-2-88 proposing the 
quantum of punishment in respect of the charges proved 
against him while awarding final punishment upon the 
concerned employee. 

The contents of sub-paras (J) & (K) arc vague, 
misconceived and unfounded, hence denied. Particularly 
in view of the fact that the concerned employee failed to 
give any reason as to how the provisions of Bi-parlilc 
Settlement dated 19-10-66 were not complied with by the 
Management. Mere delay in communicating the decision 
of the Disciplinary Authority would not vitiate the action 
of the Management in dismissing the concerned employee 
from the services ofthe bank more so when the concerned 
employee was afforded full opportunity to file an appeal 
against the order of the Disciplinary authority. 

The contents of sub-para (L)are vague, misconceived 
and unfounded, hence emphatically denied. The charge 
No. 6 for which dismissal has been passed very much fall 
within the ambit of misconduct in terms of clause No. 19.5 
of the Bipartite Settlement dated 19th October, 1966. 
Similarly charge No. 7 is alsoamis-conduct under the clause 
19.5 ofthe Bi-pattite Settlement. The concerned employee 
should Se put to strict proof in support of the averments 
made in the said paragraphs. 

The contents of sub-para (M) are again vague, 
misconceived and unfounded, hence denied. T he Appellate 
Authority had dismissed the appeal ofthe concerned 
employee after giving him patient hearing and after 
application of mind. The averments made to the contrary 
are devoid of any truth, hence denied. 

The contents of para 14 are totally wrong, baseless 
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and unfounded, hence denied. It is further submitted that 
the charged levelled and approved against the concerned 
employee were of grave and serious nature warranting 
punishment of dismissal. More particularly when the 
chaises were fully established agaisnt him in ^Departmental 
Enquiry therefore, the action of ebe Management in 
terminating the services of the concerned empteryeeislegal 
proper and justified, and as such he is not entitled for 
reinstatement with continuity of service and back wages 
as alleged. 

The management in the first instance rdicd upon the 
Departmental Enquiry and findings of the Enquiry Officer 
to substantiate the charges levelled against the concerned 
employee, Sh. DevinderSingh. In case the HotTble Tribunal 
comes to the conclusion that die Enquiry Proceedings 
were not conducted in conformity with the principles of 
natural justice and or suffer due to any technical grounds, 
in that event Management craves leave of the Hon’ble 
Tr ibunal to prove the charges by leading evidence before 
this Hon’ble Tribunal. 

The concerned employee is gainfully employed on 
or after termination of his services by the Management 
and as such he is not entitled to claim/reinstatement/back 
wages as claimed for. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied’most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman is that 
when he was working at Vivek Vlttar Branch, the Branch 
Ma nager started making baseless and motivated complaints 
against the workman. When the workman made 
representation against such unfair attitude and practice of 
the Manager he tried to falsely implicate the workman on 
one or the other pretext. 

It was submitted that a charge-sheet dated 
3-11-1986 making therein 11 allegations and 7 charges of 
minor misconduct against workman was served and inquiry 
officer and P. O. were appointed. The workman has 
challenged the inquiry proceedings on the ground that the 
Inquiry Officer allowed production of orriy three documents 
whereas he has filed the list of 10 documents. The Inquiry 
Officer dis-allowed summoning of the other seven 
documents with an order not required. • 

It was submitted that the P.O. examined this witness 
on behalf of the management on17-12-1986 and 18-12-1986 
and with this the inquiry was concluded and written 
arguments were filed. 

It was further submitted that copy of the findings of 
the Inquiry Officer was not provided to the workman and no 
opportunity was given to make representations against the 
proposed punishment. The appeal of the workman was also 


dismissed without considering the points raised by him. 

It was further submitted that the inquiry was 
instituted simultaneously with the issual of charge sheet. 
No opportunity for explanation was given. That the P.O. 
was directed to examine two witnesses namely Sh. Devender 
DUtt Sharma, MW4 and Sh. Dharamvir MW5 in between 
the evidence of die already listed witnesses. The inquiry 
stands vitiated for the reasons of non-production of 
material and essential witnesses. 

It was further submitted that the P.O. has produced 
the letter dated 6-10-1986 generally signed by five staff 
members of Vivek Vihar Branch but none of the staff member 
were produced in the inquiry. The Inquiry Officer was 
partitioned and the workman was rot given pre-dec is ional 
hearing. 

That the workman was not permitted to produce his 
own evidence. The principles of natural justice were rot 
observed in the course of inquiry. 

It was submitted from the side of the management 
that the workman in order to cover up his mis-conduct 
committed by him on numerious occasions started writing 
false and malious complaints and representations. The 
workman was afforded full opportunity to explain and 
submit his explanation in respect of each and every charges/ 
allegations levelled against him. His explanations were not 
found satisfactory so a regular charge sheet dated 
20-11-1986 was served on him and a departmental inquiry 
was held. 

It was submitted that the management examined three 
witnesses in support of charged levelled against the 
concerned employee and no defence was led in defence by 
the chargesheeted employee. He did not give even his 
own statement The Inquiry Officer allowed the relevant 
documents to be summoned. 

It was submitted from the side of the management 
that the workman has cross-examined all the witnesses. 
Adequate opportunity for his defence evidence was given. 
The Inquiry Officer considered all the aspects and found 
the workman guilty of all the charges levelled against him. 

It was submitted that the punishment imposed on 
the workman ittview of the grave mis-conduct is also 
justified. Principles of natural justice have been observed 
by the Inquiry Officer. The orders of the DA and AA are 
reasoned ones. 

From perusal of the record it becomes quite obvious 
that the workman has sent letters to Administrative Officer, 
Bank of Maharashtra vide his letter dated 21-9-1988. This 
letter is admitted to the workman. Letter dated 21 -6-1988 
has been addressed to Sri Ram Enterprises. From this letter 
it becomes quite obvious that the workman has stated his 
difficulty in this letter and has admitted withdrawing the 
amount ofRs. 1,000 on the cheque of Sri Ram Enterprises. 
He has also stated that he lost his mental balance due to 
sudden accidental death of his brother and he has enclosed 
cheque No. 043304 for re-payment of the money detained 
by him to Sri Ram Enterprises. 
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From perusal of the inquiry proceedings it becomes 
quite vivid that incident I to 3 relate to not working of the 
workman on his allotted seat on 29-8-1986 for about one 
hour. During his absence Mr. B.R. Kulkami MW6 attended 
his duties and the workman did not pay any heed to the 
Manager’s advice to go down from first floor and to work 
on his allotted seat. The management has examined Mr. 
B.R. Kulkami in support of incident no. 1 to 3. Mr. Kulkami 
has farther stated in his evidence that the workman has 
been allotted SB A/c. No.2 and has not completed the work 
pertaining to his seat. He has posted only 41 vouchers out 
of 77 and rest of the vouchers were posted by Mrs. Rekha 
Raste, Officer and Mr. Kulkami himself. 

The Management has examined Mr. Neel Kandan, 
Branch Manager and he has deposed before the Inquiry 
Officer that the workman refused to sign the office order 
regarding clearing with the office order register which was 
sent to him to by a sub-staff. 

From perusal of the inquiry proceedings it becomes 
quite obvious that the workman was called to the office of 
Mr. M. Kulkami and he was asked to sign but Mr. Devender 
Singh refused to sign. It also becomes quite obvious that 
these witnesses have been cross-examind but the defence 
has failed to rebut the evidence of Mr. Neel Kandan and 
Mr. Kulkami. The incident 1 to 3 are found proved by the 
Inquiry' Officer on the basis of the evidence of Mr. Neel 
Kandan and Mr. Kulkami, 

Incident No. 5 relate to demanding of OT. The 
witness has stated that the workman was not allowed any 
OT work. The Inquiry Officer has found incident No. 5 
proved on the basis of the document that no order for OT 
has been given to the workman. The workman has claimed 
OT without perfomiing OT duty. MWI has deposed that 
he handedoverthe cheque of Rs. 3,000 to the workman due 
to heavy rush. The workman encashed the said cheque on 
14-9-1986 [>ut he did not pay the same to MW 1. The 
management has examined Sh. M. K. Sharma who collected 
the money ; and gave it to the workman. This witness 
requested the workman to return the money to Sh. Raja 
Ram but the workman did not do so. In the course of inquiry' 
the evidence of MW4, Sh. Dev Dutt Sharma and MW5 
Sh, DharatVivir has been taken regarding cheque of 
Rs. 3*000. ‘ 

from perusal of the inquiry proceedings it becomes 
quite vivid that six witnesses have been examined for 11 
incidents asid the Inquiry Officer has found charge No. 1 to 
6 proved. 

It was submitted on 4-7-1988 that Sri Ram Enterprises 
withdrew- his complaint as he has received the amount of 
the (Cheque. The workman has stated in his cross- 
examination that he was supplied the copies of all the 
documents which the management had filed in the inquiry. 
He was afforded opportunity to cross-examine the witnesses 
produced by the management in the inquiry'. He was also 
given opportunity to appear as witness and also produce 
defence of his choice. He has applied for the copies before 
the order of the DA. He has given his arguments to the 


Inquiry Officer. He was represented by his defence counsel, 
so it becomes quite obvious from the cross-examination of 
the workman that he has been afforded opportunity to 
cross-examine all the witnesses and he has cross-examined 
all the six witnesses. It may be that he may not have received 
the findings of the Inquiry Officer but he received the same 
two days before the orders of the DA. The management 
has examined six witnesses regarding all the charges. All 
these witnesses have deposed against the workman and 
they have been cross-examined by the workman but the 
workman could not rebut the charges as they were based 
on documentary evidence. 

It has been held that in a domestic inquiry' the strict 
and sophisticated rules of evidence under the Evidence 
Act may not apply. All materials which are logically 
probative for a prudent mind are permissible. There is no 
allergy to hearsay evidence provided it has reasonable 
nexus and credibility. The departmental authorities and 
administrative tribunals must be careful in evaluating such 
material and should not glibly swallow what is strictly 
speaking not relevant under the Evidence Act. 

The sufficiency of evidence in proof of the finding 
by a domestic tribunal is beyond scrutiny. Absence of any 
evidence in support of a finding is certainly available for 
the court to look into because it amounts to an error of law 
apparent on the record. 

It has been held in 1972 (25) FLR 45 as under: — 

An Industrial Tribunal would not be justified in 
characterizing the finding recorded in the domestic inquiry 
as perverse unless it can be shown that such a finding is 
not supported by any evidence, or is entirely opposed to 
the whole body of the evidence adduced before it. In a 
domestic inquiry' once a conclusion is deduced from the 
evidence, it is not permissible to assail that conclusion 
even though it is possible for some other authority to arrive 
at a different conclusion on the same evidence. 

It has been held in this case that in domestic 
inquiry' evidence of a solitary' witness is sufficient to hold 
the charges proved. 

It has been held in 2001 (89) FLR 427 as under 

“It is well settled that a conclusion or a finding of 
fact arrived at in a disciplinary inquiry can be interfered 
with by the court only when there is no material for the said 
conclusion; or that on the materials, the conclusion cannot 
be that of a reasonable man,” 

From perusal of the inquiry proceedings and report 
of the Inquiry' Officer and the orders of the DA & A A it 
becomes quite obvious that no prejudice has been caused 
to the workman. The findings of the Inquiry Officer arc not 
perverse. The DA & A A has considered the representation 
ofthe workman and have passed reasoned orders. It cannot 
be said that it is a case of no evidence. The findings ofthe 
Inquiry' Officer and the orders of the DA & AA are not 
perverse. 

The punishment imposed on the workman is 
appropriate in view of his grave inis-conduct of dis-obediccc 
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and retaining the money of Sri Ram Enterprises.. No 
interference is required. 

The reference is replied thus: - 
The Regional Manager and Disciplinary Authority, 
Bank of Maharashtra, New Delhi was justified in dismissing 
Shri Devendra Singh, Cierk, Vivek Vihar Branch w.e.fi 
16-6-1988. The workman applicant is not entitled to get any 
relief as prayed for. 

The award is given accordingly. 

Date: 17-7-2008 

R.N. RAI, Presiding Officer 

* 21 1^,2008 

cRT. 37T. 2284.— afcftPw 1947 (1947 

^fJT 14) ^ tmi 17^ 
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New Delhi, the 21 st July, 2008 

S.O. 2284.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
57/1997) of Central Government Industrial Tribunal-cum- 
Labour Court No. 2, New Delhi as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of Union Bank of India and 
their workmen, which was received by the Central 
Government on 21-7-2008. 

[No. L-12012/76/96-IR(B-ll)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT-!!, NEW DELI II 

Presiding Officer: R. N. RAI I. D. No. 57/1997 

IN THE MATTER OF: 

Sliri Bharat Bhushan, 

C/o. The General Secretary, 

Union Bank Staff Association, 

Biram Khan, G omiti Nagar, 

Lucknow (UP). 

VERSUS 

The Dy. General Manager, 

Union Bank of India, 


Sharda Tower, Kapurthaia Complex, 

Aliganj, Lucknow (UP). 

AWARD 

The Ministry of Labour by its ietterNo. L-12012/ 
76/96-(IR(B-II) Central Government Dt. 09-05-1997 has 
referred the following point for adjudication. 

The point runs as hereunder : — 

“Whether the action of the management of Union 
Bank of India in imposing the punishment of 
stoppage of one increment with cumulative effect on 
Sh. Bharat Bhushan vide Order No. ENO: DEL/RR/ 
633/90 dated 27-02-1990 is just, fair and legal? If not, 
to what relief the said workman is entitled.” 

The case of the workman is that he was served a 
charge-sheet by the employer vide order dated 22-08-1989 
alleging that he did acts prejudicial to the interest of the 
bank and negligence likely to involve the bank in monetary 
loss. 

That the inquiry was instituted by the management 
and Sh. Ravinder Raj was appointed as Inquiry Officer, it is 
vivid from ann. W 2 that he arrogated the role of DA and 
imposed the punishment on the workman which is grossly 
iliegai and unjustified. 

That the Inquiry Officer did not consider the written 
statement submitted by the workman on 15-02-1990 sent 
by registered post within two days of the conclusion of 
the evidence. 

The management examined only one witness Sh. U.P. 
Singh and he was not a material witness as he was not 
witness to anything and his deposition has got no 
evidenciary value at all. 

That the Inquiry Officer was biased and his findings 
are vitiated and perverse. Principles of natural justice have 
not been followed by the management. 

The case of the management is that the workman did 
not credit the amount deposited and he did not debit the 
amount withdrawn, so an inquiry was held against the 
workman. The Inquiry Officer recorded the evidence of 
one witness and thereafter he gave his findings. The 
workman was given opportunity to cross-examine the 
witness. Me was provided all the documents relied upon 
during the course of the inquiry. 

Principles of natural justice have been followed. The 
workman has been found guilty of the offence. 

Tie workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
the findings of the Inquiry Officer arc perverse and the 
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punishment imposed on him is absolutely illegal. It is a 
case of no evidence. 

ft was submitted from the side of the management 
that the inquiry was instituted as one Sh. Kirpal Singh filed 
an applicatioitthat the entire money deposited by him has 
not bekn entered in his pass book. 

From perusal of the inquiry proceedings it becomes 
quite Obvious that the charges relate to not crediting the 
amount deposited by the depositor in SB A/c. No. 2126 
and thfc CSE also did not debit the amount withdrawn by 
the account holder. 

In-the inquiry on the basis of the documents it was 
found [that the pass book was not maintained properly. 
The amount (deposited has not been credited into the 
account and the amount withdrawn has not been debited 
and oqe Sh. kirpal Singh has made a complaint that the 
pass book is not having correct balance. The amount 
deposited hast not been credited by the workman. 

The inquiry proceeding further reveals that the 
workman has not mis-appropriated any money of the 
complainant A/c. holder; He has not debited and credited 
the arrtount withdrawn and deposited, so Sh. Kirpal Singh 
made a com plaint regarding the same. 

From perusal of the findings of the Inquiry Officer it 
becomes quite obvious that he found the workman 
negligent in riot maintaining the pass book of Sh. Kirpal 
SinghJNot making proper entries of debiting and crediting 
is a minor offehce. The workman did not commit any offence 
deliberately. The entries were left out of the amount 
deposked andtthe amount withdrawn in the A/c. of account 
holden. This fbct is proved from the documents alone. No 
evidence of any witness is required. 

In the instant domestic inquiry has been held. Only 
one witness Sh. U.P. Singh has been examined. He has 
produced the document regarding left out vouchers of debit 
as well as credit. The A/c. holder has made a complaint that 
proper entries has not been made in his pass book by the 
workman. 

The inquiry officer has found this fact proved on the 
basis of the document. The workman has not credited to 
the account No. 2126 Rs. 62300/- though this amount has 
been deposited by account holder No. 2126. The workman 
has nqt debited the amount Rs. 62300/- withdrawn by the 
account holder. The entries of the pass book and the 
document regarding those entries are themselves sufficient 
proof for establishing the charge. 

The workman has workednegligently in not crediting 
the amount deposited and in not debiting the amount 
withdrawn. The Inquiry Officer found this fact on the basis 
of documentL Principles of natural justice have been 
followed. The inquiry is valid and proper. 

The punishment imposed on the workman is not 
justified for negligent act of not maintaining the A/c. 
properly. Theire is no charge of embezzlement against him. 
In thei circumstances stoppage of one increment for one 
year is sufficient punishment in view of the minor 


mis-conduct of the workman. 

The reference is replied thus :— 

The action of the management of Union Bank of 
India in imposing the punishment of stoppage of one 
increment with cumulative effect on Sh. Bharat Bhushan 
vide Order No. ENO : DEL/RR/633/90 dated 27-02-1990 is 
neither just nor fair nor legal. The workman deserves 
punishment of stoppage of one increment for one year 
only. The management should make pyment of the amount 
with-held owing to stoppage of one increment with 
cumulative effect within two months from the date of the 
publication of the award. 

The award is given accordingly. 

Dated 18-7-2008 R. N. RAI, Presiding Officer 

21 ^T1 f, 2008 

W.3CT. 2285.—ateftfw atfVftPR, 1947 (1947 

14) W 17 ^ SFJwn 4, 

3iri) ^ FuVsraiT sfa ^ 

( Hf?R[*£) (W't'd -HtsMl 66/2004) ^7 cRTTT 

t, ^ 21-07-2008 ^FTf W|3TT «TTl 

[U tr^r-12012/165/2004-3TTf 3TR.(^ff-ll) | 

Tife: 

New Delhi, ■'he 21st July, 2008 

S.O. 2285. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award (Ref. No. 66/2004) 
of the Industrial Tribunal, Pune (Maharashtra) as shown in 
the Annexure in the Industrial Dispute between the 
management of Union Bank of India and their workmen, 
received by the Central Government on 21 -7-2008. 

[No. L-12012/165/2004 -IR(B-1I)| 
RAJ INDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI S.M. KOLHE, INDUSTRIAL 
TRIBUNAL, PUNE 

Reference (IT) No. 66 of 2004 

BETWEEN 

Deputy Genneral Manager, 

Union Bank of India, 

“Jeevan Prakash” LIC Bldg., 

University Road, PUNE — 411005. .. First Party 

AND 

Shri Chandrashekar T. Raj mane 
Opp. Jagdamba Bhaji Mandai, 

Rashin Peth, Karmala 

Tal. Karmala, Dist. Solapur. .. Second Party 

In the matter of: Industrial dispute pertaining to illegal 
termination from services w.e.f. 15-9-2002 
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ofShri Chandrashekar T. Rajmane. 

Appearances : Smt A. A Wachasunder. Advocate for 
First Party. 

Shri R.G. Londhe, Advocate for 
Second Party. 

AWARD 

DATE: 5-7-2008 

1. Indrstrial dispute referred foradjudicationpertains 
to tllgal termination of die services. 

2. In brief, the facts are as under. 

Union Bank of India is first party. Shri C.T.Rajmare 
is a workman and second party. First party bank is a 
Nationalised Bank. Its Regional Office is at Rime. Its Branch 
Office is at Karmala, Dist. Sotepur. Second party employee 
is residing at Karmala, Dist. Solapur. 

3. Shri V. D. Haribhakth was the Branch Manager of 
Karmala Brach. He advised second party employee to 
perform the duties of the. clerk w.e.f. 11-7-2001 at Karmala 
Branch. To issue tokens Fot payments, posting of 
withdrawal slips, cheques, vouchers in LedgersTBooks of 
Accounts, to maintain General Ledger, to maintain Receipt 
Scroll- Payment Scoril, to prepare Day Book, to prepare 
D.C.B. Statements, etc. were the duties assigned^ second 
party workmen. Accordingly second party workmen 
discharged the duties and worked in Karmala Branch from 
11-7-200 i to 15-9-2002. Second party workman was not 
paid salary or wages during this period. On enquiry about 
the payment of wages, Shri Haribhakth, Branch Manager 
of Karmala Branch told second party employee that 
permission from higher authorities of the bank at Pune wi II 
have to be obtained for making the payment of wages and 
for issuing die appointment order as a Clerk on permanent 
basis to the second party employee. Rs. 2500/-were paid 
by second party employee to Branch Manager Shri 
Haribhakth for carring out the saidwork as pe r his demand. 
Branch Manager Shri Haribhakth terminated the services 
of the second party employee aid restrained him from 
attending the duty from F5-9-2002. 

4. Second party employee had continuously worked 
for 14 months from 11-7^2001 to 15-9-2002. Services of the 
second party wotkman were illegally terminated by not 
following specific provision of Section 25F of LD Act, 1947. 
Second party workman requested the Chairman and 
Managing Director of the Bank to give fern justice, but no 
heed was paid to such request of secondparty workman. 
Second party workman is entitled for reinstatement with 
continuity of .service and frill back wages. 

Se con d party workman raised dispute be fore 
Assistant Labour Commissioner, ‘Pune about his illegal 
termination. Settlement could not arrive at, during 
conciliation, in office of Labour Commissioner. So, the 
present reference is made to this Tribunal. 

5. Second party workman filed Statement of Claim 


and pleaded the above mentioned facts and sought the 
relief of reinstatement with continuity of service and full 
back wages along with other consequential reliefs. 

6. First party bank filed written statement. It is denied 
that second party workman discharged the duties and 
actually worked in Karmala Branch as per the advice of 
Branch Manager Shir Haribhakth from 11-7-2001 to 
15-9-2002. it is.contended that second party workman is 
not at all workman of the bank. It is.also contended that the 
procedure for making recruitment of the clerks was not 
followed in case of second party, employee, it is contended 
that there was no such vacant post and the procedure of 
reemitment including written test, interview, etc. was not 
followed, it is also contended that there was no medical 
examintion of second party .employee and he was not duly 
selected and appointed for the post of Clerk as alleged by 
him. It is contended that the name of second party employee 
was never.entered in muster roll or wage register or salary 
Sheet, ft is further contended that on casual basis, only for 
some time, second party employee did the work such as 
Cleaning the premises m the bank as per the instructions of 
Branch Manager Shri Haribhakth .It is den ied that Shri 
Haribhakth demanded Rs. 2500/- from second party 
workman for getting the permission to pay the salary and 
to make second party workman permanent in the post of 
Clerk at Karmala Branch. So, the first party bank has prayed 
for the rejection Of the claim of the second party employee. 

7. Fronniva! pleadings ofthe parties, the following 
issues are franed at Ext.O-6. 

ISSUES: 

1 Is it proved by second party that, he is “workman" 
as per SectiorL2(s) of l.D. Act, 1947 ? 

2. Whether the relationship of employer-employee 
exists between the parties? 

3. Whether reference is maintainable ? 

4. Whether the action of First party in not allowing 

secondparty to perform the work of clerical nature in the 
branch w.e.f. 15-9-2602, is just and legal ? ' »• 

5. Whether, the second party is entitled for relief of 
remstatementalongwith continuity of service and fell back 
wages ? 

6 . Whether second party is further entitled for other 
consequential reliefs as sought ? 

7. What order? 

8. My findings on the above issues for the reasons 
stated below, are as under : 

FINDINGS: 

1. Nagativc. 

2. Negative. 

3. Nagative. 

4. Affirmative. 

5. Nagative. 
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6 .Nagative. 

7. As per Award. 

REASONS 

ISSUE NO. 1 TO 7: 

9. The substantial and important point involved in 
this .disputed, is about the status of second party workman. 
According to first party bank, he is not “workman” as per 
Section 2(s) of I.D. Act, 1947. On the contrary, it is a case of 
secdnd party workman that he discharged the duties as 
per advice of Branch Manager for the period of 14 months 
and actually worked in Karmala Branch. 

10. Second party workman has adduced his oral 
evidence. He examined the then Branch Manager Shri 
Harjbhakthas well as bank employee Shri Pramod Kulkami. 
Evidence of one account holder Shri Santosh Mane is also 
adduced on behalf of second party employee. It is revealed 
from oral evidence of account holder Shri Santosh Mane 
that second party used to work in Karmala Branch. 
According to him, second party employee used to give 
services to |the customers of the bank. Employee Kulkami 
his also stated in his evidence that second party employee 
used to come in Karmala Branch for doing the work and 
second party employee used to come for learning. Oral 
evidence of Branch Manager Haribhakth is not credible 
since he ha$ made contradictory statement in his evidence. 
In chief- examination, Shri Haribhakth has stated that he 
does not remember whether second party employee worked 
for some time in bank at Karmala. However, in cross- 
eximination,witness Shri Haribhakth has stated that second 
party employee had come to him and expressed desire to 
learn banking work and, accordingly, I permitted him to 
do so. In feet, second party employee has stated in his 
evidence that he was discharging the duties in Karmaia 
Branch as per advice of Branch Manager Shri Haribhakth. 
Second party has taken inspection of the record of Karmala 
Branch for the period for which he was working there. 
According to second party workman, report of inspection 
shows handwriting of second party workman in the record 
of Karmala Branch. However, it is very difficult to accept 
that band writing of the record of the Karmala Branch during 
relevant period, is the actual handwriting of the second 
party workman. However, above-mentioned oral evidence 
shows that second party workman did some work in 
Karmala Branch. 

11. Now, let’s see whether the above mentioned 
evidence is sufficient to prove that second party is a 
workman as per Section 2(s) of I D. Act. At the outset, I 
would like to point out that second party employee has 
filed copy of application vide Ext. U- 8/1. This copy of 
application was made by second party employee forgetting 
the work in Karmala Branch. It is mentioned in the said 
application that second party workman came to know that 
recruitment of temporary and permanent clerks was likely 


to be made in Karmala Branch and, accordingly, second 
party workman was willing to do the work in Karmala 
Branch. Second party has given the details in the said 
application to show that he was working in Solapur Rural 
Bank as temporaryemployee. Another copy of application 
dt. 6-1-2003 made by second party employee to President/ 
Chairman of the Banlc vide Ext.U- 8/2, clearly shows that in 
order to give emploment. Branch Manager Shri Haribhakth 
employed second party workman w.e.f. I 1-7-2001 in 
Karmala Branch. At this stage, I would like to point out 
that first party bank is a Nationalised Bank. It has got its 
procedure for making recruitment of staff. Procedure of 
recruitment consists of publishing advertisement, holding 
written test, holding interview, making selection list, 
sending for medical examination of selected candidates, 
etc. Admittedly there was no advertisement for making 
such recruitment on the part of first party bank when second 
party workman was alleged to have been given the work 
by Branch Manager Shri Haribhakth. Second party 
employee neither appeared for written examination nor for 
interview before getting the alleged employment in Karmala 
Branch. There was no selection as such of second party 
employee for the post of Clerk at the time when he was 
alleged to have been asked to do the work by the then 
Branch Manager Shri Haribhakth. Second party workman 
has not gone through medical examination before actually 
starting discharging his duty in Karmala Branch. Moreover, 
there was no vacant post with Karmala Branch which was 
to be filled in at that time. Thus, in absence of vacant post 
and in absence of procedure of selection, second party 
employee appears to have joined Karmala Branch for doing 
some work as per the advice of the then Branch Manager 
Shri Haribhakth. In fact, there is no appointment order in 
writing in favour of second party employee. Terms and 
conditions of the service of second party employee were 
not at all fixed and were not reduced in writing. Second 
party employee never received salary for any month. In 
such circumstances, I would like to point out Ext. U-8/1, 
which is the application of the second party for getting 
employment in Karmala Branch. It is duly mentioned by 
second party workman that he came to know that 
recruitment of temporary and permanent employees, was 
to be made in the bank. Thus, second party workman is 
quite aware about the recruitment as well as category of 
temporary and permanent employee. Copy of application 
of second party workman vide Ext. U-8/2, clearly show s 
that the then Branch Manager Shri Haribhakth got 
employed him w.e.f. 11-7-2001 for giving employment to 
second party workman (Slusl! 9Tt 6fTH«w 

3 nqc*n It. 11-7-2001 ■armen 

) The above mentioned evidence clearly 
shows that second party workman wanted to get employed 
in the bank through recruitment and started doing some 
work as per the advice of the then Branch Manager Shri 
Haribhakth only with the hope that second party workman 






[i«im II —WS 3(H)] 


^FT TTTO : 3PiRRf 16,2008/*T*F°T 25, 1930 


4687 


would he properly and correctly employed in the bank in near 
future as per the recruitment It can be easily said from the 
above mentioned evidence that second party workman did 
some work without appointment order and without salary and 
without going through the procedure of selection only with 
the hope that his free services or work in the bank as per the 
advice of the then Branch Manager Shri Haribhakth, would 
be helpful to him in getting selected for the post of Clerk in the 
proposed recruitment. It cannot be ignored that there was no 
recruitment as such for the post of Clerk in Karmala Branch at 
any time even after alleged joining of work by second party 
workman with Karmala Branch. It is very difficult to believe 
that in ordinary course Of nature, anybody would work for 14 
months without askimg and getting any salary. It is also not 
believable that anybody would work without any appointment 
order and in absence of terms and-conditions of service. It is 
not possible to accept that anybody would get the status of a 
workman in absence of his selection for particular post through 
prescribed procedure. Definition of workman as given under 
Section 2(s) of I.D. Act, clearly shows that person ought to 
have been employed to do the work for hire or reward. In the 
pi-esent matter, there is no authentic and trustworthy evidence 
to show that second party workman was actually employed 
as; per the legal procedue of Selection to do thework. Moreover, 
there is absolutely no evidence on record to show that second 
party employee was employed to do the work for hire or reward. 
Sometimes terms of employment may be express or implied. 
Thus, in the present matter, the above mentioned evidence is 
not sufficient and sound enough to show that the second 
party workman is a “workman” as per Section 2(s) ofl.D. Act. 
I reiterate that whatever some work which second party 
workman might have done in Karmal a Branch it was wily with 
the hope that second party workman would get selected in 
thie proposed recruitment on the basis of such work experience. 
A part from this, I would like to point out that there is nothing 
on record to show that Branch Manager is authorised to give 
such employment on the post of Clerk. It cannot be ignored 
thiat first party bank is a Nationalised Bank and Branch Manager 
Ciinnot make recruitment as per his desire on any post. 

12. Taking into consideration the above discussion, 
lam of the opinion that second party workman has fai led to 
prove his status as workman under Section 2(s) ofl.D. Act, 
1947. Thus, it caiinot be said from the evidence on record 
that there was relationship of employer- employee between 
the parties. In such circumstances, the question of 
continuous work of 240 days as’ alleged by second party 
workman with Karmala Branch, is not helpful to second 
party workman for getting the reliefs. 

On behalf of second party workman, following case 
laws are referred: „ 

1.1998(78)FLR404(SC) Pg. 436 

2.1998 L1C (Raj. H.C) Pg.225 

3.1999 L1C 1804 (J.&K.H. C. )Pg. 227 

4.1999 (83) FLR224 (Raj. H.C.) Pg. 227 

5.1999 (2) LLN 288 (Mad. H.C) Pg. 228 


6.1999IILU158 (Guj. H. C.) Pg. 228 

7.1999 UC 97 (Raj. H. C) Pg. 229 

8.2000(3) LLN 724 (Guj. H. C.) Pg. 205 

9.2002(95) FLR582 (MJ>.H.C) Pg. 280 

10.2002 III LU 984 (Ker. H.C.) Pg, 280 

11.2002 III LU 210 (Punjab & Haryana H.C.) Pg.280 

12.2002IJICLR 167 (Guj. H.C.) Pgs. 185&286 

13.2005 (6) Bom. C.R. 221 

14.2006(2) Bom. C.R. 865 

Principles laid down in all above mentioned case laws 
are on the point of continuous service for 240 days in a 
year. Since second party failed to prove status as a workman 
principles laid down in all these case laws are not helpful 
to him. In fact case laws mentioned on behalf of second 
party employee with notes of written argument on the point 
of continuous service of240 days, are not helpful to second 
party workman, to substantiate his claim in this matter. On 
the contrary, case laws mainly Umadevi case and ^shwani 
Kumar Case referred by first party bank, clearly show that 
“Back-door entry” is prohibited in Government service. In 
cannot be ignored that the alleged case made out by the 
second party workman in respect of his employment with 
* Karmala Branch,would come within the ambit of “Back 
door entry” and it is prohibited as per the principles laid 
down by Hon'ble Apex Court in above-mentioned case 
laws. Thus, second party is not workman as per Section 
2(s) ofl.D. Act, 1947 and there is no relationship of employer- 
employee between the parties and the persent reference is 
not maintainable for that reason. In fact, action of first party 
bank in not allowing second party to perform the work of 
clerical in Karmala Branch w.e.f. 15-9-2002, isjustalnd legal. 

13. Taking into consideration the above discussion. 

I have no hesitation to come to the conclusion that second 
party workman has failed to substantiate and pfove his 
claim as made out in this reference. Thus, second party 
workman is not entitled for any of the reliefs. So,f answer 
Issue Nos. 1 to 7 accordingly : i 

14. In the result, 1 reject the reference andipass the 
following Award: 

AWARD 

1. Reference (IT) No. 66 of2004 stands rejected. 

2. Second party has failed to prove and substantiate 
his claim. 

3. As second party is not workman as per provisions 

of Section 2(s) ofl.D. Act, 1947 and relationship of employer- 
employee does not exist between the parties, reference is 
not maintainable. i 

4. Action of first party bank in not allowing second 
party workman to perform the work of clerical nature in 
Karmala Branch w.e.f. 15-9-2002, is legal and just. 

5. Second party workman is not entitled for any of 
the reliefs. 

6. Award be perpared accordingly. 

Pune, 

Date: 5-7-2008 

S.M. KOLHE, Industrial "Tribunal 


2928 GI/08—20 
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New Delhi, the 21 st July, 2008 

S.O. 2286 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govimr-eni hereby publishes the Award (Ref. No. 4/ 
2006) of Centra! Government Industrial Tribunal-cum- 
Labciur Couri No. II, New Delhi, as shown in the Annexure, 
in thie induitrial dispute between the management of 
Syndicate Bank, and their workmen, received by the Central 
Govdmmenfion 21 -07-2008. 

[No. L-1201 l/102/2005-IR(B-II)j 

RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GjOVERrtJMENT INDUSTRIALTRIBUNAL-CUM- 
LABOURCOURT-II, NEW DELHI 

I. D. No. 04/2006 

Presiding Officer : R. N. Rai 

In thd Matter of: 

Shri Raju, S/o. Late Sh. Lila Ram, 

R/o. lj>-3/l 40, Sultanpuri, 

New Delhi-110041. 

C/o. Hindustan Engineering and General Mazdoor Union, 
C-49J New Moti Nagar, 

New Delhi. 

Versus 

1. The General Manager, 

Syndicate Bank, 

6, Bhagwan Dass Road, 

Zonal Office, New Delhi. 

2. The Manager, 

Syndicate Bank, 

Super Bazar, Cannought Circus, 

NewDdlhi-l10001. 

AWARD 

The Mmistryof Labour by its letter No. L-12011/102/2005- 
IR(B-dl) Central Government dated 5-1-2006 has referred 
the following point for adjudication.The point runs as 
hereunder: 

“Whether it is a fact that Shri Raju, S/o. Late Sh. Li la 
Ram Was engaged by the management of Syndicate 


Bank as a temporary part-time Safai Karamchari 
during the period from 1990 to June, 2002? If so, 
whether the action of the management in terminating 
him from service w.e.f. 8*6-2002 without following 
the provisions of Section 25 F, G & H of the I.D. Act, 
1947 is legal and justified and what relief is the 
disputant concerned entitled to.” 

The case of the workman is that he was appointed 
by the management of Syndicate Bank, Cannought Circus, 
New Delhi and he was working with the management on 
the post of temporary part-time sweeper since 1990 and his 
last drawn salary was Rs. 550 per month. 

That the management was not providing him legal 
facilities. When the workman demanded benefits under 
the industrial law, the management terminated his services 
illegally and arbitrarily. The management has violated 
section 25 F, G & H of ihe I.D/Act, 1947 as Sh. Ranvir 
junior to him has been made permanent. 

The case of the management is that the workman 
was engaged on daily wages basis as per need of the work. 
He was not engaged against any permanent vacancy but 
purely on adhoc basis by the branch. 

That the Regional Office prepares the list of part- 
time sweepers for filling the vacancies. As per the 
government guidelines the name of this workman docs not 
appear in the panel prepared by the Regional Office. The 
workman performed some casual duties and he was paid 
mutually agreed amount for the number of days he worked 
in the branch. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard the workman. Management did not iurn up 
despite several dates given for argument. 

It was submitted from the side of the workman that 
he worked as part time sweeper from 1990 to 2002. His 
services were arbitrarily terminated and Sh. Ranvir junior 
to him has been retained. 

The case of the management is that panel of 
temporary sweepers is prepared by Regional Office. The 
list of part time sweepers has been filed. The workman was 
given specific engagement for few days and payment to 
him was made as general charges. 

From perusal of the vouchers it appears that the bank 
has made payment to the workman as general charges for 
definite working days. The workman has not filed any 
documenfto show that payment to him has been made on 
monthly basis. In all the vouchers it has been specifically 
mentioned as payments of general charges. The workman 
has been paid Rs. 300. He has not filed any document to 
show that he has been paid Rs. 550 and payment to him 
was made on monthly basis. 
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The workman in his cross-examination has stated as 
under; 

“That he saw his name in the year 1994 on the panel 
of badly part time sweeper and his name continued.up to 
2002 . The workman has further stated that he could not 
show any proof that his name was there in the panel.” 

Theworkman has also admitted drat die Zonal Office 
of the management makes all the appointments of the 
employees of the bank and no one else is empowered to 
make appointments. 

Thus, die workman has admitted that appointment is 
made by the Zonal Office. List of part time sweeper is also 
>repared by the Zonal Office. The name of this workman 
loes not appear in the list of temporary employees filed by 
he management 

MW 1/2 isthe list of part time sweepers. The workman 
ias admitted that his name does not appear in the list. 

From perusal of the documents it becomes quite 
obvious that the workman has discharged duties in the 
year 1992,1993,1994,1995,1996 and 1997 and payment has 
bteen made to him as general charges. 

lthasbeen held in (2007) 9 Supreme Court Cases 353 
as under: 

“Labour Law-Industrial Disputes Act 1947- S.25-F 
Reliefto be given forviolationof-Grant of compensation 
instead of reinstatement with full back wages - When 
warranted—Workman appointed as daily wager, working 
for only a short period, raising industrial dispute almost six 
years after dismissal, and there being.que&tion as to the 
whether his appointment had been made in terms of the 
statutory rules in the first place—Held, relief of 
reinstatement with full back wages-would.not be granted 
automatically only because it would be lawful to do so— 
Several factors have to be considered, two of them being 
as to whether appointment in question had‘been made in 
terms of the statutory rules, and the delay in. raising the 
industrial dispute - In present case,.keeping in, view the 
nature and period of services, and the delay in raising the 
industrial dispute, award of reinstatement with back wages 
substituted by compensation of Rs. 75,000.” 

The Hon’blc Supreme Court has held that in case 
appointment has not been made against vacant post and 
as per rules only compensation should be awarded by the 
Tribunals. 

In die instant case the workman’s name does not 
figure in the panel of temporary sweepers. He has admitted 
tliat he has no proof to show that h&name appeared in the 
panel of temporary sweepers prepared by the Zonal Office 
but the workman has rendered services as per photocopy 
vouchers annexed with the record. He is entitled to a 
compensation of Rs. 50,000 (Rs. Fifty Thousand Only) as 
he has been retrenched in violation of Section 25 F of the 
ID Act, 1947. 

The reference is replied thus: 

It is a fact that Shri Raju, S/o. Late Sh. Lila Ram was 
engaged by die management of Syndicate Bank as a 


temporary part-time Safai Karamchari during the period 
from 1990 to June, 1997 but the workman is not entitled to 
reinstatement. He is entitled to only compensation of 
Rs.50,000 by way of retrenchment compensation within 
two months from the date of the publication of the award. 

The award is given accordingly. 

Dated: 14-7-2008 

R. N. RAI, Presiding Officer 

21 i 2008 

W. 3tT. 2287— 3tfafWT, 1947 
(1947 14) m 17 ^ 3 

TO (tM JR 61/2002) ^ y+lfvid ^ 

21 -7^2008 RP<T l 

[RJT.R. Rel-12012/61 /2002-3fl&lR (II) ] 

r* ... , A „ _ . A 

RTRR, 

New Delhi, the 21st July, 2008 

S.O. 2287.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 61/ 
2002) of Central Government Industrial Tribunal-cum- 
Labour Court No. II, New Delhi, as shown in the Annexure, 
in the industrial dispute between the management of 
Syndicate Bank, and their workmen, received by the Central 
Government on 21-7-2008. 

[F.No. L-12012/6 l/2002-lR(B-l l)] 

RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THEPRESIDING OFFICER, CENTRAL 
GOVERNMENT JNDUSTR1ALTR1BUNA1XUM- 
LARGUR COURT 11, NEW DELHI 

Presiding Officer: R. N. Rai 

I.D. No. 61/2002 

In the matter of: 

Shri Din Dayal, 

R/o. H.No.2464, 

Bagichi Raghunath, 

Opp. Sadar Thana, 

Delhi-1I0006. 

VERSUS 

The Assistant General Manager, 

Syndicate Bank, 

Sarojini House, 

6, Bhagwan Dass Road, 

NewDethi-110001. 
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AWARD 

The M in istry of Labour by i ts letter N o. L- 12012/61 /2002- 
IR(B-1I) Central Government Dated 30-7-2002 has referred 
the foliwing point for adjudication. 

The point ixins as hereunder : — 

“Whether the action of the management of Syndicate 

Bank in treating Sh. Din Dayal as voluntarily retired 

w.e.f, 17-10-1994 is just, fair and legal? If not, what 

relief the workman is entitled to ?” 

The case of the workman is that in the first week of 
June, 1997 he suffered an attack of lumgago severe 
backache, ijle was totally confined to bed w.e.f. June, 1993, 
so h$e was ijnable to attend his duties. The workman went 
on v^riting Ijetters to the management informing them about 
the jiiseaseand his enability to attend office through UPC. 

That In April, 1995 the workman again wrote letter to 
the bspon<|ent/bank that he would join duty within next 
moiith or two months and he would furnish formal leave 
applicationialong with certificate of joining. 

The workman recovered from his illness in the month 
of August, U995 and he reached Delhi on 20th August, 
1995. The \yorkman reported for duty on 29th August, 1995 
and iapplied for regularization of his leave for the period of 
illness froip 13-6-1994 to 28-8-1995 and he submitted 
relevant medical certificate. He was not allowed to join 
duty. | 

The yoluntarily retirement of the workman w.e.f. 
I7-f0-199jj is absolutely unjustified, unfair and illegal. 

( The yase of the management is that the workman 
wa^ in thes habit of remaining absent unauthorisedly 
frequently jwithout following the rules. He was served 
chatjge-shetf three times and he was awarded punishment 
of Warning on all the occasions. He was absent un- 
auth|orised!y for more than 90 days. He was issued notice 
on 1:7-9-19^4 calling upon him to report to duty within 30 
day$ after notice. It was sent to the workman by registered 
post on his; last known address. 

' The Workman did not respond to the final notice. He 
wasl treated voluntarily retired from service of the bank 
w.e.f, 17-9-jl 994 and he was informed accordingly by letter 
dated 13-10-1995 to the last known address. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
he suffered from severe backache. He was confined to bed 
and he went on sending letters for medical leave but the 
workman Was not informed regarding the fate of his 
applications. 

It was submitted from the side of the management 
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that the workman did not send any letter. The photocopy 
UPC is forged. Even it is assumed that the workman suffered 
from backache he was in a position to report for duty. 

The workman has admitted in his cross-examination 
that he furnished address to the bank as A - 2/352, Nand 
Nagri, Delhi. He has conveyed his changed address 
through UPC to the bank on the date he left his aforesaid 
residence at the instance of House Owner. He left the above 
address on 11-6-1994. 

He has further stated that he has furnished the 
changed address during the year 1993. He has also stated 
that he furnished his changed address during the year 
1993. 

The workman has taken the case that he conveyed 
his changed address through UPC and again he has taken 
the changed address in the year 1993 but he has stated 
that he did not give it to any officer of the bank. At one 
place he states that he furnished his address on 13-4-1994 
through UPC and at another place he states that he gave 
applications in writing regarding change of his address in 
the year 1993. 

This workman has also admitted that he did not send 
medical certificate along with letter dated 20-6-1994.1 le did 
not get his leave sanctioned. He has further admitted that 
he sent the medical certificate dated 19-7-1995 on 
01-9-1995 which was sent by Regd. AD but he did not 
have the original postal receipt through which he sent the 
medical certificate dated 19-7-1995. 

From perusal of the cross examination of the workman 
it becomes quite obvious that he has not given any proof 
of his changed address, so the management was duty 
bound to send notice on the address in the record. 

The workman has filed photocopy of his application 
sent through UPC. He has not annexed even the original o f 
the UPC receipt. On the photocopy the date is not clear so 
the UPCs appear to be forged. He should have filed the 
original receipts to verify the seal but the workman has not 
done so. Admittedly he was absent from 13-6-1994 to 
28-8-1995 for near about one year without sanctioned leave. 

It has been held in 2001 1 LLJ as under: 

“Termination of Services - Employee of Bank - for 
unauthorized absence from duty - Employee defaulted 
in not offering explanation for unauthorized absence 
from duty nor placed any material to prove the 
reported for duty within 30 days of notice as required 
in terms of Bipartite Settlement —High Court 
proceeded on erroneous basis of non compliance 
with principles of natural justice - There was 
agreement between parties as to manner in which 
situation should be dealt with and consequences 
that would follow—High Court’s order set aside." 

In the circumstances the bank was justified in treating 
him as voluntarily retired w.e.f. 17-10-1994 in view of his 
long absence and unauthorized absence on previous three 
occasions. 

The reference is replied thus :— 

The action of the management of Syndicate Bank in 






[mu —ws 3(ii)3 


4691 


.tJlW^TTnm :3Pr«T 16,2008/*m 25, 1930 


treating Sh. Din Dayal as voluntarily retired w.e.f. 
17-10-1994 is just, fair and legal. The workman applicant is 
not entitled to get any relief as prayed for. 

irhe award is given accordingly. 

Date: 10-07-2008 

R. N.RAI, Presiding Officer 
^ 21 2008 

3 ir. 22 88 .—asrfafom, 1947 

(1947 «PT 14) VTCl 17 ^ 3 4 

3-iT v b mci?ni ^ sfa 

~pp£ - fr Tfarc f ^ ar^ar^r 3 

wwk 4 ?I^Pi+ aafiRfaro/fro ^qwicpi *1.-11 , ftwfl, 

w (tM ^43/2002) rerr ftm i , 

4^ 21-7-2008 mrg 3 n «n 1 

[mri T??r-120l2/10/2002-3n^«TR (ifr-H)] 
Ufa'S %HK« 4*«l» Slftwifl 
New Delhi, the 21st July, 2008 

S.O. 2288 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 43/ 
2002 (of Central Government Industrial Tribunal-cum- 
Labour Court No. II New Delhi, as shown in the Annexure, 
in the Industrial dispute between the management of Union 
Bank of India, and their workmen, received by the Central 
Government on 21-7-2008. 

[F.No. L-12012/10/2002-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSl’RIALTRIBUNAL CUM 
LABOUR COURT ! I, NEW DELHI 

Case No. I. D. 43/2002 
Presiding Officer: R.N.RAI. 

In the matter of: 

Shri Sanj ay Kumar, 

S/o, Sh. Raja Ram, 

R/ 0 . Line par in front of Mata Mandir, 

Shivaji Nagar, Gali No.3, 

Moradabad (UP) - 244001. 

VERSUS 

The Chief Manager, 

Union Bank of India, 

Begum Bridge Road, 

Meerut (UP)-250 001. 

AWARD 

The Ministry of Labour by its letter No. L-I20I2/I0/ 
2002 IR(B-II) Central Government dated 17-06-2002 has 
referred the following point for adjudication. 

The point runs as hereunder : 

“Whether the action of Union Bank of India in 
terminating the services of Sh. Sanjay Kumar, 
S/o. Sh. Raja Ram w.e.f. 18 th August, 2000 is just, 


fair and legal? If not, what relief he is entitled to.” 

The case of the workman is that he was engaged as 
part ‘time sweeper against a permanent vacancy on regular 
basis at Extension Counter Pital Basti, Moradabad during 
die year 1996 -1997 but he was terminated from the service 
of the bank thereafter without any notice and without any 
reason. He was engaged on 1-1-1996 to 27-11 -1996 to work 
for four hours per day. He was paid wages @ Rs. 20 per 
day and Rs. 40 for full day working. He continuously 
worked for more than 240 days. 

The case of the management is that the workman 
was not engaged on continuous basis. He was engaged 
on contract basis as and when required and certificate has 
been issued to him accordingly. It is wrong to ascertain 
that the workman has worked continuously from January, 
1996 toNovember, 1996 for 240 days continuously against 
a permanent vacancy. He has not worked continuously for 
240 days. 

The workman has filed rejoinder. In the rejoinder he 
has reiterated the averments of his claim statement and has 
denied most of the paras of the written statement. The 
management has also denied most of die paras of the 
claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

The workman has filed chart of his working days 
paper No. 14. It is in the handwriting of the workman. It 
does not bear any seal and signature of the workman. The 
bank in the certificate dated 15-3-1998 has not mentioned 
any working day of the workman WW1 is photocopy in 
the handwriting of the workman. It does not bear any seal 
and signature so it cannot be said that the workman has 
worked for more than 240 days as stated in WW 1. 

The workman has stated in his cross examination 
that he was not given any appointment letter by the bank. 
He was called by the bank officials from his house in the 
year 1999. His father was in the bank and he was called 
through him. He has also admitted that he was never 
entrusted duties of sub-staff as stated by him. He has also 
admitted tjiat he was made payment for the work he 
performed. He has also stated that the bills of his working 
days are signed only by him and not by the bank authorities. 

The workman in the instant case has filed the bills of 
his working days in his own handwriting. He has not filed 
any document to prove working of240 days. He has sated 
in his cross-examination that he was called in the year 1999 
whereas in the claim the period is January, 1996, so the 
workman himself is not certain as to for how many days 
and in which year he has worked continuously. He has 
filed no cogent documentary evidence in support of his 
working days. 

It cannot be held that the workman has worked for 
more than 240 days on the basis of assertion of his affidavit 
as affidavits are self serving. 

The workman has failed to prove the averments of 
his claim statement and his working days. He is not entitled 
to get any relief as prayed for. 
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i The reference is replied thus: 

The action of Union Bank of India in terminating the 
services of Sh. Sanjay Kumar, S/o. Sh. Raj a Ram w.e.f. 18th 
August, 200P is just, fair and legal. The workman applicant 
is nojt entitled to get any relief as prayed for. 

I The award is given accordingly. 

Date} 16-7-2008 

R.N. RAI, Presiding Officer 
^ ftcnl, 21 2008 

! W. 3TT. 2289.—3^6i)Pl«h 1947 

(1947 14) n ^ srprar 4 tr^ftr 4 

Tstr <£ -Hara: sfk 

dMli .153/1997) ^ Wlfeld t, Tjr&fa 
21-7-2008 ^ W<T^3TT «IT I 

[4 12012/303/94—3^3TR Oft-II)] 

Tlfet *p?R, 3TfasfTRt 
New Delhi, the 21st July, 2008 
S.O. 2289.—In pursuance of Section 17 of the 
Industrial disputes Act, 1947 (14 of 1947), the Central 
Government hereby,publishes the Award (Ref No. 153/ 
1997 of the Central Government Industrial Tribunal-cum- 
jur Cou^tNo. 11, New Delhi, as shown in the Annexure, 
Industrial dispute between the employers relation 
management of Punjab National Bank, and their 
workmen, which was received by the Central Government 
on 2 p -7-200(8. 

I [No. L-12012/303/94-IR(B-lI)] 

RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIALTRIBUNAL-CUM- 
LABOUR COURT-II, NEW DELHI 
, Case No. I. D. 153/1997 

Presiding Officer: R. N. RAI 
In the matter of: 

Sh, Rakesh Numar, 

Through the* Genera I Secretary, 

PNB| Workers Organisation, 

898, Nai Sarak, Chandni Chowk, 

Delhi-110006. 

VERSUS 

The Regional Manager, 

Punjab National Bank, 

Antrjksh Bhawan, 

Tolstoy Marg, New Delhi -110001. 

AWARD 

’ The Ministry of Labour by its letter No. L-12012/3 03/ 
94-frt (B-11 )(Central Government Date 30-9-1997 has referred 
the following point for adjudication. 

The ppint runs as hereunder : 

“Whether the action of the management of the 
Punjab National Bank, New Delhi in awarding 


punishment of stoppage of two increments with 
cumulative effect on Shri Rakesh Kumar is legal 
and justified? If not, to what reliefthe said workman 
is entitled?” 

It is the case of the claimant that Shri Rakesh Kumar 
is a bonafide member of this Union. Shri Rakesh Kumar 
was posted at B.O. Rana Partap Bagh in the year 1991. 

That on 12-5-91 the whole workmen staff numbering 
32 of the R.P. Bagh branch went on strike against the rude 
and humiliating behavior of the Managerial staff. 

That out of 32 staff members only 2 staff members 
belonged to this Union and one to another Union i.e. PNB 
Karamchari Union. 

To teach the lesson to minority Unions Management 
Charge sheeted Shri Rakesh Kumar and suspended PNB 
Karamchari Union employee. 

Shri Rakesh Kumar was charge-sheeted on 15-5-91 
by the Sr. Manager who was no competent to issue the 
charge-sheet as per para 10.12ofthe 1st Bipartite Settlement 
substituted by para 3(b) of 3rd Bipartite Settlement of 1979 
and also the Bank’s Personnel Division circular No. 1012 
dated 13-4-87 (copy enclosed). 

As per Bank’s circular referred to above MMG-II 
and MMG-II1 are also authorized to take discriminatory 
action against the member of staff by them for minor 
misconduct and not for gross mis conduct. 

In extreme cases MMG-II and MMG-1II can also serve 
the charge sheet but post facts approval of the competent 
authority is a must. 

That during the Enquiry proceedings post facts 
approval was demanded but was not provided meaning 
thereby that no approval was ever taken. 

During the enquiry proceding it was brought to the 
notice of the E.O., that the issuance of charge sheet by an 
incompetent authority vitiates the enquiry as has been 
held by Supreme Court of India in Steel Authority of India 
Vs. Labour Court and another vide Civil Appeal No. 1682 
(L) of 1978 dated 23rd July, 1980 had no effect upon the 
Management. 

There was an inordinate delay in initialing the enquiry 
proceeding as the charge-sheet was issued on 
15-5-1991 enquiry commenced on 19-11-92 more than after 
1 'A years without explaining the inordinate delay. 

It was also brought to the notice of the E.O. and 
Supreme Court of India ruling was quoted but to no effect. 
Hon’ble Supreme Copurtoflndia in Civil appeal No. 3045 
and 3046/1988 dated 5-4-90 in the case of State of Madhya 
Pradesh Vs. Bani Singh and another upheld the decision of 
the Tribunal quashed the charge memo and the 
departmental enquiry on the ground of inordinate 
delay(copies enclosed). 

The entire enquiry proceedings were biased and one¬ 
sided with a view to teach a lesson to the employees who 
dared to voice against the ill-behavour of the branch 
authorities. 

A charge was levelled against Shri Rakesh Kumar 
that Shri Rakesh instigated the staff members to go on 
strike. All the staff members of the Branch Numbering 32 




xmiXTFsm :31W 16»2008/Wf°T 25, 1930 


4693 


[«miH—*P5 3(ii)] 


gave in writing that they went on strike on their own against 
the ill-beh&vour of the Officers staff but E.O. proved the 
charge against Shri Rakesh Kumar of instigating die staff 
members (copy enclosed). 

Only those officers were brought in the Enquiry 
against whom the staffmembers went on strike. Even those 
workmen staff members who were brought from other 
blanches to work in place of striking employees were not 
called in the inquiry. 

No untoward incident even took place except 
peaceful strike action against the ill-behavour of die Officers 

staff. 

The Regional Manager penalized the workman by 
stoppage of two increments with cumulative effect and 
withheld the wages of the suspension period. 

The Appellate Authority also without applying his 
ov/n mind rejected the appeal. 

It is therefore, prayed that this Hon’bJe Tribunal may 
be kind enough to determine the reference in favour of the 
workman and issue the following directions: 

(a) The punishment of stoppage of two increments 
with cumulative effect be withdrawn by the Bank. 


(c) Any other relief which this Hon’ble Tribunal may 
deem fit and proper alongwith suitable costs. 

In reply to claim management stated that on 12-5-91 
Shri Rakesh Kumar while on duty was found sitting in the 
basement alongwith some of the other staffmembers in a 
group and was holding meeting with them at about 9.50 
AM when they were asked by the Manager to go to their 
sea ts Shri Rakesh Kumar alongwith Shri Ram Niwas Sharma, 
Peon started shouting in the hall and directing the other, 
staffmembers to leave their seats and walk out of the branch 
and thus instigated the other staff members to participate 
in the illegal strike thereafter, when Shri S.K. Vohra, Officer 
and two clerks of B.O. Shakti Nagar came to the branch at 
about 10.40 AM in order to.ensure the smooth functioning 
of the branch, he alongwith Shri Ram Niwas Sharma 
prevented their entry at the gate of the branch and blocked 
the entire passage when Sh. Vohra asked him to allow him 
to enter the branch Shri Rakesh Kumar refused to allow 
him to enter the branch and used abusive language-against 
him. Thereafter, he alongwith Shri Ram Niwas Sharma 
manhandled Shri Vohra and tore of hif,shirt and also fipnged 
his spectable while attempting to hiking. Shri Ramesh 
Kumar was issued a charge sheet dated 15-5-91 (copy 
enclosed) to this effect. The departmental enquiry was 
constituted and the Enquiry Officer jn his findings dated 
30-9-94 held as under: 

• The allegation that Shri Rakesh Kumar. 
participated in the metting during the office hours 
has not been established. 

• The allegation/ charge that Shri Ramesh Kumar 
instigated the staff stands established. 

• The charge/ allegation that he misbehaved with 
Shri S.K.Vohra and used abusive/threatening 
language and further manhandling him stands 
proved. 


• The charge that he resorted to indecent and 
disorderly behavour stands proved. 

After considering the aforesaid finding&of the E.O. 
alongwith the entire record of the case Shri Rakesh Kurtiar 
was finally awarded die punishment i.e. stoppage of two 
increments with cumulative effect vide Disciplinary 
Authority’s orders dated 15-11-94 the same punisbifterit 
wasaiso awardedto Shri Ram Niwas Sharma against whom 
also the charges were proved during the enquiry. Shri 
Rakesh Kumar filed an appeal against the aforesaid orders 
of the Disciplinary Authority which was rejected by the 
Appellate Authorityvideorders dated 28-3-95. 

It is correct feat Shri Rakesh Kumar was posted at 
B.O. R.P. Bagh in the year, 1991. 

The .contents uf this paraas stated are.incorrect. It is 
reiterated that on 12-5-91 Shri Rakesh Kumar al ongwhh 
Shri Ram Niwas Sharma, peon shouted and directed the 
other staff members to leave their seatsandwalkout of the 
branch and thus instigate the other staff members to 
participate in jlfegal .strike also Shri Rakesh Kumar 
manhandled and used abusive language to Shri S.K.Vohra, 
Officer. 

It is submitted that the disciplinary action against 
erring employees is taken keeping in view the individual 
facts and circumstances of the case whichhas no relation 
with the membership affiliation of the employees to their 
union. 

The contention of the union that the Sr. Manager 
was not competent to issue the charge sheet dated 15-5-91 
is totally incorrect as the bank’s PD Cir. No. 1012 dated 
13-4-87 has been issued by the Competent Authority 
conferring powers bn the Incumbent Incharge -to issue 
charge sheet to workmen;employees wonltmg under them. 
Para -2(i) of the aforesaid circular is quite clear on this 
aspect. 

The submissions made inrthispara are not tenable as 
nowhere it has been proved shown that the delay in the 
initiation of enquiry in the matterhas m any way prejudiced 
the Gase of the charge sheeted employee i.e. Shri Rakesh- 
Kumar. 

It may be stated that the. judgemctn of the Hon-’blc 
Supreme Court quoted in para 1 of the.claim docs not apply 
to the facts and circumstances of the present ease as (here 
has heen no delay in taking action against Shri Rakesh 
Kumar. 

The contentsof para 10 are denied in to it is suhmitted 
that the issue of fairness of enquiry be decided first by this 
Hon’ble Court. 

It is incorrect that there was any ill behavior on part 
of the officer staff. The enquiry report is quite dear and the 
enquiry officer has dealt with the allegations that Shri 
Rakesh Kumar instigated the staff members to participate 
in the illegal strike and also took part in it, at length. The 
management witness Shri G.B. Singh has deposed during 
enquiry that Shri Rakesh Kumar was asking some of the 
employees to go out from (he office and that most of the 
staff members went out of the branch. The defence 
representative did not corss examine Shri G.B. Singh on 
the point of instigating other employees hy Shri Rakesh 
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Kumar. Theifact that the defence representative declined 
to cross' examine the management witness during the 
enqujry goe$ to show that the evidence put forth by the 
bank|Was confirmed and was cognizable. The charges 
against Shri kakesh Kumar have been amply proved and 
the enquiry teport is quite clear on the same. The enquiry 
Offider has dealt with each allegation separately and based 
on thfe documentary and oral evidence has submitted his 
report. It is Submitted that the charge against Shri Rakesh 
Kum^r for committing the acts of riotous, disorderly and 
indecent bel^avour in the premises of the bank, insulting 
officials of the bank, manhandling them, instigating the 
other employees to go on illegal strike and also taking part 
in it iwhich ^re prejudicial to the interest of the bank as 
these acts have not only jeopardized the customer service 
but dlso brdught disrepute to the bank stood proved and 
based on th$ enquiry record, punishment of‘Stoppage of 
two Increments with cumulative effect was ordered by the 
the disciplinary Authority. 

Para 14 ofthe claim is totally incorrect. Shri S.K. Vohra 
whojwas caljed from B.O. Shakti Nagar to work at B.O. R.P. 
Bagh on 1245*91 was manhandled by Shri Rakesh Kumar 
i.e. t|ie claimant and also the claimant used abusive language 
against Shri (Vohra, Shri S.K. Vohra appeared in the enquiry 
and (deposed before the Enquiry Officer. It cannot be 
clairjied by the union that only those officers were brought 
in the enquiry against which the staff members went on 
stride. Shri J5.K.Vohra with whom Shri Rakesh Kumar i.e. 
the applicant had misbehaved was called from another 
branjch to \york at B.O. R. P. Bagh in view of the illegal 
strikje instigated by the applicant at B.O. R.P. Bagh. 

The eptire matter has been stated in brief facts above. 
The staff members of B.O. R.P. Singh went on illegal strike 
which was qot peaceful. The applicant alongwith Shri Ram 
NMas Sharia prevented entry to the other staff members 
whoi were called from B.O. Shakti Nagar to work at B.O. R.P. 
Singh and jalso used abusive language and manhandled 
ShrijS.K. Vohra. 

: The decision ofthe Disciplinary A ,f hority was taken 
on the basil of the enquiry record placed before him. The 
misConductj on part ofthe applicant was established beyond 
doijbt during the enquiry and the same warranted 
punishment. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heartf argument from both the sides and perused the 
papers on the record. 

It w^s submitted from the side of the workman that 
he ^vas change-sheeted on 15-05*1991 by the Sr. Manager. 
He was nrjt competent to issue charge-sheet in view of 
Para 10.12 ofthe first BPS. No post facto approval was 
demanded. The inquiry stands vitiated as an in-eompetent 
authority has served the chargesheet. 

It was further submitted that there was extra-ordinary 
delay. Inquiry commenced after one and half year. It was 


further submitted that the Inquiry Officer was biased and 
one sided. AH the staff members gave in writing that they 
went on strike on their own against ill behavior of the office 
staff but still the Inquiry Officer proved the charges against 
Sh. Rakesh Kumar of instigating the staff members. The 
DA & AA also acted with closed mind. Principles of natural 
justice have not been followed. 

It was submitted from the side of the management 
that the Sr. Manager was competent to issue charge-sheet 
as the PDCIS 1012 dated 13-6-1987 has been issued by the 
competent authority conferring powers on the incumbent 
incharge to issue charge-sheet on the employees working 
under them. There is no doubt delay of one and hal f years 
but the delay has not prejudiced the workman. 

The Inquiry Officer has afforded opportunity to the 
workman to cross-examine all the witnesses and the 
workman has cross-examined all the witnesses. The 
workman was offered opportunity to adduce defence 
evidence. A copy of the inquiry report were made to the 
workman two days prior to making representation to the 
proposed punishment. The inquiry has been conducted 
according to the principles of natural justice. 

The incumbent incharge of the office has been 
empowered to serve charges on the defaulting workman 
and to suspend them by letter dated 13-4-1987, so the 
charge-sheet has been issued by the competent authority. 

From perusal of the inquiry proceedings it becomes 
that the witness Sh. J.B. Singh stated that Sh. Rakesh Kumar 
instigated all the staff members to go out of branch. The 
DR did not cross-examine the witness on this point. 

The charges against the workman .were for 
committing acts of ritous dis-orderly and indecent behavior 
in the premises of the bank instigating officer of the bank, 
mis-hand!ing them, instigating the other employees to go 
on strike. It also becomes quite vivid from the perusal of 
the inquiry proceedings that Sh. S.K. Vohra was called 
from BO: Shaktinagar to work at BO: R.P. Bagh on 
12-5-1991. He was man-handled by Sh. Rakesh Kumar, lie 
used abusive language against Sh. Vohra. Sh. Vohra has 
stated in his cross-examination all the valgour abuses 
hurdled on him. I do not deem it proper to reproduce the 
. abuses hurdled on Sh. Vohra. Sh. Vohra was called from 
another branch so it cannot be*said that he was an interested 
witness. The workman along with Sh. Ram Niwas Sharma 
prevented entry to the other staff members who were cal led 
from BO: Shaktinagar. 
s * 

It also becomes quite obvious from perusal of the 
inquiry proceedings that Sh. Rakesh Kumar man-handled 
Sh. Vohra. It may be that some officers would not have 
behaved properly with the employees. In the circumstances 
it was necessary to issue notice for going on strike for the 
mis behaviour but this workman instigated all the employees 
and all the employees stopped working. The entire of ficial 
work was put at ransom. The Branch was compelled to call 
other officers from another branch. 

From perusal of the inquiry proceedings it becomes 
quite obvious that the witnesses have been cross-examined 
by the workman. Two witnesses have deposed against 
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him. I have perused the findings of the inquiry officer. The 
Inquiry Officer after proper analysis of evidence has held 
the charges proved. It is settled law that in a domestic 
inquiry the strict and sophisticated rules of evidence under 
the Evidence Act may not apply. All materials which are 
logically probative for a prudent mind are permissible. There 
is no al lergy to hearsay evidence provided it has reasonable 
nexus and credibility. The departmental authorities and 
administrative tribunals must be careful in evaluating such 
material and should not glibly swallow what is strictly 
speaking not relevant under the Evidence Act. 

The sufficiency-of evidence in proof of the finding 
by a domestic tribunal is beyond scrutiny. Absence of any 
evidence in support of a finding is certainly available for 
the c ourt to look into because it amounts to an error of law 
apparent on the record. 

It has been held in 1972 (25) FLR 45 as under: 

An industrial Tribunal would not be justified in 
characterizing the finding recorded in the’domestic inquiry 
as perverse unless it can be shown that such a finding is 
not supported by any evidence, or is entirely opposed to 
the whole body of the evidence adduced before it. In a 
domestic inquiry once a conclusion is deduced from the 
evidence, it is not permissible to assail that conclusion 
even though it is possible for some other authority to arrive 
at a different conclusion on the same evidence. 

It has been held in this case that in domestic inquiry 
evidence of a solitary witness is sufficient to hold the 
charges proved. 

It has been held in 2001 (89) FLR 427 as under:— 

It is well settled that a conclusion or a finding of fact 
arrived at in a disciplinary inquiry can be interfered with by 
the court only when there is no material for the said 
conclusion; or that on the materials, the conclusion cannot 
be that of a reasonable man. 

The Sr. Manager is competent to issue charge-sheet. 
The workman has cross-examined both the witnesses. He 
has been afforded adequate opportunity to adduce 
evidence in his defence. He has been supplied the report 
of the inquiry officer. The DA & AA have considered his 
representation. The inquiry is fair. No interference is 
required. 

It was submitted that punishment is harsh. The 
workman committed grave mis-conduct in instigating the 
employees and man-handling Sh. Vohra and using filthy 
languages to the officers of the bank without any reason. 
In the circumstances the punishment of stoppage of two 
increments cumulatively is legal and justified. The inquiry 
is fair, proper and valid. No interference is required. 

The reference is replied thus :— 

The action of the management of Punjab National 
Bank, New Delhi in awarding punishment of stoppage of 
two increments with cumulative effect on Sh. Rakesh Kumar 
is legal and justified. The workman applicant is not entitled 
to get any relief as prayed for. 

The award is given accordingly. 

Date: 17-7-2008 

R.N. RAI, Presiding Officer 
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New Delhi, the 21 si July, 2008 

S.O. 2290.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 80/ 
1998) of the Central Government Industrial Tribunal-cum- 
Labour Court No. II, New Delhi, as shown in the Anncxurc, 
in the Industrial dispute between the management of Indian 
Overseas Bank, and their workmen, received by the Central 
Government on 21-7-2Q08. 

[No. L-12012/339/I997-IR(B-11) | 
RAJINDER KUMAR, Desk Offiecr 

ANNEXURF 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIHUNAI J -CUM- 
LABOUR COURT, II, NEW DELI II 
Presiding Officer: R. N. RAI 
I. D. No. 80/1998 
IN THE MATTER OF; 

Shri Shyam Chand (Deceased), 

S/o. Sh. Chhuhara Ram, 

R/o. B-2, Sujan Singh Park, 

Khan Market, 

New Delhi. 

v ' VERSUS 

The Manager, 

Indian Overseas Bank, 

Regional Office, 

2, Rajendra Place, 

Rachna Building, 

Pusa Raod, 

New Delhi-! 10005. 

AWARD 

The Ministry of Labour by its letter No. L-12012/339/ 
97-IR{B-II) Central Government Dtd. 12-03-1998 has referred 
the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the management of Indian 
Overseas Bank, New Delhi in terminating Sh. Shyam 
Chand, Daily Wage Temporary Cleaner w.c.f. 
5-2-1997 is legal and justified? If not, to what relief 
the said workman is entitled and froiVl What date.” 


2928 GI/08—21 
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The case of the workman is that he was employed in 
Indian Overseas Bank as sweeper/messenger in August, 
1984 on daily wages and he has been working continuously. 
He belongs to SC category. He was kept in temporary 
category by the management and monthly wages were paid 
to him on vouchers with a view to deprive him of all his 
service benefits. 

That the management on 05-02-1997 terminated the 
services of the workman illegally with a view to adjust theiF 
own candidate. 

The case of the management is that the workman’s 
mother $mt. Natu was permanent employee of the bank 
and services of this w orkman was utilized on casual basis 
for the jobs arising temporarily. After his mother’s 
superannuation the workman was engaged with Golf Link 
Branch but the workman was not engaged continuously 
from 1984. The letter dated 26-08-1985 is not an appointment 
letter. The Manager is not an appointing authority. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statemertt and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras ofthe claim statement. 

Evidence of both the parties has been taken, 

The workman is at present deceased and his legal 
heirs have been brought on the record. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side ofthe workman that he was 
working continuously with the bank. Mis services were 
dispensed with in order to accommodate some employee 
ofthe management. The workman has filed vouchers which 
are admitted to the management. These vouchers prove 
that the payment to the workman was made on monthly 
basis. 

The management has issued certificate that the 
services of Sh. Shyam Chand on daily wages have been 
taken purely on temporary basis for the last one year. This 
certificate is dated 26-8-1985. The management has admitted 
that the workman was working on temporary basis for one 
year. 

The workman has filed vouchers of 1989 and 1996. 
These vouchers prove that the workman worked 
continuously with the management at last till 02-1 1-1996, 
Thus, the workman worked from 1984 to 1996 for almost 
12 years. 

It was submitted from the side of the management 
that the workman was given.temporary assignment as and 
w'hen required. 11c was not taken as per recuruitment rules. 

The vouchers and certificate filed by the workman 
are photocopies no doubt but the same has not been denied 
by the management. So it becomes quite obvious from 
perusal of the vouchers and certificates that the workman 
has worked continuously from 1984 to 1996.1 !e raised the 
dispute!in 1998. The services of the workman has been 


terminated illegally and arbitrarily in violation of Section 25 
F,G& Hof the ID Act, 1947. 

The documents establish that the workman worked 
continuously from 1984 to 1996. The termination of his 
services after 12 years is absolutely illegal and unjustified. 
The workman is dead so there is no question of 
reinstatement. 

Smt. Susila Devi, W / o. of the workman has filed 
application that she is legal wife of the workman. She has 
filed death certificate of the workman and she has filed 
affidavit that she is the legal heir of the deceased workman. 
His services have been terminated illegally in violation of 
section 25 F, G & H, Smt. Susila Devi his wife is alive. 

In view ofthe long 12 years continuous service the 
wife of the deceased workman Smt. Susila Devi is entitled 
to a compensation of Rs. 2,00,000 (Rs. Two Lakh Only). 

The reference is replied thus:— 

The action of the management of Indian Overseas 
Bank, New Delhi in terminating Sh. Shyam Chand, Daily 
Wage Temporary Cleaner w.e.f. 5-2-1997 is neither legal 
nor justified. The workman Sh. Shyam Chand is dead. Mis 
legal heir Smt. Susila Devi is entitled to a compensation of 
Rs. 2,00,000 (Rs. Two Lakh Only). The management should 
pay the compensation amount to the legal heir of the 
deceased workman within two months from the dale ofthe 
publication of the award. 

The award is given accordingly. 

Date: 15.07.2008 

R. N. RAI, Presiding Officer 
2) 2008 
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New Delhi, the 2 1st July, 2008 
S.O. 2291. —In pursuance of Section 17 ofthe 
'industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the Award (Ref. No. 73/ 
1996) ofthe Central Government Industrial Tribunal-cmn- 
Labour Court No. II, New Delhi, as shown in the Anncxurc, 
in the industrial dispute between the employers in relation 
to the management of Allahabad Bank, and their workmen, 
which was received by the Central Government on 
21-7-2008. 

| F. No. L-12012/114/1995-1 R(iTI 1)| 
RAJ1NDER KUMAR, Desk Officer 
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ANNEXURE 

BEFORE PRESIDING OFFICER: CENTRAL 
(GOVERNMENT INDUSTRIAL TRIBLNALrCUM- 
LABOURCOURT-II,NEW DELHI 

Case No. I. D. 73/1996 
Presiding Officer : R.N. RAI 
In the matter of: 

Shri Qamar Ali Rizvi, 

S/o. Sh. Syed Sardar Hussain, 

R/o. N -184, Sector-25, Noida, 

Ghaziabad (UP). 

VERSUS 

The Dy. General Manager, 

Allahabad Bank, 

Zonal Office, 

17, Parliament Street, 

NewDelhi. 

AWARD 

The Ministry of Labour by its letter No. L-12012/114/ 
95-IR(B- II) Central Government Dated 17-07-1996 has 
referred the following point for adjudication : 

The point runs as hereunder: 

“Whether the demand of All India Allahabad Bank 
Employees’ Association, New Delhi on the 
management of Allahabad Bank, New Delhi for grant 
of special allowance to Sh. Qamar Razvi, Electrical 
Supervisor from 10-09-1990 is justified? If so, to what 
relief is the said workman entitled.” 

The case of the workman is that he was appointed 
on 10-09-1990 in the bank as Electrical Supervisor. Requisite 
qualification for the post was Diploma in Electrical 
Engineering. After appointment the workman learnt that 
there are provisions for special allowance for the employees 
working in specialized cadre as electrician working under 
him were getting special allowances besides A/C Helpers. 
The workman applied for special allowance several times. 
A/C Helpers working directly under him are getting Rs. 276 
per month + DA etc. The said allowance was enhanced in 
the 6th BPS w.e.f. November 1992. Special allowances for 
Electrician and A/C Helpers were subsequently raised in 
SBlofthe individual employee of clerical cadre as Rs. 300. 
The building situated at 17, Parliament Street, New Delhi is 
under the supervisory control of the lone electrical 
supervisor for the purpose of electrical utility and only he 
is responsible to look after the same. In the banks different 
categories of employees with special skill and responsibility 
are given special allowances. The workman is entitled to 
special allowance since the date of his employment as he 
was performing additional duties. 

The case of the management is that the workman is 
not entitled to claim anything over and above the terms 
and conditions contained in his letter of appointment in 
the services of the bank as also in first BPS dated 
19-10-1966 and subsequent BPS governing service 
conditions. 

That special Allowance is subject to certain duties/ 
responsibilities listed in pail -1 of Appendix - B of the 1st 


BPS dated 19-10-1966. The qualification of Diploma in 
Electrical Engineering will not entitle the workman.to special 
allowance in case therb is no reference of special allowance 
for electrical supervisor, i 

That the A/C Helper was posted in building 
department of the bank, had already passed the long span 
of his service and has retired recently whereas the workman 
has joined the bank only in September, 1990. A/C Helper 
was drawing special allowance in terms of BPS. The total 
emoluments drawn by A/C Helper may be higher than those 
drawn by Sh. Rizvi as he was on the verge of retirement. 

That the workman accepted voluntarily terms and 
conditions of his appointment. Therefore, he cannot claim 
anything beyond the terms and conditions of his 
appointment of service rules which are applicable to all 
without exception. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
the applicant was performing work of specialized nature. 
He too is entitled for special pay particularly when he was 
required to perform additional duties with specialized skill. 

It was submitted that the concerned workman is not 
entitled to special allowance because of provisions of 
P - 161 to 163, 324 of the Sastry Award, Clause 5.6 of the 
1st BPS. 

It was submitted from the side of the management 
that no extra skill is required for upkeep of electrical system 
of the said building. The concerned workman is not doing 
any ardous job which may entitle him to gel special 
allowance. The Electrician and A/C Helpers are getting 
higher pay because of long length of service and it cannot 
be counted forclaimaing special allowance. 

The Electrician and A/C Helpers arc admittedly 
member of ward staff in clerical cadre hence their terms and 
conditions will be governed by provisions of the BPS. The 
Union has signed the BPS, the workman is its member so 
he is bound by the provisions of the BPS. 

My attention was drawn to 2001 Lab IC 1345, the 
Hon'ble Supreme Court has remanded the case to the 
Tribunal as the Tribunal has decided that a particular staff 
was entitled for special allowance without reference to 
either BPS or Sastri Award or Desai Award. 

It has been held in this case that the workman will be 
entitled to special allowance only when there is provision 
in the BPS for special allowance. Special allowance cannot 
be given until BPS is modified. 

It becomes quite obvious from perusal of the BPS 
that special allowance is given to a particular categories of 
workmen. 
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It is admitted to the workman that there is no mention 
of special allowance for Electrical Supervisor. It has been 
provided in Appendix B, Chapter Vth, it has been 
mentioned in this provision that special allowance is not 
meant for a workman for his duties on routine basis. He is 
entitled to special allowance for special duties. 

Froim perusal of the BPS it becomes quite obvious 
thkt there is no provision for special allowance to the post 
of Electric Supervisor. This workman was appointed as 
Electrical Supervisor in the year T990. All the terms and 
cdnditions of his services have been mentioned in the 
apjpointment letter. There is no mention of special allowance 
for his duties. The duty of electrical supervisor is to 
supervise electrical installations and maintenance of 
electrical lines. The supervision and maintenance of 
electrical lines are the normal duties of electrical supervisor. 
He has npt performed any other special duties other than 
the routine duty of electrical supervisor. 

The Hon‘ble Supreme Court has held that special 
allowance can be given if there is provision for the same in 
the BPS. There is no provision of special allowance for 
electrical supervisor. Further there is provision that the 
management may grant special allowance to any category 
of workman if it is found fit. 

It is in the discretion of the management to allow 
special allowance to any category but the management 
has not allowed the special allowance to this workman. It is 
In the discretion of the management to allow special 
allowance. Courts of law enforce provision and rule in 
service matters. There is no rule or provision for special, 
allowance to this workman either in Sastry Award or in 
Dcsai Award or in BPS, so the discretion is vested in the 
management for granting special allowance to a category 
of workman not mentioned in the li§t of special allowance. 
Tttis discretion is to be exercised by the management. The 
Tribunal cannot arrogate in itself of the discretion vested 
in the management. 

It becomes quite obvious from perusal of the record 
that there is no provision for special allowance to the cadre 
of this workman. The management may have discretion to 
allow special allowance. Tribunals cannot change terms 
and conditions of service and allow special allowance 
without any provision. 

This workman is not entitled to special allowance as 
there is no provision for the same either in Sastry' Award or 
in Dcsai Award or in the BPS. The A/C Helper was getting 
higher wages as he was at the verge of his retirement. He 
was not subordinate to this workman, so it cannot be said 
that his subordinate was getting more wages. The workman 
is not entitled to gel special allowance in view of the 
discussion discussed above. 

The reference is replied thus: 

The demand of AN India Allahabad Bank Employees’ 
Association, New Delhi on the management of Allahabad 
Bank, New Delhi for grant of special allowance toSh. Qamar 
Razvi, Electrical Supervisor from 10-09-1990 is not justified. 
The workman applicant is not entitled to get any relief as 
prayed for. 

The award is given accordingly. 

Date: 18-7-2008 

R. N. RAI, Presiding Officer 


[Part II Sue. 3(ii)| 


M teft, 22 TJeTT i, 2008 

SRT. 37T. 2292 —4Wlf'l* 4F7TT 1947 (1947 

14 ) *mi 1 7 ^ -SFJWT 4 ’ <6^0 4 TPTfTR 4 , ^7 TTRR 
fa*TFT 'Sra’qcTT ^ 4*^ 4 44l 

4 4 wth 4Wif<iT 

^TWI 4.-1 rDSEI#, ^ w (t 44 4. 
21/2006) Wlf4cT qRrft t, RRFR qp 

22-07-2008 TTRT ^3TT I 

[4. T^-40012/l04/2()05-3n^WT7 (l4jj 
^4^ 3TfNcF|<| 

New Delhi, the 22nd July, 2008 
S.O. 2292.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central. 
Government hereby publishes the Award (Ref. No. 21/ 
2006 ofthe Central Government Industrial Tribunal-cmn- 
Labour Court No. I Chandigarh, as shown in the Anncxurc, 
in the Industrial dispute between the employers in relation 
to the management of Department of Telecom and their 
workmen, received by the Central Government on 
22-7-2008. 

| No. 1.-40012/104/2005-1 R(I>1/)| 
SUR1NDRA SINGH, Desk Officer 

ANNKXURE 

BEFORE SI IKI GYANENDRA KUMAR SMARM A, 
•PRESIDING OFFICER, CENTRAUGOVT. 
INDUSTRIAETRIBUNAI^CUIYT LABOUR 
COURT-1, CHANDIGARH 
Case Nn. 1.1). 21/2006 

Sml. Kasturi Devi wife of Shri Mangtu Ram C o. 
Shri N.K.Jeel, President, Punjab Telecom Labour Union, 
27349, Mohalla Mari Nagar. I ,a! Singh Basil Road. Bhalinda. 
Applicant 

VERSUS 

The General Manager, 

Telecom, BSNL. Bharat Nagar, 

Bhatinda-Punjab. 

.. Respondent 

APPEARANCES 

For the vvorkman: None. 

For the management: None. 

AWARD 

Passed on 16-7-2008 

Centra! Govt, vide notification No i,-10012/1 T I 2005 - 
IR ( DU) dated I 7lh May, 2006 has referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action ofthe management of Bharat 
Sanchar Nigam Ltd. Bhatinda in not granting pension 
to Sml. Kasturi Devi wife of Shri Mangtu Ram even 
after the completion ofthe requisite years ol'serv ice 
for grant of pensioner}' benefits by the department 
vv.c.T. 29-2-04 (dale of retirement) is legal and 
justified? I idiot to what reliefthc concerned workman 
is entitled In and from which dale?" 
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2. No one is present, on behalf of workman. None is 
also present for the management. Since morning this 
reference has been called number of times. At 10.45 am, it 
was ordered to be placed before this Tribunal once again 
at 2 pm. It is 2.30 now and on repeated calls no one is 
present, iri spite of having of full knowledge of the 
proceedings of this reference. The reference is as old as 
referred to this Tribunal in the year 2006. On repeated , 
calls since morning no one is present. Accordingly, the 
reference is dismissed in default for non-prosecution. 
Central Government be informed accordingly File to be 
consigned. 

Chandigarh 
dated 16-7-2008 

G K. SH ARMA, Presiding Officer 
^ 22 $, 2008 
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New Delhi, the 22nd July, 2008 

S.O. 2293.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 173/ 
1990) of Central Government Industrial Tribunal-cum* 
Labour Court No. I Chandigarh, as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
to the management of Bhakra Dam, BBMB, and their 
workmen, which was received by the Central Government 
on 22-07-2008. 

[F.No. L-42012/9/1990-1R(DU)] 
SURINDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRIGYANENDRA KUMARSHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMNET 
INDUSTRIAL TRIBUN ALCUM-LABOUR 
COURT-1, CHANDIGARH 

Case No. I. D. 173/1990 

The General Secretary, Nangai Bhakra Majdoor Sangh, 
Nangal Township 140124 Applicant 

VERSUS 

The Chief Engineer, Bhakra Dam, B.B.M.B., Nangal 
Township, Distt.-Ropar(Pb.)-140124. 

Respondent 

APPEARANCES 

For the workmen: • . Shri R.K.Singh 

For the management: Shri Bhagat Singh 


AWARD 

Passed on 14-7-2008 

Central Government vide notification no. 42012/9/ 
90-IR (D. U.), dated 9-11-1990 referred the following 
industrial dispute for judicial adjudication — 

“Whether the action of the Chief Engineer, Bhakra 
Dam, BBMB, Nangal Town ship, Distt. Ropar 
(Pb.) in terminating the services of Sh. Amar Singh, 
S/o, Sh. Sohan Lai, Daily rated workman in 
Railway Sub Division, Bhakra Mechnical Division, 
Nangal w.e.f. 1-5-89 is legal and justified? If not, 
to what relief the concerned workman is entitled 
to and from what date?” 

The simple reference before this tribunal is whether 
the services of the workman were terminated on 1-5-89, 
and whether the order dated 1-5-1989 terminating the 
services of the workman is justified? 1 have gone through 
the pleadings of the parties. The workman alleged in the 
statement of claim that he was enrolled as skilled Majdoor 
in the Railway Sub-Division of Bhakra Mechnical Division, 
w.e.f. 1-4-88 and was continuously employed till 30-4-89. 
His services were terminated by the management of 
respondent w.e.f. 1-5-89 illegally. The workman has 
completed 240 days of work. Before his termination no 
notice and retrenchment compensation was given to him. 
Thus, his termination is against the violation of law and he 
should be reinstated with full back wages in the services of 
the department. 

In his written statement the management of 
respondent has alleged that notice was given to the 
workman and retrenchment compensation equivalent to 15 
days wages was prepared along with other workman but 
the wdrkman did not come up for receiving payment. Later 
on, the workman as per field requirement was called for 
duty during 11/89 and he remained under employment up 
to 31-12-1989. 

Some dispute regarding seniority has also been raised 
but that is beyond the reference referred by the Central 
Government and this tribunal is not obliged to consider 
the dispute for adjudication. 

At the cost of repetition, this Tribunal has to decide 
whether the services of the workman were terminated from 
1-5-89, if yes, its legal consequences. In his cross- 
examination the workman Amar Singh in line No. 19 has 
admitted that he worked for 15 days w.e.f. 30-10-1989 when 
management called him to work. Thus, the contention of 
the management that the workman worked even after 
1-5-89 is admitted by the workman. It is true that 
subsequently his services were terminated on the ground 
that he has not reported for duty and the management 
has filed certain documents to prove that the workman 
has not reported to duty even after providing him the 
work. Paper No. 138 is the Public Notice published in 
“Tribune” on 4-7-1990 regarding the absence of Sri Amar 
Singh. He was directed through this public notice to 
resume his duty within 10 days from the date of publication 
failing which suitable disciplinary action will be taken 
against him ex-parte. Two notices were also said to be 
given to the workman in the year 1994 on his residential 
address by registered post. 
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In my view, all this exercise is beyond reference. I 
have to confine strictly with the reference that whether the 
services<of the workman were terminated on 1 -5-89. From 
the perupal of tl)e record, it came before this Tribunal that 
the proceedings took place for termination of the services 
of the workman on 1-5-1989, but as the workman did not 
received the retrenchment compensation he was provided 
further qmployipent by the management of the respondent. 
It has been admitted by the workman himself that he worked 
with thehianag^ment even after 1-5-89. Thus, there was no 
termination on 1-5-1989. There maybe termination of the 
workman thereafter, on some other date but that dispute is 
not referred by the Central Government. As stated earlier 
that this Tribunal has duty to confine itself with the 
reference strictly. Accordingly on 1-5-1989 the services of 
the workman were not terminated. He was provided work 
and the* benefit of the seniority, as is clear from the 
documents, filed by both of the parties was also given. 
Accordingly, on the basis of the reference, referred by the 
Central Government the workman is not entitled for any 
relief arid the reference is disposed off with the direction 
that the serviced of the workman were not terminated by 
the management of the respondent w.e.f. 1-5-89. Central 
Government be informed. Consign the file. 

G K. SHARMA ; Presiding Officer 

^ 22 ^i, 2008 
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New Delhi, the 22nd July, 2008 

S.O. 2294.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 123/ 
1993 ofthe Cenitral Government Industrial Tribunal-cum- 
Labour Court No. 1 Chandigarh, as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
to the management of Provident Fund Commissioner 
Organisation, apd their workmen, which was received by 
the Central Government on 22-7-2008. 

[No.L-42012/119/1992-lR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI CYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
iNDUSTftl A L TRIBUNA L-CUM-LABOUR 
COURT-1, CHANDIGARH 

Case No. I. D. 123/1993 
Sh. Raj Kumar $/o Shri Mahi Pal Singh, 

R/o A-47, N.D.R.I., Kamal, ...Applicant 


(Part II -Suc.3(ii)j 


Versus 

The Asstt. Provident Fund Commissioner, 

Employee’s Provident Fund Organisation, 

Sub Regional Office, 1 laryana, 

QNo. 7-8 and 108, Sector 14, 

Urban Estate, Kamal-132001 ...Respondent 

APPEARANCES 
For the workman : None 

For the management : Sh. 13.R. Rattan 

AWARD 

Passed on 16-7-2008 

The Government of India vide Notilication 1.-42012 
119/92-1R (DU) dated 30.9.93, referred the following 
industrial dispute for judicial adjudication : 

“Whether the action of the management of 
Provident Fund Commissioner Organisation at 
Karnal in terminating the services of Shri Raj 
Kumar-Peon-eum-Frash w.e.f. 7-9-91 and no.t 
given the preference to him over other persons 
for re-employment in the same capacity, is just, 
fair and legal? If not, what relief the workman 
concerned is entitled and from what date n " 

As per the pleadings of the workman, the workman 
joined the services of the management on 10-12-90 as Peon ■ 
Frash and he has been working continuously for. more 
than 240 days against the said post up to 17-9-91. IIis 
services were termimated on 17-9-91 against the provisions 
of Section 25-F, 25-G and 25-11 ofthe Industrial Disputes 
Act No notice, no retrenchment compensation equivalent 
to the 15 days average pay was given to the workman. The 
juniors to the workman, Shri Randhari, Ramphal, Mann. 
Mohinder and Jagmal Singh are still in service of the 
management but the was refused to work with the 
management which is unfair labour practice. On the basis 
of above, the workman has prayed for an order for his 
reinstatement in the service with full back wages along 
with interest at the rate of 18% per annum and the arrears 
from the date of accrual to the actual payment. 

In the written statement for the management, it is 
stated that the workman was appointed as a daily waged 
conntingent labourer and he his not worked for 240 days 
continuously in the preceding year from his termination. A 
copy ofthe requisition sent to the Employment Exchange 
was also attached along with the written statement as 
Annexure R-1. It was admitted by the management that he 
was appointed through Employment Exchange but as the 
daily waged worker. It was denied by the management that 
his juniors were retained in the service as those persons 
named in the statement of claim were appointed on the 
regular basis through the Employment Exchange for 
different cadre. It is also admitted by the management that 
after receiving the name ofthe workman for his appointment 
as daily waged worker in the department, the department 
also started the process for his appointment for the post 
of Peon-cum-Frash on the regular basis and the list 
containing the name of eligible persons were called from 
the Employment Exchange. The name ofthe applicant was 
not sponsored by the Employment Exchange for the 
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reasons known to the authority of the Employment 
Exchange and in spite of best efforts of the department. 
Thereafter, on request of management, the reason for 
nonsponsoring the name of workman was given by the 
Employment Exchange in writing. The name of applicant 
was, subsequently, sponsored by the Employment 
Exchange for a different post and the workman was 
considered for the appointment on regular basis and he 
was called for the interview. The workman did not appear 
before the interview, therefore, he could not be considered/ 
appointed. All the letters regarding refusal of sponsoring 
the name of the workman for his appointment as Peon- 
c.um-Frash and thereafter, sponsoring the name of the 
workman, subsequently, by the Employment Exchange and 
the copy of the interview letter given to the workman have 
been filed by the management. 1 have also gone through 
the replication filed by the workman. Both of the parties 
adduced their respective evidence and were also cross- 
examined by the respective opponent counsels. 

In his cross-examination, the workman has admitted 
that he was engaged on daily wages as a labour. His 
attendance used to be marked in attendance register. He 
was paid on the basis of actual working days. The charges 
of holidays including Saturdays and Sundays were not 
paid. Thus, on the admission (of the workman, it is clear 
that the workman was not appointed through Employment 
Exchange for the post of Peon/Frash. But as daily waged 
worker and was paid only for die working days. As admitted, 
he was not paid for Saturdays and Sundays, National 
Holidays and for days he has not worked. 1 have gone 
through the affidavit of Shri Raj Kumar, the workman 
carefully. The contention of the management that Shri Raj 
Kumar was afforded the opportunity for interview as his 
name was subsequently sponsored by the Employment 
Exchange and he failed to appear before the interview was 
in the knowledge of the workman at the time of filing the 
affidavit. He failed to dispute it in his affidavit that he was 
not afforded such opportunity. The reason for non- 
dispqting this fact in his affidavit has not also been given 
during the proceedings before this Tribunal. Moreover, 
the witness of the management, Shri K.L. Goel has 
categorically mentioned all the facts regarding the 
opportunity to the workman to appear for the interview 
and his failure to appear for the same. The witness of the 
management has not only mentioned these facts in the 
affidavit but has filed the documentary evidence along 
with the affidavit. The copy of the requisition form calling 
for applicants from Employment Exchange is on record 
which shows that the requisition was regarding the 
appointment for labour. The name of Shrt Raj Kumar, 
workman was sponsored by the Employment Exchange 
from his appointment as daily waged worker and 
accordingly, he was appointed. Document No. 37 on 
records shows the nature of appointment of Shri Raj Kumar 
by which his tenure was extended by the department up to 
31 -5-94. Again, for regular appointment for the post of Peon 
the name of suitable persons were requisioned from the 
Employment Exchange but the name of Shri Raj Kumar was 
not sponsored by the Employment Exchange for the regular 
vacancies and accordingly, he was not considered for the 
appointment against the regular post. The department asked 


the Employment Exchange to requisite die name of Shri Raj 
Kumar as well but the Employment Exchange vide letter 
15-6-91 informed the management that the names of the 
candidates are sponsored as per seniority and there are no 
such instructions that the names of already working 
candidates may be sponsored. Accordingly, the request 
of department for sponsoring the name of workman was 
turned down. It shows the sincerity of the management to 
give the priority to the daily waged workers for their 
appointment on the regular post but as the Employment 
Exchange has not sponsored the name of the workman, it 
could not have been possible for the management to 
appoint the workman on the regular post. From letter No. 
61 and 62, it is clear that the name of Raj Kumar was 
subsequently sponsored by the Employment Exchange for 
his appointment for the regular vacancy in the department 
but as stated by the witness of the management, Shri Raj 
Kumar did not appear for the interview. 

There is no reason to disbelieve .this statement of 
the witness of management that, subsequently, the name 
of Shri Raj Kumar was sponsored by the Em pi orient 
Exchange and he was given the opportunity to appear for 
the interview, but he failed. Shri Raj Kumar after knowing 
the entire facts from the written statement of the 
management has not disputed this fact in his affidavit. 
Accordingly, on the basis of the documents filed, by the 
management and on the ground that the workman has not 
disputed it in his affidavit, this Tribunal is of the view that 
the contention of the management that an opportunity for 
interview was given to the workman is accepted. 

it is the workman who has to prove that he has worked 
for 240 days continuously in the preceding year from the 
date of his termination. The workman has also to be proved 
that he was paid by the management for 240 days 
continuously proceeding to the date of his termination. 
The workman has casually narrated it in his statement of 
claim and affidavit without filing any documentary evidence 
whereas, the management has filed the entire documents 
to show the nature of appointment, number of working 
days and modes of payment. As per the statement filed by 
the management, the workman has only worked for 184 
days. If the workman was not satisfied with the statement 
filed by the management, he should have proved before 
this Tri bunal that he had not only werked for 240 days but 
he was paid for 240 days continuously for the preceding 
year from the date of his termination for which he failed. 
Just a statement in the affidavit will npt be sufficient, The 
workman has to prove by cogent evidence before this 
Tribunal that he worked and was paid for 240 days in the 
preceding year from the date of his termination. 

The names which have been referred by the workman 
were appointed by the management against the regular 
vacancies under the statutory rules applicable to the 
parties. The appointment of daily waged worker cannot be 
compared with the appointment against the regular 
vacancies if the appointment against the regular vacancies 
have been made following the statutory rules. It has been 
held by Hon’ble the Apex Court in Secretary, State of 
Karnataka and Others Vs. Uma Devi and Others, 
2006-SCC-462. 
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It is well proved by the management that the name of 
the wotfkman Was not sponsored for his regular appointment 
and w&en, subsequently, his name was sponsored the 
workman failed to appear for the interview. Accordingly, 
opportunity was there for the workman for the regular 
appointment but reason known to the workman, he failed 
to appear for the interview. Thus, there is no substance in 
the contention* of the workman that he was terminated on 
violation of the provisions of Industrial Disputes Act, and 
he was not affprded the opportunity for re-employmerit in 
the capacity of Peon-cum-Frash. The department afforded 
the opportunity but the workman failed to appear for the 
interview and did not utilize the opportunity. On the basis 
of the observation made above, I am of the view that the 
workman has not proved that he worked and was paid 
continuously fbr 240 days in the preceding year from the 
date of his termination. Management on the other hand 
has prqved thdt the department afforded the opportunity 
considering hiijn for the regular appointment for the post of 
Peon-cUm-Fra|sh but the workman did not utilize this 
opportunity. Accordingly, the workman is not entitled for 
any relief. The reference is disposed of accordingly Central 
Govemjment be informed. File be consigned. 

G. K. SHARMA, Presiding Officer 
fccrft, 22 , 2008 

*T. 3TT. i 2295.—3lfaf=m, 1947 
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New Delhi, the 22nd July, 2008 

S,0. 2295.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 263/ 
2000 of the Ceiitral Government Industrial Tribunal-cum- 
Labour Court No. 1 Chandigarh, as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
to the management of National Bureau of Animal Genetic 
Resource, and their workmen, which was received by the 
Central bovemment on 22-7-2008. 

[F. No. L-42012/48/2000-IR(DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNALrCUM-LABOUR 
COURT-1 CHANDIGARH 
Case No. I. D. 263/2000 
Sh.Babu Ram S/o Sh. Harphoo! Singh R/o 
Vill. Baragaon. Teh. & Distt. Kamal ...Applicant 

Versus 

The Head, National Bureau of Animal, 

Genetic Resource, Post Box No. 129, 

Mukarampur Campus, G.T.Road, 

Baihri Bye Pass, Kama! ...Respondent 

APPEARANCES 

For the workman : Workman in person 

For the management: Sh, R.K.Sharma 

AWARD 

Passed on 11 -7-2008 

Central Govt, vide notification No. L-42012/48/2000- 
IR(D.U) dated 30th June, 2000 has referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of 
National Bureau of Animal Genetic Resource, 
Karnal in temninating the services of Sh. Babu 
Ram electrician w.e.f. 6-3-99 is legal and justified? 
If not, to what relief the workman is entitled?” 

The present reference was made by the Central Govt, 
on the failure of conciliation proceedings for adjudication 
of the matter referred in the schedule referred above and 
the workman prayed fbr declaring the action of the 
management as illegal and invalid and for regularization in 
service with full backwages and all consequential benefits 
in the interest of justice, equity and fair play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30-4-08, this case 
was fixed inprelok ad alat meeting on 11-7-2008 of its disposal 
by adopting the mediation and conciliation, mechanism. With 
the efforts of the Tribunal, the workman agreed to withdraw 
his reference on the assurance that the management will 
provide him the work through contractor. The management 
also agreed to provide the work to the workman with the 
contractor as per the policy of the Govt. The prescribed 
authority of the management and the workman during the 
hearing of this case in pre lok adalat agreed upon the above 
mentioned terms and conditions. It is proposed to dispose 
off this reference in Lok Adalat. Accordingly the reference 
is returned to the Central Govt, as settled in Lok Adalat. 
Central Govt, be informed. File be consigned to record. 
Announced. 

Dated 11-7-2008 

G. K. SHARMA, Presiding Officer 
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New Delhi, the 22nd July, 2008 

S.O. 2296.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 85/93) 
of the Central Government Industrial Tribunal cum Labour 
Court, No.l Chandigarh, as shown in the AnneXure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Jawahar Navodaya Vidyalaya and 
their workman, which was received by the Central 
Gov ernment on 22-7-2008. 

[F. No. L-42012/143/92-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRIG YANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1 
CHANDIGARH 

Case No.I.D.85/93 

Sh.Harchand Singh S/o Sh. Gurdyai Singh, Mangwal, Distt. 
Sangrur-148001 Applicant 

Versus 

The principal Jawahar Navodaya Vidyalaya, Longowal, 
Distt. Sangrur (Punjab) - 148106. 

APPEARANCES 

For the Workman : Workman in person. 

For the management : Sh. D.R.-Sharma 

AWARD 

Passed on 11-7-2008 

Central Govt, vide notification No. L -42012/143/92- 
IR (D.U.) dated 26th July, 93 has referred the following 
dispute to this Tribunal for adjudication: 

Whether the action of the management of Jawahar 
Navodaya Vidyalaya, Longowal, Distt. Sangrur in 
terminating the services of Sh.Harchand Singh S/o Sh. 
Gurclyal Singh, Mali w.e.f. 13-8-§0 is justified? If not, to 
what relief the concerned workman is entitled to and from 
what date?” 


The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication ofthe matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid and for reinstatement 
in service with full backwages and all consequential benefits 
in the interest of justice, equity and fair play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30-4-08, this case 
was fixed in pre lok adalat meeting on 11 -7-08 for its disposal 
by adopting the mediation and conciliation mechanism. 
With the efforts of the Tribunal, the workman agreed to 
withdraw his reference. The management also agreed to 
employ the workman on daily wages without any back 
wages. The prescribed authority of the management and 
the workman during the hearing of this case in pre lok 
adalat agrees upon the above mentioned terms and 
Conditions. It is proposed to dispose off this reference in 
Lok Adalat. Accordingly the reference is returned to the 
Central Government as settled in Lok Adalat. Central 
Government be informed. File be consigned to record. 

Announced 
11-74)8 

G. K. SHARMA, Presiding Officer 

feft, 22 2008 
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New Delhi, the 22nd July, 2008 

S.O. 2297, —in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.23/1999/ 
828) ofthe Central Government Industrial Tribunal/ Labour 
Court, No. I Dhanbad now as shown in the Anncxure in 
the Industrial Dispute between the employers in relation to 
the management of M/s.l I S C O Ltd. and their workman, 
which was received by the Central Government on 
22-7-2008, . 

IF, No. L-20012/226/98-1R (C-1 )| 
SNEH LATA JAWAS, Desk Officer 


2928 Gt/08—22 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 AT DHANBAD 
PRESENT 

Shri H.M. Singh, Presiding Officer 

In the matter of an Industrial Dispute under Sect ion 10(1) 
(d) ofthe ID. Act, 1947 

Reference No. 23 of 1999 

PARTIES: Employers in relation to the management 

ofChasnalla Colliery of M/s. 1ISCO. Ltd., 
P.O. Chasnaila and their workman. 

APPEARANCES 

On behalf of the Workman Mr. K. Chakravorty, 

Advocate. 

On behalf of the employers Mr. S.N. Goswami 

Advocate. 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 14th July, 2008. 

AWARD 

The Government of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10 (1) (d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their OrderNo. L-20012/226/ 
98-IR (C-I), dated, the 29th January', 1999. 

SCHEDULE 

“Whether the action of dismissal of Sri Tarkeshwar 
Prasad, Ex-Time Keeper, Chasnaila Colliery by the 
management of Chasnaila Colliery is justified? If not, to 
what relief Sri Tarkeshwar Prasad is entitled?” 

2. The case of the concerned workman is that he 
was appointed by the management of Chasnaila Colliery 
in 1964 as Attendance Clerk. Later on he was promoted as 
Time Keeper and was working as such in the year 1984. 
The concerned workman was chargesheeted by the 
Manager, Chasnaila South Mine vide ChargesheetNo. SM/ 
5B/84/693, dated 21-9-84/30-11-84 and thq> concerned 
workman was directed to file his reply. The? concerned 
workman replied to the said Chargesheet denying the 
allegation. Thereafter Shri M. Lai, Jr. Manager, P.L. was 
appointed as Inquiry Officer to enquire into the 
chargesheet. It has been stated in the W.S. that the Inquiry 
Officer was baised and he should be changed and he has 
filed a petition for change of the Inquiry Officer but it has 
been refused by the management. The management examined 
only one witness Yudhisthir Bauri who has not supported 
the case of the management as made out in the chargesheet. 
The concerned workman filed several documents in support 
of his cast in the inquiry and examined himself. The inquiry 
was concluded. It has been alleged that he has not been 
given ful [ opportunity. The inquiry was not fair and proper. 


[Part 11— Sir. 3(h)j 

It has been alleged that after long period of 8 years of 
conclusion of the enquiry' the concerned workman was 
dismissed by the Supdt. of Chasnaila Colliery, South M ine 
vide his letter dated 21-4-93. It therefore shows that 
dismissal was after thought only to victimise the concerned 
workman and before issuance of dismissal order the 
concerned workman was not given copy of enquiry' report 
which is clear violation ofthe principle of natural justice. It 
has been alleged that the chargesheet which has been 
issued by the Manager was not the competent authority. 
The Supdt. of Mines issued the letter of dismissal is a 
higher authority than that of the Manager and as such the 
chargesheet itself is not maintainable. It has also been 
alleged that the dismissal order passed by the appellate 
authority and it has been prayed that the dismissal order 
be set aside with payment of full back wages and other 
benefits. 

3. In the additional W.S. it has been staled that 
Yudhisther Bawri has given evidence in the domestic 
enquiry' that during relevant period he worked at the 
bunglow of the Group Engineer (E & M) of Chasnaila 
Colliery' - Sri S. Bancrjce and Shri M.P. Sinha has given 
written slip to mark his attendance. 

4. The case ofthe management is that the concerned 
workman committed a serious misconduct of dishonesty 
in connection with Employer’s business in the course ol 
carrying on his duties as senior time keeper during the year 
1984. As a result, a chargesheet dated 30-11 -84 was issued 
to him under clause 18 (1) (A) of the Certified Standing 
Order of.the company. !n course of checking it w'as observed 
that the concerned workman had booked attendance of 
one workman, Sri Yudhisthir Bauri, P.No.90855, a miner/ 
loader of 7th X-cut for the days from 2-4-84 to 10-4-84 and 
on 16-4-84 although he was absent from his duty and did 
not go underground to perform his jobs. On the basis ot 
the attendances, the concerned workman got the 
wagesheet prepared allowing payment for all those days 
to the aforesaid workman and thus he caused loss to the 
company with the ulterior motive to gain himself by indirect 
method. As per the rules, he booked false back wages 
group wages as Sri Yudhisthir Bauri had not been shown 
any work load in the Munshi’s report as because he did 
not go underground and did not perform any duties. 1 hus. 
the concerned workman committed the misconduct ol 
dishonesty by causing wilful loss to the company and 
wilful gain to himself or to the workman at the cost ofthe 
company. The concerned workman submitted his reply dated 
1-12-84 taking the defence that aforesaid Sri Yudhisthir Bauri 
was engaged at the bungalow of Mr. S.Banerjee, the Group 
Engineer (E & M) of Chasnaila Colliery for performing the 
house hold duties as per instruction of Sri M.P. Sinha. 
Aetg. Manager of Chasnaila South Mine. He has further 
stated that the wages were prepared and paid to Sri 
Yudhisthir Bauri as per the instruction of Mr,M.P. Sinha 
Management issued notice of enquiry dated 3-1-85 
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fixing the date of enquiry on 11-1 -85. By the same order the 
management appointed Sri. M.Lal, Junior Manager (PL) 
Chasnalla Colliery to conduct the departmental enquiry 
arid'appointed Sri S.N.Das Asstt. Manager (SM) to act as 
management representative and to produce the evidence 
in the departmental enquiry. The aforesaid enquiry was 
conducted on different dates in the presence of the 
chargesheeted workman. The concerned workman fully 
participated in the departmental enquiry and cross-examine 
the management witness. It has been submitted on behalf 
of the management that the departmental enquiry was held 
fairly, properly and in.accordance with the principle of 
natural justice. After concluding the enquiry the E.O. 
submitted his report dt. 9-10-86 holding the concerned 
workman guilty of the charges levelled against him. Later 
on he was dismissed from service. It has been stated that 
he is not entitled to get any relief and an Award may be 
passed accordingly. 

5. On 22-12-2000 by my predecessor-in-office it was 
held that the domestic enquiry conducted against the 
concerned workman was fair, proper and in accordance 
with the principle of natural justice. Thereafter the case 
was fixed for hearing argument on merit and accordingly 
argument on merit of the case was heard. 

6. Both the parties have filed written argument. Main 
argument on behalf of the workman is that the Enquiry 
Officer submitted his report on 9-10-86 and the management 
dismissed the concerned workman on 21-4-93 after lapse 
of 8 years. It has been argued that dismissal of the 
concerned workman after 8 years of enquiry report shows 
that he has been dismissed with prejudice. It has also been 
argued that before dismissal he has not been served with a 
copy of the enquiry report. So natural justice has not been 
followed. Dismissal order should be set aside. 

7. As per observation made earlier that the enquiry 
was found to be fair and proper on 22-12-2000 by this 
Tribunal this aspect cannot be examined again. Only we 
have to see whether punishment of dismissal is too harsh 
or not. 

8. As the concerned workman stated that Shri 
Yudhisthir Bauri has worked in the bungalow of Shri 
S.Banerjee Group Engineer and the said Yudhisthir Bauri 
has also deposed during the enquiry that he has worked 
during the period of his absence in the bungalow of Shri 
Banerjee. It shows that the allegation against the concerned 
workman is that Yudhisthir Bauri has been deputed for 
house hold work at the bungalow of the officer S. Banerjee 
on the instruction of Colliery Manager seems to be correct. 
Ld. Lawyer for the workman has referred to a Supreme 
Court decision of 20-11-1990 in Civil Appeal No. 571 of 
1985 - Union of India & Ors. -versus- Mohd. Ramzan Khan 
in v/hich it has been held by the Hon’ble Supreme Court 
that supply of a copy of the inquiry report along with 
recommendations, if any, in the matter of proposed 


punishment to be inflicted would be with the rules of natural 
justice and the delinquent would therefore be entitled to 
the supply of a copy thereof and that the Forty Second 
Amendment has not brought about any change in this 
position. Ld. Lawyer has also referred to another decision 
of the Hon’ble Supreme Court reported in 1989 Lab I.C. 
1043 in which Hon’ble Supreme Cour held disciplinary 
enquiry found to be fair and lawful and its findings were 
not vitiated in any matter. That by itself would not be 
ground for non interference with order of termination of 
service by Labour Court. Ld. Lawyer for the workman has 
also cited a decision of the Hon’ble Supreme Court reported 
in FLR 1995 page 817 in which Hon’ble Supreme Court laid 
down that since the appellate authority has exercised the 
power of the disciplinary authority — Appellant was 
deprived of right of appeal — As such order of dismissal 
has inherent defect and is liable to be set aside. In the 
present case the dismissal order has been passed by the 
Appellate Authority. 

9. In the present case it appears that the concerned 
workman has been dismissed on the ground of marking 
presence of Yudhisthir Bauri and the said Yudhisthir Bauri 
has stated in the enquiry that he has worked at the residence 
of S. Banerjee, the Officer ofthe Company. The concerned 
workman also stated that Yudhisthir Bauri has been deputed 
to work in the residence ofShri S. Banerjee on the instruction 
of Coll iery Manager. So it shows that there is genuine and 
bonafide ground for the workman to obey the order of 
Colliery Manager to send Yudhisthir Bauri to do house 
hold work at the residence of the Officer of the Company S. 
Banerjee though payment was made by the company. So 
in no way the concerned workman has got any motive to 
gain by sending Yudhisthir Bauri at the residence of S. 
Banerjee, the officer of the Company and in this respect 
the Colliery Manager has given instructions that he should 
be marked present and so it was the duty ofthe concerned 
workman to mark present Yudhisthir Bauri on the days he 
worked at the resideilce of the Officer of the company 
S.Banerjee. After completion of enquiry against the 
concerned workman in the year 1986 and dismissal after 8 
years in 1993 shows it has been done with malafidc 
intention. Moreever, as enquiry has been found to be fair 
and proper so that order cannot be again reviewed by this 
Tribunal but order passed by the management dismissing 
the concerned workman is illegal and unjustified. 

In the result, the following Award is rendered:— 

“ The action of dismissal of Sri Tarkeshwar Prased, Ex- 
Time Keeper, Chasnalla Colliery by the management of 
Chasnalla Colliery is not justified. But as the concerned 
workman has already been superannuated he should be 
given by the management the retirement benefits and back 
wages during the period of his dismissal with continuity of 
services.” 

M. M. SINGH, Presiding Officer 
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^.3TT. 2298.—3fcflfe Pp4K STfapFTri, 1947 (1947 
^4 14) ^ *4TCI 17 ^ 3T^K tt T ^f, <+>*1^ ^ FK<frK *sfa> 
3TPF $fu-5Ml ^ 'SR^cf^ TRS Fl t l)'Jl c t>T 3lk <A1 «h 
^ #3, 3Tfm 3 fife 3jkfef7 feK 3 FTT37R 
33f*ROT9R 'RFTTcR "T 1 4£) J I<2 9fe C*fe 
OT7I 19/2005) ^ y^lfe t, ^ TTC3RR ^ 
22-7-2005 13T1 «TT1 

[Tf. Tref-12012/199/2004-3nf 3TR(^t-II)] 
T1f5FS ^[RR, srfr^Rt 

New Delhi, the 22nd July, 2008 

S.O. 2298.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 19/2005) 
ofthe Central Government Industrial Tribunal-Cum-Labour 
Court, No. 1 Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of Central 
Bank of India, and their workmen, received by the Central 
Government on 22-7-2008. 

[No. L-l 2012/199/2004 -IR(B-Il)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRICYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTR1ALTR1BUNAL-CUM-LABOURCOURT-I, 
CHANDIGARH 
Case No. I.D. 19/2005 

The President, CB1 Employees Uoion, 129, Lai Kurti, 
Ambala C an tt. (Haryana) 133001 Applicant 

Versus 

The Regional Manager, Central Bank of India, 
Rohtak. Respondent 

APPEARANCES 

For the Workman : Sh. B. S. Gill 

For the management : Sh. N.K. Zakhmi 

AWARD 

Passed on 11-7-2008 

Central Government vide notification No. L-12012/ 
199/2004-1R (B-ll) dated 21st April, 2005 has referred the 
following dispute to this Tribunal for adjudication: 

“Whether the action of the management of Central 
Bank of India in lowering down two stages in pay scale for 
three years in respect of Sh. V. D. Sharma Special Assistant 
is legal and justified? If not, to. what relief the workman is 
entitled to ?” 

The present reference was made by the Central 
Government on the failure of conciliation proceedings for 


adjudication ofthe matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30-4-2008, this case 
was fixed in pre Lok Adalat meeting on 11-7-2008 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts ofthe Tribunal, the workman 
agreed to withdraw his reference. The management has 
also no objection to this. It-is proposed to dispose off this 
reference in Lok Adalat. Accordingly the reference is 
returned to the Central Government as settled in Lok Adalat. 
Central Government be informed. File be consigned to 
record. 

Chandigarh 
11-7-2008 

G. K. SHARMA, Presiding Ofilccr 
23 '^FTT i, 2008 

^1,30299 —1947 (1947 
14) ^ *4RI 1 7 P, W3 pTRFt 

TRricLf FH<5 PriP^ran 3Jp 4 I 4 

4f Pi fe 3fVlP|eb feR P 7TFTK 3p?UpTT7 
-414 IFF? P. 1, ^ Pfe (3fe 7F!54T 

99/93) ychipld ^rr4t Pt FTTFH 22-7-2008 
^ W<T 1331 5411 

[FT. ^“12012/91/93-31^ 33R(pT-!l)J 
chHK, 3pp?FTP 

New Delhi, the 23rd July, 2008 

S.O. 2299.—In pursuance of Section 17 ofthe Industrial 
Disputes Act, 1947 (14 of 1947), the Centra! Government 
hereby publishes the award (Ref. No. 99/93) of the Central 
Government Industrial Tribunal-cum- Labour Court. No.l 
Chandigarh as shown in the Annexure in the Industrial 
Dispute between employers in relation to the the management 
of Punjab National Bank and their workmen, which was 
received by the Central Government on 22-7-2008. 

[No. L-l2012/91/93-1K(14-[I)| 

RAJINDER KUMAR, DeskOflicer 

ANNEXURE 

BEFORE SI IRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL! RIBUNADCUM-LABOURCOURI-I, 
CHANDIGARH 

Case I.D. No. 99/93 

Sh. Prem Kumar Jyothi C/o Shri Tek Chand Sharma. 
SantNagar, Civil Lines, Ludhiana(14001) ...Applicant 
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Versus 

Zonal Manager, Punjab National Bank , Zonal Office, 
Ludhiana, Punjab. ... Respondent 

APPEARANCES 

For the Workman : Sh. Raj Kaushik. 

For the Management : Sh. Rajesh Kumar Gupta 

AWARD 

Passed on 15-7-2008 

The Government of India vide notification No. 
L -12012/91 /93-IR (B-II) dated 2-9-93 referred the following 
industrial dispute for judicial adjudication on account of 
failure of conciliation proceedings in the office of 
Conciliation Officer : 

“Whether the action of the management of Punjab 
National *. Bank in dismissing Shri P.K. Jyothi from the 
service of the Bank is justified? If not, what relief, the 
workman is entitled to ?” 

As per the pleadings of the parties which took place 
in the statement of claim and written statement of the 
workman and the management of respondent bank 
respectively, Shri Prem Kumar Jyothi join the Bank on 
18-6-1982 as Clerk-cum-Cashier. On 6-10-90, while Shri 
Jyothi was working as Clerk/Cashier in charge at Jawaddi 
Branch Office, the cash of the Branch was checked during 
surprise inspection by the Manager of the Branch at about 
1.00 p.m. In the inspection, a shortage of cash worth 
Rs. 12,200 was revealed. The cash in hand as per cash book 
was Rs. 3,38,053.85 and whereas on physical verification 
of cash, the cash worth Rs.3,25,853.85 was found. Shri Prem 
Kumar Jyothi was put under suspension on 10-6-90 and 
the charge of Clerk/Cashier in charge of Jawaddi Branch 
office was given to some other Bank employee. On 10-10-90, 
the workman was charge sheeted as 5,740 rupees was found 
short in packets and cash of Rs. 6,460 was found short in 
the loose cash. The charge sheet was received by the 
workman. He did not reply to the charge sheet and 
accordingly, on 13-11 -90, Enquiry Officer was appointed to 
enquire the matter. The Enquiry Officer after conducting 
the inquiry gave the findings on 23-5-91 to the fact that the 
charge levelled against the workman was fully proved. The 
disciplinary authority after affording an opportunity of 
being heard on a show-cause notice, dismissed the 
workman without notice from the, service on 29-6-91. This 
dismissal order without notice, offered the opportunity to 
the workman to agitate the matter in the form of this 
industrial dispute. 

The workman in his pleadings has stated that the 
inquiry proceedings were conducted against the principles 
of natural justice, no opportunity for hearing was given to 
him. He was not even permitted to cross-examine the 
witnesses of the Bank. Enquiry Officer was not competent 
to conduct the enquiry and the disciplinary authority 
pronounced the punishment of dismissal without notice, 


without hearing him. The punishment was excessive. On 
these facts, the workman has prayed for setting aside the 
inquiry proceedings and for his reinstatement into service 
with full back wages and other facilities. 

During the proceedings of this reference, the workman 
Shri Prem Kumar Jyothi dies and his legal representatives 
were brought on record. Both of the parties were given the 
opportunity for adducing evidence. Their Affidavits are 
on record. Enquiry proceedings, enquiry report and the 
proceedings before the disciplinary authority are also on 
record. \ 

I have heard learned counsels for the parties. Learned 
counsel for the workman has stated that no proper inquiry 
was conducted in this case and the disciplinary authority 
has wrongly punished the workman with dismissal without 
notice as the copy of inquiry report was not provided to 
him. On this point that the copy of the inquiry report was 
not provided to the workman while passing the order of 
punishment by disciplinary authority, learned counsel has 
referred the following case laws: 

1. D.K .Syal Vs. Punjab State Electricity Board, 2004 
(0RSJ-378. 

2. Captain Indervir Singh Bajwa Vs. the State of 
Punjab and Another, 1996 (2) RSJ-818. 

3. Mangtu Ram (deceased) through his LRs. Vs. State 
of Haryana and Others, 2001 (3) SLR-232. 

On violation of the principles of natural justice, 
learned counsel for the workman has relied upon a case 
decided by Hon’ble Apex Court namely Committee of 
Management, Kisan Degree College Vs. Shambhu Saran 
Pandey and Others published in 1995 (3) RSJ-68. 

Learned Legal Representative of the management of 
the bank had argued that the full apportunity of being 
heard at every stage was given to the workman. The enquiry 
was properly conducted by the Enquiry Officer duly 
appointed by the disciplinary authority under law. 
Disciplinary authority has also supplied the copy of enquiry 
repoprt before reaching any decision for granting 
punishment. 

After hearing the arguments of learned cousels and 
after pursuing the entire materials on record, 1 am of the 
view that main questions for determination of this Tribunal 
forjudicial adjudication of this reference are as follows:— 

1. Whether a proper, fair and reasonable enquiry was 
conducted against the workman, 

2. Whether the doctrines of principle of natural justice 
were complied with while conducting the enquiry, 

3. Whether the disciplinary authority afforded the 
opportunity of being heard by a show-cause notice coupled 
with the copy of enquiry repon and 

Whether the punishment g ; /en by the disciplinary 
authority is in proportionate to ore misconduct committed 
by the workman. 
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1 have gone through the entire inquiry proceedings. 
On surprise inspection by the Manager of the Branch dated 

6- 10-90, a cash of Rs. 12,200 was found short. This shortage 
of Rs. 12,200 was bifurcated in the charge sheet itself as 
Rs. 5,740 from the packets and Rs. 6,460 from the loose 
cash. It is not disputed that the copy of the charge sheet 
was provided to the workman and opportunity to file the 
reply Was given. No reply was given by the workman and 
consequently, Enquiry Officer was appointed to conduct 
the inquiry, t'he Regional Manager of the Bank vide order 
dated 7-12-90 which is on record informed Shri P.K. Jyothi 
that it has been decided to hold a departmental inquiry to 
look into triih of charges levelled against him vide the 
charge sheet dated 13-11-90 in terms of Awards/Bipartite 
Settlement. Shri Ramesh Adhlakha, Senior Manager, 
Branch Office was appointed as Enquiry Officer for 
conducting inquiry. The receiving of this letter is not 
disputed by the workman. Thereafter, as per the records of 
the inquiry proceedings, the inquiry was conducted from 

7- 1-91 to5-4<-9I. Full opportunity of hearing and for cross- 
examination of the witness of the bank was given to the 
workman. The Enquiry Officer after affording the 
opportunity of adducing defense witnesses, gave the 
finding on the charges as proved. 1 have also gone through 
the enquiry report. The Enquiry Officer has examined as 
more as 4 witnesses who have proved 9 documents which 
were marked Exhibits, as Ex. 1 to Ex.9. Ex. 1 is the charge 
sheet served upon the workman. Ex.2 is the copy of cash 
book dated 6-10-90. Ex.3 is the copy of cash memo 
containing the details of cash dated 6-10-90. Ex.4 is the 
copy of cash reserve register for 6-10-90. Ex.5 is a debit 
voucher relating to protested advances a/c dated 6-10-90 
for Rs. 12,200. Ex.6 which represents the checking of cash 
on 6-10-90 in which Rs. 12,200 was found short. Ex.7 is the 
suspension order served upon Shri P.K. Jyothi on 6-10-90. 
Ex.8 is the order relating to the handing over of charge of 
cash to Shri Gurdarshan Singh from Shri Jyothi, and Ex.9 is 
the list of witnesses. 

All these Exhibits have been proved by the witnesses 
examined by the Enquiry Officer. 1 have gone through the 
evidence given by all the witnesses and also gone through 
these Exhibits. 

A Circular letter has also been filed by the 
representative of Punjab National Bank. Para No. 2 of the 
Circular Letter dated April 13, 1987 and bearing Personnel 
Division Circular No. 1012 provides that the incumbent in 
charge of each office is empowered to issue and serve 
charge sheets on the defaulting workman and to suspend 
them, if considered necessary, after obtaining prior approval 
from disciplinary authority designated under Para-11 below. 

I have also gone through the Para 11 of this Circular Letter. 
On going through the entire materials on record, it is well 
proved that on 6-10-90 on surprise inspection by the 
Manager of the concerned Branch, Rs. 12,200 was found 
short at the seat of the workman who was working as Clerk- 
cum-Cashier in chhrge. He was as per the Circular Letter 
No, 1012 put under suspension and a charge sheet dated 
i 0-6-90 was served upon him. As per the Circular Letter of 
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Personnel Division No. 1012 Punjab National Bank dated 
April 13, 1987, the Branch Manager was competent to give 
the charge sheet. The disciplinary authority assigned the 
enquiry to the Enquiry Officer as per the provisions of law 
and the Enquiry Officer after affording the opportunity of 
being heard to the workman, conducted and concluded 
the enquiry. 1 smell no violation in principle of natural 
justice while conducting the inquiry because at every stage 
opportunity of being heard was given to the workman. 1 le 
was given the opportunity to cross-examine the witness of 
the Bank. If he is not availing that opportunity, it cannot be 
termed as the violation of principle of natural justice. One 
of the contentions of learned counsel for the workman is 
that the officer who issued the charge sheet was examined 
as witness of the Bank by the Enquiry Officer and the same 
officer was the Presenting Officer as well. It violates the 
principles of natural justice. After going through the 
materials on record, there is no reason before me to accept 
this contention of the workman because the charge sheet 
was given by officer competent to do so and as he has 
found the cash short on surprise inspection, lie was a 
necessary witness to be examined by the Enquiry Officer. 
Thus, there was no violation of the principle of natural 
justice, if the officer who has given the charge sheet and 
was presenting the case before the Enquiry Officer, has 
been examined by the Enquiry Officer, whereas, it was the 
requirement of law. 

Thus, on the basis of above, I am of the view that the 
person who gave the charge sheet to the workman was 
competent to do so. The Enquiry Officer was duly 
appointed according to law and the Enquiry Officer while 
conducting and concluding enquiry, has adopted a fair 
and reasonable procedure. From the entire material on 
record, there seems to be no violation of any ofthc principle 
of natural justice. Accordingly, there is no occasion for 
this Tribunal to interfere in the inquiry conducted by the 
Enquiry Officer and on the finding given by him. 

The question left for the determination of this 
Tribunal is whether the disciplinary authority passed the 
punishment in compliance of the principle of natural justice 
and the punishment given by him was in proportionate to 
the committed misconduct? Again, 1 have gone through 
the file of the inquiry proceedings. After receiving the 
enquiry report, the Regional Manager who was the 
disciplinary authority, informed Shri P.K. Jyothi vide letter 
No.STF/ll/PF/937 dated 31-5-91 about the departmental 
inquiry into the charge sheet dated 13-1-90. Vide this letter, 
a show-cause notice was given to the workman with the 
proposed punishment. In this letter, it is very well 
mentioned that a copy of the report of the Enquiry Officer 
dated 23-5-91 is enclosed for reference and record along 
with a copy of the order dated 29-5-91 of the Regional 
Manager. The receiving of this letter dated 31 -5-91 is not 
disputed. Learned counsel for the workman has agitated 
that the inquiry report was not provided to the workman 
along with the show cause notice, and consequently, has 
referred the above-mentioned rulings in which the copy of 
the inquiry report was not given to the workman. 
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It is ture that the right to receive a copy of enquiry 
report is an integral part of departmental inquiry and even if 
the departmental statutory rules do not permit the furnishing 
of the report or are silent on the subject, the delinquent 
employee/workman is entitled to a copy of the report. If the 
copy of the report is not provided to the delinquent employee/ 
workman, the consequences as referred by Hon’ble Courts 
in the above-mentioned rulings will follow. 

But it is not possible for me to accept the contention 
of the learned counsel for the workman that the copy of the 
inquiry report was not given to the workman at the time of 
show cause notice by the disciplinary authority because 
this matter was agitated for the very first time at the time of 
arguments and not before. In his statement of claim, the 
workman has not narrated even a single word regarding 
not receiving the copy of inquiry report.along with show 
cause notice. Para Nos. 21 to 25 of the claim statement are 
relating to the disciplinary authority and nothing has been 
mentioned by the workman in these paras that the copy of 
inquiry report was not provided to him. Likewise, in his 
affidavit, the workman has not agitated the matter regarding 
non supply of copy of Inquiry report along with show 
cause notice by the disciplinary authority. Moreover, 
documentary proof is on record, which shows that along 
with the show-cause notice, a copy of the enquiry report 
was supplied to the delinquent workman. From the letter of 
Regional Manager, No. STF/I1/PF/1410 dated 29-6-91, it is 
clear that the workman enjoyed his right of personal hearing 
and also make a request to the Regional Manager on 
25-6-91 to give him the time up to 27-6-91 for written 
submissions. On his failure to file the written submissions, 
the disciplinary authority passed the sentence of dismissal 
without notice to the workman on 29-6-91. Thus, there was 
no violation of any principle of natural justice by 
disciplinary authority while dealing with the matter 
regarding punishment. 

Now, the question before this Tribunal is whether 
the punishment given to the delinquent workman was in 
proportionate to the misconduct. Admittedly, the 
delinquent workman was working in a financial institution 
on the seat of Clerk-cum-Cashier who is supposed to handle 
the cash at every moment. Trust and confidence of the* 
people in the institution and of the management in the 
workman along with the integrity of the workman is prime 
for the institutions like this. If the integrity of any official is 
affected or the confidence of the management in the 
workman is gone, it will be fatal for the existence of the 
institution. Thus, for financial irregularities by any 
delinquent official or workman, the penatly of dismissal 
from the service is proportionate punishment. 

Accordingly, in my view, the punishment of dismissal 
without notice of the workman for the reasons mentioned 
in the charge sheet which was fully proved, is a 
proportionate and proper punishment. Accordingly, this 
reference is answered in positive that the action of the 
management of Punjab National Bank in dismissing 
Shri P.K. Jyothi from the service of the Bank is justified and 


the workman is not entitled to any relief. Let Central 
Government be informed. File be consigned. 

G. K. SHARMA, Presiding Officer 
^^#,23^11^,2008 

W.3TT. 2300.—3lteflp|cb 3lfqPm, 1947 (1947 

14) 17 ^ TTTR ^ 

■srto e£ Ph^WT 3th ^ 

3t1ci)pM4> feK afloifirar 

3^5fTtnT/9FT .^IFTTeR 1 WsPl* ^ (#tf TT^TT 
51/1992) ^ <+>«! t, ^ ifrsta WcRR TTt 22-7-2008 

^ -strt fan «n t 

[Tf. ^-12012/27/92-3^ 3117.(^-11)] 
Tlfet ■3FTRT7, SrffcPEKt 
New Delhi, the 23rd July, 2008 

S.O. 2300.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.51/1992) 
of the CentralGovemment Industrial Tribunal-cum- Labour 
Court, No. I Chandigarh as shown in the Annexurc in the 
Industrial Dispute between employers in relation to the 
the management of Canara Bank and their workmen, which 
was received by the Central Government on 22-7-2008. 

[No. L-12012/27/92-1 R(B-11)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAb-CUM-LA BO UR COURT-1, 
CHANDIGARH 
Case I. D. No.51/1992 

Shri Arun Ghai, Co-Convineer, Canara Bank Staff Union, 
B-ll, 1662. Rari, Mohalla, Ludhiana(Pb.) ... Applicant 

Versus 

Deputy Genera! Manager, Canara Bank Cricle Officer, 
Sector-34-A, Chandigarh. ... Respondent 

APPEARANCES 

For the Workman : Sh.Arun Batra 

For the management : Sh.G.C.Babbar 

AWARD 

Passed on 14-7-2008 

Central Govt, vide notification No. L -12012/27/92-1R 
(B-2) dated 30-4-1992 referred the following Industrial 
dispute for judicial adjudication on account of failure of 
conciliation proceedings:— 

“Whether the action of the management of Canara 
Bank imposing punishment on Shri Anil Kumar Jaggi by 
stoppage of two annual increments with cumulative effect 
and treating the suspension period as not spent on duty is 
legal and justified? If not, to what relief the workrrian is 
entitled to ?” 
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1 have gone through the statement of claim of the 
workrpan and the written statement filed by the management 
ofCanara Batik. The main dispute for judicial adjudication 
before this Tribunal is whether the stoppage of two 
increments with cumulative effect and treating the 
suspension period of the workman as not spent on duty, 
required any inference of this Tribunal being arbitrary and 
illegal as alleged by the workman? 

From tiie perusal of the pleadings, it is evident that 
Sri. Jaggi wafc charge sheeted on two fold as follows:— 

(1) That Sri. Jaggi while working as a clerk in the 
Wrik branch bf the Erst Laxmi Commercial Bank (Canara 
Bank:after amalgamation), was maintaining an ordinary 
saving bank account No. 819 at Wrik branch. On 11-9-80, 
Sri Jaigi deposited a sum of Rs. 7,100.90 by cash for credit 
ofhisSB A/cNo. 819. Inter alia he obtained a Bajaj Chetak 
Scooter by paying through a DD No. 2/80 dated 1 1 -9-80 for 
Rs 7,118.90 favouring Northern Motors A mb ala. Sri Jaggi 
caused to get an endorsement made on the reverse of the 
aforesaid DD in collusion with the then Manager of the 
branch that the draft has been issued against foreign 
exchange on A/c of non-convertible A/c No. 819 whereas, 
the same had been issued against cash deposited in the SB 
A/c 819 of Sri Jaggi. Accordingly, Sri Jaggi in the aforesaid 
intersection by misusing his position in the branch obtained 
a Bajaj Chetak Scooter in contravention of the norms 
prescribed unlder the priority allotment scheme. 

(2) The second charge on the workman Sri. Jaggi 
was that while he was working as a clerk in the Wrik Branch 
of the Erst Laxmi Commercial Bank (now Canara Bank after 
amalgamation) he operated an ordinary SB A/c No. 1778 in 
the napie of Sri Anil Kumar Jaggi, resident of A-9 Malka 
Gang,New Delhi. On 12-8-83 a DD No. 10/83 dated 12-8-83 
for Rs, 8,694 was issued favouring New United 
Automobiles, against cash deposited by Sri Jaggi, whereas, 
the endorsement on the reverse of the DD was to the effect 
that the DD had been made by the depositing the non- 
convertible SB A/cNo. 1778 of Sri Anil Kumar Jaggi. The 
above DD along with the endorsement was issued for the 
purpose of procuring Bajaj Chetak Scooter under priority 
allotment scheme. Accordingly, Sri Jaggi had booked and 
procured a Bajaj Chetak Scooter under priority allotment 
scheme by misrepresenting on the back of that DD No. 10/83, 
dated 12-8-83 for Rs. 8694 and caused that DD to be issued as 
against foreign exchange, whereas, the same was purchased 
by Sri Jaggi against cash deposit. 

After holding an enquiry, the enquiry' officer gave 
an enquiry report holding both of the charges well proved. 
The disciplinary authority, after affording the opportunity 
of personal hearing passed the sentence for stoppage of 
two increments for each of the charges as proved against 
Sri, Jaggi. The stoppage of increments was also ordered 
with cumulative effect and the period for which Sri Jaggi 
was placed qndcr suspension was to be treated as not 
spent on duty for any purpose whatsoever. The workman 
accordingly raised this industrial dispute aggrieved with 
this punishment. 


11 ’art II— Sir. 3(ii)| 


Sri Anil Kumar Jaggi filed his affidavit whereas, on 
behalf of the management Sri K.R. Gopinathan filed the 
affidavit. Both of these witnesses were cross-examined by 
their respective opposite learned counsels. 

In his cross-examination Sri Anil Kumar Jaggi. the 
workman, has stated as follows:— 

“I have participated in all hearingbcforc the enquiry- 

officer.It is correct that the enquiry officer did not refuse 

to record the statement of my defence witness. Mr, Arun 

Ghai was the defence representative in my enquiry.It is 

correct that the witness of the management was cross- 

examined by my representative.It is correct that 1 confess 

the charges before the enquiry ufficer, as he gave me 
assurance of imposing lesser punishment.” 

1 have gone through the enquiry report and the 
proceedings of enquiry. From the enquiry report, enquiry 
proceedings and the cross-examination of the workman, it 
is clear that enquiry' officer was duly and lawfully appointed 
to conduct an enquiry. It is also clear, and is not disputed 
as well that the enquiry officer adopted a fair, reasonable 
and proper procedure to conduct the enquiry and their 
seems no violation of any of the principles of natural justice. 
As per the statement of Sri Jaggi, his representative. 

Sri Arun Ghai cross-examined the witnesses of the 
management. He was present through out the proceedings 
in enquiry and enquiry officer did not refuse to record the 
statement of any of the defence witness. Moreover, Sri Jaggi 
confessed to his conduct that he procured two bank drafts 
on cash payment and get the endorsement of the then 
manager of the bank that the drafts have been procured 
through foreign currency. It is true that he has mentioned in 
his cross-examination that he confessed the charges before 
the enquiry officer on the assurance of imposing lesser 
punishment. Sri Jaggi has filed to prove the assurance given 
by the enquiry officer for imposing lesser punishment. Sri 
Jaggi has also fail to prove it that the matter concerting the 
lasser punishment was discussed by him with the enquiry 
officer while giving the assurance of lesser punishment. Thus, 
the way enquiry was conducted and on the basis of the 
statement of Sri Jaggi, the enquiry officer has rightly given 
the finding on both of the charges as well proved. 

In Nirmai Kaur Vs. Indian Red Corss Society, Punjab 
and others, 2002 (3), SCT 82, it has been held by Hon'blethc 
Punjab and Haryana High Court, that when petitioner himself 
admits the act of forgery, he cannot say that he was not 
properly heard in departmental proceedings. Accordingly, 
the enquiry officer has rightly given the finding on both of 
the charges leveled against Sri Jaggi as well proved. 

The only question left for the determination of this 
Tribunal is whether the punishment given to the workman 
is proportionate to the committed misconduct. Where there 
is a fair and reasonable enquiry in compliance of the 
principle of natural justice and on the basis of the findings 
of enquiry, delinquent workman has been punished by the 
disciplinary authority, the scope of altering the sentence 
by the Tribunal is very limited. The Tribunal can only 
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interfere where the punishment is disproportionate to the 
gravity of misconduct. In B.C. ChatUrvfed: Vs. Utlidfl Of 
Incl ia, 1996 (I), SCT 617 (SC 11) j Hon ’ b I e the Apex Court 
held that unless Court blow go to the deep conclusion that 
the punishment awarded by the management is shockingly 
disproportionate to the misconduct as proved, it is not 
open to the Court to substitute such punishment merely 
because some power to alter the punishment is vested in it, 

Thus, it is clear that power of the Tribunal for 
interference with the quantum of punishment is very limited. 

Discipline at the work place in any organization is 
sine qua non for the efficient working of the organization. 
By indulging himself in the fraudulent activity, no doubt 
with the help of the then manager of the batik, is the act of 
indiscipline and undoubtedly an act of misconduct, The 
workman was working in a financial institution. By the 
activities he carried out, not only the trust and confidence 
of the people in the institution is lost but the confidence of 
the organization in the workman is also gone. It is fatal for 
the work culture and the discipline of the financial 
institution. As stated earlier, this Tribunal i& Otlly 
empowered to interfere in the punishment given by the 
disciplinary authority, if the punishment, in the opinion of 
the Tribunal, is shockingly disproportionate to the gravity 
of misconduct. The workman was Working in a financial 
institution where good behaviour, dignity and integrity of 
highest degree is presumed. The workman, Sri Anil Kumar 
Jaggi on 11 -9-90 and 12-8-80 has procured two bank drafts 
from the branch in which he was working on cash payment 
by getting the endorsement by the then manager has issued 
against foreign exchange remittance to pfocure/help to 
procure Bajaj Chetak Scooter in contravention of norms 
under the priority allotment scheme. It is the fraud against 
the interest of rightful claimant by the employee of the 
financial institution. For such an act of misconduct, 
stoppage of two increments for each charge, in my opinion 
is the proportionate and apporpriate punishment given by 
disciplinary authority. In my opinion, the disciplinary 
authority has the lenient view in awarding the punishment 
and the reason is very clear that Sri Jaggi get these drafts 
endorsed as issued against foreign exchange remittance 
from the then manager of the bank. Considering the 
contributory act of misconduct, the disciplinary authority 
has been lenient in awarding punishment and in my opinion 
the punishment of stoppage of two increments for each 
charge with cumulative effect and not treating the period 
of suspension as not on duty for any purpose whatsoever 
in an appropriate punishment which is in proportionate to 

the misconduct of the workman. 

•> 

Accordingly, this reference is answered in positive that 
the action of the management of Canara Bank imposing 
punishment on Sri Anil Kumar Jaggi by stoppage of two 
increments for each charge with cumulative effect and treating 
the suspension period as not spent on duty is legal and 
justified, and the workman is not entitled to any relief. Central 
Government be informed accordingly. File be consigned. 

G.K. SHARMA, Presiding Officer 
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New Delhi, the 23rd July, 2d08 

$,0,2301. —In pursuance of Section 17 of the. 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 13/95) of 
the Central Government Industrial Tribun’al-cum- Labour 
Court, No. I Chandigarh as shown in the Annexure in the 
Industrial Dispute between employers in relation to the 
management of Bank of Baroda and their workman, which 
was received by the Central Government on 22-7-2008. 

[No. L-12012/286/94-I R(B-I1)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRIGYANENDRAKUMAR SIIARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOURCOURT! 
CHANDIGARH 
Case No.I.D.No. 13/95 

Shri Rajesh Kumar S/o Shri Girdharilal, 455/22! Durg Colony 
ftohtak ...Applicant 

Versus 

The Regional Manager, Bank of Baroda, R.O. G.T.Road 
Kamal, Respondent 

Appearances 

For the Workman * : Shri. Sanjccv Bhardwaj 

For the Management : Shri. Parmod Jain 

AWARD 

, Passed on 14-7-2008 

Central Govt, vide notification No. L -12012/286/94- 
1R(B-1I) dated 8-2-1995 referred the following Industrial 
dispute for judicial adjudication on account of failure of 
conciliation proceedings:— 

‘'Whether the contention of Sri Rajesh Kumar, ex¬ 
sub-staff that the management of Bank of Baroda, Kamal 
were not justified in not considering him for re-employment 
while recruiting fresh hands as required-under Sec. 25-H of 
the l.D. Act, 1947, is correct? If so, what relief is the said 
workman entitled to ?” 

From the reference, it is clear that only question for 
determination of this Tribunal is whether the management 
of the Bank of Baroda, Kamal violated the provisions of 
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Section 25 (H) of Industrial Disputes Act, by not considering 
the name of the workman, Sri Rajesh Kumar, in fresh 
recruitment. 

1 have gone through the pleadings of the parties 
from that statement of claim filed by the workman and 
written statement filed by the management. The workman 
has alleged in his statement of claim that he was engaged 
as temprorary Peon by the Erstwhile Traders Bank Ltd. in 
1986, and he was allowed to continue to work as Peon by 
the Bank of Baroda even after the merger of Erstwhile 
Traders Bank Ltd. with Bank of Baroda in May 1988. The 
workman was engaged by the management of the bank in 
ihq Civil Road, Rohtak Branch, against vacancies of in 
leave arrangement of Mr. Mohinder Singh/Gugan Ram/ 
Rahbir Singh or in Post Office street, Rohtak Branch in the 
vacancies o!7in leave arrangement of Sri. Shemscr Singh, 
Pcpn/Sh. Om Parkash, Peon who all were posted in 
permanent capacity. For his working on the post of Peon, 
he was paid only Rs. 1 5-20 per day. He was sometimes paid 
daily wage in the name of some other persons though 
vouchers were signed by him. When he insisted forgetting 
full salary of a Peon and that loo in his own name and 
under his signature, the management of the bank told him 
on 16- i 1 -92 that his services were no longer required that 
after his termination one Mr. Satish Kumar was appointed 
as a Peon whereas, no preference against the provisions of 
Section 25 (11) of Industrial Disputes Aet, was given to 
him. Me raised an industrial dispute and on failure of the 
conciliation proceedings, the Centra! Government referred 
this reference for adjudication. It has also been narrated 
by the workman that during conciliation proceedings the 
concerned official conducted the spot verification of 
records, had infact done only a sample checking of relevant 
vouchers only for about 10% of the dates on which the 
workman was employed by the respondent. 

The management of Bank of Baroda opposed this 
claim of the workman by filing written statement. The 
management alleged that the workman was engaged as a 
daily waged worker and not as a Peon by the Erstwhile 
I radcis (sank Ltd. mtiic year 1986. He was never employed 
by the Bank of Baroda on the post of Peon. It hasbeen 
admitted by the management of Bank of Baroda that 
Assistant Labour Commissioner conducted an exhaustive 
enquiry into the matter and came to the conclusion that the 
workman has not worked continuously at any occasion for 
more than 75 days as required for the purpose of Section 
25 (T) of the Industrial Disputes Act. The workman was 
engaged as a causal labour for a particular period and he 
was paid by the respondent according to the rates 
admissible at that lime. He was not engaged against any 
leave vacancy. 

Both of'he parties have given the actual number of 
days worked by the workman, but I am of the view that the 
reference referred by the Central Government is on different 
fooling and this Tribunal Iras no courage to go beyond the 
reference.-Reference is relating to the violation of Section 
25 (if) of the Industrial Disputes Aet, which reads as 
under:-- 


l Part 11 Si-c. 5(ii)j 


“Where any workman are retrenched, and the 
employer proposes to take into his employ cany persons, 
he shall, in such manner as may be prescribed, give an 
opportunity' (to the retrenched workmen who arc citizens 
of India to offer themselves for re-employment, and such 
retrenched workmen) who offer themselves for re¬ 
employment shall have preference over other persons " 

From the perusal of Section 25 (I I), it is clear that 
when workman is retrenched and the employer proposes 
to engage any other employer, he is bound to give the 
opportunity to the employee retrenched by him. In other 
words the retrenched employee has the priority over the 
fresh recruits. 

So, it is the duty of this Tribunal to restrain itself 
for the reference strictly. The workman in his pleadings 
has stated that he was appointed as a temporary Boon, 
but in his evidence he has admitted that he was employ ed 
as causal labour by the Erstwhile Traders Bank Ltd. m 
1986. Bank of Baroda. in which the Erstwhile Traders 
Bank Ltd. merged thereafter, never employed him No 
appointment letter was given to him. He was firstly 
appointed for 90 days as per the details given in the 
written statement. Consequently, no employment v.us 
given after the dates mentioned in the written statement 
Thus, the workman has admitted that he has only worked 
on the dates which were given in the written statement. 
No minimum working days are given under Section 25 
(II) of Industrial Disputes Aet. So, it is not obligatory 
on this Tribunal to decide as to how many days the 
workman worked and was paid. Admittedly, the workman 
worked with the Bank as a casual labour. In his claim he 
claims the parity with the appointment of regular Peon 
which was appointed as per the statutory rules by the 
management of the Bank. 

The question before this Tribunal is whether the 
casual labour can claim parity under Section 25 (Hi of 
the industrial Disputes Act on the appointment against 
the regular vacancies made under the statutory rules, in 
my opinion the answer is no. No causa! labour while 
working can claim the parity on the regular appointment 
against the suggestive post, if the appointment is made 
as per the statutory rules which has been well established 
by the HotTblc the Apex Court in Secretary. State of 
Karnataka arid others Iw. l)ma Devi and others. I he 
workman,has failed to prove that any causal labour was 
appointed by the Bank after his termination avoiding 
his seniority in violation of Section 25 (11) of the Act. 
Thus, in appointment for regular vacancies made under 
thq statutory rules, no parity can be claimed by the 
workman who had worked for sometime as casual labour 
with the Bank, as per the directions given by the Apex 
Court of India in l ima Devi’s ease (supra). Accordingly 
this reference is answered and the workman is not entitled 
for any relief Central Government he informed. Consign 
the record. 

G. K. S! (A KM A, Presiding Officer 
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S.O. 2302. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947) the Central 
Government hereby published the Award (Ref.No. 117 & 
86/91) of the Central Government Industrial Tribunal-cum- 
Labour Court No. U, New Delhi, as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom, Railway 
Electrification Project, and their workman, which was 
received bv the Central Government on 24-7-2008. 

[No. L-41011 /7/91 -IR(DU), 
No. L-41011/6/91-D.H(B)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNM ENT INDU STRIA L TRI BUN AL-CUM 
LABOUR COURT-H, NEW DELHI 
Presiding Officer: R.N. Rai 
I.D. No. 117/1991 & 86/1991 
IN THE MATTER OF: 

Sh.Munshi Prasad & Ors; 

C/o. INTUC, UP Agra ZilaCouncel, 

2/235, Namner, Agra (UP). -—Claimant 

VERSUS 

The Divisional Engineer, Telecom, 

Railway Electrification Project, 

B - 1/10, Community Centre, Janakpuri, 

New Delhi -1 10 016 -Respondents 

AWARD 

The Ministry of Labour by its letter No. L-41011/7/ 
91 - IK (DU) Central Government Dt. 26-9-1991 & L 41011/6/ 
91 -D-2 (B) Central Government Dt. 8-7-1991 has referred 
the following point for adjudication. 

The points run as hereunder:— 

‘‘Whether the action of the management of DET (RE), 
New Delhi was justified in terminating the services of S/Sh. 
Munshi Prasad, Mohan Lai, Gancsh Kumar, Ram Sugar, 
Badri Prasad, Mewa Lai, -Shanshyam Sharma, Gajanand 


Dwarikalai, Suresh Prasad, Lalendra Kumar and Shatrughan 
and also not preparing correct seniority? If not, what relief 
the workmen are entitled.” 

“Whether the action of the management of DET(RE), 
New Delhi in terminating the services of 
S/Shri Kesheo Deo, Sukhbir Singh, Baboolal, Jawahar Lai, 
Pooran Singh, Rameshwar Singh, Mahabir Singh, Prem 
Singh, Shiv Charan, Netrapal Singh, Raman Lai, Hardam 
Singh, Geetam Singh, Shashipal Singh, Jaipal Singh, Bani 
Singh, Sant Pal, Beeri Singh, Bhagwat Prasad, Bhatwat 
Singh, Ashok Kumar, Suresh Chandra, Shri Prakash, Ram 
Prakash, Roop Singh and Umed Singh is justified? If not, 
what relief they are entitled to.” 

l.D.Nos.l 17/1991 and 86/1991 involve common 
dispute. These are connected cases and they can be 
adjudicated by common award. The grounds of both the 
cases mentioned above are the same. So both the above 
mentioned cases are taken up together. 

Award dated 6-3-1995 was set aside as the Hon’blc 
Supreme Court declared DET in Industry. The Division 
Bench of the Hon’ble Supreme Court has declared DET 
not an Industry but the judgement of the Division Bench 
has been sfit aside by a 3 Judges bench of the llon’ble 
Supreme Court, so the DET is an Industry and the applicants 
are workmen u/s 2(s) of the ID Act, 1947. 

The case of the workmen applicants are that they 
worked w ith the respondents for the first time at Bharatpur 
Bayana Hindon, Gangapur Swain Madopur, Bundi, Kota, 
Ram Ganj Mandi etc. for almost 10 years. They had last 
worked at IP T Agra for more than 240 days but these 
workmen have been illegally removed by the respondent 
on 25-05-1990 whereas their matter was pending on 25-06- 
1990 before the ALC, Lucknow as such the respondent 
terminated the services of these workmen in breach of 
Section 33 of the ID Act. 1947. 

That the respondent kept engaging the workmen 
junior to them Sh. Brajbhan Singh. Sh. Ramvir Singh, 
Sh. Om Prakash, Khyali Ram, Siya Ram, etc. Sh. Ram Prakash 
and Sh. Ram Sumer were junior to them but they have been 
engaged by the management at the direction of the ALC, 
Lucknow. 

That at the time of retrenchment, seniority in the 
division from the date of engagement is to be prepared and 
the workmen who joined last should be removed. The 
respondents have not prepared the seniority list as has 
been prepared in the Nagpur division. Photocopy of the 
seniority list is annexed with the records. 

That Sh. Ajit Lai has been rc-cngagcd from April, 
1985 whereas he has worked for 36 days in the year 
198?& 1983,96 days in 1983-1984. 122days in 1984-1985 
elsewhere and Sh. Ajit Lai lias been given that seniority 
but at the time of re-engagement in Agra, the seniority of 
the initial date of engagement has not been given and so 
the management has acted in breach of Section 25 F of the 
ID Act, 1947. 
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That the respondents have been removed with the 
signatures of R1P&D whereas he was not competent to 
retrench the workmen. The workmen have obtained 
temporary status. Ail have worked for 240 days. 

That the respondents have not paid them 
retrenchment compensation of all his workmen validly and 
they have not been afforded opportunity to be included in 
Class - D in view of sc heme of 1 1-5-1985. 

That the respondents have not prepared combined 
seniority list so they have adopted unfair labour practice. 

That the 19 workmen were removed by the 
management when they demanded temporary status and 
equal pay for equal work. These workmen have been 
re-engaged vide order dated 19-1-1989 and it was also 
decided to absorb the workmen in view of the settlement 
dated 19-1-1989. 

That the respondents have excluded the P & D 
Department from the division whereas, the workers have 
been engaged in P & D Department also. There is specific 
circular of 7-5-1985 that the workmen engaged in P & D 
Department will not be removed from service. The 
respondents have not observed the rules of the department 
at the time of retrenchment of these workmen on 
25-6-1990. 

Thatthe Hon’ble Apex Court has also directed not 
to remove the workmen who have worked for one year and 
the respondents are further directed to prepare a scheme 
to absorb these workmen. 

That the respondents have re-engaged junior 
workmen to these workmen and the services of these 
workmen have been terminated illegally and arbitrarily. 

The case of the management is that the reference is 
not maintainable and the junior employees have not been 
made patty to this reference as their case wou Id be adversely 
affected. 

That DET is not a Industry and the reference is beyond 
jurisdiction. The applicants are not workmen in view of 
section 2 (s) of the ID Act, 1947. 

That the scheme prepared by the department in 
pursuance of the judgment of the Hon’ble Supreme Court 
in AIR 1997 SC 2342 was approved by the Hon’ble Supreme 
Court in Jagriti Mazdoor Union and MTNL decided on 
29-11-1989. 

That there are no workers available in the department 
for absorption of casual labours. The question of directing 
their absorption and regularization dies not arise at all and it 
has been held by the Hon’ble Supreme Court in 1994 SCC 163. 

That the applicants are not regular employees. They 
are surplus in the department. Their services were 
dispensed with after payment of retrenchment 
compensation. 

That the applicants were admittedly engaged on 
casual basis on project undertaken by the respondent 


| Part II -Siy. 3(ii)j 

pursuant to electrification of railway track by railways. The 
engagement of workmen was purely on casual basis. The 
workmen were engaged for short term work. Their services 
were not required after completion of the project. 

The O/O. GM, Telecommunication, Railway Electri¬ 
fication was established w.e.f. 1-4-1984. The Railway 
Electrification project of the department of 
telecommunication is engaged in project which is purely of 
temporary nature in every respect. The work involved is of 
shifting and realigning of lines pursuant of electrification 
of railways tracks. These workers are taken by the 
department of telecommunications only against the firm 
demanded placed by the railways authorities. 

That the RE project at Agra came to an end and the 
funds were also almost exhausted. There was no job left to 
engage these workmen. There is no RE. project in the area. 

'That all the labourers were served one month's notice 
and they were paid retrenchment compensation. That 82 
labourers were finally did-engaged on 24-06-1990 and 
remaining 8 senior most casual labourers of Agra were 
retained for winding up the works. 8 labourers were retained 
because of work allowed. 

That the retrenchment of 82 labourers were done as 
per seniority of Agra labourers. The seniority is considered 
from the date the casual labours are on project on muster 
roll of the project and seniority is prepared accordingly. 
The seniority and engagement of labours is maintained on 
the regional level. Principles of first come last go has not 
been violated. The period of engagement as may be as 
therefore, to be counted from the day they were brought 
on the muster roll of Arga project and their seniority 
maintained accordingly. 

The previous working of any casual labours at any 
other places except the Agra territorial division is irrelevant 
and denied. The seniority of the regular ma/iloor is 
maintained on divisional basis and not on All India basis. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken 

Eleard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workmen that 
they were engaged in Agra Division lastly but they served 
other divisions. The management has not prepared the 
combined list. The working days of different divisions of 
DET have not been counted. The management should have 
prepared a combined list of all the casual labours a* on 
completion of the project the Casual labours tire sent to the 
other division by the management. 

It was submitted from the side of the management 
that the order of the CAT has been set aside by the I lon’ble 
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Apex Court I in relation to direction of the CAT so far it 
directs preparation of list on All India basis for the aforesaid 
persons an|J to allow work to the casual workmen 
accordingly. 


It is tiorrect that the direction of the CAT for 
preparation pf seniority list on All India basis has been set 
aside by the jlon’bie Supreme Court. The Hon’ble Supreme 
Court in WP No. 1041/1988 has directed on 6-3-1992 that 
the petitioners may be given the benefit of the scheme 
referred to. 


The management prepared the scheme fixing the cut 
offdate March 30,1985. The CAT held this scheme in-valid. 
The government confirmed another scheme known as casual 
labourers (Grant of Temporary Status and Regularization) 
Scheme of thle department of telecommunications 1989 there 
under temporary status to be conferred on all casual labourers 
voluntarily Employed and who have rendered continuous 
service ofatljeast one year out of which they must have been 
engaged for jvork for a period of240 days in a calendar year. 
The rights o]F such temporary employees have been set out 
in Para - 6 ofjthe said scheme. The petitioners had completed 
more than ope year service and they were engaged for work 
for period of240 days in a calendar year. They were held by 
the Hon’ble ISupreme Court to be entitled to the benefit of 
the scheme. 


In thej instant case also the management has not 
denied that the workmen have not worked for 240 days. All 
the workmen of these two ID cases have worked for more 
than 240 days and they have been given retrenchment 
compensation by the management. The payment of 
retrenchmeint compensation given to the workmen 
establishes the fact that they have worked for 240 days in 
a calendar year i.e that they are found entitled for 
compensation. 

The Mon’ble Supreme Court has set aside the 
direction of (he CAT for preparation of seniority list on All 
India basis. : 


My attention was drawn to the circular dated 
03-10-1992 j-eferring the previous circular dated 11 -03-1992 
pursuant to tjhe judgment of the Hon’ble Supreme Court in 
Civil Appeal No.3792/92 judgment dated 3-9-1992, it has 
been specifically mentioned in this circular that after the 
completion pf the work and Railway Electrification, the 
workmen wift be transferred to Zonal division and the work 
performed by the wokmen in the division in which work has 
been completed is to be mentioned in the list against the 
name of the kvorkmen so that the seniority list be prepared. 


It has: been also mentioned in the circular that in 
view of the seniority of the petitioners work should be 
allotted andjthey can be transferred to different divisions. 


From berusal of the circular it becomes quite obvious 
that in view ofthe judgment ofthe Hon’ble Supreme Court 
dated 3-9-1992 circular was issued on 03-10-1992 directing 


all the divisions to prepare seniority list after adding 
working days of the workmen and their previous division 
also. There is no mention of preparing seniority list on All 
India basis but it has been specifically mentioned that in 
case the workmen have worked for certain days in one 
division and they have been transferred to the neighbouring 
division, the working days of the previous divisons to be 
considered for their seniority. 

In the instant case the management has prepared 
seniority list overlooking the circular dated 3-10-1992 by 
Assistant Genera! Director. 

The management has not counted the previous 
working days of these workmen. They have filed certificate 
that they have been working for almost 5 to 10 years in 
different divisions. 

The management should have transferred these 
workmen to the neighbouring divisions but they were 
retrenched on the ground that the project was completed 
in Agra Division. The circular directs that in case of 
completion of project the workmen should be transferred 
to other neighbouring division. The Hon’ble Apex Court 
has also held that all the workmen who have completed 240 
days wok in a calendar year should be given the benefit of 
the scheme. The management has acted in breach of the 
directions ofthe Hon’ble Supreme Court dated 06-03-1992. 

The management should have prepared a combined 
seniority list and take into consideration the initial date of 
engagement of all the workmen. The management 
considered the seniority ofthe workmen in Agra Division 
only and they have been removed on the basis of that 
seniority. 

It was submitted by the management that these 
workmen were engaged on project in Agra Division. On 
completion ofthe project after payment of retrenchment 
compensation they have been retrenched. 

It becomes quite obvious from perusal of the circular 
dated 17-10-1988 which has been issued to all desk of 
telecommunication division, telephone district and other 
units including Civil Wing. It has been mentioned in this 
circular that a combined seniority list of all the casual labours 
in respect of recruitment unit will be maintained. This lisi 
will include all casual labours working within the territorial 
jurisdiction of the recruitment unit for various functional 
units such as telecom projects/maintenance /electrification/ 
quality assurances etc. to which they arc attached. 
According to this circular a combined seniority list is to be 
prepared of various functional units such as telecom project, 
maintenance regions, electrification, quality assurances etc. 
No such combined seniority list has been placed on record. 

The management has prepared seniority list of casual 
labours of Agra RE project and it has been filed on record 
but the combined seniority list has not been filed on the 
record. 
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It also becomes quite vivid from circular dated 
30-10-1992 issued from Assistant General Director, Sanchar 
BHawaii, Ashok Road, New Delhi that railway electrification 
work has been completed in which the workmen were 
engaged after 30-03-1985. These workmen should be 
transferred to the neighbouring division and the list should 
also be prepared disclosing the working days of the 
workmen in different divisions and the combined seniority 
list be prepared. 

According to this circular also the workmen are to be 
transferred to neighbouring regions in case railway 
electrification project has been completed. 

It has also been mentioned in this circular that the 
working days of the workmen of different divisions should 
be considered and a seniority list should be prepared on 
the basis of the working days of the workmen of all the 
divisions. There is specific direction in this letter that on 
completion of the project the workmen should be transferred 
to the aeighbquring regions. 

The workmen in the instant case have worked in 
different divisions previously which is vivid from the 
certific&te issued by the management. 

According to the two circulars referred to above the 
workmen on completion of the project are to be transferred 
to neighbouring divisions and the working days of the 
workmen of different regions are to be mentioned in 
preparation of the combined seniority list. 

It is admitted to the management that the seniority 
list of the woikmen have been prepared on the working 
days in Agra Division only. The working days of the other 
divisions have! not been considered whereas according to 
the aborve mentioned circular the working days of the other 
divisions are to be considered while preparing the combined 
seniority list. The management has acted in breach of the 
above circular referred to above. 

It is true that the management has obtained 
permission of the competent authority for payment of 
retrenchment compensation to these workmen and the 
workmen’have been removed after obetaining permission 
of the competent authority but permission has been 
obtained against the circular mentioned above. 

It was the duty of the AE of the Agra division to 
mention the working days of these workmen of different 
divisions. The workmen have been working in different 
divisions for almost 10 years. They have worked for more 
that one year even in Agra Division. The management has 
not prepared the combined seniority list and has acted in 
violation of the directions issued by the Assistant General 
Director to all the regions as mentioned above. 

The only plea of the management is that the project 
in Agra division was completed and the workmen became 
surplus so permission for retrenchment was sought and 
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they were retrenched. The circular mentioned also clearK 
indicates that the workmen should be transferred to other 
divisions after completion of one project and combined 
seniority should be maintained. 

In the circumstances the workmen of these two ID 
cases i.e. ID No. I 17/1991 and 86/1991 are entitled to the 
benefits of the scheme of 1989. The management has 
retained the juniors and the seniors have been retrenched. 
The management has acted in violation of section 25 F. G 
& H of the (D Act, 1947. 

It becomes quite vivid from perusal of the certificate 
issued by the management that Sh. Munish Prasad has 
worked for 487days in 1989—1990 and 235 days in 1988. 
Sh. Mohan Lai has worked for 768 days in 1989 1990 

besides previous years. Sh. Ghanshyam lias worked more 
than thousand days and Sh. Lalcn Kumar has worked for 
748 days. These are the certificate issued by the 
management and in these certificates the working of the 
other division has not been mentioned. According to the 
own admission of the management these workmen have 
worked for more than 240 days when a scheme for temporary 
status was prepared in the year 1 989. 

The Hon’bie Supreme Court affirmed the view of CAT 
that all the workmen who have performed 240 days should 
be given temporary status 

From perusal of the certificates ofali the workmen of 
both the ID cases, it becomes quite obvious that they have 
worked for more than 240 days when the scheme was 
prepared in 1989 and the management has hot illegally 
considered their case for conferring of temporary status. 

In view of circular dated 03-10-1992 the working days 
of the previous divisions are to be counted while preparing 
seniority list. The management has admitted that only the 
working days of Agra Division has been counted in 
preparing the seniority list of the workmen. 

As referred above all the workmen have performed 
more than 240 days while a scheme of 1989 was prepared. 
They had also worked in different divisions. These workmen 
have been working for more than 5 — 10 years at the time of 
preparation of the seniority list. The Hon’bie Apex has 
also directed that temporary' status should be conferred on 
the workmen who have performed 240 days work. 

The management in violation of circular dated 
03-10-1992 and the direction of the Hon’bie Apex Court 
has retrenched the workmen after payment of retrenchment 
compensation. The management should have considered 
the working days of other divisions in preparing the 
seniority list. 

That the junior to the wokmen have been conferred 
temporary status whereas these workmen have been 
illegally retrenched. The workmen are manual labours. They 
must be doing some job off and on for their livelihood. In 
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the circumstances they are entitled to only 25% back wages. 
The workmen deserve reinstatement with 25% back wages 
w.e.f. from the date of their retrenchment. 

The reference is replied thus: 

The action of the management of DET (RE), New 
Delhi was not justified in terminating the services of 
S/Sh. Munshi Prasad, Mohan Lai, Ganesh Kumar, Ram 
Sagar, Badri Prasad, Mewa Lai, Shanshyam Sharma, 
GajanandDwarikalal, Suresh Prasad, Lalendra Kumar and 
Shatrughan and also not preparing correct seniority. The 
management should give temporary status to these 
workmen w.e.f. the date of termination of their services. 
The management should reinstate the workmen along with 
25% back wages w.e.f. the date of their retrenchment within 
two months from the date of the publication of the award. 

The action of the management of DET(RE), New Delh 
in terminating the services of S/Shri Kesheo Deo, Sukhbir 
Singh, Baboolal, Jawahar Lai, Pooran singh, Rameshwar 
Singh, Mahabir Singh, Prem Singh, Shiv Charan, Netrapal 
Singh, Raman Lai, Hardam Singh, Geetam Singh, Shashipal 
Singh, Jaipal Singh, Bani Singh, Sant Pal, Beeri Singh, 
Bhagwat Prasad, Bhatwat Singh, Ashok Kumar, Suresh 
Chandra, Shir Prakash, Ram Prakash, Roop Singh and Umed 
Singh is not justified. The management should give 
temporary status to these workmen w.e.f. the date of 
termination of their services. The management should 
reinstate the workmen along with 25% back wages w.e.f. 
the date of their retrenchment within two months from the 
date of the publication of the award. 

The award is given accordingly. 

Date: 22-07-2008 

R.N. RA1, Presiding Officer 
^ 24 2008 

^T. 3TT. 2303.—sfeftfe SlfafTTR 1947 

(1947 cft 14) W\ m~\7 $ 

^ SFpt'q 3 aMta 

3 i. II, 
feft ^ 68/99) ^ y+lfVJd f, 

TTT^R ^ 24-7-08 ^ W<T f3TT «1T | 

[Wm^-41011/6/91-^t-II(^) ] 
fm, sTfosirt 
New Delhi, the 24th July, 2008 

S.O. 2303 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref.No. 68/99) of 


the Central Government Industrial Tribunal cum Labour 
Court, No. 11 New Delhi, as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Department of Telecom, Railway 
Electrification Project, and their workman, which was 
received by the Central Government on 24-07-2008. 

[No.L-41011/6/91-D. 11(B)] 

SURENDRA SINGH, Desk Officer 

ANNUXERE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOERNMENT INDUSTRIAL TRIBUNAL CUM 
LABOUR COURT-n, NEW DELHI 

Presiding Officer: R.N. RAI 

I.D.No. 68/1999 

IN THE MATTER OF: 

Sh. Keshav Dev & 34 Ors 
S/o. Radhey Shyam, Vill: Attarla, 

P.O. Vishwar, Distt: Mathura (UP) - 231 001. - Claimant 

VERSUS 

The Divisional Engineer(T), ' 

Railway Electrification Project, 

B -1 /10, Community Centre, Janakpuri, 

New Delhi-110058. 

The Chief General Manager, (Telecom), 

Lucknow (UP)-226 001. - Respondents 

AWARD 

The Ministry of Labour by its letter No. 
L-41011/6/91-D II- (B) CENTRAL GOVERNMENT DT. 25- 
02-1999 has referred the following point for adjudication. 

The points run as hereunder: 

“Whether the action of the management of Vehicle 
Factory of DET (RE), New Delhi in terminating the 
services of35 workmen (as per list enclosed) is legal 
and justified ? If not, what relief the workmen are 
entitled to.” 

The reference dates back to 1999 whereas the claim 
statement of 1991 has been filed. The services of the 
workmen were terminated on 26-05-1990. The reference is 
regarding termination of services of 35 workmen of Vehicle 
Factory of (RE), New Delhi. The reference itself is time 
barred. 

It has been held in (2001) 6 SCC 222 as under: 

“Law does not prescribe any time limit for the 
appropriate government to exercise its powers under 
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section 10 of Ihe Act. It is not that this power can be 
exercised at any point of time and to revive matters which 
had since been settled. Power is to be exercised reasonably 
and m a rational manner. There appears to us to be no 
rational basis on which the Central Government has 
exercised powers in this case after a lapse of about seven 
years of the order dismissing the respondent from service.” 

In the instant case reference has been made after a 
delay of long nine years. Limitation Act is not applicable in 
ID cases but stale cases should not be considered. Delay 
in the instant case is inordinate and relief can be rejected 
on thq ground of delay alone. 

No proper claim has been filed. The photocopy of 
the claim of ID No. 86/ 1991 has been filed. The reference 
and claims are not maintainable. 

The reference is replied thus: 

The action of the management of Vehicle Factory of 
DLT (RE), New Delhi in terminating the services of 35 
workmen (as per list enclosed) is legal and justified. The 
workmen applicants arc not entitled to get any relief as 
prayed for. 

The award is given accordingly. ■ 

Date: 18-07-2008 

R.N. RA1, Presiding Officer 

24 2008 

♦ 

W. 3TT. 2304,—aftdtfw ftw srfaftmft, 1947 
( 1947 ^ 14) TTl VRI-1 7 ^ 

^ WT T>4T»kT ^ 
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^ WZ (^q*f 

197 /99) Tft V°hlfviff f, ^fl ^ 24-7-08 

[TOl tr^-42011 /35/99-OTf3^R(^t.^.) ] 

- V r -V .. Cl a 

HTF, 3TT^JKT 
New Delhi, the 24th July, 2008 

S.O. 2304.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref.No. 197/99)of 
the Central Government Industrial Tribunal cum Labour 
Court, No. II New Delhi, as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of CPWD, and their workman, which was 
received bv the Central Government on 24-07-2008. 

[No. L-42011/35/99-1 R(DU)] 
SURENDRA SINGH, Desk Officer 


[Part II—Sue. 3(ii)] 


ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIALTRIBUNAL CUM 
LABOUR COURT- II, NEW DELHI 

Presiding Officer: R.N. RAI 

I.D. No. 197/1999 

IN THE MATTER OF: 

Sh. Dilip Kumar, 

C/o. Room No.95, Barracks No. i/10, 

Jamnagar House, Shahjahan Road, 

New Delhi - II0011. 

VERSUS 

The Executive Engineer, 

J Division, CPWD, 

East Block, R.K. Puram, 

New Delhi -110066. 

AWARD 

The Ministry' of Labour by its letter No.L -42011 /3 5/ 
99 IR(DU) CENTRAL GOVERNMENT DT. 13-09-1999 has 
referred the following point for adjudication: 

The point runs as hereunder: 

“Whether the action of the Executive Engineer, 
CPWD, New Delhi in getting the work done from Sh. Dilip 
Kumar, Beldar on Inquiry Courter as LDC continuously 
since 04-01-1985 i.e. more than 13 years without regularizing 
him as LDC and also not paying him the LDC pay scale of 
Rs.260-400 and Rs.950-1500 from time to time and its benefits 
is justified, fair and legal? If not then what re lief and benefits 
the workman is entitled to.” 

The case of the workman is that he was performing 
his duties as counter clerk in sub-division - 3, Sarojni Nagar, 
Service Center He is 10th pass. The counter clerks 
performing the duties are in the timescale of 260-400, 950- 
1500,3200-4500 from time to time 

t 

That the workman performed the work of inquiry' 
clerk up to 01-01-1997 and he had been performing his 
duties since 1985 and its work was handedover to some 
contract labour. At present he is performing the duites of 
Beldar. 

That he was initially engaged on muster roll for 
discharging his duties as inquiry clerk w.e.f. 14-01-1985 
but he was designated as Beldar and subsequently his 
services were arbitrarily regularized as Beldar w.e.f. 
23-05-1993 but he performed his duties as inquiry clerk up 
to 31-12-1996. 

That he made representation in the year 1997 for 
regularization at the posfof inquiry clerk. He has performed 
the duties of inquiry clerk for more than 13 years and has 
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acquired the status of a permanent workman and he should 
be paid theTime scale of LDC. 

The case of the management is that the workman 
was engaged in the category of work charge muster roll 
casual labour. Sometimes the literate Beldar wanted to 
perform some light nature of duties and expressed their 
willingness to note down the complaints etc. at CPWD. 
They were allowed to note down such complaints in the 
absence of LDC. The post of LDC is filled up by a combined 
competitive examination as per recruitment rules. Such 
LDCs are supposed only to note down the complaints but 
are also required to perform other clerical jobs by typing, 
diaring and dispatching and maintenance of office records 
in a proper manner. 

The workman was engaged as casual labour in the 
category of Beldar and subsequently regularized as Beldar 
in the year 1993. He never raised any objection at the time 
of his regularization at the post of Beldar. That he might 
have been allowed to note down the complaints as and 
when required and that too at his willingness for his own 
interest to avoid physical labour. 

There is no provision for appointing a Beldar as 
Inquiry Clerk. That once there is no class/ cadre of Inquiry 
clerk as such besides there being no comparision of noting 
down complaints as time gap arrangement and performing 
duties of regular LDCs. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Lvidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
he performed the duties of Inquiry Clerk from 1985 to 
12-12-1996. He was regularized as Beldar in the year 1993. 
The management asked him to note down the complaints 
and he performed the duties of Inquiry Clerk so he should 
be regularized at the post of Inquiry Clerk. 

It was submitted from the side of the management 
that there is no post of Inquiry Clerk. LDCs are appointed 
after selection through SSC. There is no provision for 
recrutiting LDCs from among Beldar who sometimes noted 
down the complaints to avoid physical work. 

From tho'c ire uiar dated 09-09-1999 it becomes quite 
obvious that the workmen were categorized as un-skilled, 
semi skilled and skilled. It has been specifically mentioned 
in this circular that it is in respect of those workers wbo 
were on the role of the CPWD on 01-04-1981 and is not 
applicable to any kind of daliy rated workers. It has been 

na.8 


done in view of judgement of Hon’ble Delhi High Court 
dated 25-09-1998. 

It appears that the workman has moved this 
application after an OM dated 09-09-1999 but this OM is 
applicable only to those workers who were on muster roll 
from 01-04-1981 whereas this workman joined as Beldar on 
01-04-1985 so this circular is not applicable to him. 

The workman has admitted in his cross-examination 
that he did not lodged any protest and immediately in the 
year 1993 when he was regularized as Beldar. He has also 
admitted that the employees working on inquiry counter 
were only to register complaints. He has also admitted that 
he did not do the work of noting down complaints on any 
written orders of the management. 

Circular dated 09-09-1999 is as one time measure for 
categorizing the workmen in view of the judgment of the 
Hon’ble Delhi High Court. This circular is applicable to 
those workmen who joined on 01-04-1981. This workman, 
has joined on 01-04-1985 so he is not covered under the 
circular. 

This workman has admitted that he noted do\yn the 
complaints. The duties of LDCs are much more heed. This 
workman has simply noted down the complaints so it cannot 
be said that he has all the qualifications of LDCs. 

The workman was regularized as Beldar in 1993 and 
he did not raise any objection to his regularization. In the 
circumstances he estopped from raising the dispute after a 
gap of six years in view of the circular dated 09-09-1999. 
The workman is not covered by the circular dated 
01-04-1981. However, the workman has done the job of 
noting down the complaints, the management should make 
payment to him or his extra work. He is entitled to the 
arrears from 01-04-1985 to 12-12-1996 in view of his extra 
work of noting down the complaints and he is entitled-to 
only arrears of wages of semi-skilled from 01-04-1985 to 
12-12-1996. He is not entitled to be regularized on the post 
ofLDC. 

The management should not ion ally treale his pay 
scale in viewofthe circular dated 09-09-1999 and make him 
payment of arrears from 01-04-1985 to 12-12-1996 as the 
management witness has admitted that he sometimes 
discharged the duties of noting down the complaints. 

The reference is replied thus:— 

The action of the Executive Engineer, CPWD, New 
Delhi in getting the work done from Sh. Dilip Kumar, Beldar 
on Inquiry Courier as LDC continuously since 04-01-1985 
i.e. more than 13 years without regularizing him as LDC and 
also not paying him the LDC pay scale of Rs. 260-400 and 
Rs. 950-1500 from time to time and its benefits is neither 
justified nor fair nor legal. The workman is only entitled to 
the arrears of notional pay of LDC (-) minus the wages 
already drawn. He is not entitled to be regularized as LDC. 
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The management should make payment of arrears of wages 
of skilled workman within two months from the date of the 
publication of the award. 

The award is given accordingly. 

Date : 22-07-2008 

R.N. RA1, Presiding Officer 
Tf Rml, 24 2008 
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New Delhi, the 24th July, 2008 

S.O. 2305 . In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby published the award (Ref. No. ! 7/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. Guwahati, as shown in the Annexure, in the 
Industrial Dispute between the management of NT. Railway, 
and their workman, received by the Central Government on 
24-07-2008. 

[No. L-41012/154/2005-1 R(B-1)] 
SURENDRA SINGH. Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-1 .A HOUR COURT, GUWAHATI, 
ASSAM 

PRESENT 

Shri H. A. Hazarika, Presiding Officer, 

CG IT - cu m-Labou r Cou rt, Gu waha t i. 

Ref. Case No. 17 of 2006 

In the matter of an Industrial Dispute between : 

The Management of N.F. Railway, Maiigacin, 
Guwahati. 

Vrs. 

Their workman Sri Premia! Neopani. 

APPEARANCES 

For the Management: Mr. S.N. Choudhury, Rly. Advocate. 
Lor the Workman : Mrs. M. Bora, Advocate. 

Date of Award: 18-07-2008. 


[Part II - Sec. 3{ii)| 

AWARD 

1. The Government of India, Ministry of I .about'. New 
Delhi, vide its Order No. L-41012 154/2005-1 R(IM) referred 
this Industrial Dispute arose between the employers in 
relation to the management of the General Manager (P i. 
N.F. Railway. Maligaon, Guwahati and their workman 
Sri Premial Neopani to adjudicate and to pass an award on 
the strength of powers conferred by Clause(d) of Sub- 
Section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act. !947( 14 of 1947) on the basis ot 
the following Schedule : 

SCHEDULE 

‘‘Whether the action of the management of N.F. 

Railway in depriving Shri Prcmlal Neopani. Motor 

Driver in the matter of promotion in comparison to 

Sri Chintamani Samta? If not, to what relief Sri Neopani 

is entitled 1o?'‘ 

2. On being appeared by both the parties the 
proceeding is proceeded here for disposal bearing 
numbered 17/2006 as per Procedure. 

3. The case of the workman in brief from his 
evidence that he is presently working as Motor Driver 
under N.F’. Railway, Maligaon. When he was not 
promoted this Reference matter was developed, ib.it 
meanwhile he got his legitimate promotion and no longer 
aggrieved against his authority. N.F. Railway, the 
management. After promotion he is happily passing his 
days as Motor Driver. He has got no complain against 
the management. N.F. Railway. In his W.S. also he 
submitted that he is no longer aggrieved and by ihN 
time he got his legitimate promotion. 

4. The case of the management as from the cross 
examination done by tlu: Learned Advocate for the 
management Sri S. N. Choudhury is that the workman has 
got no grievance against the management as he has already- 
got the legitimate promotion. 

5. Heard argument submitted by learned Advocate 
Sint. M. Bora for the workman and Mr. S. N. Choudhury. 
Advocate fur the management. 

6. On careful scrutiny of the evidence. 1 find 
meanwhile the workman has got his legitimate promotion 
and he is no longer aggrieved against the management. 1 le 
has got no claim in relation to the referred matter against 
the management. Accordingly. 1 find the N.F. Railway., 
committed no injustice to the workman as the workman 
meanwhile got his legitimate promotion. Hence, prepare 
the Award as the workman is satisfied. 

7. Prepare the Award and send is to the Government 
confidentially as per procedure. 

H. A. HAZARIKA, Presiding Officer 
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New Delhi, the 24th July, 2008 

S.O. 2306.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 187/91) 
oftlie Central Government Industrial Tribunal-cum-Labour 
Court-I, Chandigarh, as shown in the Annexure, in the 
Industrial dispute between the management of State Bank 
of India, and their workmen, received by the Central 
Government on 24-07-2008. 

[No. L-12012/274/1991 -IR(B-IIl)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 

CHANDIGARH. 

Case l.D. No. 187/91 

Sh. J.G. Verma, General Secretary, State Bank of 
Indi a, Staff Congress 3135/22-D, Chandigarh. 

t 

Applicant 

Versus 

Regional Manager, Region H, State Bank of India 
141 A/D, Gandhi Nagar, Jammu. 

Respondent 

APPEARANCES 

For the workman: Sh. Raj Kaushik 

For the management: Sh. D.P. Garg. 

AWARD 

Passed on 16-7-08 

Central Government vide Notification No. L-12012/ 
274/91 -IR(B-XII) dated 13-1-91, referred the following 
industrial dispute for adjudication on account of failure of 
the conciliation proceedings in the office of Conciliation 
Officer:— 

“Whether the action of the management of State 

Bank of India, Jammu, in dismissing Shri D.T. 

Manusukhani w.e.f. 9-5-90 is justified? Ifnot, to what 

relief the workman is entitled to?” 


As per the pleadings of the parties, the workman 
was dismissed from the service on 9-5-90 on the ground of 
fraudulent withdrawal from the non-operationa! accounts. 
As per the documents available on record, 
Shfl Manusukhani was charge sheeted on 8-1-88 for 
withdrawal of the account from the non-operationa! saving 
bank accounts of different account holders as follows:— 

Date Particulars Withdrawals Balance 

Inoperative Savings 
Bank Account 
29-10-86 A/cNo. 1392 

Smt. Jasodha Devi 
(deceased) and 2,830.90 

Smt. Krishna Bakshi 

04-11-86 A/cNo. 25950 of 

Smt. Prem Rani Kapai 

14-11-86 A/c No. 7698 of Sa’rdar 
Prithpal Singh 

19-11-86 A/c No. 2790 of 
Sant Pindi Dass 

18-12-86 A/cNo. 15752of 

Sh. KidarNath Khosla 
(deceased). 

18-12-86 A/cNo. 1651 of 
Sh. Surjit Singh 
(deceased) 

Dormant SB Account 


6-7-87 

A/c No. 26905 of 

Smt. Anuradha Sharma 

. 3,000.00 

6-7-87' 

-do- 

3,000.00 

7-7-87 

-do- 

3,000.00 

21-7-87 

-do- 

3,000.00 

25-7-87 

-do- 

' 3,000.00 

25-7-87 

-do- 

500.00 

7-7-87 ' 

SB A/cNo. 26988 of 

Sh. Sarwan Kumar 


09-07-87 

I 

o 

i 

3,000.00 

21-07-87 

-do- 

3,000.00 


An inquiry was conducted. The enquiry officer gave 
the report with the finding that the charges leveled against 
the workman were well proved. The diciplinary authority 
after affording the opportunity of personal hearing, 
dismissed the workman from the service on 9-5-90. Shri 
Manusukhani preferred an appeal against the dismissal 
order which was dismissed by the appellate authority on 
13-11-90. Aggrieved with the dismissal order, as confirmed 
by the appellate authority, Shri Manusukhani preferred 
this reference. 

The workman has alleged that the inquiry was 
conducted against the service rules of the bank and the 
principle of natural justice was.not followed. He was 


22,138.55 

14,912.61 

7,878.98 

16,456.11 

6358.25 70,575.40 
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compelled by the Manager of the bank to write as many 
as 4 confessional letters regarding those accounts which 
were closed during the period the workman remained in 
the sept as an officiating officer. The Branch Manger, 
Jammu Branch also coerced the workman to put his 
signature on the credit vouchers which show the deposit 
being made by the workman whereas, the source of deposit 
was not known. Apart from it, the workman has also 
pleaded some facts which are beyond the scope of 
reference such as forcibly taking away the share 
certificates from the house of the workman by this Branch 
Manager and non payment of subsitence allowance 
during the period of suspension. 

The management of the bank has alleged that the 
workman voluntary confessed for his wrongful act. 1'here 
was no pressure on him for confession. He voluntarily 
deposited the amount which he withdrew fraudulently from 
the non operational accounts. 

Both of the parties were afforded the opportunity for 
adducing evidence. The workman filed his affidavit paper 
No 25. whereas, on behalf of the management of the bank, 
Shri keshar Uai Saini filed the affidavit as paper No. 54. 
Both of these witnesses were cross-examined by the 
opposite party respectively. 

The arguments of the management of tire bank were 
heard on 30-5-01. No. one turned up for the workman. In 
spite of the proper opportunity afforded by this. Tribunal 
and also considering the age of this case, the file was 
reserved for Award. Vide order dated 12-06-08. it is evident, 
that the file relating to the inquiry' proceedings was not on 
record. Accordingly, this Tribunal passed the order 
directing the'management to provide the copy of inquiry 
report and the inquiry proceedings to facilitate the Tribunal 
for passing the Award. The management of the bank 
informed this Tribunal that the entire record including the 
inquiry file has been lost in transit during shifting the office 
from Srinagar to Jammu. An affidavit in this regard has 
already been filed by the management. 

Thus, in absence of the inquiry report and the 
proceedings of the inquiry, I am bound to dispose of this 
reference on the basis of oral evidence of the parties and 
on the basis of the documents which arc on record and are 
admiited/we]] proved. 

In his cross-examination, the workman Shri D.T. 
Manusukhani has admitted that there was some fraud in 
withdrawal of the amount in non-operational accounts of 
JasouH Devi. Prcet Pal Singh, Prem Ravi Kapahi, SantPindi 
Dass. Kedamath Khosia and Dr. Sukhbeer Singh in Branch. 

! lie workman has also stated in his cross-examination that 
he was forced to confess. He was denied to deposit the 
amount as fraudulently withdrawn from the bank but in 
his cross-examination, he has admitted his signatures on 
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all the confessional letters and the deposit vouchers. It 
means that Shri Manusukhani, in his cross-examination, 
is admitting the writing of the confessional letters and his 
signatures on the deposit vouchers, but, is agitating it on 
the ground that he confessed through those letters as he 
was forced to do so by the then Manager of the Branch 
and he signed the vouchers whereas, he do not know the 
source of depositing the amount. He has also admitted in 
his cross-examination that he has not moved any 
application to the higher authorities of the bank against 
the conduct of enquiry officer pressurizing him for the 
confessional statement and for putting on his signature 
on the deposit vouchers. He has also admitted that full 
opportunity by the enquiry officer was given to him for 
hearing. He also produced the defense witnesses in the 
domestic inquiry, l ie has further admitted that disciplinary 
authority also provided him the opportunity of personal 
hearing. 

Shri Keshav Rai Saini was also cross-examined by 
learned counsel of the workman. He has stated that all the 
complaints on request of workman were taken on record 
of the domestic inquiry file. The findings on inquiry report 
are not only passed on the confessional statement of the 
workman but on the statement of witnesses and other 
documents. 

It is not possible for this Tribunal to comment 
whether all the complaints were taken on record by the 
enquiry officer? Whether all the complaints were examined 
and what procedure was followed by the enquiry officers 
because the enquiry' report and the proceedings of enquiry 
are not on record. Entire file containing the proceedings 
and the report have been reported to be lost vide affidavit 
Ml 5. Thus, before this Tribunal, there are the copies of 
confessional statements and copies of the vouchers 
through which the workman is said to deposit the amount 
and the oral evidence of the parties on the basis of which 
the entire reference has to be disposed of. 

As per the provisions contained in the Industrial 
Disputes Act, if it is found by the Tribunal that the case is 
of or no inquiry or the inquiry is found to be non genuine, 
then the Court can conduct its own inquiry during the 
proceedings before the Tribunal and decide the reference 
accordingly. Thus, this reference will be disposed of on 
the basis of the evidence recorded by the Tribunal itself 
and on the basis of the document filed by the parties during 
the proceedings before this Tribunal. 

It has to be determined by this Tribunal whether the 
confessional letters written by the workman are genuine? 
Whether the workman has written these confessional 
letters forcibly ? Likewise, the Tribunal has also determined 
whether the vouchers through which the workman is said 
to deposit the amount have been signed by him 
voluntarily? 
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The writing of confessional letters and the 
signatures on the confessional letters and vouchers are 
admitted to the workman. If the workman is stating before 
this Tribunal that he was forced to write these confessional 
letters, he has to prove the fact of writing these letters 
forcibly. He has specifically stated in his cross- 
examination that he has not made any complaint against 
the conduct of enquiry officer pressurizing and forcing 
him for writing the confessional letters. Shri Manusukhani 
is a man of prudent working in a financial institution and it 
is supposed and expected from him that he knows the 
consequences of any act done by him. He has not been 
able to show before this Tribunal that what were the 
circumstances compelling him to write the confessional 
letters under force or pressure? Thus, in the opinion of 
this Tribunal, it is just a casual statement, to escape from 
the liability. Likewise, there is no even iota of evidence on 
record to show that the signatures of the workman on the 
vouchers through which the amount which is said to be 
withdrawn fraudulently from non operational accounts 
was deposited in the bank were obtained forcibly. These 
are too important piece of evidence which are admitted to 
the workman that he confessed to his guilt and deposited 
the entire amount which is said to be withdrawn 
fraudulently from the non operational accounts. Thus, the 
misconduct of the workman before this Tribunal through 
the proceedings conducted by the Tribunal is proved that 
he withdrawn the money as mentioned in the charge 
fraudelentlv from the non operational accounts and 
misappropriated this amount for his personal use. Thus, 
the workman was rightly dismissed from the service by 
the disciplinary authority and this Tribunal feels no 
requirement to interfere in the order of dismissal by the 
disciplinary authority. The signatures on the vouchers, 
proved that Shri Manusukhani has himself deposited the 
entire amount. Thus, he has voluntarily confessed for all 
the fraudulent withdrawal and voluntarily deposited the 
amount, No. other evidence so far is required to prove his 
misconduct. Hon’ble the High Court of Punjab and 
Haryana in Nirmal Kaur Vs. Indian Red Cross Society, 
Punjab and others 02(3), SCT-82 has held that when 
petitioner himself admits the act of forgery he cannot say 
that he was not heard properly in departmental 
proceedings. As stated earlier, that he voluntarily wrote 
and signed the confessional letters an^| also signed the 
vouchers and also deposited the amount, withdrawn 
fraudulently. 

Accordingly, this reference is disposed of, Central 
Government be informed. File be consigned. 

G. K. SHARMA, Presiding Officer 
Tf ftecrft. 24 2008 

^r. 3 ?r. 2307 .—srteife fteru; srfaPrarc, 1947 
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fm, stetemte 

New Delhi, the 24th July, 2008 

S. 0.2307. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.l 10/ 
2005) of Central Government Industrial Tribunal-cum- 
Labour Court Chennai, as shown in the Anncxure, in the 
Industrial dispute between the management of ICICI Bank 
Ltd., and their workmen, received by the Central 
Government on 24-07-2008. 

(F.No. L-l 2011 /27/2004-IR(B-l )| 
SU RUN DR A SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRA!, GOVERNMEN T 
INDUSTRIAL 

TRI BUNA IX7UM LABOUR COURT 
Thursday, the 26th June, 2008 • 

Present: K. Jayaraman, presiding Officer 
Industrial Dispute No. 1 10/2005 

[In the matter of the dispute for adjudication under 
clause (d) ofsub-scction (i) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947( 14 of 1947), between 
the Management of ICICI Bank Ltd., and their workman ] 

BCI’WEEN 

ICICI Bank Employees Union 1st Pafty/Pclitioncr 
(Rep. By its General Secretary) 

Annasalai 

Chennai 

AND 

The Management of ICICI Bank Ltd ., 

ICICI Bank Towers 
8th Floor, West Wing 
93, SanthomeHigh Road 

Chennai 2nd Party/Management 

APPEARANCE 

For the Petitioner : M/s P. Chandrasckaran, Advocates 
For the Management: M/s S. Ramasubramantam & Associates 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12011/27/2004 [(IR(B-l)] dated 19-09-2005 has 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 
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The schedule mentioned in that order is : 

“Whether the action of the management of ICICI 
Bank Ltd. in effecting transfer of 33 workmen (as per 
list enclosed) is justified or not? If not lo what relief 
they are entitled to? 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it has ID 110/2005 and issued 
notices to both sides. Both sides entered appearance 
through their Advocates and filed their Claim Statement 
arid Couiiter Statement respectively. 

3. The allegations in the Claim Statement are briefly 
as follows: 

The petitioner union espouses the cause of 33 
members of their union on the allegation that the 
Respondent Management issued a mass transfer orders 
on various dates beginning from 14-06-2003, the said 
transfer orders are per se malafide amounting to unfair 
laibour practice with the intention of easing out the 
employees by forcing them to accept the Early Retirement 
Option (ERO) i.e. Voluntary Retirement Scheme (VRS). The 
membersiofthe petitioner union were originally employees 
of Bank of Madura Ltd. The Reserve Bank of India(RBl) 
approved the scheme of merger w.e.f. 10-03-2000. One of 
the conditions of the merger was that the employees of 
erstwhile Bank of Madura Ltd: will stand transferred to 
the ICICI Bank and their terms and conditions of service 
will not.to be less favourable than what was obtained by 
them as employees of Bank of Madura Ltd. There is no 
separate union in the ICICI Bank for its clerical and sub- 
stpff etc. The erstwhile Bank of Madura Ltd. employees 
cQntinue.to be the members of the union and the union 
changes its name from Bank of Madura Employees Union 
to the present name viz. ICICI Bank Employees Union. 
The 1C1G1 Bank though wants the Bank of Madura, it did 
not want its employees. Therefore, a lot of discrimination 
has been meted out to the employees of erstwhile Bank of 
Madura Ltd. While so, on 17-06-2003, the ICICI Bank 
proposed a scheme viz. early. Retirement Option Scheme 
in which the Respondent Bank wants to cut the work force 
and substitute its present employees with low cost 
employees. Only for this purpose, the Bank introduced 
the ERO/VRS. The members of the petitioner union are 
npt interested for opting for ERO but the erstwhile 
employees of Bank of Madura having been in service for 
number of years are the only employees who would be 
eligible for opting for VRS. Thus, the Respondent Bank 
wants the members of the petitioner union either to opt for 
the scheme or to suffer transfer to some distant place. 
Therefore, the order of transfer is illegal made with malafide 
motive and, therefore, the petitioner union prays this 
Tribunal to pass an award holding that the orders of 
transfer issued by the Respondent Bank to the workmen 
involved in the present Industrial Dispute to be malafide, 
illegal and void and also prays consequential relief with a 
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direction for reporting to the original station and with all 
other benefits. 

4. As against this, the Respondent in his Counter 
Statement contended that the present petition filed by the 
petitioner union is infructuous and liable to be dismissed 
as the immediate cause of action for the petition itself no 
longer exists since the employees involved in the present 
dispute have already been relocated back to the place 
from where they were transferred and no dispute exists 
and no issue is pending for adjudication. Out of 33 
employees on whose behalf the current petition is filed. 10 
clerical employees have been promoted as Sr. Officers in 
November, 2005 and they are no longer in Clerical cadre. 
Without prejudice to the above contention, the Respondent 
further contended the Respondent is a Banking Company 
within the meaning of Banking Regulations Act with which 
Bank of Madura Ltd. merged pursuant to the sanction of 
RBI in 2001, the Respondent Bank is the largest private 
sector bank and it has got more than 569 branches and 
extension counters and about 2000 ATMs, for effective 
working and to improve efficiency and in order to provide 
fast and efficient service to the customers in all the 
branches of the Respondent Bank as well as for the benefit 
of employees, the Respondent Bank was required out of 
business exigencies to relocate some of their experienced 
employees. Further, transfer is a service condition for all 
employees and the transfers in the present dispute have 
been effected with a view to effect smooth functioning of 
the Bank due to the changed business scenario 
subsequent to the merger of Bank of Mudura Ltd. and 
other group companies of ICICI with IC1C) Bank, it is not 
possible for the Respondent Bank to keep an employee 
stationary at one place which would have been detrimental 
for both viz. in the interests of employee and the 
organization. In accordance with practice, the Respondent 
Bank has transferred 216 person in the year 2002. Similarly, 
in the year 2003, it has transferred 155 members out of 
10,000 employees of ICICI Bank excluding the erstwhile 
Bank of Madura employees. As of April, 2003. 635 
employees have been transferred during the year 2003 
and out of 1200 clerical employees of erstwhile Bank of 
Madura, only 138 employees have been transferred and 
the employees who have served with the transfer orders 
have been relieved barring a few employees. Though, the 
petitioner union has filed a batch of Writ Petitions 
challenging such transfer before the Mon’bie High Court, 
the full bench which heard the case vide its order dated 
05-05-2004 dismissed all the WPs stating in the issues of 
transfer and such related issues, no WP is maintainable 
against private bodies. As such, it held that the petitions 
are not maintainable and dismissed the same. Even after 
that finding, the petitioner union had adopted illegal means 
by staging dhamas, picketing outside the Chennai Main 
Branch premises of the Respondent Bank in utter disregard 
to the order of injunction passed by the High Couri on 
04-07-2003. Hence, for all these reasons the Respondent 
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prays to reject the representation filed by the workmen 
union with costs. 

5. Points for consideration are : 

(i) Whether the action of the Respondent 
Management in effecting transfer of 33 workmen 
is justified or not? 

(ii) To what relief they are entitled to? 

Point No. I 

6. The petitioner union has raised this dispute 
espousing the cause of 33 workmen who have been 
transferred by the Respondent Bank. According to the 
petitioner, the transfer orders issued against the 33 
members of the petitioner union are illegal, unjust and, 
therefore, the order has to be set aside. But after filing the 
proof of affidavit when the petitioner’s witness was 
examined, he has stated in the cross-examination that after 
filing his proof affidavit, the matter was settled and the 
Management has re-transferred all the workmen affected 
in this Industrial Dispute and the union has no grievance 
against the Management with regard to this matter. He 
further deposed that the matter mentioned in this ID has 
been amicably settled and there is no ftirther issue to be 
settled in this case. Under such circumstances, there is no 
dispute as alleged by the petitioner union now, therefore, 
1 find the dispute has to be disposed accordingly and I 
find this point against the petitioner. 

7. Point No. 2 

The next point to be decided in this case is to what 
relief the concerned employees are entitled to? 

In view of the admission made by the General 
Secretary of the petitioner union that there is no grievance 
now with the Management and all the members mentioned 
in the ID have been re-transferred by the Management to 
their original position, I find the members of the petitioner 
union are not entitled to any relief as claimed by them. 

7. Thus the reference is disposed of accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 26th June, 2008) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 


For the 1 Party/Petitioner 
For the 11 Party/Man agment 
Documents marked:— 

On the petitioner’s side 
Ex. No. Date 

Nil 

On the Management’s side 
Ex. No. Date 

Nil 


; WW1 Sri M. Lakshmanan 
: None 


Description 


Description 
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New Delhi, the 25th July, 2008 

S.O. 2308. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.25/1999) 
of Central Government Industrial Tribunal-cum-Labour 
Court-11, New Delhi, as shown in the Annexure, in the 
Industrial dispute between the management of American 
Express Bank Ltd., and their workmen, received by the 
Central Government on 25-7-2008. 

[F..No. L-12012/116/1998-1R( 13-1)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-11, 

NEW DELHI 

Presiding Officer: R.N. Rai. I.D. No. 25/1999 

IN THE MATTER OF:— 

Shri Bijender Kumar & Ors; 

C/o. American Express Bank Limited, 

31-32, Community Centre, Vasant Vihar, 

.New Delhi-110057. 

VERSUS 

M/s. American Express Bank Limited, 

31-32, Community Centre, Vasant Vihar, 

New Delhi-110057. 

AWARD 

The Ministry of Labour by its letter No. L-12012/ 

116/98/1 R(B-I) Central Government Dt. 31-12-1998 has 
referred the following point for adjudication. 

The point runs as hereunder — 

“Whether the action of the management of M/s. 
American Express Bank Limited (TRS) in not 
regularizing Sh. Bijender Kumar, Akhil Kumar Gupta, 
Gurinder Singh, Rajpal Singh, Rakesh Kumar and 
Rajesh Kumar Saxena since 01 -03-1994,26-07-1994, 

15-03-1994,2 5-06-1994, 14-12-1996 & 01 -10-1993 
respectively is just, fair and legal? If not, what relief 
they are entitled to.” 
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The case of the workmen is that they have been 
appointed.by the respondent after holding proper 
selection through interview which was conducted by the 
official of the management. They were employed on being 
founid fit. To deprive the workmen of entitlement under 
various enactments including minimum wages act and 
intermediary was introduced in the form of contract by the 
management. 

The intermediary is sham entity and has no role to 
play in discharging the duties of by the workmen as the 
work is assigned to the workmen by the officials of the 
management and the workmen regularly to the said officials 
and the officials supervised their routine work. That the 
workmen hfwe been selected by the officials of the bank 
and they have been working under their supervision and 
control. The contract is sham. The workmen should be 
regularized] 

The aase of the management is that the Desk Officer 
has ino legal and valid authority to make the terms of 
reference. None of the claimants have employer and 
employee relationship with the management and the 
workmen amd as such the terms of reference is without 
jurisdiction!. 

That the claimants are the employees of M/s. Unique 
Home Maintenance Pvt. Limited which was a party in thd 
proceedings in conciliation. They made their averments in 
the ponciliition but they have not been made a party in 
the Reference. 

That the workmen have not been appointed by the 
management. The management entered into an agreement 
with M/s. Unique home Maintenance Private Limited for 
courier services. The workmen worked under the control 
and^ supervision of the said company. Payment to them 
was made by the said company. They performed courier 
services for the company. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

heard argument from both the sides and perused 
the papers'on the record. 

it transpires from perusal of the order sheet that the 
case was posted for argument on 16-07-2008. The workmen 
were presept on 14-05-2008 but none was present from the 
side of management. None was present on ! 1 -07-2008. 

It was submitted from the side of the workmen that 
they were directly engaged hy the management. They 
worked under the contra! and supervision of the 
management and payment to them was made by the 
management. There is employer and employee relationship 
between the management and the workmen. The services 
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of the workman have been illegally retrenched. They have 
not been paid any retrenchment compensation and one 
month’s pay in lieu of notiee.. 

It was submitted from the side of the management 
that these workmen were appointed by M/s. Unique I loinc 
Maintenance Pvt. Limited for courier service. They worked 
under the control and supervision of the contractor. 

It was further submitted that there is no employer 
and employee relationship between the management and 
workmen. The workmen are the contractor’s men.The 
contractor engaged them and contractor has removed them 
the management has not terminated the services of these 
workmen. 

It was further submitted that there is no proper 
espousal of the case. The workmen have filed this ease 
through Advocate. This ease is for regularization, as such 
it should have been espoused by a union of which these 
workmen are members. 

Sh. Bijcnder Kumar has filed affidavit. In his cross- 
examination he has admitted that appointment letter was 
given to him by M/s. Unique Home Maintenance Pvt. 
Limited, he has also admitted that PL, ESI etc. was 
deposited by the said company, He has also admitted that 
the above said company was the contractor of the 
management. 

The management has annexed appointment letters 
of the workmen. These appointment letters have been 
issued to the workmen by the contracting company. This 
workman has admitted that his salary was deposited in 
Vysya Co-operative Adarsh bank. 

The case of the management is that the management 
entered into an agreement with M/s. Unique Home 
Maintenance Pvt. Limited for courier services, the 
contractor issued appointment letters to these workmen. 
These workmen worked under the control and supervision 
of the contractor. Payment to them was made by the 
contractor. 

WW1 has admitted in his cross-examination that 
his salary was deposited in Vysya Co-operative Adarsh 
Bank. It was not deposited in American Express Bank, so 
payment to the workmen was made by the contractor. 
Appointment letters show that the contractor has 
appointed the workmen on different amount of salary, 
The workmen have not fled any document to show that 
any duty was assigned to them by the management. The 
workmen took letters etc. for delivery of the management 
and delivered to the place of destination. The 
management has engaged contractor’s men for such,work 
of receiving letters and delivering it to the destination. 
The services of the workmen were not integrated to the 
management. They did not work under the premises of 
the .management. They received daks and delivered the 
daks to the different places. Courier services can be taken 
on contract basis. 
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The management has filed contract agreement and 
other related document. The contract in the instant case is 
not sham as the workmen have not filed any document to 
show that the management decided what is to be done 
and how it is to be done. They simply made delivery of 
daks. Such work is no doubt is of perennial nature but the 
requirement of persons for such working may vary from 
time to time. The workmen have failed to prove that they 
worked under the control and supervision of the 
management. 

It appears that the contractor was changed and the* 
workmen’s services were terminated, so they have filed 
complaints. The complaints are also not maintainable as 
there is no direct relationship of employer and employee 
between the management and the workmen. 

In Pollock Law of Torts a servant and an independent 
contractor has been defined as under :— 

The distinction between a servant and a independent 
contractor has been the subject matter of a large volume 
of case-law from which the text-book writers on torts have 
attempted to laydown some general tests. For example, in 
Pollock’s Law of Torts, (Pages 62 & 63 of Pollock on Torts, 
15th Edn.) the distinction has thus been brought out: 

“A master is one who not only prescribes to the 
workman the end of his work, but directs or at any- 
moment may direct the means also, or, as it has been 
put, retains the power of controlling the work, a 
servant is a person subject to the command of his 
master as to the manner in which he shall do his 

work.An independent contractor is one who 

undertakes to produce a given result but so that in 
the actual execution of the work is not under the 
order or control of the person for whom he does it, 
and may use his own discretion in things not 
specified beforehand.” 

In Salmond’s Treatise on the Law of Torts the 
di stinction between a servant and independent contractor 
has been indicated as under:— 

“What then, is the test of this distinction between a 
servant and an independent contractor? The test is 
the existence of a right of control over the agent in 
respect of the manner in which his work is to be 
done. A servant is an agent who works under the 
supervision and direction of his employer; an 


independent contractor is one who is his own master. 
A servant is a person engaged to obey his 
employer’s orders from time to time; an independent 
contractor is a person engaged to do certain work, 
but to exercise his own discretion as to the mode 
and time of doing it - he is bound by his contract, 
but not by his employer’s orders.” 

The workmen have not raised their case through 
proper union. For raising the case of regularization proper 
espousal is necessary. It is settled law' that in case of 
regularfzation without proper espousal there will be no 
industrial dispute. There is no proper espousal in this 
case, so this dispute does not constitute a valid industrial 
dispute. 

The reference is replied thus:-— 

The action of the management of M/s. American 
Express Bank Limited (TRS) in not regularizing Sh. Bijcndcr 
Kumar, Akhil Kumar Gupta, Gurinder Singh, Rajpal Singh, 
Rakesh Kumar and Rajcsh Kumar Saxcna since 0! -03-1 ot >4. 
26-07-1994,15-03-1994,25-06-!994,14-12-1996and OLIO- 
1993 respectively is just, fair and legal. The workmen 
applicants arc not entit led to get any relief as prayed for. 
The award is given accordingly. 

Date: 22-07-2008 

R.N. RAI, Presiding Officer 
3 1 ^$, 2008 
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[R^mj;-I I0I6/0l/2007-^cFRT-Il] 
dW+K, 3FR Rfe 
New Delhi, the 31 st July, 2008 

S.O. 2309. —The President is pleased to appoint 
Shri Ved Prakash Gaur as Presiding Officer of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Hyderabad w.e.f. 24-07-2008 (F.N.) till the date he attains 
65 years of age or until further orders, whichever is earlier. 

[No. A-110J6/0I/2007-CLS-I1I 
P. K. TAMRAKAR, Under Secy. 
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